
CITY OF COSTA MESA

REGULAR CITY COUNCIL AND SUCCESSOR AGENCY TO THE 
REDEVELOPMENT AGENCY, AND HOUSING AUTHORITY*

Agenda

City Council Chambers
77 Fair Drive

6:00 PMTuesday, March 21, 2023

*Note: All agency memberships are reflected in the title "Council Member"
4:00 P.M. Closed Session

The City Council meetings are presented in a hybrid format, both in-person at City Hall and as 
a courtesy virtually via Zoom Webinar.

Members of the public can view the City Council meetings live on COSTA MESA TV 
(SPECTRUM CHANNEL 3 AND AT&T U-VERSE CHANNEL 99) or 
http://costamesa.granicus.com/player/camera/2?publish_id=10&redirect=true and online at 
youtube.com/costamesatv.

Zoom Webinar: (For both 4:00 p.m. and 6:00 p.m. meetings)
Please click the link below to join the webinar: 
https://us06web.zoom.us/j/98376390419?pwd=dnpFelc5TnU4a3BKWVIyRVZMallZZz09
Or sign into Zoom.com and “Join a Meeting”
Enter Webinar ID: 983 7639 0419/ Password: 905283
• If Zoom is not already installed on your computer, click “Download & Run 
Zoom” on the launch page and press “Run” when prompted by your browser. If Zoom has 
previously been installed on your computer, please allow a few moments for the application to 
launch automatically. 
• Select “Join Audio via Computer.”  
• The virtual conference room will open. If you receive a message reading,
“Please wait for the host to start this meeting,” simply remain in the room until the meeting 
begins. 
• During the Public Comment Period, use the “raise hand” feature located in 
the participants’ window and wait for city staff to announce your name 
and unmute your line when it is your turn to speak. Comments are limited to 3 minutes, or as 
otherwise directed.
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Participate via telephone: (For both 4:00 p.m. and 6:00 p.m. meetings)
Call: 1 669 900 6833 Enter Webinar ID: 983 7639 0419/ Password: 905283
During the Public Comment Period, press *9 to add yourself to the queue and wait  
for city staff to announce your name/phone number and press *6 to unmute your line when it 
is your turn to speak. Comments are limited to 3 minutes, or as otherwise directed.

Additionally, members of the public who wish to make a written comment on a specific agenda 
item, may submit a written comment via email to the City Clerk at cityclerk@costamesaca.gov.  
Comments received by 12:00 p.m. on the date of the meeting will be provided to the City 
Council, made available to the public, and will be part of the meeting record.

Please know that it is important for the City to allow public participation at this meeting. If you 
are unable to participate in the meeting via the processes set forth above, please contact the 
City Clerk at (714) 754-5225 or cityclerk@costamesaca.gov and staff will attempt to 
accommodate you. While the City does not expect there to be any changes to the above 
process for participating in this meeting, if there is a change, the City will post the information 
as soon as possible to the City’s website.

Note that records submitted by the public will not be redacted in any way and will be posted 
online as submitted, including any personal contact information.  All pictures, PowerPoints, 
and videos submitted for display at a public meeting must be previously reviewed by staff to 
verify appropriateness for general audiences. No links to YouTube videos or other streaming 
services will be accepted, a direct video file will need to be emailed to staff prior to each 
meeting in order to minimize complications and to play the video without delay. The video 
must be one of the following formats, .mp4, .mov or .wmv. Only one file may be included per 
speaker for public comments, for both videos and pictures. Please e-mail to the City Clerk at 
cityclerk@costamesaca.gov NO LATER THAN 12:00 Noon on the date of the meeting. If you 
do not receive confirmation from the city prior to the meeting, please call the City Clerks office 
at 714-754-5225.

Note regarding agenda-related documents provided to a majority of the City Council after 
distribution of the City Council agenda packet (GC §54957.5):  Any related documents 
provided to a majority of the City Council after distribution of the City Council Agenda Packets 
will be made available for public inspection. Such documents will be posted on the city’s 
website and will be available at the City Clerk's office, 77 Fair Drive, Costa Mesa, CA 92626.

All cell phones and other electronic devices are to be turned off or set to vibrate. Members of 
the audience are requested to step outside the Council Chambers to conduct a phone 
conversation.

Free Wi-Fi is available in the Council Chambers during the meetings. The network username 
available is: CM_Council. The password is: cmcouncil1953.
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As a LEED Gold Certified City, Costa Mesa is fully committed to environmental sustainability. 
A minimum number of hard copies of the agenda will be available in the Council Chambers. 
For your convenience, a binder of the entire agenda packet will be at the table in the foyer of 
the Council Chambers for viewing.

In compliance with the Americans with Disabilities Act, Assistive Listening headphones are 
available and can be checked out from the City Clerk. If you need special assistance to 
participate in this meeting, please contact the City Clerk at (714) 754-5225. Notification at 
least 48 hours prior to the meeting will enable the City to make reasonable arrangements to 
ensure accessibility to this meeting. [28 CFR 35.102.35.104 ADA Title II]. Language 
translation services are available for this meeting by calling (714) 754-5225 at least 48 hours 
in advance.
En conformidad con la Ley de Estadounidenses con Discapacidades (ADA), aparatos de 
asistencia están disponibles y podrán ser prestados notificando a la Secretaria Municipal. Si 
necesita asistencia especial para participar en esta junta, comuníquese con la oficina de la 
Secretaria Municipal al (714) 754-5225. Se pide dar notificación a la Ciudad por lo mínimo 48 
horas de anticipación para garantizar accesibilidad razonable a la junta.  [28 CFR 
35.102.35.104 ADA Title II]. Servicios de traducción de idioma están disponibles para esta 
junta llamando al (714) 754-5225 por lo mínimo 48 horas de anticipación.
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CLOSED SESSION - 4:00 P.M.

CALL TO ORDER

ROLL CALL

PUBLIC COMMENTS Members of the public are welcome to address the City Council 
only on those items on the Closed Session agenda. Each member of the public will be 
given a total of three minutes to speak on all items on the Closed Session agenda.

CLOSED SESSION ITEMS:

1. CONFERENCE WITH LEGAL COUNSEL - EXISTING LITIGATION 
Pursuant to California Government Code Section 54956.9 (d)(1) 
Name of Case: Carrin A. Leaman vs. City of Costa Mesa Orange County Superior 
Courts Case No. 30-2021-01196302-CU-OR-CJC

2. CONFERENCE WITH LEGAL COUNSEL  
ANTICIPATED LITIGATION - ONE CASE
Pursuant to California Government Code Section 54956.9 (d)(2)

3. PUBLIC EMPLOYEE PERFORMANCE EVALUATION 
Pursuant to California Government Code Section 54957, (b)(1)
Title: City Manager
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REGULAR MEETING OF THE CITY COUNCIL AND SUCCESSOR AGENCY 
TO THE REDEVELOPMENT AGENCY,  AND HOUSING AUTHORITY

MARCH 21, 2023 – 6:00 P.M.

JOHN STEPHENS 
        Mayor 

JEFFREY HARLAN                                  ANDREA MARR
Mayor Pro Tem  - District 6                  Council Member - District 3

MANUEL CHAVEZ                           LOREN GAMEROS
Council Member - District 4           Council Member - District 2

     
      

ARLIS REYNOLDS                      DON HARPER
 Council Member - District 5       Council Member - District 1

 KIMBERLY HALL BARLOW      LORI ANN FARRELL HARRISON
City Attorney                                  City Manager

CALL TO ORDER

NATIONAL ANTHEM AND PLEDGE OF ALLEGIANCE

MOMENT OF SOLEMN EXPRESSION

[Per Council Policy 000-12, these presentations are made by community volunteers
stating their own views. The City Council disclaims any intent to endorse or sponsor the
views of any speaker.]

ROLL CALL

CITY ATTORNEY CLOSED SESSION REPORT

PRESENTATIONS:

1. Presentation: Pacifica Christian State Finals 23-1134

2. Proclamation: 2023 Nowrūz- Persian New Year 23-1131

1. Proclamation: 2023 Nowrūz- Persian New YearAttachments:
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3. Presentation: Active Transportation Committee 23-1135

PUBLIC COMMENTS – MATTERS NOT LISTED ON THE AGENDA
Comments are limited to 3 minutes, or as otherwise directed.
Comments on Consent Calendar items may also be heard at this time.

COUNCIL MEMBER COMMITTEE REPORTS, COMMENTS, AND SUGGESTIONS
Each council member is limited to 4 minutes.  Additional comments will be heard at the 
end of the meeting.

1. Council Member Marr

2. Council Member Reynolds

3. Council Member Chavez

4. Council Member Gameros

5. Council Member Harper

6. Mayor Pro Tem Harlan

7. Mayor Stephens

REPORT – CITY MANAGER

REPORT – CITY ATTORNEY

CONSENT CALENDAR (Items 1-10)

All matters listed under the Consent Calendar are considered to be routine and will be
acted upon in one motion. There will be no separate discussion of these items unless
members of the City Council, staff, or the public request specific items to be discussed
and/or removed from the Consent Calendar for discussion.

1. PROCEDURAL WAIVER: WAIVE THE FULL READING OF ALL 
ORDINANCES AND RESOLUTIONS

23-1127

RECOMMENDATION:

City Council, Agency Board, and Housing Authority approve the reading by title 
only and waive full reading of Ordinances and Resolutions.   
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2. READING FOLDER 23-1128

RECOMMENDATION:

City Council receive and file Claims received by the City Clerk: Mario Andrade, 
Eric Irwin, Jesse Isais, Joe Marchese, Linda Paz, Javier Rodriguez, Lieu Tran.

3. ADOPTION OF WARRANT RESOLUTION 23-1130

RECOMMENDATION:

City Council approve Warrant Resolution No. 2696.

1. Summary Check Register week of Feb. 27

2. Summary Check Register week of March 6

Attachments:

4. MINUTES 23-1129

RECOMMENDATION:

City Council approve the Minutes of the Regular meeting of March 7, 2023.  

1. 03-07-2023 Draft MinutesAttachments:

5. INCREASE COMPENSATION TO VINCENT BENJAMIN GROUP, LLC 
AGREEMENT FOR TEMPORARY STAFFING SERVICES

23-1122

RECOMMENDATION:

Staff recommends the City Council: 
1. Approve the increase of an additional $100,000 to the Vincent Benjamin 

Group, LLC agreement and revise language for temporary Citywide staffing 
services.

2. Authorize the City Manager and City Clerk to accept and execute future 
amendments to the agreement.

6. CITY E-MAIL MANAGEMENT POLICY 23-1103

RECOMMENDATION:

Staff recommends the City Council adopt Resolution No. 2023-XX approving the 
City E-Mail Management Policy.

1. Resolution 2023-xx

2. E-Mail Management Policy

Attachments:
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7. A RESOLUTION OF THE CITY COUNCIL OF THE CITY OF COSTA 
MESA, CALIFORNIA, DECLARING THE TERMINATION OF THE 
LOCAL STATE OF EMERGENCY DECLARED BY PROCLAMATION 
2020-01 AND RATIFIED BY RESOLUTION NO. 2020-09, RESCINDING 
RESOLUTION NO. 2020-09 AND RESOLUTION NO. 2021-24

23-1133

RECOMMENDATION:

Staff recommends the City Council adopt Resolution No. 2023-XX to terminate 
the City’s State of Emergency related to the COVID-19 Pandemic and certain 
related emergency actions.

1. Resolution 2023-xx

2. Resolution No. 2021-24

Attachments:

8. RESOLUTION AUTHORIZING STREET CLOSURES FOR THE 2023 
ORANGE COUNTY MARATHON RUNNING FESTIVAL

23-1105

RECOMMENDATION:

Staff recommends the City Council:
Adopt Resolution No. 2023-xx, designating event routes for the 2023 Orange 
County (OC) Marathon Running Festival and approving the temporary street 
closures for May 6, 2023 and May 7, 2023, as requested for the 2023 OC 
Marathon Running Festival.

1. Resolution No. 2023-xx

2. OC Marathon 2023 Application

3. OC Marathon Full Route

4. OC Half Marathon Route

5. OC Marathon 5K Fun Run,Walk

6. OC Marathon Kids Run the OC

7. Special Event Resolution No. 04-38

8. OC Marathon Affected Streets List

9. OC Marathon - Major Intersections Affected

Attachments:

Page 8 of 13 

8

http://costamesa.legistar.com/gateway.aspx?m=l&id=/matter.aspx?key=2237
http://costamesa.legistar.com/gateway.aspx?m=l&id=/matter.aspx?key=2237
https://costamesa.legistar.com/gateway.aspx?M=F&ID=02357b35-99c1-4720-b045-3533b1068be6.docx
https://costamesa.legistar.com/gateway.aspx?M=F&ID=25f6785b-a394-4d67-a745-0c5da2b134a4.pdf
http://costamesa.legistar.com/gateway.aspx?m=l&id=/matter.aspx?key=2209
http://costamesa.legistar.com/gateway.aspx?m=l&id=/matter.aspx?key=2209
https://costamesa.legistar.com/gateway.aspx?M=F&ID=d071e8c3-8695-4b1f-908f-5775c1e5b888.docx
https://costamesa.legistar.com/gateway.aspx?M=F&ID=6baea0aa-7f8b-4eee-817f-5b911d61db6e.pdf
https://costamesa.legistar.com/gateway.aspx?M=F&ID=58ecb6f8-cf31-4842-a42c-c4d28263d472.pdf
https://costamesa.legistar.com/gateway.aspx?M=F&ID=afaae94f-9866-47f7-92e8-ae3e47f9b0ed.pdf
https://costamesa.legistar.com/gateway.aspx?M=F&ID=318f4cc8-4fbb-48f9-9829-b3f38207e22a.pdf
https://costamesa.legistar.com/gateway.aspx?M=F&ID=410ca707-8f33-4766-af24-fb35a6683b49.pdf
https://costamesa.legistar.com/gateway.aspx?M=F&ID=baba07e2-9472-421b-b5f5-0cf2ef6352be.doc
https://costamesa.legistar.com/gateway.aspx?M=F&ID=db2269b4-9289-4814-8d77-be20d6a9404a.doc
https://costamesa.legistar.com/gateway.aspx?M=F&ID=6e7a2b4a-b77c-406d-b763-3163938a43b1.pdf


REGULAR CITY COUNCIL AND 
SUCCESSOR AGENCY TO THE 
REDEVELOPMENT AGENCY, AND 
HOUSING AUTHORITY*

Agenda March 21, 2023

9. AUTHORIZE THE USE OF SOURCEWELL’S NATIONAL 
COOPERATIVE AGREEMENT WITH NATIONAL AUTO FLEET FOR 
THE PURCHASE OF TWENTY-ONE (21) ALLMAND PORTABLE 
LIGHT TOWERS

23-1109

RECOMMENDATION:

Staff recommends the City Council:
1. Authorize the use of Sourcewell’s National Cooperative Agreement No. 

091521-NAF with National Auto Fleet Group for the purchase of twenty-one 
(21) Allmand GR Series portable light towers.

2. Authorize the purchase of twenty-one (21) Allmand GR Series portable light 
towers for $310,971.15 through National Auto Fleet Group.

 

1. National Auto Fleet Group Quote

2. Allmand GR Series Portable Light Tower Specs

Attachments:

10. APPROVAL FOR THE PURCHASE OF AUTOMATIC EXTERNAL 
DEFIBRILLATORS FOR FIRE DEPARTMENT AND CITY FACILITIES 
AND PURCHASE OF “X” SERIES ADVANCED MONITOR 
/DEFIBRILLATORS

23-1123

RECOMMENDATION:

Staff recommends the City Council:

1. Authorize the use of GPO NPP contract no. PS20200 with Zoll Medical 
Corporation for the purchase of thirty-one (31) AEDs for the Fire Department 
and twenty-four (24) for City Facilities. (Attachment 1)

2. Authorize the use of GPO NPP contract no. PS2022 with Zoll Medical 
Corporation for the purchase of twelve (12) “X” Series Advanced 
Monitors/Defibrillators. (Attachment 2)

3. Approve and authorize the City Manager and City Clerk to execute the 
necessary documents to purchase the automatic external defibrillators 
(AED’s) and “X” series monitors/defibrillators. 

1. Zoll AED quote

2. Zoll X Series Advanced Monitor-Defibrillator Quote

3. AED Location List

Attachments:
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AT THIS TIME COUNCIL WILL ADDRESS ANY ITEMS PULLED FROM THE CONSENT 
CALENDAR

------------------------------END OF CONSENT CALENDAR-------------------------------

PUBLIC HEARINGS: NONE.

(Pursuant to Resolution No. 05-55, Public Hearings begin at 7:00 p.m.)

OLD BUSINESS: NONE.

NEW BUSINESS:

Page 10 of 13 

10



REGULAR CITY COUNCIL AND 
SUCCESSOR AGENCY TO THE 
REDEVELOPMENT AGENCY, AND 
HOUSING AUTHORITY*

Agenda March 21, 2023

1. ADOPTION OF THE SIDE LETTERS OF AGREEMENT BETWEEN 
THE CITY OF COSTA MESA (CITY) AND THE COSTA MESA POLICE 
MANAGEMENT ASSOCIATION (CMPMA), THE COSTA MESA FIRE 
MANAGEMENT ASSOCIATION (CMFMA), THE COSTA MESA 
FIREFIGHTERS ASSOCIATION (CMFA), ADOPTION  OF 
ACCOMPANYING  SALARY  RESOLUTIONS  FOR  THE  CMPMA, 
CMFMA, CMFA, COSTA MESA  DIVISION  MANAGERS  
ASSOCIATION (CMDMA), EXECUTIVE  EMPLOYEES,  AND  THE 
CONFIDENTIAL MANAGEMENT UNIT

23-1106

RECOMMENDATION:

Staff recommends the City Council:

1. Approve and Adopt the Side Letter of Agreement between the City of Costa 
Mesa and CMPMA (Attachment I); 

2. Approve and Adopt the Side Letter of Agreement between the City of Costa 
Mesa and CMFMA (Attachment II); 

3. Approve and Adopt the Side Letter of Agreement between the City of Costa 
Mesa and CMFA (Attachment III); 

4. Approve and Adopt Resolution Numbers 2023-XX, 2023-XX, 2023-XX, 2023 
-XX, 2023-XX, and 2023-XX revising the pay ranges for CMPMA, CMFMA, 
CMFA, CMDMA, Unrepresented Executive Employees and the Confidential 
Management Unit (Attachments IV - IX); 

5. Approve the Fiscal Impact Analyses (Attachment X); and 

6. Authorize the City Manager and members of the City’s Negotiation Team to 
execute the MOU documents and appropriate into the respective departmental 
budgets.

1.CMPMA Side Letter

2. CMFMA Side Letter

3. CMFA Side Letter

4. CMPMA Resolution

5. CMFMA Resolution

6. CMFA Resolution

7. CMDMA Resolution

8. Executive Resolution

9. Confidential Management Resolution

10. Fiscal Impact Analysis of Side Letter Agreements

Attachments:
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2. FISCAL YEAR 2022-23 MID-YEAR BUDGET UPDATE AND 
ADJUSTMENTS INCLUDING RECOMMENDED STAFFING CHANGES

23-1107

RECOMMENDATION:

1. Approve FY 2022-23 Budget Carryovers from the prior year in the General 
Fund and the various Capital Projects Funds for multi-year projects 
(Attachment 1).

2. Approve key staffing changes and compensation adjustments in order to: 
recruit for and hire certain hard to fill classifications in the Parks and 
Community Services Department; enhance productivity in the Public Works, 
Development Services and Information Technology Departments; and create 
stronger succession plans in the City Manager’s Office and Police 
Department (Attachment 2).

a.  Approve Resolution No. 2023-xx, approving the new classification and 
salary/pay ranges for a Deputy City Manager and Deputy Police Chief and 
compensation adjustments for the Assistant City Manager. 

b.  Approve Resolution No. 2023-xx, approving new classifications and 
salary/pay ranges for the Planning and Sustainable Development 
Manager and a Deputy Director of Public Works.

 
c.  Approve Resolution No. 2023-xx, approving compensation adjustments 

and title changes for Parks and Community Services classifications and a 
title change for the Principal Civil Engineer.

d.   Approve Resolution No. 2023-xx, approving compensation adjustments 
for Community Services Leaders and Lifeguards.

1. CIP Rollovers from FY 2021-22 to FY 2022-23

2.  Executive Resolution

3.  CMDMA Resolution

4.  CMCEA Resolution

5.  PT Resolution

Attachments:
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REGULAR CITY COUNCIL AND 
SUCCESSOR AGENCY TO THE 
REDEVELOPMENT AGENCY, AND 
HOUSING AUTHORITY*

Agenda March 21, 2023

3. PROFESSIONAL ARCHITECTURAL AND ENGINEERING SERVICES 
FOR THE DESIGN OF FIRE STATION NO. 4 TRAINING FACILITY

23-1117

RECOMMENDATION:

Staff recommends the City Council:
1. Award a Professional Services Agreement to PBK Architects, Inc., 8163 

Rochester Avenue, Suite 100, Rancho Cucamonga, California, for two years, 
with three one-year renewal periods, in an amount not to exceed $362,000. 

2. Authorize the City Manager and the City Clerk to execute the agreement and 
any future amendments to the agreement within Council authorized limits.

1. PSA with PBK ArchitectsAttachments:

4. DISCUSSION REGARDING ENVIRONMENTAL INCOMPATIBILITY OF 
MODEL AIRCRAFT FLYING FIELD AT FAIRVIEW PARK AND 
CONSIDERATION OF STAFF’S RECOMMENDATION TO CLOSE THE 
MODEL AIRCRAFT FLYING FIELD TO PROTECT SENSITIVE AND 
RARE SPECIES AND HABITATS AT THE SITE

23-1118

RECOMMENDATION:

Staff recommends the City Council provide direction to staff regarding whether 
to permanently close the Fairview Park model aircraft flying field, and terminate 
the model aircraft individual flyer permit system due to environmental 
incompatibility, safety issues, and infeasibility with required resource protection 
measures at the site, based on additional feedback provided by State and 
Federal regulatory agencies and a more exhaustive review of all available 
information regarding the rare and/or protected species and habitats located at 
Fairview Park.

1. 1998 Adopted Fairview Park Master Plan

2. Excerpt from HSS September 2009 Newsletter

3. Biologist's Summary of Biological Impacts Associated with 
Model Flying Activity
4. Burrowing Owl Survey Report LSA

Attachments:

ADDITIONAL COUNCIL/BOARD MEMBER COMMITTEE REPORTS, COMMENTS, AND 
SUGGESTIONS

ADJOURNMENT
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CITY OF COSTA MESA

Agenda Report

77 Fair Drive
Costa Mesa, CA 92626

File #: 23-1134 Meeting Date: 3/21/2023

TITLE:

Presentation: Pacifica Christian State Finals

DEPARTMENT: City Manager’s Office

Page 1 of 1
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CITY OF COSTA MESA

Agenda Report

77 Fair Drive
Costa Mesa, CA 92626

File #: 23-1131 Meeting Date: 3/21/2023

TITLE:

Proclamation: 2023 Nowrūz- Persian New Year

DEPARTMENT: City Manager’s Office

Page 1 of 1
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WHEREAS, Nowrūz (pronounced no-rooz) originated in ancient Persia more than 3,000 years 

ago and marks the traditional Persian New Year beginning on the vernal equinox and celebrates 

the arrival of spring; and 

WHEREAS, Nowrūz is a combination of two Persian words; the first, “now,” means new, and 
the second, “ruz,” means day; together, they mean “new day,” which commemorates the New 
Year for many Persian and Central Asian communities all over the world; and 
 
WHEREAS, the “new day” marks the beginning of spring, symbolizing a time for friendship, 
connection, vibrancy, hope, and renewal; and  
 
WHEREAS, Nowrūz is celebrated on the exact day of the astronomical Northward equinox, 
which occurs on March 20 or the following day where it is observed; and 
 
WHEREAS, these festivities begin the first Wednesday of the year; it is a secular holiday 
enjoyed by people of various faiths around the world and is celebrated through many rituals 
that have taken on various interpretations; and 
 
WHEREAS, while Nowrūz is celebrated and observed principally in Iran, the traditions of 
Nowrūz are strong among people in Afghanistan, Iraq, Tajikistan, Uzbekistan, Azerbaijan, 
India, Pakistan, Turkey, Canada, and the United States. 
 
NOW, THEREFORE, I, John B. Stephens, Mayor of the City of Costa Mesa, do hereby proclaim 
March 21, 2023, as “Nowrūz Day.” I encourage all residents of the City of Costa Mesa to 
celebrate cultural diversity and learn about the holiday traditions of all people.  

DATED this 21st day of March 2023. 

 

_____________________________________________________ 

John B. Stephens, Mayor of the City of Costa Mesa 
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CITY OF COSTA MESA

Agenda Report

77 Fair Drive
Costa Mesa, CA 92626

File #: 23-1135 Meeting Date: 3/21/2023

TITLE:

Presentation: Active Transportation Committee

DEPARTMENT: Public Works Department

Page 1 of 1
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CITY OF COSTA MESA

Agenda Report

77 Fair Drive
Costa Mesa, CA 92626

File #: 23-1127 Meeting Date: 3/21/2023

TITLE:

PROCEDURAL WAIVER: WAIVE THE FULL READING OF ALL ORDINANCES AND
RESOLUTIONS

RECOMMENDATION:

City Council, Agency Board, and Housing Authority approve the reading by title only and waive full
reading of Ordinances and Resolutions.

Page 1 of 1
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CITY OF COSTA MESA

Agenda Report

77 Fair Drive
Costa Mesa, CA 92626

File #: 23-1128 Meeting Date: 3/21/2023

TITLE:

READING FOLDER

DEPARTMENT: City Manager’s Office/City Clerk’s Division

RECOMMENDATION:

City Council receive and file Claims received by the City Clerk: Mario Andrade, Eric Irwin, Jesse
Isais, Joe Marchese, Linda Paz, Javier Rodriguez, Lieu Tran.

Page 1 of 1
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CITY OF COSTA MESA

Agenda Report

77 Fair Drive
Costa Mesa, CA 92626

File #: 23-1130 Meeting Date: 3/21/2023

TITLE:

ADOPTION OF WARRANT RESOLUTION

DEPARTMENT: Finance Department

PRESENTED BY: Carol Molina, Finance Director

CONTACT INFORMATION: Carol Molina at (714) 754-5243

RECOMMENDATION:

City Council approve Warrant Resolution No. 2696.

BACKGROUND:

In accordance with Section 37202 of the California Government Code, the Director of Finance or their
designated representative hereby certify to the accuracy of the following demands and to the
availability of funds for payment thereof.

FISCAL REVIEW:

Funding Payroll Register No. 23-04 “A” Off Cycle for $985.24 and 23-05 On Cycle for $2,968,961.24
and City operating expenses for $ 1,787,595.71.
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CITY OF COSTA MESA

Agenda Report

77 Fair Drive
Costa Mesa, CA 92626

File #: 23-1129 Meeting Date: 3/21/2023

TITLE:

MINUTES

DEPARTMENT: City Manager’s Office/ City Clerk’s Division

RECOMMENDATION:

City Council approve the Minutes of the Regular meeting of March 7, 2023.

Page 1 of 1
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Minutes – Regular Meeting – March 7, 2023 Page 1 of 8

REGULAR CITY COUNCIL AND SUCCESSOR AGENCY TO THE 
REDEVELOPMENT AGENCY, AND HOUSING AUTHORITY*

MARCH 7, 2023 - MINUTES

CALL TO ORDER –The Closed Session meeting was called to order by Mayor Stephens at 
4:00 p.m.

ROLL CALL
Present: Council Member Chavez, Council Member Gameros, Council Member Reynolds

(Arrived 4:04 p.m.), Mayor Pro Tem Harlan, and Mayor Stephens.
Absent: Council Member Harper Council Member Marr

PUBLIC COMMENTS – NONE.

CLOSED SESSION ITEMS:

1. CONFERENCE WITH LEGAL COUNSEL - EXISTING LITIGATION 
Pursuant to California Government Code Section 54956.9 (d)(1) 
Name of Case: Lorna Lyttle vs. City of Costa Mesa Orange County Superior Courts 
Case No. 30-2022-01268630-CU-OE-WJC

2. CONFERENCE WITH LEGAL COUNSEL – EXISTING LITIGATION
Pursuant to California Government Code Section 54956.9, (d)(1) 
Name of Case: SoCal Recovery, LLC, a California limited liability company v. City of 
Costa Mesa, United States District Court, Central District of California, Case No. 
8:18-cv-01304-JVS-PJW.

3. CONFERENCE WITH LEGAL COUNSEL – EXISTING LITIGATION
Pursuant to California Government Code Section 54956.9, (d)(1) 
Name of Case: Raw Recovery, LLC et al v. City of Costa Mesa, United States District 
Court, Central District of California, Case No. 8:18-cv-01080-JVS-AGR

4. CONFERENCE WITH LEGAL COUNSEL – EXISTING LITIGATION
Pursuant to Subdivision (d)(1) of Section 54956.9, California Government Code
Name of Case: Ohio House, LLC v. City of Costa Mesa, USDC, Central District of CA, 
Case No. 8:19-cv-01710-DOC (KESx)

5. CONFERENCE WITH LEGAL COUNSEL - INITIATION OF LITIGATION - ONE CASE
Pursuant to California Government Code Section 54956.9 (d)(2), Potential Litigation.

City Council recessed at 4:04 p.m. for Closed Session.
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Closed Session adjourned at 5:30 p.m.

CALL TO ORDER –The Regular City Council and Successor Agency to the Redevelopment 
Agency, and Housing Authority meeting was called to order by Mayor Stephens at 6:01 P.M.

NATIONAL ANTHEM AND PLEDGE OF ALLEGIANCE
A video was played of the National Anthem and Mayor Stephens led the Pledge of Allegiance.

MOMENT OF SOLEMN EXPRESSION
Led by Pastor Jordan Hansen.

ROLL CALL
Present: Council Member Chavez, Council Member Gameros, Council Member Harper,

Council Member Reynolds, Mayor Pro Tem Harlan, and Mayor Stephens.
Absent:   Council Member Marr.

CITY ATTORNEY CLOSED SESSION REPORT – No reportable action.

PRESENTATIONS:
Mayor Stephens presented a proclamation to the Costa Mesa Women’s Club in recognition of 
2023 Women's History Month.

PUBLIC COMMENTS – MATTERS NOT LISTED ON THE AGENDA

Speaker, spoke on expressing kindness to others, and spoke on the bus shelters that need to 
be cleaned.

Chris McEvoy, Costa Mesa, expressed concerns on the residential permit parking program.

Kim Hendricks spoke on Fairview Nature Park, a restoration project on Saturday, March 11th, 
and spoke in opposition to flyers at Fairview Park.

Juana Trejo spoke on council members making connections with the people in their districts.

Marc Vukcevich spoke against capping the amount of cannabis dispensaries and spoke on the 
number of places to buy alcohol.

Speaker, spoke in support of rent control.

Speaker, spoke in support of rent control.

Jenn Tanaka, Costa Mesa, spoke on a Costa Mesa for Better Streets Alliance Resolution, 
spoke on maintaining and improving bus shelters, and spoke on the Housing Element and 
comprehensive rezoning. 

Speaker, spoke on updating the Costa Mesa flag.

Cynthia McDonald spoke on transparency and the City Council Strategic Planning Retreat.

Tom Carroll spoke on ending the City’s emergency declaration.
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COUNCIL MEMBER COMMITTEE REPORTS, COMMENTS, AND SUGGESTIONS

Council Member Harper spoke on updating the city flag, spoke on the Strategic Planning 
Retreat and releasing agendas to the public sooner, and spoke on the status of the Flock
camera system.

Council Member Reynolds spoke on the possibility of a historical marker at the Costa Mesa 
Women’s Club, requested a townhall meeting on the Residential Permit Parking Program, 
requested an update on the Wilson Street restriping, spoke on the maintenance of bus stops 
and shelters, spoke on rents and distributing information on resources at City Hall and parks, 
expressed concern on the impending food cliff and the waitlist for services, spoke on hosting a 
Women in Engineering night for high schools on March 29th, and spoke on a bike safety 
festival on May 27th.

Council Member Chavez spoke on attending the Soy Youth Leadership Council, thanked 
Assembly Member Cottie Petrie Norris for the shredding and trash pickup event, spoke on 
meeting with Salud OC and that they offered tours to council members to meet people in their 
districts, requested red curbs at Wallace and Shalimar and Wallace and James, requested the 
lights at Wallace be addressed, expressed concern that the Myers Street roundabout is not 
working as intended, spoke on Climate Resilience and the Climate Action Plan Request for 
Proposals.

Council Member Gameros spoke on a tour with Senator Min of Estancia High School’s 
Engineering Program.

Mayor Pro Tem Harlan spoke on the redesign on the city flag, spoke on the maintenance of
bus shelters, spoke on a meeting with 17th street businesses with the Police Department on 
dealing with transients, spoke on a video perpetuating misinformation on Project Homekey and 
clarified that it is not a homeless shelter.

Mayor Stephens spoke on the Strategic Planning Retreat on March 10th, spoke on the Labors 
of Love Program that assists homeowners with fixing their houses and connecting residents
with resources, spoke on the UCI Health Center ribbon cutting ceremony, spoke on the March 
21st meeting will include a Nowruz celebration and proclamation, spoke on opening days for 
Costa Mesa Little League and Pony League, spoke on addressing bus shelter maintenance 
issues, spoke on the emergency declaration ending, spoke on Pacifica Christian boys 
basketball game against Orange Lutheran to qualify for the State Championship game, spoke 
on attending the Orange County Business Council dinner and recognition of the Related Bristol
Project, and spoke on a meeting with Habitat for Humanity on affordable housing.

REPORT – CITY MANAGER – Ms. Farrell Harrison spoke on the City Hall painting project that
is completed and the Police Department will be painted next, spoke on Women in Construction 
Week, committee recruitments, spoke on a Fair Housing Foundation Workshop on March 23rd

and the resources available, SoCal Gas Assistance Programs, addressed the Emergency 
Declarations ending, stated the Police Department Flock cameras were installed two weeks 
ago, spoke on analyzing Public Works Department projects, spoke on addressing bus shelter 
maintenance issues, and Mr. Sethuraman provided an update on the Wilson Street restriping 
project. 
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REPORT – CITY ATTORNEY – Ms. Hall Barlow spoke on rising rents and the resources 
available including: the Fair Housing Council, OC Legal Aid, Veterans Hotline, and Public Law 
Center.

CONSENT CALENDAR (Items 1-7)

MOVED/SECOND: Council Member Chavez/Mayor Pro Tem Harlan
MOTION: Approve recommended actions for consent calendar items 1-7.
The motion carried by the following roll call vote:
Ayes: Council Member Chavez, Council Member Gameros, Council Member Harper, Council 
Member Reynolds, Mayor Pro Tem Harlan, and Mayor Stephens.
Nays: None 
Absent: Council Member Marr
Abstain: Mayor Stephens recused himself on item 3 the Warrant Resolution due to campaign 
contributions received.
Motion carried: 6-0

1. PROCEDURAL WAIVER: WAIVE THE FULL READING OF ALL ORDINANCES AND 
RESOLUTIONS

ACTION:
City Council, Agency Board, and Housing Authority approved the reading by title only 
and waived full reading of Ordinances and Resolutions.   

2. READING FOLDER

ACTION:
City Council received and filed Claims received by the City Clerk: Oscar Dandolo, 
Brenda Leyva, Mercury Insurance (Jonathan Reyes), Susan Schultz, Armando Valencia 
Munoz.

3. ADOPTION OF WARRANT RESOLUTION

Mayor Stephens recused himself on this item due to campaign contributions received.

ACTION:
City Council approved Warrant Resolution No. 2695.

4. MINUTES

ACTION:
City Council approved the Minutes of the Study Session of February 15, 2023 and 
Regular meeting of February 21, 2023.  
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5. DESIGNATION OF VOTING DELEGATE FOR THE SOUTHERN CALIFORNIA 
ASSOCIATION OF GOVERNMENTS (SCAG) 2023 REGIONAL CONFERENCE AND 
GENERAL ASSEMBLY

ACTION:
City Council designated Council Member Reynolds as the delegate for the upcoming 
2023 Annual Southern California Association of Governments (SCAG) Regional 
Conference & General Assembly.

6. MONTHLY UPDATE OF STRATEGIC PLAN GOALS AND OBJECTIVES

ACTION:
City Council approved the January and February 2023 updates to the City of Costa 
Mesa’s Strategic Plan Goals and Objectives.

7. 2023-28 NEWPORT BAY WATERSHED COOPERATIVE AGREEMENT

ACTION:
1. City Council approved the Agreement to fund Total Maximum Daily Load (TMDL) 

programs and related activities in the Newport Bay Watershed, Cooperative 
Agreement No. MA-080-23010376.

2. Authorized the Mayor and the City Clerk to execute Cooperative Agreement No. 
MA-080-23010376.

3. Authorized the City Manager to execute any future amendments to this agreement.

AT THIS TIME COUNCIL WILL ADDRESS ANY ITEMS PULLED FROM THE CONSENT 
CALENDAR

------------------------------END OF CONSENT CALENDAR-------------------------------

PUBLIC HEARINGS: NONE.
(Pursuant to Resolution No. 05-55, Public Hearings begin at 7:00 p.m.)

OLD BUSINESS: NONE.

NEW BUSINESS:

1. DISSOLVING CITY COUNCIL AD HOC COMMITTEES

Presentation by Ms. Green, City Clerk.

Public Comments: 

Speaker, spoke on Ad Hoc Committees addressing specific subjects and spoke on 
establishing parameters.
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MOVED/SECOND: Mayor Stephens/Council Member Chavez
MOTION: Approve recommended actions. 
The motion carried by the following roll call vote:
Ayes: Council Member Chavez, Council Member Gameros, Council Member Harper, 
Council Member Reynolds, Mayor Pro Tem Harlan, and Mayor Stephens.
Nays: None 
Absent: Council Member Marr
Abstain: None
Motion carried: 6-0

ACTION:
City Council dissolved the following City Council Ad Hoc Committees:  the Cannabis Ad 
Hoc Committee, the Fairview Developmental Center Ad Hoc Committee, Housing Ad 
Hoc Committee, and the City Manager Ad Hoc Committee.

2. PROFESSIONAL SERVICES AGREEMENT WITH THE SOLÍS GROUP FOR 
ADMINISTRATION OF THE COMMUNITY WORKFORCE AGREEMENT

Presentation by Mr. Sethuraman, Public Works Director.

Staff clarified the Fairview Park projects are not included on the list.

Discussion ensued on the apprenticeship and enforcement policies if the contractor 
does not meet the goals, MC3 programs and resources, pre-apprenticeship programs, 
communicating with builders, apprenticeship requirements, the number of projects, time 
period of the contract, performance measures, policy and procedures mandating local 
hire and proper ratios, penalties for failing to comply with requirements, and monthly 
progress reporting. 

Ms. Hall Barlow, City Attorney, stated language will be added to the contract listing 
penalties if they fail to comply with the requirements in the contract.

Public Comments: 

Dave Everett, Western Electrical Contractors Association, spoke on goals, lack of 
penalties for the Project Labor Agreement (PLA), and stated non-union apprenticeships 
cannot work on PLA projects, there will be an increase in costs of construction projects, 
and submitted written comments for the record.

Speaker, spoke on the bidding process and any other bidders, transparency on the 
Community Workforce Agreement, in house vs. consulting services for administration of 
the agreement, and oversite on the costs.

Speaker, spoke in support of Community Workforce Agreements, best practices in the 
bidding policy, how it benefits the community, and climate change impacts.

MOVED/SECOND: Council Member Gameros/Council Member Chavez
MOTION: Approve recommended actions. 

Council Members Gameros and Chavez spoke on the importance of the agreement.
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Council Member Reynolds requested a formal report back to City Council at least two
times a year.

Council Member Harper spoke on enforcement, requested a list of projects including: 
date approved by City Council, Project Name, Estimated Cost, Current Status of the 
project, and spoke in opposition to the motion.

MOVED/SECOND: Council Member Gameros/Council Member Chavez
MOTION: Approve recommended actions. 
The motion carried by the following roll call vote:
Ayes: Council Member Chavez, Council Member Gameros, Council Member Reynolds, 
Mayor Pro Tem Harlan, and Mayor Stephens.
Nays: Council Member Harper
Absent: Council Member Marr
Abstain: None
Motion carried: 5-1

ACTION:
1. City Council awarded the Professional Services Agreement (PSA) to The Solís 

Group for administration of the Community Workforce Agreement (CWA) for an 
initial three-year period with two one-year renewal periods for a not to exceed 
amount of $400,000. 

2. Authorized the City Manager or designee to execute the agreement and any future 
authorized amendments to this agreement. 

ADDITIONAL COUNCIL/BOARD MEMBER COMMITTEE REPORTS, COMMENTS, AND 
SUGGESTIONS – NONE.

ADJOURNMENT –The Mayor adjourned the meeting at 8:18 p.m.
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Minutes adopted on this 21st day of March, 2023.

___________________________
John Stephens, Mayor 

ATTEST:

___________________________
Brenda Green, City Clerk 
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CITY OF COSTA MESA

Agenda Report

77 Fair Drive
Costa Mesa, CA 92626

File #: 23-1122 Meeting Date: 3/21/2023

TITLE:

INCREASE COMPENSATION TO VINCENT BENJAMIN GROUP, LLC AGREEMENT FOR
TEMPORARY STAFFING SERVICES

DEPARTMENT: FINANCE/PURCHASING DIVISION

PRESENTED BY: CAROL MOLINA, FINANCE DIRECTOR

CONTACT INFORMATION: CAROL MOLINA, 714-754-5036

RECOMMENDATION:

Staff recommends the City Council:

1. Approve the increase of an additional $100,000 to the Vincent Benjamin Group, LLC agreement
and revise language for temporary Citywide staffing services.

2. Authorize the City Manager and City Clerk to accept and execute future amendments to the
agreement.

BACKGROUND:

In October 2020, the City of Costa Mesa began contracting for temporary staffing services for the
Finance Department with Vincent Benjamin Group, LLC. The contract was for a one-year term not-to-
exceed $50,000 annually, with the option to extend the term of the contract for two additional one-
year periods. On October 2021, the City and Vincent Benjamin exercised the extension options,
extending the term through October 8, 2022 and increasing the annual compensation not-to-exceed
$100,000. Due to continued staffing needs, on October 2022 the City and Vincent Benjamin
exercised the extension options, extending the term through October 8, 2023.

ANALYSIS:

The City currently has four temporary staff from Vincent Benjamin working in the Finance
Department. Increasing the compensation on the agreement will allow other departments in the City
to also use the temporary staffing services from Vincent Benjamin as currently it is projected the
Finance Department will spend the $100,000 annually.

ALTERNATIVES:

The City Council may decide to not approve the increase in the compensation and keep as is.
However, this is not recommended due to staffing constraints Citywide.

Page 1 of 2
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FISCAL REVIEW:

The cost of the proposed compensation adjustments to Vincent Benjamin is $100,000, which will be
absorbed in the respective department/division’s FY 2022-2023 budget.

LEGAL REVIEW:

The City Attorney’s Office has reviewed this report and approves as to form.

CITY COUNCIL GOALS AND PRIORITIES:

This item is administrative in nature.

CONCLUSION:

Staff recommends the City Council:

1. Approve the increase of an additional $100,000 to the Vincent Benjamin Group, LLC agreement
and revise language for temporary Citywide staffing services.

2. Authorize the City Manager and City Clerk to accept and execute future amendments to the
agreement.

Page 2 of 2
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CITY OF COSTA MESA

Agenda Report

77 Fair Drive
Costa Mesa, CA 92626

File #: 23-1103 Meeting Date: 3/21/2023

TITLE:

CITY E-MAIL MANAGEMENT POLICY

DEPARTMENT: CITY MANAGER’S OFFICE/CITY CLERK DIVISION

PRESENTED BY: BRENDA GREEN, CITY CLERK

CONTACT INFORMATION: BRENDA GREEN, CITY CLERK, (714) 754-5221

RECOMMENDATION:

Staff recommends the City Council adopt Resolution No. 2023-XX approving the City E-Mail
Management Policy.

BACKGROUND:

At the present time, the City of Costa Mesa does not have a policy specific to e-mail management,
even though e-mails are generally covered by the City’s minimum retention period. The proposed E-
Mail Management Policy provides that e-mails sent or received by City personnel shall be retained
for a period of two-years based on the send date of the message. The two-year retention period
allows the City to manage the data and is in line with best practices for public organizations. E-mail
from the last two years will be preserved on the City IT servers, except those related to specific
litigation holds, which may require longer retention.

Upon the adoption of this Resolution, the City Clerk’s office and the Information Technology
Department will produce a timeline for the implementation plan for all City employees with an email
account. Further procedures and training will be developed for determination of what e-mails should
be retained beyond the two year minimum retention period consistent with the City’s records
retention policy by Department and program area.

Failure to follow proper retention practices has and will continue to result in ever-increasing costs for
additional storage space. Moreover, and of greater concern, it hampers the City’s ability to get its
computer infrastructure, website and servers back online after a power outage due to the
extraordinary volume of e-mails that the City currently holds. A two-year retention policy will enable
swift recovery of the exchange mail server much faster after an emergency or catastrophic issue.
Given the growing frequency of erratic storm events, and the need for City employees to
communicate effectively during an emergency, it is imperative that City servers have the capacity to
reinstate email and other electronic communications quickly and effectively.

Page 1 of 2
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Additionally, there are further benefits to adopting the e-mail management policy.  These include:

• Reduced I.T. infrastructure costs that results in lower storage requirements.
• Improved e-mail management efficiency and server performance.
• The ability to easily search and locate e-mails from indexed content allows the I.T. Department

to reduce the amount of time searching for the information.
• Enables faster litigation compliance.

For further example, in late September of 2019, the exchange mail server suffered a catastrophic
database issue, during which time, there was no access to email. To remedy this issue, I.T. staff
restored the database to the last current system backup. This backup took more than 12 hours to
restore. With an e-mail management policy in place, the restore time would have been reduced
significantly, resulting in e-mail service being restored faster, which is of benefit to the efficiency of the
City’s residents, businesses and staff.

ANALYSIS:

The City desires to reduce the storage of old e-mails on the City I.T. servers, to enable faster search
capability, and permit productive workflows. Cleaner and more relevant E-mail management policies
optimize efficiency in the e-mail servers and saves on expensive data storage and staff time and
resources.

ALTERNATIVES:

The City Council may choose to not adopt a two-year retention period for e-mails, thereby e-mails
would be maintained on the servers forever or for such period as the Council directs. However, staff
does not recommend the option of retaining e-mails indefinitely, as it does not ensure efficiency and
does not save City resources.

FISCAL REVIEW:

The City will realize significant savings both in labor and storage expenses; including the reduction in
future storage space requirements specific to e-mails.

LEGAL REVIEW:

The City Attorney’s Office has reviewed this report and the attached resolution and policy and
approves them as to form.

CITY COUNCIL GOALS AND PRIORITIES:

In accordance with the adopted 2019 City Council Goal No. 3c - Modernize our City’s IT infrastructure
comprehensively and strategically to save City resources, the City desires to reduce the storage of
old emails on the City servers, and save staff time and resources.

CONCLUSION:

Staff recommends the City Council adopt Resolution No. 2023-XX approving the City E-Mail
Management Policy.

Page 2 of 2
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RESOLUTION NO. 2023-xx 
 

A RESOLUTION OF THE CITY COUNCIL OF THE CITY OF COSTA MESA, 
CALIFORNIA, ADOPTING AN ELECTRONIC E-MAIL MANAGEMENT POLICY 
 

THE CITY COUNCIL OF THE CITY OF COSTA MESA DOES HEREBY 

RESOLVE AS FOLLOWS: 

WHEREAS, E-mail may consist of correspondence, communication and other 
documentation, which can be considered City records subject to the requirements of the 
California Public Records Act, as well as the City’s Records Retention Schedule; and 

 
WHEREAS, the City seeks to comply with applicable State record retention laws 

by adopting a policy of E-mail management and retention, as well as, a schedule for 
destruction of same; and 

 
WHEREAS, E-mail systems are not designed for long-term retention of 

messages; and 
 
WHEREAS, it is the responsibility of the user to determine if an e-mail message 

is an official record and is covered within the scope of City’s records retention 
schedules; and 
 

WHEREAS, e-mail that becomes part of an official records should be acted upon 
and maintained within a separate project file outside of the mail system; and  
 

WHEREAS, all e-mail messages will be electronically deleted by the City’s 
Information Technology Department two-years after the date of sending or receipt; and  
 

WHEREAS, all e-mail messages that are subject to the City’s records retention 
schedule need to be evaluated and saved by alternative means if necessary before that 
time; and 
 

WHEREAS, employees having questions about whether a particular message 
needs to be retained should direct their questions to the City Clerk’s Office who will 
receive advice and recommendation from the City Attorney’s Office as to its retention 
value, including e-mails that may be related to litigation matters; and 
 

WHEREAS, electronic e-mail backups performed by the Information Technology 
Department are for Disaster Recovery purposes only. 
 
 NOW, THEREFORE, BE IT RESOLVED by the City Council of the City of Costa 
Mesa:   
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SECTION 1.  The City Council of the City of Costa Mesa hereby adopts the E-
mail Management Policy, attached hereto as Exhibit “A” and incorporated herein by this 
reference. 

 
SECTION 2.  The City Clerk shall certify adoption of the resolution. 
 
SECTION 3.  This Resolution shall take effect immediately upon its adoption. 

 

PASSED AND ADOPTED this ___day of _____, 2023. 

 
 
       
      _____________________________ 
      John Stephens, Mayor 
 
    
         
ATTEST:     APPROVED AS TO FORM: 
 
 
 
________________________               _____________________________ 
Brenda Green, City Clerk   Kimberly Hall Barlow, City Attorney              
 
STATE OF CALIFORNIA )   
COUNTY OF ORANGE ) ss 
CITY OF COSTA MESA ) 
 

I, BRENDA GREEN, City Clerk of the City of Costa Mesa, DO HEREBY 
CERTIFY that the above and foregoing is the original of Resolution No. 2023-xx and 
was duly passed and adopted by the City Council of the City of Costa Mesa at a regular 
meeting held on the ___day of _____, 2023, by the following roll call vote, to wit: 
 
AYES:  COUNCIL MEMBERS:   
 
NOES: COUNCIL MEMBERS:   
 
ABSENT: COUNCIL MEMBERS:   
 
 IN WITNESS WHEREOF, I have hereby set my hand and affixed the seal of the 
City of Costa Mesa this ___day of _____, 2023. 
 
 
___________________________ 
Brenda Green, City Clerk 
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This policy governs retention of e-mail, or electronic communication that is created, sent, 
received, forwarded, edited, stored, or otherwise used by means of City electronic 
information resources of any kind, including, but not limited to, computers, computer 
networks, software, telephones, voicemail, personal data assistants, and any other 
electronic data systems or equipment (“City E-mail”).  This policy applies to City E-mail of 
City officials, officers, employees, volunteers and contractors. 

City E-mail, including attachments, may consist of correspondence and other 
documentation and are potentially subject to disclosure pursuant to the California Public 
Records Act (CPRA), Government Code § 7920, et seq., and the Freedom of Information 
Act (FOIA),  5 U.S.C. § 552, (Record E-mails). They must be retained for a minimum of 
2-years (longer periods for some e-mails may be outlined in the City’s Records Retention
Schedule).

City E-mail and City E-mail systems are intended to be a medium of communication.  City 
E-mail and City E-mail systems are not intended to be and may not be used for the
electronic storage or maintenance of permanent City records.  Back-up copies performed
by Information Technology staff are not records retention.  Back-up tapes of e-mail
systems should be retained no more than two-years.

Persons subject to this policy are responsible for determining whether City E-mails 
created, received, or used by them should be retained as permanent City records.  The 
definition of public records is “any writing or recording of an event or information, which 
is kept in the custody of public officer, either because a law requires it to be kept or 
because it is necessary or convenient to the discharge of the public officer’s duties, and 
was made or retained for the purpose of preserving its information content for future 
reference.” (See, 64 Cal.Op.Att’y.Gen 317).  Typically, City E-mails that contain 
substantive information concerning City policies, decision-making, proceedings, projects, 
or contractors, or that may later be important or useful for carrying out City business 
should be retained as permanent City records in accordance with this policy and in 
accordance with the City’s Records Retention Schedule.  Regardless of retention 
requirements, e-mail and other electronic or paper documents pertaining to threatened or 
actual legal proceedings must be retained until the litigation is finally concluded.   

City E-Mails automatically stored on the server will be deleted after two-years 
automatically by the system.  All other City E-mails that should be retained as permanent 
City records should be printed and filed in the appropriate City file and deleted.  The City 
Clerk and City Attorney are available to assist individuals subject to this policy in 
determining which City E-mails should be retained as permanent City records and how, 
and to address other questions concerning the application of this policy.  The City Attorney 
and City Clerk are responsible for determinations concerning disclosure of City records, 
including City E-mails, in response to requests pursuant to the CPRA, subpoena or court 
order.  When disclosure is required under the California Public Records Act or otherwise 
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by law, the City shall not in any way be liable or responsible for the disclosure of any e-
mail message or any part thereof.  
 
Persons subject to this policy are responsible for managing City E-mail and City E-mail 
systems used by them in accordance with this policy and should regularly review their 
mailboxes or folders that contain City E-mails and delete City E-mails that are not required 
to be kept by law or this policy. 
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CITY OF COSTA MESA

Agenda Report

77 Fair Drive
Costa Mesa, CA 92626

File #: 23-1133 Meeting Date: 3/21/2023

TITLE:

A RESOLUTION OF THE CITY COUNCIL OF THE CITY OF COSTA MESA, CALIFORNIA,
DECLARING THE TERMINATION OF THE LOCAL STATE OF EMERGENCY DECLARED BY
PROCLAMATION 2020-01 AND RATIFIED BY RESOLUTION NO. 2020-09, RESCINDING
RESOLUTION NO. 2020-09 AND RESOLUTION NO. 2021-24

DEPARTMENT: CITY ATTORNEY’S OFFICE/CITY MANAGER’S OFFICE

PRESENTED BY: KIMBERLY HALL BARLOW, CITY ATTORNEY

CONTACT INFORMATION: KIMBERLY HALL BARLOW, CITY ATTORNEY, (714) 754-5399

RECOMMENDATION:

Staff recommends the City Council adopt Resolution No. 2023-XX to terminate the City’s State of
Emergency related to the COVID-19 Pandemic and certain related emergency actions.

BACKGROUND:

A novel coronavirus (COVID-19) was first detected in Wuhan City, Hubei Province in China in
December 2019. Since then, on January 30, 2020, the World Health Organization declared COVID-
19 a public health emergency of international concern. Further, on of March 11, 2020, the World
Health Organization elevated the public health emergency to the status of a pandemic. On January
31, 2020, former United States Health and Human Services Secretary Alex M. Azar II declared this
global outbreak a public health emergency for the United States. The County of Orange declared a
local emergency and a local health emergency on February 26, 2020. The State of California
proclaimed a State of Emergency on March 4, 2020. On March 12, 2020 the City Manager, as the
City’s Director of Emergency Services, issued Proclamation No. 2020-01 declaring a local
emergency to protect public health and slow transmission of COVID-19. By Resolution 2020-09, the
City Council ratified the Proclamation on March 13, 2020, which remains in effect.

On March 13, 2020, the President of the United States of America declared a national emergency.

The State’s declared State of Emergency continued throughout 2021, 2022 and through February 28,
2023, when the State Emergency for California ended by order of Governor Newsom. Throughout the
state of emergency, the City Manager has issued a variety of regulations relating to the emergency,
which have been ratified by the City Council.

With the State’s emergency declaration ending, City Council is requested to end the City’s State of
Emergency and various actions adopted during the emergency as more particularly described below.
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ANALYSIS:

The City Manager, as Director of Emergency Services, has determined that the need for the City to
be in a State of Emergency has ceased, and therefore requests the City Council to declare the
termination of the State of Emergency. While the regulations adopted by the City Manager, and
approved by the City Council, have already been terminated or ended by operation of law, there are a
few items that should be noted as they will terminate upon termination of the State of Emergency by
their own terms, or they should be included in the Council action.

Regulations number 1, 6, and 8, and Urgency Ordinance 2020-11, 2020-18, 2020-19 have previously
been terminated. Regulations No. 2, 3, 4, 5, and 7 (as well as portions of Ordinance 2020-11) were
superseded by state law or subsequent Council action. The following Regulations and Ordinances
will expire on their own terms when the local emergency is declared over: Urgency Ordinance No.
2020-09, and Ordinance No. 2020-12 (both relating to suspension of the 30 day stay limit at
motels/hotels), and Urgency Ordinance No. 2020-13 (food distribution). Resolution 2021-24, which
requires compliance with the most stringent of federal, state or county guidance with respect to mask
requirements regarding COVID-19 has no expiration date specified. Urgency Ordinance 2022-08
relating primarily to outdoor dining is scheduled to expire of its own terms on December 31, 2023;
however, at its recent Strategic Planning Session, the City Council directed staff to return with a
report for possible action to extend that ordinance for a longer time period to allow staff to focus on
other planning and zoning priorities. Finally, Council is requested to repeal Resolution No. 2020-09
which ratified the Declaration of Local Emergency.

ALTERNATIVES:

The Council could decline to end the local state of emergency or provide alternative direction to staff.

FISCAL REVIEW:

There is no fiscal impact from ending the local state of emergency at this time.

LEGAL REVIEW:

The City Attorney’s Office has prepared this report and the attached resolution and approves them as
to form.

CITY COUNCIL GOALS AND PRIORITIES:

This item supports the City Council Goal:

· Strengthen the Public’s Safety and Improve the Quality of Life

CONCLUSION:

Staff recommends the City Council adopt Resolution No. 2023-xx repealing Resolution 2020-09 and
Resolution No. 2021-24.
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RESOLUTION NO. 2023-xx 
 

A RESOLUTION OF THE CITY COUNCIL OF THE CITY OF COSTA 
MESA, CALIFORNIA, DECLARING THE TERMINATION OF THE 
LOCAL STATE OF EMERGENCY DECLARED BY PROCLAMATION 
2020-01 AND RATIFIED BY RESOLUTION NO. 2020-09, RESCINDING 
RESOLUTION NO. 2020-09 AND RESOLUTION NO. 2021-24 

 
 THE CITY COUNCIL OF THE CITY OF COSTA MESA DOES HEREBY 

RESOLVE AS FOLLOWS: 

WHEREAS, Costa Mesa Municipal Code Section 6-6 empowers the City Manager, 

as the Director of Emergency Services, to declare the existence or threatened existence 

of a local emergency when the City is affected or likely to be affected by a public calamity; 

and 

WHEREAS, Government Code Section 8550, et seq., including Section 8558(c), 

authorize the City Council to proclaim a local emergency when the City is threatened by 

conditions of disaster or extreme peril to the safety of persons and property within the City 

that are likely to be beyond the control of the services, personnel, equipment, and facilities 

of the City; and 

WHEREAS, a novel coronavirus, COVID-19, causes infectious disease and was 

first detected in Wuhan City, Hubei Province, China in December 2019, and on January 

30, 2020, the World Health Organization (WHO) declared the outbreak a “public health 

emergency of international concern” and on March 11, 2020, the WHO elevated the public 

health emergency to the status of a pandemic; and 

WHEREAS, On January 31, 2020, former United States Health and Human 

Services Secretary Alex M. Azar II declared a public health emergency for the United 

States to aid the nation’s healthcare community in responding to COVID-19. On February 

26, 2020 the County of Orange declared a local emergency and a local health emergency. 

On March 4, 2020, California Governor Gavin Newsom declared a State of Emergency in 

California; and 

WHEREAS, on March 12, pursuant to Proclamation No. 2020-01, the City 

Manager did proclaim the existence of a local emergency pursuant to Title 6 of the Costa 

Mesa Municipal Code; and  
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WHEREAS, on March 13, 2020 the City Council pursuant to Resolution No. 2020-

09 did ratify Emergency Proclamation No. 2020-01; and 

WHEREAS, on March 13, 2020, the President of the United States of America 

declared a national emergency; and   

WHEREAS, California’s State of Emergency was terminated effective February 

28, 2023 at 11:59 p.m.; and 

WHEREAS, the City Manager, as Director of Emergency Services, has 

recommended that the City Council terminate the local State of Emergency by rescinding 

Resolution No. 2020-09 and to allow the termination of all remaining urgency measures 

taken in connection with the COVID-19 pandemic, except Urgency Ordinance No. 2022-

08.    

NOW, THEREFORE, IT IS ORDERED by the City Council of the City of Costa 

Mesa that Resolution No. 2020-09 is hereby rescinded, allowing for the expiration on  their 

own terms of Urgency Ordinance No. 2020-09, Ordinance No. 2020-12, and Urgency 

Ordinance No. 2020-13; and 

BE IT FURTHER ORDERED that Resolution No. 2021-24 is hereby rescinded. 
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PASSED, APPROVED AND ADOPTED this 21st day of March, 2023: 

   

 

_______________________________ 
John Stephens, Mayor 

 
 
 

ATTEST:     APPROVED AS TO FORM: 
 
 
 
_________________________     _____________________________ 
Brenda Green, City Clerk        Kimberly Hall Barlow, City Attorney 

 

 

STATE OF CALIFORNIA) 
COUNTY OF ORANGE ) ss 
CITY OF COSTA MESA ) 

 
I, BRENDA GREEN, City Clerk of the City of Costa Mesa, DO HEREBY CERTIFY 

that the above and foregoing is the original of Resolution No. 2023-__ and was duly 
passed and adopted by the City Council of the City of Costa Mesa at a regular meeting 
held on 21st day of March, 2023, by the following roll call vote, to wit: 

 
 
AYES:  COUNCIL MEMBERS:  
 
NOES: COUNCIL MEMBERS:  
 
ABSENT: COUNCIL MEMBERS:  
 
 IN WITNESS WHEREOF, I have hereby set my hand and affixed the seal 

of the City of Costa Mesa this 22nd day of March, 2023. 
 
 
 

_______________________________ 
BRENDA GREEN, CITY CLERK     (SEAL) 
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CITY OF COSTA MESA

Agenda Report

77 Fair Drive
Costa Mesa, CA 92626

File #: 23-1105 Meeting Date: 3/21/2023

TITLE:

RESOLUTION AUTHORIZING STREET CLOSURES FOR THE 2023 ORANGE COUNTY
MARATHON RUNNING FESTIVAL

DEPARTMENT: PUBLIC WORKS DEPARTMENT / TRANSPORTATION SERVICES DIVISION

PRESENTED BY: RAJA SETHURAMAN, PUBLIC WORKS DIRECTOR

CONTACT INFORMATION: JENNIFER ROSALES, TRANSPORTATION SERVICES MANAGER,
(714) 754-5343

RECOMMENDATION:

Staff recommends the City Council:

Adopt Resolution No. 2023-xx, designating event routes for the 2023 Orange County (OC) Marathon
Running Festival and approving the temporary street closures for May 6, 2023 and May 7, 2023, as
requested for the 2023 OC Marathon Running Festival.

BACKGROUND:

A Special Event Permit application was submitted to the City on December 11, 2022 (Attachment 2),
requesting permission to close certain streets to conduct the 2023 OC Marathon Running Festival.
The application is currently under review by the City’s Special Event Committee, comprised of
representatives from various City departments.

This is the fourteenth year the City of Costa Mesa will participate in the OC Marathon, which has
been an annual event in the Orange County area since 2004. Similar to the previous marathons, the
proposed route for the 2023 OC Marathon Running Festival begins at Fashion Island in the City of
Newport Beach and finishes at the Orange County Fair and Event Center in Costa Mesa. This year’s
OC Marathon Running Festival is comprised of four (4) sub-events:

1. Full Marathon (26.2 miles) on Sunday, May 7, 2023

2. Half Marathon (13.1 miles) on Sunday, May 7, 2023

3. 5K Fun Run/Walk (3.1 miles) on Saturday, May 6, 2023

4. Kids Run the OC (1 mile) on Saturday, May 6, 2023

The routes within Costa Mesa for the 2023 full and half-marathon events are shown on Attachments
3 and 4, respectively. A map depicting the route for the 2023 5K Fun Run/Walk is shown on
Attachment 5. The route for the Kids Run is entirely within the OC Fair & Event Center and is shown
on Attachment 6. There are no changes to the proposed routes on public streets for the above events
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from the 2022 OC Marathon Running Festival.

Within Costa Mesa, the streets affected by the Full Marathon include portions of Santa Ana Avenue,
Bristol Street, Red Hill Avenue, Main Street, Sunflower Avenue, Anton Boulevard, Avenue of the Arts,
Bear Street, Gisler Avenue, Country Club Drive, Mesa Verde Drive West, Adams Avenue, Placentia
Avenue, Oriole Drive, Canary Drive, Tanager Drive, Golf Course Drive, Harbor Boulevard, Merrimac
Way, and Fairview Road. The streets affected by the Half Marathon include portions of Santa Ana
Avenue, Mesa Drive, and Newport Boulevard Southbound Frontage Road. The affected streets for
the 5K Fun Run/Walk are Arlington Drive, Fairview Road, and Merrimac Way.

The Half Marathon event is proposed to start in the City of Newport Beach at 6:15 a.m. For the Half
Marathon event, street closures in Costa Mesa begin at 7:00 a.m. and the last affected road
segments reopen no later than 10:30 a.m.

The 5K Fun Run/Walk event will begin and end at the Orange County Fair and Event Center. For the
5K Fun Run/Walk, street closures will begin at 4:30 p.m. on Saturday and the last affected road
segment will reopen no later than 6:30 p.m.

The 1 mile Kids Run is entirely within the OC Fair & Event Center, and no street closures are
required for the Kids Run event.

Since the proposed routes for the Full Marathon, Half-Marathon, and 5K Fun Run/Walk events are
not among the previously approved Special Event street areas in the currently approved resolution
(Attachment 7), City Council approval is required for these new street closures.

ANALYSIS:

Prior years’ marathon events have enjoyed success due to the efforts of organizers, as well as City
staff. Similar to prior Marathon events, the organizers will be required to conduct an extensive
outreach to churches and businesses that are open during the time of the street closures and
detours. In addition, residential areas affected by closures will be notified in advance.

On the weekend of the 2022 OC Marathon, police management personnel, sworn officers, civilian
officers, and explorers (from Costa Mesa and other agencies) provided support for the events. The
Fire Department had personnel stationed at the Emergency Medical Services (EMS) tent for the
event. As a result of the close coordination between various City departments and event organizers,
and the implementation of traffic control, impacts on many residential and commercial areas as well
as arterial streets have been minimized.

Street Closures:

A number of minor and major arterial streets will require full closure, while some other streets will
require either half-closure (one direction), or partial closure (only the closure of one or two lanes in
one direction). In order to minimize impacts to the public, the closure of streets will be phased to
occur as the fastest runners approach, and will be reopened as the last of the runners and the official
sweep vehicle passes by. The fastest marathon runners are expected to finish in approximately two
(2) hours and 20 minutes. The overall length of time for the slowest runners of the marathon with
traffic control will be limited to a maximum of seven (7) hours. The marathon begins at 5:30 a.m.;
therefore, the last runner permitted on the course with traffic control would finish no later than 12:30
p.m. A sweep vehicle will circulate through the course in time with the slowest paced runner to
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ensure the course is clear and that streets can be reopened as soon as possible.

Attachment 8 presents a brief summary of the arterials affected by the proposed Full Marathon, Half-
Marathon, and 5K Fun Run/Walk routes through Costa Mesa. The Mesa Verde Community, Inc.
Board and the Mesa Verde Country Club will be notified of the event and the street closures.
Additional information to assist the patrons of the Mesa Verde Country Club and to navigate the
proposed closures will be provided to the Mesa Verde Country Club as the event date approaches.

Impacts to traffic flow will occur at various intersections as marathon participants move along the
route, beginning as early as 6:30 a.m. and ending at approximately 1:00 p.m. Attachment 9 identifies
the major intersections where traffic detours are necessary to provide for the safety of runners while
crossing intersections. As shown in the attachment, traffic control on Harbor Boulevard and Fairview
Road will be conducted as “soft closures,” whereby vehicles will be allowed through as gaps in
runners permit. Adams Avenue will be subject to full closure for approximately two (2) hours followed
by soft closures for up to four (4) hours. Advance warning signs will be positioned to advise drivers of
possible delays during this time. Traffic control will be actively managed by Costa Mesa Police
Officers, allowing traffic to pass through the closed area as much as possible. With the proposed
closure of the Adams Avenue at Placentia Avenue/Mesa Verde Drive West intersection, there will be
coordination with City of Huntington Beach staff for the placement of advance warning signs within
their City limits to minimize congestion and delays.

Staff has also reviewed planned street improvement projects within the City for any conflicts with the
2023 (Full Marathon) and 2023 (Half Marathon & 5K) OC Marathon Running Festivals and confirms
that no projects are scheduled on streets that would impact the proposed route for this event. Close
monitoring of project schedules will continue as the date of the marathon approaches.

Traffic Control:

The OC Marathon Running Festival representatives estimate up to 10,000 participants and
approximately 10,000 spectators along the 26-mile route. Due to the large scale of the event and
magnitude of street closures, lane closures, and detours, the Transportation Services Division will
require that the applicant be responsible for the preparation and submittal of detailed traffic control
plans prepared by a Registered Traffic Engineer. Additionally, the applicant will be responsible for
furnishing all traffic control devices such as cones, signs, and barricades required for the event. The
overall traffic control at intersections and driveways will be directed by Costa Mesa Police
Department Officers and Explorers.

The Police Department will staff this event similarly to prior years’ events making any necessary
adjustments based on actual field conditions. Since the OC Marathon is being held on a Sunday, it
will not affect weekday peak rush-hour traffic. Therefore, during the hours in which the event occurs
in Costa Mesa, it is expected to have a lesser impact on traffic flow. With traffic control at all locations
monitored and managed by the City’s Police Department, emergency access to all properties is
assured at all times. Fire Department personnel on the Special Event Committee are involved in
reviewing the Special Event Permit application and will include any necessary conditions and
implement appropriate measures to ensure emergency response is not adversely affected.
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Public Information:

The applicant will be conditioned to provide written notification prior to the event to all property
owners and tenants affected by the street closures. Some samples of correspondence are included
with the Special Event Application (Attachment 2). The applicant is engaged in discussion with the
Orange County Fair and Event Center, for approval to utilize the property for the event and based on
those discussions, anticipates their approval.

Similar to prior years, staff will work with the applicant to identify and be certain that all properties
directly affected by the event receive adequate notice of the time and period of closure, as well as
proper detour information. Additionally, as part of the traffic control requirements, the Public Works
Department staff will require the placement of changeable message signs at key locations in advance
of the event to give adequate notice of the planned street closures.

OC Market Place:

In previous years, the traffic restrictions on Fairview Road, southbound Newport Boulevard Frontage
Road, and Harbor Boulevard created long delays to visitors to the OC Market Place. The OC Fair
and Event Center cancelled the OC Market Place on Sunday of the prior OC Marathon events. This
eliminated a major traffic issue that was experienced by the OC Market Place vendors and visitors
alike.

For the 2023 OC Marathon event also, the OC Market Place is expected to be closed for the entire
weekend. The cancellation of the OC Market Place for the 2023 event will reduce the amount of
traffic on those roadways and will result in significantly fewer impacts. Parking for the OC Marathon
event will be improved due to the cancellation of the OC Market Place.

Areas of Improvement:

The following are some of the observations and areas for improvement identified for earlier OC
Marathon events and continue to apply for the 2023 OC Marathon Running Festival:

· Event start times should be maintained as close to schedule as possible.

· Field-review all water stations and band locations, particularly near residential areas.

· No music or loud noises near residential areas before 8:00 a.m.

· Address traffic issues related to vehicles exiting the Fairgrounds parking lot and on Fair Drive.

· Improve course signage for all events.

ALTERNATIVES:

One alternative would be to not approve the requested route as submitted and direct the applicant to
revise the route to use other streets. This alternative, however, would not be preferred by the
organization as it will have significant impacts on the planned event.

Another alternative would be to not approve the resolution and the requested street closures. This
may result in cancellation of the 2023 OC Marathon Running Festival.
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FISCAL REVIEW:

The applicant will reimburse the City for the cost of Police and Fire support during the event per the
Special Event Permit application.

LEGAL REVIEW:

As part of the Special Event Permit application, the applicant will be required to provide the City with
indemnity and insurance per the City’s requirements. The City Attorney’s Office has reviewed this
report and the proposed Resolution (Attachment 1) and approves them both as to form.

CITY COUNCIL GOALS AND PRIORITIES:

This item supports the following City Council Goal:

· Strengthen the Public’s Safety and Improve the Quality of Life

CONCLUSION:

A Special Event Permit application has been submitted to the City requesting closure of certain
streets on May 6, 2023 and May 7, 2023, to conduct the 2023 OC Marathon Running Festival. Staff
requests City Council’s approval to close the identified streets for this event. In addition, staff
requests adoption of the Resolution, designating the event routes in compliance with Costa Mesa
Municipal Code, Section 9-208.9.

Page 5 of 5

97



ATTACHMENT 1  

 

Resolution No. 2023-xx Page 1 of 6 
 

RESOLUTION NO. 2023-xx 
 

A RESOLUTION OF THE CITY COUNCIL OF THE CITY OF COSTA MESA, 
CALIFORNIA, DESIGNATING THE EVENT ROUTES AND STREET CLOSURES FOR 
THE 2023 ORANGE COUNTY MARATHON RUNNING FESTIVAL 
  

THE CITY COUNCIL OF THE CITY OF COSTA MESA, CALIFORNIA DOES 

HEREBY FIND AND DECLARE AS FOLLOWS: 

WHEREAS, because of the impact that special events have on City streets and 

traffic when a full or partial street closure is required for such special events, the City 

Council of the City of Costa Mesa finds that it is crucial that any such routes be thoroughly 

reviewed and analyzed to enable careful planning of such special events in order to 

minimize impacts to the general public where such street closures are permitted; and 

WHEREAS, in accordance with Section 9-208.9 of the Costa Mesa Municipal 

Code, Event Routes, after thorough review, analysis, and planning, the City Council does 

hereby establish the following routes and necessary full and partial street closures for the 

2023 Orange County Marathon Running Festival. 

NOW, THEREFORE, BE IT RESOLVED by the City Council of the City of Costa 

Mesa as follows: 

Section 1. The 2023 Orange County Marathon event route is hereby 

established as shown by the map attached hereto as Exhibit “A” and incorporated herein. 

Section 2. The 2023 5K Run/Walk event route is hereby established as shown 

by the map attached hereto as Exhibit “B” and incorporated herein. 

 Section 3. The streets listed in Exhibit “C,” attached hereto and incorporated 

herein, will be subject to full and partial street closures for the 2023 Orange County 

Marathon Running Festival. Said closures will be as set forth in Exhibit C. 

 

PASSED AND ADOPTED this 21st day of March, 2023. 
 
 
             
       _______________________________ 
       John Stephens, Mayor 
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Resolution No. 2023-xx Page 2 of 6 
 

ATTEST:      APPROVED AS TO FORM: 
 
 
 
_______________________________             _______________________________ 
Brenda Green, City Clerk    Kimberly Hall Barlow, City Attorney 
 
 
 
 
STATE OF CALIFORNIA ) 
COUNTY OF ORANGE ) ss 
CITY OF COSTA MESA ) 
 
 

I, BRENDA GREEN, City Clerk of the City of Costa Mesa, DO HEREBY CERTIFY 
that the above and foregoing is the original of Resolution No. 2023-xx and was duly 
passed and adopted by the City Council of the City of Costa Mesa at a regular meeting 
held on the 21st day of March, 2023, by the following roll call vote, to wit: 
 
 
AYES:  COUNCIL MEMBERS:  
 
NOES: COUNCIL MEMBERS:  
 
ABSENT: COUNCIL MEMBERS:  
 
 
 IN WITNESS WHEREOF, I have hereby set my hand and affixed the seal of the 
City of Costa Mesa this 21st day of March 2023. 
 
 
 
_______________________________ 
BRENDA GREEN, CITY CLERK     (SEAL) 
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Resolution No. 2023-xx Page 3 of 6 
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Resolution No. 2023-xx Page 4 of 6 
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Resolution No. 2023-xx Page 5 of 6 
 

EXHIBIT C 

FULL MARATHON – AFFECTED STREETS ON ROUTE 

STREET FROM TO 
CLOSURE 

TYPE 
SIDE OF 
STREET 

Santa Ana Avenue Del Mar Avenue Mesa Drive Half East 

Santa Ana Avenue Mesa Drive Bristol Street Half  West 

Red Hill Avenue Bristol Street Main Street Half  West 

Main Street Red Hill Avenue Sunflower Avenue Half  South/West 

Sunflower Avenue Main Street Avenue Of Arts Partial South 

Anton Boulevard Sunflower Avenue Enclave Driveway Full --- 

Avenue Of Arts Sunflower Avenue Town Center Drive Full --- 

Bear Street South Coast Plaza Sunflower Avenue Partial East 

Sunflower Avenue Bear Street Raitt Street Partial North 

Gisler Avenue Santa Ana River Country Club Drive Partial South 

Country Club Drive Gisler Avenue Mesa Verde Dr. W Partial West 

Mesa Verde Dr. W Country Club Drive Adams Avenue Partial South/East 

Placentia Avenue Adams Avenue Oriole Drive Partial East 

Oriole Drive Placentia Avenue Canary Drive Partial South 

Canary Drive Oriole Drive Tanager Drive Partial South 

Tanager Drive Canary Drive Golf Course Drive Partial South 

Merrimac Way Harbor Boulevard Fairview Road Full South 

Fairview Road Merrimac Way Fair Drive Partial East 

 

HALF MARATHON – AFFECTED STREETS ON ROUTE 

STREET FROM TO 
CLOSURE 

TYPE 
SIDE OF 
STREET 

Santa Ana Avenue Del Mar Avenue Mesa Drive Half East 

Mesa Drive Santa Ana Avenue Newport Boulevard Half North 

SB Newport Frontage Mesa Drive Fair Drive Full --- 
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Resolution No. 2023-xx Page 6 of 6 
 

 

 

5K FUN RUN/WALK – AFFECTED STREETS ON ROUTE 

STREET FROM TO 
CLOSURE 

TYPE 
SIDE OF 
STREET 

Fairview Road Fair Drive Arlington Drive Full --- 

Fairview Road Arlington Drive 
Pirate Way / 
Mustang Way 

Half West 

Merrimac Way Fairview Road 500’ E/O Harbor Bl. Half North 
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Gary Kutscher Race Director
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Basic	Timeline 

Page	1	of	1	

EVENT SCHEDULE OVERVIEW 
Wednesday, May 3, 2023 
Load In/Set UP 

Location: Storage, OC Marathon Office, OC Fair Campground area 
Time:  8:00pm – 5:00pm 

Thursday, May 4, 2023 
Load In/Set UP 

Location: OC Fair & Event Center 
Time:  8:00pm – 5:00pm 

Friday, May 5, 2023 
OC Lifestyle & Fitness Expo 

Location: OC Fair & Event Center,  Costa Mesa Building, Building #10 
Time:  4:00pm – 8:00pm    

Saturday, May 6, 2023 
Kids Run the OC (4,000 - 5,000 participants) 

Location: OC Fair & Event Center, Park Plaza 
Time:  8:00am – 12:00pm 

OC Lifestyle & Fitness Expo 
Location: OC Fair & Event Center,  Costa Mesa Building, Building #10 
Time:  10:00am – 5:00pm 

5K Run/Walk (2,800 participants) 
Location: Costa Mesa City Streets/Orange Coast College 
Start/Finish Line: OC Fair & Event Center 
Start Time: 5:00 pm  

Sunday, May 7, 2023 
Full Marathon (1,800 participants) 

Location: Newport Beach, Costa Mesa, Santa Ana, Irvine City Streets 
Start Line: Newport Center Dr – Fashion Island, Newport Beach 
Start Time: 5:30 am start 
Finish Line: OC Fair & Event Center 

Half Marathon (7,000 participants) 
Location: Newport Beach, Costa Mesa, Santa Ana, Irvine City Streets 
Start Line: Newport Center Dr – Fashion Island, Newport Beach 
Start Time: 6:15 am start 
Finish Line: OC Fair & Event Center 
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OC Marathon – Turn by Turn Directions 

OC Marathon Turn by Turn - Page 1 of 2 

 
 

Start Line  
1. Northbound on Newport Center Drive (inner loop only) 
2. L on San Nicolas 
3. L on Avocado 
4. R on San Joaquin Hills Rd. 
5. R on MacArthur Blvd. 
6. L on Coast Highway (PCH) 

 
Corona del Mar, Balboa Island, Promontory Point, Linda Island and Harbor 
Island 
7. R on Orchid Ave. 
8. R on Ocean Blvd. 
9. R on Carnation Ave. 
10. R on Seaview Way 
11. L on Marguerite Ave. 
12. L on Bayside Dr. 

 
Dover Shores / Irvine Avenue 
13. L on PCH (Stay on south side of bridge and follow coning pattern) 
14. On the west side of the bridge, L onto sidewalk and follow path under the bridge 
15. Come up on the north side of the bridge and onto Dover going north 
16. R on Castaways Ln 
17. R into Castaways/Back Bay Trail Parking lot 
18. Straight on Castaways/Back Bay Trail to Dover Dr. 
19. Left on Castaways/Back Bay Trail to Dover Dr. (the final turn, where there is a "look out" to the right) 
20. Keep on Castaways/Back Bay Trail to Dover St 
21. R on Dover Dr.(Runners stay on sidewalk) 
22. R on Westcliff Dr. 
23. R on Westcliff/Dover 
24. L on Santiago Dr. 
25. R on Galaxy Dr. 
26. R on Santiago Dr. 

 
Eastside Costa Mesa  
27. R on Irvine Ave. 
28. L on University Dr. 
29. R on Santa Ana Ave. 
30. Half Marathon Splits 
31. L on Mesa Dr. (Half Marathon ONLY) 
32. Straight through Newport Blvd NB and SB to Gate 10 
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OC Marathon – Turn by Turn Directions 

OC Marathon Turn by Turn - Page 2 of 2 

 
Red Hill Area 

33. Straight on to Red Hill (Full Marathon ONLY) 
34. L on Main St. 

 
South Coast Plaza/Performing Arts Center  
35. L on Sunflower 
36. L on Anton (U-Turn on the same side of street, NOT like 2013) 
37. L on Sunflower 
38. L on Avenue of the Arts 
39. R through the Performing Arts Center (follow coning pattern)     
40. Straight over South Coast Plaza Foot Bridge (watch for sidewalk poles on either side of the bridge). 
41. Through South Coast Plaza 
42. R on Bear St. 

 
Santa Ana 
43. L on Sunflower Ave 
44. R on Raitt St 
45. Through Segerstrom High School  (around the football field and down ramp towards Alton) 
46. R on Alton Ave 
47. L on Raitt St 
48. L on Segerstrom 
49. L onto the Santa Ana River Trail (follow cones!) 

 
Mesa Verde & Bird Streets (Costa Mesa)  
50. At Gisler, L over the wooden bridge, then straight on Gisler Ave 
51. R on Country Club Dr 
52. R on Mesa Verde Dr West 
53. Cross Adams Ave onto Placentia Ave 
54. L on Oriole Dr 
55. R on Canary 
56. L on Tanager 
57. Straight on bike path near golf course 

 
OC Fair & Event Center (Costa Mesa)  
58. Exit bike path, cross Harbor, and go straight on Merrimac Way 
59. At Fairvew, continue straight to enter Gate 3 of OCFEC 
60. Runners will go straight past Equipment Zone, The Hangar (Finish Line Festival) and Lot I.  
61. Turn right at Lot I 
62. Turn right at Gate 10 Lane to the finish line 
63. Finish Line – OC Fair & Event Center, Costa Mesa 
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Lead Runners Pace Chart

Page 1 of 2

Distance Marathon Distance Half
Race Start 5:30:00 Race Start 6:15:00
Lead Pace 0:05:30 Lead Pace 0:04:45
Balloon Pace 0:16:00 Balloon Pace 0:16:00
Last Pace 0:18:00 Last Pace 0:22:00
Wave Time 0:05:00 Wave Time 0:30:00

Turns Mile Lead Time 
Ful

Balloon 
Full

Post-Cut 
Full

. Mile # Lead Time 
Half

Balloon 
Half

Post-Cut 
Half

Start 0 5:30:00 5:35:00 0 6:15:00 6:45:00
Left on San Nicolas Dr 0.8 5:34:24 5:47:48 5:49:24 0.8 6:18:48 6:57:48 7:02:36
Left on Avocado Ave 0.9 5:34:57 5:49:24 5:51:12 0.9 6:19:17 6:59:24 7:04:48
Right on San Joaquin Hills Rd 1 5:35:30 5:51:00 5:53:00 1 6:19:45 7:01:00 7:07:00
Right on MacArthur Blvd 1.1 5:36:03 5:52:36 5:54:48 1.1 6:20:14 7:02:36 7:09:12
Left on Pacific Coast Highway 2 5:41:00 6:07:00 6:11:00 2 6:24:30 7:17:00 7:29:00

2.5 5:43:45 6:15:00 6:20:00 2.5 6:26:52 7:25:00 7:40:00
Right on Orchid 2.7 5:44:51 6:18:12 6:23:36 2.7 6:27:49 7:28:12 7:44:24
Right on Orcean Blvd 2.9 5:45:57 6:21:24 6:27:12 2.9 6:28:46 7:31:24 7:48:48

3 5:46:30 6:23:00 6:29:00 3 6:29:15 7:33:00 7:51:00
Right on Carnation Ave 3.6 5:49:48 6:32:36 6:39:48 3.6 6:32:06 7:42:36 8:04:12
Right on Seaview Ave 3.7 5:50:21 6:34:12 6:41:36 3.7 6:32:35 7:44:12 8:06:24

4 5:52:00 6:39:00 6:47:00 4 6:34:00 7:49:00 8:13:00
Left on Marguerite Ave 4.1 5:52:33 6:40:36 6:48:48 4.1 6:34:29 7:50:36 8:15:12
Left on Bayside Dr 4.2 5:53:06 6:42:12 6:50:36 4.2 6:34:57 7:52:12 8:17:24

4.6 5:55:18 6:48:36 6:57:48 4.6 6:36:51 7:58:36 8:26:12
5.3 5:59:09 6:59:48 7:10:24 5.3 6:40:11 8:09:48 8:41:36
5.7 6:01:21 7:06:12 7:17:36 5.7 6:42:05 8:16:12 8:50:24

Reopen intersection by 7:45A 5.8 6:01:54 7:07:48 7:19:24 5.8 6:42:33 8:17:48 8:52:36
6.3 6:04:39 7:15:48 7:28:24 6.3 6:44:55 8:25:48 9:03:36
6.5 6:05:45 7:19:00 7:32:00 6.5 6:45:53 8:29:00 9:08:00

Left on Pacific Coast Highway 6.6 6:06:18 7:20:36 7:33:48 6.6 6:46:21 8:30:36 9:10:12
Left U-turn onto bike path 6.8 6:07:24 7:23:48 7:37:24 6.8 6:47:18 8:33:48 9:14:36
Under Bridge 6.9 6:07:57 7:25:24 7:39:12 6.9 6:47:47 8:35:24 9:16:48
Transition off path onto Dover Dr 7 6:08:30 7:27:00 7:41:00 7 6:48:15 8:37:00 9:19:00
Right on Castaways 7.4 6:10:42 7:33:24 7:48:12 7.4 6:50:09 8:43:24 9:27:48
Right into Parking Lot 7.5 6:11:15 7:35:00 7:50:00 7.5 6:50:37 8:45:00 9:30:00
Onto Castaways Bike Path 7.6 6:11:48 7:36:36 7:51:48 7.6 6:51:06 8:46:36 9:32:12

8 6:14:00 7:43:00 7:59:00 8 6:53:00 8:53:00 9:41:00
Right onto Dover Dr sidewalk 8.5 6:16:45 7:51:00 8:08:00 8.5 6:55:22 9:01:00 9:52:00
Right on Westcliff Dr 8.6 6:17:18 7:52:36 8:09:48 8.6 6:55:51 9:02:36 9:54:12
Right on Westcliff Dr 8.7 6:17:51 7:54:12 8:11:36 8.7 6:56:19 9:04:12 9:56:24

9 6:19:30 7:59:00 8:17:00 9 6:57:45 9:09:00 10:03:00
Right on Galaxy Dr 9.2 6:20:36 8:02:12 8:20:36 9.2 6:58:42 9:12:12 10:07:24

10 6:25:00 8:15:00 8:35:00 10 7:02:30 9:25:00 10:25:00
Right on Santiago 10.5 6:27:45 8:23:00 8:44:00 10.5 7:04:52 9:33:00 10:36:00

10.6 6:28:18 8:24:36 8:45:48 10.6 7:05:21 9:34:36 10:38:12
Right on Irvine 10.7 6:28:51 8:26:12 8:47:36 10.7 7:05:50 9:36:12 10:40:24

10.9 6:29:57 8:29:24 8:51:12 10.9 7:06:47 9:39:24 10:44:48
11 6:30:30 8:31:00 8:53:00 11 7:07:15 9:41:00 10:47:00

11.2 6:31:36 8:34:12 8:56:36 11.2 7:08:12 9:44:12 10:51:24
Left on University Dr 11.7 6:34:21 8:42:12 9:05:36 11.7 7:10:35 9:52:12 11:02:24
Right on Santa Ana Ave 11.9 6:35:27 8:45:24 9:09:12 11.9 7:11:32 9:55:24 11:06:48

12 6:36:00 8:47:00 9:11:00 12 7:12:00 9:57:00 11:09:00
SPLIT (Half Left/Full Straight) 12.2 6:37:06 8:50:12 9:14:36 12.2 7:12:57 10:00:12 11:13:24
Road becomes Red Hill Ave 12.7 6:39:51 8:58:12 9:23:36 12.7 7:15:19 10:08:12 11:24:24

13 6:41:30 9:03:00 9:29:00 13 7:16:45 10:13:00 11:31:00
13.1 6:42:03 9:04:36 9:30:48 13.1 7:17:13 10:14:36 11:33:12
13.7 6:45:21 9:14:12 9:41:36

14 6:47:00 9:19:00 9:47:00
14.1 6:47:33 9:20:36 9:48:48
14.2 6:48:06 9:22:12 9:50:36

Left on Main St 14.6 6:50:18 9:28:36 9:57:48
Left on Sunflower Ave 15 6:52:30 9:35:00 10:05:00

15.1 6:53:03 9:36:36 10:06:48
Left on Anton Blvd 15.2 6:53:36 9:38:12 10:08:36
U-Turn 15.3 6:54:09 9:39:48 10:10:24
Left on Sunflower Ave 15.4 6:54:42 9:41:24 10:12:12

15.5 6:55:15 9:43:00 10:14:00
Left on Ave of the Arts 15.8 6:56:54 9:47:48 10:19:24
Left into Plaza 16 6:58:00 9:51:00 10:23:00
Over footbridge 16.3 6:59:39 9:55:48 10:28:24
Right on Mall Sidewalk 16.4 7:00:12 9:57:24 10:30:12
Left on Town Center Dr 16.5 7:00:45 9:59:00 10:32:00
Right on Bear St 16.7 7:01:51 10:02:12 10:35:36
Left on Sunflower Ave 16.9 7:02:57 10:05:24 10:39:12

17 7:03:30 10:07:00 10:41:00
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Lead Runners Pace Chart

Page 2 of 2

Distance Marathon Distance Half
Race Start 5:30:00 Race Start 6:15:00
Lead Pace 0:05:30 Lead Pace 0:04:45
Balloon Pace 0:16:00 Balloon Pace 0:16:00
Last Pace 0:18:00 Last Pace 0:22:00
Wave Time 0:05:00 Wave Time 0:30:00

Turns Mile Lead Time 
Ful

Balloon 
Full

Post-Cut 
Full

. Mile # Lead Time 
Half

Balloon 
Half

Post-Cut 
Half

Right on S. Raitt St 17.2 7:04:36 10:10:12 10:44:36
Left into Segerstrom High Stadium 17.5 7:06:15 10:15:00 10:50:00

17.9 7:08:27 10:21:24 10:57:12
18 7:09:00 10:23:00 10:59:00

18.1 7:09:33 10:24:36 11:00:48
Left on S. Raitt St 18.2 7:10:06 10:26:12 11:02:36
Left on W Segerstrom Ave 18.3 7:10:39 10:27:48 11:04:24

19 7:14:30 10:39:00 11:17:00
19.1 7:15:03 10:40:36 11:18:48
19.2 7:15:36 10:42:12 11:20:36
19.8 7:18:54 10:51:48 11:31:24
19.9 7:19:27 10:53:24 11:33:12

Left onto San Ana River Trail 20 7:20:00 10:55:00 11:35:00
21 7:25:30 11:11:00 11:53:00

Left off trail onto Gisler Ave 21.6 7:28:48 11:20:36 12:03:48
21.7 7:29:21 11:22:12 12:05:36

22 7:31:00 11:27:00 12:11:00
Right on Country Club Dr 22.1 7:31:33 11:28:36 12:12:48
Right on Mesa Verde Dr 22.6 7:34:18 11:36:36 12:21:48

22.9 7:35:57 11:41:24 12:27:12
23 7:36:30 11:43:00 12:29:00

23.3 7:38:09 11:47:48 12:34:24
Left on Oriole Dr 23.4 7:38:42 11:49:24 12:36:12
Right on Canary Dr 23.5 7:39:15 11:51:00 12:38:00
Left on Tanager Dr 23.6 7:39:48 11:52:36 12:39:48
Enter bike path @ Golf Course Dr 24 7:42:00 11:59:00 12:47:00
Cross onto Merrimac Way 24.5 7:44:45 12:07:00 12:56:00

25 7:47:30 12:15:00 13:05:00
Enter OC Fairgrounds West Plaza 25.3 7:49:09 12:19:48 13:10:24
Right into parking lot 25.9 7:52:27 12:29:24 13:21:12
Right into Finish Chute 26 7:53:00 12:31:00 13:23:00
FULL FINISH 26.2 7:54:06 12:34:12 13:26:36
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Water Station Listing/Summary 
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WATER STATION LISTING 
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Water Station Listing/Summary 

 
  

Page 2 of 2 

 
 
 
 
Includes:  

- 20-40 volunteers, 1 Captain  
- 6 foot tables  
- Water (enough for each runner to take 2 cups)  
- Cups 
- Radio for communication  

 
Clean Up 

- Each Water Station Captain is responsible for insuring the clean-up in-and-around their site.  
Once clean-up is complete, water station trucks will return to OC Fair and Event Center.   
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Waste Management 

 
  

Page 1 of 1 

WASTE MANAGEMENT 
 

Ware Disposal will provide waste management and recycling for the event. 
Almost all dumpsters will be located at the OC Fair & Event Center and will be located on the Festival 
Field.  (north of the Staging/Equipment Zone) 
 
Sunset Street Services 
Will provide street sweeping around Fashion Island and through marathon & half marathon route 
 
Start line   

1. (3) 3-yard dumpsters located in the Marriott back parking lot   
2. 25 cardboard trash only boxes   
3. 25 cardboard recycle only boxes 
4. Salvation Army will pick up discarded clothing.   

 
On the Course 
Each on course water station will be equipped with:  

1. Water Station Captain 
2. 20-40 volunteers 
3. 1 truck 
4. 15-20 cardboard trash only boxes will be deployed at each water station 
5. All waste from the on-course water stations will be cleaned up by volunteers and brought back 

to the OC Fair & Event Center.   
6. A commercial sweeping machine truck that sweeps the course.  (Athens Services) 

 
In the Expo:  

1. OC Marathon crew and volunteers should keep boxes and other items flattened and avoid 
trash accumulation.  

2. OC Fair & Event Center crew will come through the expo on Friday night and remove trash, as 
well as empty out the containers throughout the expo during the day.  

 
Kids Run the OC  

1. OC Marathon staff & volunteers should be sure to flatten t-shirt boxes. 
2. Help and encourage all volunteers to help pick up miscellaneous rubbish 

 
At the Finish Line   

1. (4)  40-yard roll-off dumpsters  (Festival Field)   
2. Help and encourage all volunteers to help pick up miscellaneous rubbish 
3. OC Fair & Event staff will be replacing full containers.  
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Electrolytes

Energy Gel and/or Snacks
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KIDS RUN THE OC - MAY 6, 2023
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 OC 5K - MAY 6, 2023
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OC MARATHON START LINE - MAY 7, 2023
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OC MARATHON 
FINISH LINE OVERVIEW - MAY 7, 2023
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FINISH LINE CLOSE UP - MAY 7, 2023
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ROAD CLOSURES 
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OC Marathon 
Road Closure Re-Opening Times

Road Closure Times Page 1 of 3

Street Direction From To Closed*
Newport Center Dr Loop Both Anacapa Dr. San Nicolas Dr 2 am - 8:30 AM
Santa Barbara Dr. EB / WB Jamboree Rd NewportCenter Dr 2 am - 8:30 AM
Santa Rosa Dr. Both Newport Center Loop San Joaquin Hills Rd 4:00 - 7:00 AM
San Joaquin Hills Rd EB Santa Rosa Dr MacArthur Blvd 4:00 - 8:30 AM
San Nicolas Dr BOTH Newport Center Loop Avocado Avenue 2 am - 8:30 AM
Avocado Ave BOTH San Miguel Drive San Joaquin Hills Rd 2 am - 8:30 AM
Newport Center Drive* BOTH Newport Center Loop Civic Center 2 am - 8:30 AM

Street Direction From To Closed*
MacArthur Blvd. SB San Joaquin Hills Rd. East Coast Hwy 4:00 - 7:20 AM
Coast Hwy WB MacArthur Blvd Avocado Ave 4:00 - 7:45 AM
Coast Hwy  No Parking EB Avocado Orchid Ave 4:00 - 7:30 AM
Orchid Ave  No Parking Both East Coast Hwy Ocean Blvd 4:00 - 7:45 AM
Ocean Blvd  No Parking Both Orchid Ave Carnation Ave 4:00 - 7:45 AM
Seaview Ave  No Parking Both Carnation Ave Marguerite Ave 4:00 - 8:00 AM
Carnation Ave  No Parking Both Ocean Blvd Seaview Ave 4:00 - 8:00 AM
Marguerite Ave  No Parking Both Seaview Ave Bayside Dr 4:00 - 8:00 AM
Bayside Dr Both Marguerite Ave Jamboree Rd 4:00 - 8:00 AM
Jamboree Rd NB N. Bay Front E. Coast Hwy 4:00 - 8:00 AM
Bayside Dr EB Jamboree Rd. East Coast Hwy 4:00 - 8:45 AM

Street Direction From To Closed*
Dover Dr NB Coast Hwy Castaways Ln/16th St 5:00 - 8:50 AM
Westcliff Dr  No Parking Both Dover Dr. Santiago Dr 5:00 - 9:30 AM
Santiago Dr No Parking Both Westcliff Dr. Antigua Way 5:00 - 9:30 AM
Galaxy Dr. No Parking Both Santiago Dr South Santiago Dr. North 5:00 - 9:45 AM
Santiago Dr No Parking Both Galaxy Dr. North Irvine Ave. 5:00 - 9:45 AM
Irvine Ave NB Santiago Dr. University Dr. 5:00 - 10:30 AM
University Dr. WB Irvine Ave Santa Ana Ave 5:00 - 10:30 AM

Street Direction From To Closed*
Irvine Ave NB Santiago Dr. University Dr. 5:00 - 10:30 AM
University Dr. WB Irvine Ave Santa Ana Ave 5:00 - 10:30 AM
Santa Ana Ave NB University Dr Mesa Dr 5:00 - 10:00 AM
Newport Blvd NB Del Mar (access biz only. Forced right on Mesa & Right on Santa Ana)Mesa Dr 5:00 - 10:00 AM
Newport Blvd SB Mesa Dr *Can Only Turn left on Mesa)Fair Dr. 5:00 - 10:00 AM
Fair Dr. exit from 55 SB 55 Costa Mesa Fwy Fair Dr. 5:00 - 10:00 AM
Mesa Dr WB Santa Ana Ave OC Fair & Event Center5:00 - 10:00 AM
Santa Ana Ave SB Mesa Dr Bristol St 5:00 - 9:35 AM

Newport Center, Fashion Island Area

*Fashion Island Retail Access - Please access Fashion Island retail from San Miguel and Avocado.  (From EB Coast 
Hwy, turn on Avocado and turn left on San Miguel)

Eastside Costa Mesa

Corona del Mar, Balboa Island, Promontory Point, Linda Island and 
Harbor Island

Dover Shores / Irvine Avenue
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OC Marathon 
Road Closure Re-Opening Times

Road Closure Times Page 2 of 3

Street Direction From To Closed*
Bristol St.** BOTH at Santa Ana Avenue/Red Hill
Red Hill Ave SB Bristol St Baker St 5 - 9:30 am
Red Hill Ave SB Baker St Main St 5 - 9:40 am

Street Direction From To Closed*
Main St (Irvine) EB Red Hill Ave Sunflower Ave 5 - 9:55 AM
Sunflower Ave EB Main St (Irvine) Bristol St 5 - 10:10 AM
Anton Blvd NB Sunflower Ave 405 Freeway Entrance5 - 10:10 AM
Ave of the Arts SB Sunflower Ave Anton 5 - 10:15 AM
Bear St NB South Coast Dr Sunflower Ave 5 - 10:40AM
Sunflower Ave WB Bear St Raitt St 5 - 11:55 AM

Street Direction From To Closed*
MacArthur Blvd Both at Raitt Street 5 - 11:35 AM
Raitt St NB Sunflower Ave Segerstrom Ave 5 - 11:55 AM
Alton Ave BOTH Greenville Bear 5 - 11:55 AM
Segerstrom Ave EB Raitt St Fairview St 5 - 11:20 AM
Greenville St NB MacArthur Blvd Segerstrom Ave 5 - 11:35 AM
Segerstrom Ave EB Fairview St Harbor Blvd 5 - 11:30 AM
Segerstrom Ave EB Harbor Blvd Santa Ana River Trail 5 - 11:35 AM

Street Direction From To Closed*
Gisler Ave EB & WB Santa Ana River Trail Country Club Dr 5 - 11:55 AM
Country Club Dr SB Gisler Ave Mesa Verde Dr W 5 - 11:55 AM
Mesa Verde Dr West NB Country Club Dr Adams Ave 5 - 11:55 AM
Adams Ave EB Mesa Verde Dr E Placentia 8:30 - 11:30 AM
Placentia Ave NB Estancia High School Oriole Dr 5 - 11:55 AM****
Oriole Dr EB Placentia Ave Canary Dr 5 - 11:55 AM
Canary Dr SB Oriole Dr Tanager Dr 5 - 11:55 AM
Tanager Dr EB Canary Dr Golf Course Dr 5 - 11:55 AM
Merrimac Way EB Harbor Blvd OC Fair & Event Center (Fairview)5 - 12:10 PM
Fairview Rd NB Fair Dr Merrimac Way 5 - 12:30 PM

Both Sides of Traffic Both * Estimated time the street is open 
East Bound Traffic EB ** Soft Close @ Police Discretion
West Bound Traffic WB *** Fair Drive will be open East Bound to One Lane
South Bound Traffic SB **** Bird Street residents can travel NB on 
North Bound Traffic NB Placentia Ave and turn right onto Swan Cir
No Parking On This Street  NP

Santa Ana 

Mesa Verde & Bird Streets

Legend

Red Hill Area

South Coast Plaza/Performing Arts Center 
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OC Fair & Events Center Area
This area will be impacted on Saturday from 
4:00 - 6:30 pm and Sunday from 4am - 12 
noon.  Please see road closure list on the 
reverse side for the list of closures.

Casa Granada Apartments
SATURDAY EVENING: 
You will be able to exit anytime.  To enter, you 
will need to enter the OCC parking lot and walk 
to your home.  This is for a short duration! 
SUNDAY MORNING: 
To Exit – Turn right on Merrimac and right on 
Harbor Blvd. 
To Enter – Arrive by coming south on Fairview 
and turning right on Merrimac.

Atwater Cove Apartments 
SATURDAY EVENING: 
You will be able to enter/exit anytime.  To enter, 
arrive from Harbor Blvd and turn right. 
SUNDAY MORNING: 
 If you need to enter/exit between 5 am - 12 
noon, plese plan on parking at OCC the night 
before. 

ROAD CLOSURE NOTICE 
COSTA MESA & SANTA ANA

Santa Ana Residents 

Oriole, Canary Dr. and Tanager Dr: 
-  To Enter - arrive from Mesa Verde (E) to Golf Course 

Dr turning right on Tanager
- To  Exit - If you need to leave between 5 am - 12 

noon, please park on the appropriate side of the 
street and exit to Placentia: 

 •  Oriole Dr. - park on WB side 
 •  Canary Dr. - park on the NB side
 •  Tanager Dr. - park on the WB side 

Swan Cir and Cardinal Drive: 
-  Enter by taking Placentia NB from Wilson St.  Turn 

right on Swan Cir or left on Swan Dr.
-  Exit to Placentia from Swan Cir and turn left

Longwood Court: 
- Enter and Exit from Adams 

Tern Circle: 
-  Enter by taking Placentia NB from Wilson Street.  

Turn left on Tern Circle
- Exit to Placentia and turn right. 

Swan Dr. & all streets West of Placentia:
- Enter by taking Adams Ave. East from Huntington 
Beach. 
- Exit by turning left or right onto Adams.  If you turn 
right, you will be forced to turn right on Placentia Ave.

Sunday 
May 7, 2023

Bird Streets Mesa Verde | State Streets

State Streets: 
- To Enter and Exit, use Gisler and turn on California 
Street . 

Country Club Drive: 
- To Exit - between 5 am - 12 noon, please plan on 
parking on the north bound side of Country Club 
Drive exiting north with police supervision. 
- To Enter - Arrive from Adams Ave and turn right on 
Mesa Verde East, and right on Country Club Dr. 

Mesa Verde Drive: 
-   To Exit - residents on the west of Mesa Verde Dr 

will be able to exit going South on Mesa Verde Dr 
West to Adams Ave. 

-  To Enter - residents and golfers can enter from 
Adams Ave and turn on Mesa Verde E.  Police will 
allow vehicles through at their discretion at the 
intersection of Mesa Verde Dr/Country Club Dr.

Segerstrom Ave: 
To Enter/Exit
- Residents North of Segerstrom Ave – take 
Warner Ave to the 405 Freeway or 55 Freeway. 
Return the same way.    
- Residents South of Segerstrom Ave – take 
Harbor Blvd, Fairview Dr or Bristol St to the 405 
freeway. Return the same way. 

Aspen Village 
- To Exit – Exit to Raitt St. Must turn right 
- To Enter – Coming from Bristol St and 
MacArthur, turn south  (left) on Raitt.

Sante Fe Village 
- To Exit – The Raitt St exit will be closed.  Exit to 
Sunflower Avenue. 
- To Enter – Enter from Fairview, and head E on 
Sunflower.  

Contact Us 
e: traffic@ocmarathon.com  p:  (949) 393-9580

Area Specific Maps 
Visit ocmarathon.com and click on Race 
Weekend and Road Clsoures for  interactive 
maps and more detailed information.

Road Closure Information 
The OC Marathon and Half Marathon will take place in the cities of Newport Beach, Costa Mesa, Irvine and Santa 
Ana. Road closures will take place on Sunday, May 7, from approximately 5:00 am – 12 noon.  The roads will be 
closed and reopened in a rolling method, so the closure won’t be exactly at 5 am - 12 noon.  It depends on where 
you are, where runners are on the course, etc.  If you would like specific directions from point A to Point B, please 
email us at traffic@ocmarathon.com and include your starting point, ending point and approxiate time and we will 
email alternate routes! !  

Adams Ave and Placentia Ave/Mesa Verde Dr West Intersection:
-  Will be heavily impacted and is subject to full closures from 8:30 am – 11:30 am. Vehicles will 

be allowed through at police discretion, but expect delays. 
-  Traffic traveling east on Adams Ave (from Huntington Beach) will be forced south bound on 

Placentia Ave. 
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Street Direction From  To Sunday*       Saturday* 

Eastside Costa Mesa 
    • Irvine Ave NB Santiago Dr University Dr  5- 9:50 am

• University Dr. WB Irvine Blvd Santa Ana Ave 5- 9:50 am
• Santa Ana Ave NB  University Dr Mesa Dr 5-10:00 am
• Newport Blvd NB  Del Mar Mesa Dr 5-10:00 am
• Newport Blvd SB Bristol St Fair Dr. 5-10:00 am
• Fair Dr. exit from 55 SB 55 Costa Mesa Fwy Fair Dr. 5-10:00 am
• Mesa Dr WB  Santa Ana Ave OC Fair & Event Center 5-10:00 am
• Santa Ana Ave SB Mesa Dr Bristol St 5-9:35 am  

Red Hill   
• Bristol St. BOTH at Santa Ana Ave/Red Hill  
• Red Hill Ave SB Bristol St Baker St 5-9:30 am
• Red Hill Ave SB Baker St Main St 5-9:40 am  

South Coast Plaza/Performing Arts Center  
• Main St EB Red Hill Ave Sunflower Ave 5-9:55 am
• Sunflower Ave EB Main St Bristol St 5-10:10 am
• Anton Blvd Both Sunflower Ave  405 Freeway Entrance 5-10:10 am
• Ave of the Arts SB Sunflower Ave Anton 5-10:15 am
• Bear St NB South Coast Dr Sunflower Ave 5-10:40 am
• Sunflower Ave WB Bear St Raitt St 5-11:55 am

Santa Ana
    • Raitt St NB Sunflower Ave Segerstrom Ave 5-11:55 am

• Alton Ave  Both Greenville    Bear    5-11:55 am
• Segerstrom Ave EB Raitt St Fairview St 5-11:20 am
• Segerstrom Ave EB Fairview St Santa Ana River Trail 5-11:30 am
• Segerstrom Ave EB Newhope St Santa Ana River Trail 5-11:35 am
• MacArthur Blvd  Both   at Raitt Street
• Greenville St NB MacArthur Blvd Segerstrom Ave 5-11:35 am
• Fairview St @ Segerstrom Both Traffic will be allowed through at police discretion. Expect Delays. 5-11:35 am
• Harbor Blvd @ Segerstrom Both Traffic will be allowed through at police discretion. Expect Delays.                5-11:35 am

Mesa Verde & Bird Streets    
• Gisler Ave EB Santa Ana River Trail Country Club Dr 5-11:55 am
• Country Club Dr SB  Gisler Ave Mesa Verde Dr W 5-11:55 am
• Mesa Verde Dr West NB Country Club Dr Adams Ave 5-11:55 am
• Adams Ave WB Mesa Verde Drive East Placentia Ave 8:30-11:30 am
• Placentia Ave NB Estancia High School Oriole Dr 5-11:55 am
• Oriole Dr EB Placentia Ave Canary Dr 5-11:55 am
• Canary Dr SB Oriole Dr Tanager Dr 5-11:55 am
• Tanager Dr EB  Canary Dr Golf Course Dr 5-11:55 am
• Harbor Blvd  @ Merrimac  BOTH Traffic will be allowed through at police discretion. Expect Delays.  5-12:15 pm   

OC Fair & Events Center     
    • Harbor Blvd  @ Merrimac BOTH Traffic will be allowed through at police discretion. Expect delays! 5-12:15 pm  n/a
•  • Merrimac Way WB Harbor Blvd Fairview Dr 5-8:30 am 4:30 - 6:30 pm
•  • Merrimac Way EB Harbor Blvd Fairview Dr 5-12:10 pm 4:30 - 6:30 pm
•  • Fairview Rd NB Fair Dr Arlington Dr 5-12:30 pm 4:30 - 6:30 pm
•  • Fairview Rd  SB  Mustang Way/Pirate Way Arlington Dr 5-8:30 am  4:30 - 6:30 pm

Contact Us 
e: traffic@ocmarathon.com  p:  949-228-9532

Red Hill Area 
Bristol Street will be closed at Santa Ana/Red 
Hill Ave. 

Red Hill All south bound lanes will be closed 
at all intersections, therefore, vehicles will not be 
able to cross over Red Hill Ave.    

Businesess E of Red Hill Ave. (Airway Ave 
side)
TO ENTER – Take the 73 to Campus/Irvine. Head 
north on Bristol. Turn right on Red Hill Ave (North 
bound lanes will be open) 
TO EXIT –You will be forced to turn right on Red 
Hill (heading north bound). Take Red Hill to Main 
St (Irvine) and turn left for 55, or right for 405. 

Businesses W. of Red Hill Ave. (Pullman 
side)
TO ENTER – Take 55 and exit Baker or Paularino. 
Access your business from Pullman Street.
TO EXIT – Exit the same way, from Pullman.

*  The above reopening times are calculated on the last runner passing that location. The reopening for 
vehicle traffic may require an additional 15 minutes to remove barricades and cones.

DIRECTION: 

WB - West Bound Traffic 

SB - South Bound Traffic 

EB - East Bound Traffic 

NB - North Bound Traffic

Eastside Costa Mesa   
University Dr. (between Santa Ana & Irvine) 
TO EXIT:
- Residents on the north side of University are advised to park on the south side, exiting to Irvine Ave. 
- Residents on the south side of University will be able to turn right on Universityright on Irvine Ave.
TO ENTER:
- The best way to return is from Victoria/22nd, turning left on 22nd, left on Santa Ana Ave. 

Santa Ana Ave  (NB closed from University to Mesa) 
TO EXIT:
-  Residents on the East side of Santa Ana Ave are advised to park west of Santa Ana Ave. 
-  Residents on the West side of Santa Ana Ave can turn right on Santa Ana and proceed south 

Santa Ana Ave/Red Hill (SB closed from Mesa Dr to Main St (Irvine) 
TO EXIT:
-  Residents on the East side of Santa Ana Ave will be able to turn right on Santa Ana Ave to Bristol St. 
TO ENTER:
-  To return to the area, you can arrive on Mesa Dr from Irvine Ave.

Mesa Drive (between Newport Blvd & Santa Ana Ave)
TO EXIT  - Turn right on Mesa, turn right on Santa Ana Ave 
TO ENTER  - Arrive from Elden & turn right on Mesa (Newport Blvd @ Mesa Drive is closed until 10 am.  

Mesa Drive: (Between Santa Ana Ave & Irvine Ave) 
Both EB and WB lanes will be open, allowing residents to exit by going towards Irvine Ave, or by turning right 
on Santa Ana Ave and heading towards Bristol. 

South Coast Plaza/Performing Arts  
Performing Arts Center  
Enter by taking Bristol St. to Town Center Drive, 
turn left on Park Center Drive into parking 
structure. The box office will remain open at 
regular hours. The foot bridge over Bristol St will 
also be impacted. Pedestrians are urged to use 
cross walk at Bristol St and Sunflower Ave. 

3400 Ave of the Arts 
TO EXIT – The Ave of the Arts Exit will be closed.  
Exit Sakioka and turn right. Turn right on Anton.   
TO ENTER – Enter through Sakioka, or by heading 
north on Ave of the Arts and turn right into the 
complex.

The Enclave  
TO EXIT – Exit Vista Way and head South on 
Sakioka Drive, or exit Enclave Way and turn right 
on Anton.  

LEGEND:           

 No Parking, please refer to parking alternatives.
•  Saturday Closures
• Sunday Closures
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Dover Shores /  
Irvine Avenue Residents: 
These areas will be impacted from 4 am - 10 am. 

Roads Closed:  
Please refer to the list of closures to the right.

To Exit/Enter: 
- All residents that live east of Santiago Drive and 
need to leave between 5 am - 9:45 am are advised 
to park west of Santiago Dr. Residents can either 
walk to/from their vehicle OR use the Shuttle service 
referenced below. 

- Highland, Francisco, Baycrest and Mariners are open 
to exit and return to the area. 

Dover Shores Shuttle Service 
To utilize the Shuttle Service, residents are advised to 
park west of Santiago Drive on Saturday, May 6 and 
Sunday, May 7, 2023. The OC Marathon will follow 
you to your car on Saturday and take you back to your 
house then pick you up on Sunday and take you back 
to your car. Please email us at traffic@ocmarathon.
com or call (949) 393-9580 to schedule a pick up. 
Please allow 1 hour for the shuttle to pick you up.
 

STREET DIRECTION FROM TO CLOSED
University Dr/Del Mar WB Irvine Blvd Santa Ana Ave 5-10:30 am
Santa Ana Ave NB University Dr Mesa Dr 5-10:15 am
Newport Blvd NB Del Mar Mesa Dr 5-10:15 am
Newport Blvd SB Bristol St Fair Dr 5-10:15 am
Fair Dr exit from 55 SB 55 Costa Mesa Fwy Fair Dr 5-10:15 am
Mesa Dr WB Santa Ana Ave OC Fair & Event Center 5-10:15 am

Eastside Costa Mesa   
University Dr./Del Mar (between Santa Ana & Irvine) 
TO EXIT:

-  Residents on the north side of University are advised to park on the south side, exiting to Irvine Ave. 
-  Residents on the south side of University will be able to turn right on University and right on Irvine Ave.
TO ENTER:

-  The best way to return is from Victoria/22nd, turning left on 22nd, left on Santa Ana Ave. 

Santa Ana Ave/Red Hill (NB closed from University to Mesa) 
TO EXIT:

-  Residents on the East side of Santa Ana Ave are advised to park west of Santa Ana Ave. 
-  Residents on the West side of Santa Ana Ave can turn right on Santa Ana and proceed south 

Santa Ana Ave/Red Hill (SB closed from Mesa Dr to Main St (Irvine) 
TO EXIT:

-  Residents on the East side of Santa Ana Ave will be able to turn right on Santa Ana Ave to Bristol St. 
TO ENTER:

-  To return to the area, you can arrive on Mesa Dr from Irvine Ave.

Mesa Drive (between Newport Blvd & Santa Ana Ave)
TO EXIT:

- Turn right on Mesa, turn right on Santa Ana Ave 
TO ENTER:

-  Arrive from Elden and turn right on Mesa (Newport Blvd @ Mesa Drive will be closed until 10:00 am)  

Mesa Drive: (Between Santa Ana Ave &  Irvine Ave) 
Both EB and WB lanes will be open, allowing residents to exit by going towards Irvine Ave, or by turning right on 
Santa Ana Ave and heading towards Bristol. 

ROAD CLOSURE NOTICE 

Sunday
May 7, 2023 |  4am-12 pm

Contact Us 
e: traffic@ocmarathon.com  p:  949-393-9580

Interactive Maps
Visit OCMarathon.com!  Click on Race Weekend
and then road closures for interactive maps

STREET CLOSED DIRECTION FROM TO CLOSED
Dover Dr NB Coast Highway Castaways Ln/16th St 4-8:50 am
Westcliff Dr  Both Dover Dr Santiago Dr 4-9:30 am
Santiago Dr  Both Westcliff Dr Galaxy Dr 4-9:30 am
Galaxy Dr  Both Santiago Dr (South) Santiago Dr (North) 4-9:45 am
Santiago Dr  Both Galaxy Dr (North) Irvine Ave 4-9:45 am
Irvine Ave NB Santiago Dr University Dr 4-10:30 am 

STREET CLOSED  CLOSED*
Polaris Dr No entry/exit* 4-9:45 am
Westwind Way No entry/exit* 4-9:45 am
Morning Star Lane No entry/exit* 4-9:45 am
Evening Star Lane No entry/exit* 4-9:45 am
North Star Lane No entry/exit* 4-9:45 am
Blue Gum Lane No entry/exit* 4-9:45 am
Grove Lane No entry/exit* 4-9:45 am

East Side Costa Mesa - List of Closures

Dover Shores/Irvine Ave. - List of Closures
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Newport Center & Fashion Island

STREET DIRECTION FROM TO CLOSED
Newport Center Dr Loop  Both Newport Center Dr San Nicolas Dr 2 am -8:30 am
San Joaquin Hills Rd      EB Santa Rosa Dr MacArthur Blvd 4 am -8:30 am
San Nicolas      Both Newport Center Loop Avocado Ave 2 am -8:30 am
Avocado      Both San Miguel Drive San Joaquin Hills Rd 2 am -8:30 am
Newport Center Drive*    Both Newport Center Loop Civic Center 2 am -8:30 am
E. Coast Hwy*      EB    Dover Dr. Bayside Drive Sat.10 pm - Sun. 2 pm
* Eastbound is still open, but down to one lane! 

OC Marathon Road Closures 
Newport Beach Resident Notification Sunday, May 7, 2023 

LEGEND:           

 No Parking, please refer to parking alternatives.

*  The above reopening times are calculated on the last runner passing that 
location. The actual reopening for vehicle traffic may require an additional 15 to 
20 minutes to remove barricades and cones.

DIRECTION: 

WB - West Bound Traffic 

SB - South Bound Traffic 

EB - East Bound Traffic 

NB - North Bound Traffic

Both - Both sides of Traffic 

Balboa Island/Promontory Point/Linda Isle/Harbor Island Residents                                                                  
These areas will be heavily impacted from 4 am - 8:10 am.  

To Exit/Enter: 
-  Balboa Island residents can exit/enter via Balboa Island Ferry, beginning at 5am. 
-  Promontory Point residents can exit/enter via Promontory Drive.
-   Harbor Island – access will be restricted as Bayside is closed. 
-  Linda Isle – access will be restricted as Bayside is closed.
 

Corona Del Mar Residents        
The areas around Corona Del Mar will be heavily impacted 4 am-7:45 am.  

To Exit: 

- Consider leaving before 4 am 
-  If you need to leave between 4-7:45 am, please park east of Orchid Ave and take Coast Highway 
west to MacArthur Blvd and then north to the 73 freeway.  

To Enter: 

-  Coast Hwy – East bound traffic from Avocado Ave to Orchid Ave will be closed from 4:00-7:30 
am. If you need to return to the area during these times, please approach from the south from 
Newport Coast Drive and enter from Poppy or Poinsettia.  

NO PARKING: 
Please note there are several streets with NO PARKING on Saturday, May 6 at 11:30 pm through 
Sunday, May 7, 2023!   You will be towed! No Parking signs will be placed prior to the event!  

STREET NAME  FROM   TO 
Orchid Avenue   PCH   Ocean Blvd
Ocean Blvd    Orchid   Carnation 
Carnation   Ocean Blvd  Seaview
Seaview Ave   Carnation  Marguerite
Bayside Dr   Marguerite  Jamboree

PARKING ALTERNATIVES
LOTS AVAILABLE  AVAILABLE FROM  MOVE BY: 
East of Orchid  anytime  
Five Crowns   Saturday after 11:30 pm Sunday, 8:30 am
Sherman Library  Saturday after 10:00 pm Sunday 9 am 
CDM State Beach*  Saturday after 5:00 pm  Sunday, 10 am  
*Use code #CM1K91 at meter to avoid citation

Contact Us 
e: traffic@ocmarathon.com  p:  949-393-9580

Interactive Maps
Visit OCMarathon.com!  Click on Race Weekend
and then road closures for interactive maps

Corona del Mar, Balboa Island, Promontory Point, Linda Isle and Harbor Island 
STREET DIRECTION FROM TO CLOSED
MacArthur Blvd. SB San Joaquin Hills Rd E. Coast Hwy 4-7:40 am 
Coast Hwy WB MacArthur Blvd Avocado Ave 4-7:45 am 
Coast Hwy  EB Avocado  Orchid Ave 4-7:45 am 
Orchid Ave  Both East Coast Hwy Ocean Blvd 4-7:45 am 
Ocean Blvd  Both Orchid Ave Carnation Ave 4-7:45 am 
Seaview Ave  Both Carnation Ave Marguerite Ave 4-8:15 am 
Carnation Ave  Both Ocean Blvd Seaview Ave 4-8:15 am 
Marguerite Ave  Both Seaview Ave Bayside Dr 4-8:15 am 
Bayside Dr  Both Marguerite Ave Jamboree Rd 4-8:54 am 
Jamboree Rd NB N. Bay Front E. Coast Hwy 4-7:45 am 
Bayside Dr EB Jamboree Rd. E. Coast Hwy 4-8:45 am
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FIRST AID/EMERGENCY MEDICAL RESPONSE 

Medical Service Providers 
• Medical & Safety Inc (MSI) - Medical Stations at start line, on course, finish line medical tent.
• Care Ambulance – EMT services and ambulance transport in Costa Mesa, Irvine, and Santa Ana
• Costa Mesa Fire & Rescue Department – Paramedic services and ambulance transport services

in Costa Mesa and OC Fair & Event Center property (Finish Line and surrounding parking lot)
• Newport Beach Fire Department – Paramedic services and ambulance transport in Newport

Beach (Start line, course medical stations 7.5 & 12)
• Orange County Fire Authority – Paramedic services in the cities of Irvine and Santa Ana

Paramedic Level Response providers: 
• Newport Beach Fire Department
• Costa Mesa Fire Department
• Orange County Fire Authority for Irvine and Santa Ana (OCFA)

Other Personnel 
− Medical Services Director – Tim Vasin
− Runner Liaison – Info Booth

Weekend Schedule  
Friday (OC Lifestyle & Fitness Expo) 
4:00 – 8:00 pm – If medical services are needed, MSI is on site setting up for race day 

Saturday (Kids Run OC, OC 5K, OC Lifestyle & Fitness Expo, Live Band) 
OC Lifestyle & Fitness Expo 
10:00 am – 5:00 – If medical services are needed, MSI is on site setting up for race day 

Kids Run 
6:00 am – 2 EMTs from MSI assigned to the KROC medical tent   
7:30-12:00 noon – 4 EMT’s from MSI on the course. 2 EMT’s on a cart located at the main medical tent. 

        2 EMT’s on a cart at the kids start/finish line.   
*** If someone needs medical assistance during the Kids Runs – call “Medics” on Venue Radio 
Channel 1 until you hear confirmation that medical has heard your request.  Inform them of 
your location.  
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OC 5K Run 
4:30 – 6:30 pm –MSI will provide 5 EMT’s for the 5K run (2-EMT’s on a cart at OCC, 2 EMT’s on a cart             
                               at main medical tent, 1 EMT staffing the main medical tent) 

***If someone needs medical assistance during the OC 5K run – call “Medics” on Venue Radio 
Channel 1 until you hear confirmation that medical has heard your request.  Inform them of 
your location.  
 

6:30-7:30 pm – MSI will keep 2 EMT’s with cart for coverage for the remainder of the Expo and live 
band performance. EMT’s will stage at main medical tent. 
 
Sunday (Marathon, Half Marathon)  

COURSE STAFFING SCHEDULE- NEWPORT BEACH SECTION 
5:00 am MSI EMT’S staged at medical station mile 7.5 and check in with section commander 
5:30 am            Newport Beach Fire Paramedic Rescue ambulance staged at medical station mile 7.5 
5:30 am            MSI EMT’s staged at medical station mile 12 and check in with section commander 
6:00 am            Newport Beach Fire Paramedic Rescue ambulance staged at medical station mile 12 
10:00 am          All Newport Beach Fire Paramedic Rescue ambulances finished 
 

COURSE STAFFING SCHEDULE- COSTA MESA/SANTA ANA SECTION 
6:00 am MSI EMT’s staged at medical station mile 15 and check in with section commander** 
6:30 am MSI EMT’s staged at medical station mile 20 with cart and check in with section 

commander 
6:30 am Care ambulance staged at medical station mile 20 
7:00 am MSI EMT’s staged at medical station mile 24 and check in with section commander 
7:00 am Care ambulance staged at medical station mile 24 
13:00  All Care ambulance units finished 
10:00 -13:00    MSI EMT’s and Care ambulances disperse to finish line as last runners pass through each 

respective medical station. 
2:00 pm or earlier - All runners should be finished.  

START LINE & MAIN MEDICAL TENT (FINISH LINE) STAFFING SCHEDULE 
4:30 am  MSI EMT staged at start line medical station (location is on Newport Center Drive, just 

behind the UPS Runners Gear Trucks) 
5:30 am All MSI staff & volunteers report to main medical tent (OC Fair & Event Center) 
7:30 am Two Care ambulances staged at designated parking location (Adjacent to main medical     

tent) 
7:30 am 1 Costa Mesa Fire paramedic team staged adjacent to main medical tent (CMFD 

ambulance staged at designated ambulance parking location) 
7:45am All 3 Costa Mesa Fire paramedic teams staged adjacent to main medical tent 
13:00  Care ambulances finished 
13:00 Costa Mesa Fire Paramedic teams finished 
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SUNDAY STAFFING  
Start Line  

• MSI First Aid Station staffed with EMT (location is on Newport Center Drive, just behind the UPS 
Runners Gear Trucks) (see start line map)  

• Newport Beach Fire Department Paramedic rescue ambulance stationed at Fire Station located 
on Santa Barbara Dr./Jamboree  

 
Main Medical Tent (at OC Fair & Event Center) will be staffed by MSI with:  

• 1 Nurse 
• 10 Emergency Medical Technicians (EMTs).   
• 2 Care Ambulances with 2 EMT’s each 

o As the event progresses, ambulances assigned to the Costa Mesa On Course Medical 
Stations will be re-assigned as needed to the Main Medical Tent. 

• 1 Shortwave Radio Operator 
o The Finish line radio operator will have a finish line race radio and will be listening for 

medical calls made by various crewmembers and alert Medical Services Director (Vasin) 
if medical treatment is needed.  

o Only bib # or participant data will be communicated over the radio system due to HIPAA 
regulation.  

o Will work with Runner Liaison on locating “lost runners” (see Lost Runners Section) 
o Will have direct contact with lead bikes via MCC 
o Will have direct contact with SAG Vehicles    

• Costa Mesa Fire Department will have 6 paramedics and 3 EMT’s on carts which will cover all 
incidents on the OC Fair & Event Center property outside of the Main Medical Tent.   

• MSI will have 1 cart at OC Fair.  
 
On-Course Medical Stations will be staffed by MSI with: 

• 1 Newport Beach Fire Paramedic Rescue ambulance with 2 paramedics (medical station mile 
7.5 & 12) and 1 Care Ambulance staffed with 2 EMTs (medical stations 20, 24).   

o Assigned personnel at the on course Medical Station will act as first responders to 
assess all medical situations. 

o Care Ambulances assigned to on course Medical Stations (20, 24) are part of a roving 
deployment.  They will initially be assigned to an on course Medical Station but may be 
re-assigned to respond to medical aids throughout the Costa Mesa/ Irvine/Santa Ana 
sections of the course and to provide bls patient treatment and ambulance transport. 

• 1 Shortwave Radio Operator will have direct contact with: 
 all SAG Vans  (can contact SAG vans to get status on last runner/walker if 

needed)  
 Course Directors 
 Marathon Command Center 
 Other Medical Tents  
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Shortwave (HAM) Radio Operator Locations 

1. Main Medical (Finish Line) (Patti,AD6OH and Greg, K5MGH)  
2. Marathon Command Center Newport Beach ((Heiko AD6OI) 
3. Marathon Command Center Costa Mesa Mesac Chief Radio Officer 
4. SAG 1 (Mesac group)  
5. SAG 2 (Mesac group) 
6. SAG 3 (Mesac group) 
7. All on-course medical aid stations have a course radio 

 
AED Course locations 
Automatic External Defibrillators (AED) will be distributed throughout the course.  

• All Care ambulances have AED’s.  
• Five (5) additional AED’s will be located at the following course section locations: 

• Section #2 - Water station mile 5.5 (Bayside Dr and Marine Ave/Jamboree) 
• Section #2- Water station mile 9 (Santiago Dr. and Pescador Ln) 
• Section #4- Water station mile 18 (Segerstrom High School) 
• Section #5- Water station mile 21 (Moon Park) 
• Section #5 – Water station mile 23 (Mesa Verde Dr E and Tahiti Dri) 

The respective Captain for the designated AED water station will be responsible for the deployment 
and use of the AED. If an AED is used, the Medical Services Director (BC Vasin) shall be immediately 
notified via the race radio Channel 1. The person making the notification will ask for “medical director” 
on Channel 1, followed by their respective water station mile number. For example: “medical director 
from water station mile 7.5 captain”… 
After each designated AED water station closes, the respective water station Captain shall return the 
AED to the MCC. 
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Marathon Command Center (MCC) Location and Contacts 
Medical Services Director – Tim Vasin 714-473-4014 
 
 
Newport Beach MCC Location 
Newport Beach Police Department  
870 Santa Barbara 
Newport Beach, CA 

OC Marathon Rep  (SOARA) Heiko 7910-(949) 421  
JCL Rep Lindsey Bravo 909-282-2667 
Newport Beach Police 
Department 

Sergeant Corey 
Wolik 

5195-714) 300  

Newport Beach Fire Battalion Chief 
Phil Puhek   

949-295-5817 

 
Costa Mesa/Santa Ana/Irvine MCC Location  
Costa Mesa Police Department (Emergency Operations Center)  
99 Fair Drive 
Costa Mesa, CA  92626. 

OC Marathon Rep (MESAC) Ashley Fisher 714-719-8538 
JCL Rep Karen Hester 714.357.6630 
Costa Mesa PD    
Costa Mesa Fire Department Captain Taylor Voss (626) 319-5670 

Care Ambulance Vishal Raj 714)469-9433 
 

MSI (at Main Finish Line) Jeff Broadstrom (562) 217-8397 
City of Santa Ana Amber Campos  (714) 380-0700 
Costa Mesa Public Works Ronald 714-754-5173 
OC Sheriff Department   
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MEDICAL STATION LOCATIONS 
On Course Medical Station Locations  

Mile Intersection/Location MCC Jurisdiction Transport: 
Mile 7.5 Castaways Park  Newport Beach MCC Newport Beach Fire  
Mile 12 Irvine Avenue Newport Beach MCC Newport Beach Fire  
Mile 15 Sunflower/Anton Costa Mesa MCC Costa Mesa Fire and 

Care 
Mile 20* Segerstrom Ave/Croddy Way  

*MSI Has cart available for SART 
Costa Mesa MCC OCFA and Care 

Mile 24 Tanager Drive / Hummingbird Costa Mesa MCC Costa Mesa Fire and 
Care 

5K MSI has cart at OCC Costa Mesa MCC Costa Mesa Fire and 
Care 

 
Main Medical Station  

Mile Intersection/Location MCC Jurisdiction Transport: 
Finish Line OC Fair  

88 Fair Drive 
Costa Mesa, CA  

Costa Mesa MCC Costa Mesa Fire  
and/or Care 
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911 Activation / Transports  
Incidences that on course medical personnel feel are beyond the scope of treatment available at an On 
Course Medical Station are to be made as a 911 emergency notification.  
 
911 notification may be made by one of two methods.   

1. Via Race Radio – through Medical Channel 1. Announce “medics needed”. Wait for response 
from Medical Services Director. After you receive a response, give exact location medics are 
needed on the course. Medical Services Director will notify the appropriate agency for medic 
response. When notified, Costa Mesa, Newport Beach, or OCFA Fire will then handle the 
situation as a normal emergency call and dispatch accordingly.   

a. In this case, persons such as water stations, captains or section commanders will call 
Medical Services Director on Channel 1 and he will dispatch as necessary 

  
2. Via cell phone 

a. In this case, the 911 call might be made by a volunteer, medical station, bystander, etc.  
If the call is made by a OCM Crew member, or a OCM Crew member knows about it, 
please relay the call to the Medical Services Director on Channel 1 so we can keep track 
of all marathon related calls. When making contact with the Medical Services Director, 
please have the runner bib# available. 

 
If patient is transported: 

• With a non life threatening issue   
o Medical Services Director (Battalion Chief Tim Vasin) will contact Runner Liaison (Maria 

Z) to report which hospital the runner was transported to.  
o Runner Liaison will call the emergency contact to inform them the runner was 

transported with a non life threatening injury to XXX hospital.   
• With a  life threatening issue:  

o Medical Services Director (Battalion Chief Tim Vasin) will contact Runner Liaison (Maria Z 
) to report which hospital the runner was transported to.  

o Runner Liaison will contact Race Director Gary Kutscher at the finish line, who will then 
contact the family. 

• In all cases, Runner Liaison should check with the UPS Runners Gear Trucks to see if they have a 
bag.  If they do, please take the bag and keep it at the medical tent.  It should be turned into the 
OC Marathon office/staff.  
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SAG VANS – NON EMERGENCY TRANSPORT TO FINISH LINE 
• Qty 3 15-passenger Support & Gear (SAG) Vans will be available for NON emergent transport.   

SAG vans will be on radio and can be reached by water station volunteers, medical stations, 
MCC, etc.    

o To request transportation, call SAG Group via Channel 2 or 3 on the Radio and be 
prepared with the closest mile number, or water station number and/or intersection.   

o SAG driver will report bib number picked up to Runner Liaison, Maria Z  
 

IN THE CASE OF MAJOR INJURY OR DEATH – FAMILY PROTOCOL  
1. Once the runner has been identified and the emergency contact information is obtained, Gary 

Kutscher will call the emergency contact to inform them of the status of the runner, sharing 
ONLY that the runner is being transported, no condition should be shared.   They will provide 
phone numbers to call to determine which hospital the runner is being transported to.  

 
a. If contact is made and the emergency contact is AT the race, Gary will meet the 

emergency contact at the medical tent and inform the contact of the situation.    
b. If contact is made and the emergency contact is NOT at the race, Gary will inform the 

contact the runner is being transported.  (provide phone numbers below.) 
c. If you do not have emergency contact information – make sure the medical tent has 

indicated no contact information, so when family/friends come looking, we have 
indication that was the runner.  

 
2. Staff Guidelines/Script for calls 

a. “Runner name” has listed you as a contact in case of emergency during the OC 
Marathon.   “Runner name” is being transported by ambulance to XX.     
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IN THE CASE OF MAJOR INJURY OR DEATH – MEDIA PROTOCOL  
 
1. Key people that must be notified of major injury or death:  

a. Medical Services Director – Tim Vasin 714-473-4014 
b. OC Marathon Race Director – Gary Kutscher 714-330-8048 
c. OC Marathon Event Director – Vicki Wintrode  (714) 321-7035 
d. Race Management – Jodi Hoose 714-658-3426 
e. Race Management – Lisa Scolman 760-420-2021 

 
2. Gary Kutscher is the only person authorized to speak on behalf of The OC Marathon to the media in 

the case of a major injury or death of a race participant.     
i. Gary Kutscher 

ii. 714-330-8048 
 
3. MSI, and Care Ambulance will notify their entire Medical Aid team that no statements or 

communication with the media should be made.   
 

4. In the event of any non-race related emergency that could potentially affect the race (i.e. forest fire 
in local mountains, high winds, vehicle accident, etc.) all media inquires should be directed to the 
appropriate city agencies in which the incident occurs. 

 
5. All Medical Related Protocol Questions will be answered by the Medical Services Director (BC 

Vasin).  However, Gary Kutscher should be aware and/or request the Medical Services Director to 
make the comments, if needed.  

 
It is advised that all key city staffs involved with the race be aware of this communication flow.  The OC 
Marathon will advise all the race teams and volunteers of the need to direct all media inquires to Gary 
Kutscher based upon this protocol. 
 
RUNNER IDENTIFICATION  
For tracking purposes, all runners shall be identified by their bib numbers.  At no time will the medical 
personnel, SAG, HAM Radio, or any volunteer provide runner condition information to a family 
member.  
 
Only bib #’s may be verified as (for example) 

1. Bib #355 Checked in at main medical 
2. Bib #355 Checked in at mile 6.   
3. SAG picked up bib #355.  
4. Bib #355 transported.  
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SPECIAL EVENT AREA 1 
HARBOR GATEWAY 
FULL STREET CLOSURES 

STREET CLOSURES PERMITTED 
WITHIN THIS BOUNDARY 

STREET CLOSURES PERMITTED 
WITHIN THIS BOUNDARY 

FREEWAY ACCESS 
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SPECIAL EVENT AREA 2 
AIRPORT AREA 

FULL STREET CLOSURES 
EXCLUDES RED HILL AVENUE, BAKER STREET & PAULARINO AVENUE 

 

SR-73 

FREEWAY 

AREA 

3 B 

AREA 

3 A 

AREA 

3 C 

SR-55 

FREEWAY 

I-405 

FREEWAY 

STREET CLOSURES 
PERMITTED WITHIN 

THE DASHED 
BOUNDARY LINES 
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SPECIAL EVENT - PARADE ROUTE - AREA 3 
FAIRGROUNDS AREA 

ROLLING PARTIAL 1/2 STREET CLOSURE 
 

ORANGE COUNTY 
FAIRGROUNDS 

COSTA MESA 
HIGH SCHOOL 

ORANGE 
COAST 

COLLEGE 
TEWINKLE PARK 

(STAGING & DISBANDING  AREA) 

SPECIAL EVENT ROUTE 

SPECIAL EVENT ROUTE 

CITY HALL 
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ATTACHMENT 8 

FULL MARATHON – AFFECTED STREETS ON ROUTE 

STREET FROM TO 
CLOSURE 

TYPE 
SIDE OF 
STREET 

Santa Ana Avenue Del Mar Avenue Mesa Drive Half East 

Santa Ana Avenue Mesa Drive Bristol Street Half  West 

Red Hill Avenue Bristol Street Main Street Half  West 

Main Street Red Hill Avenue Sunflower Avenue Half  South/West 

Sunflower Avenue Main Street Avenue Of Arts Partial South 

Anton Boulevard Sunflower Avenue Enclave Driveway Full --- 

Avenue Of Arts Sunflower Avenue Town Center Drive Full --- 

Bear Street South Coast Plaza Sunflower Avenue Partial East 

Sunflower Avenue Bear Street Raitt Street Partial North 

Gisler Avenue Santa Ana River Country Club Drive Partial South 

Country Club Drive Gisler Avenue Mesa Verde Dr. W Partial West 

Mesa Verde Dr. W Country Club Drive Adams Avenue Partial South/East 

Placentia Avenue Adams Avenue Oriole Drive Partial East 

Oriole Drive Placentia Avenue Canary Drive Partial South 

Canary Drive Oriole Drive Tanager Drive Partial South 

Tanager Drive Canary Drive Golf Course Drive Partial South 

Merrimac Way Harbor Boulevard Fairview Road Full South 

Fairview Road Merrimac Way Fair Drive Partial East 

 

HALF MARATHON – AFFECTED STREETS ON ROUTE 

STREET FROM TO 
CLOSURE 

TYPE 
SIDE OF 
STREET 

Santa Ana Avenue Del Mar Avenue Mesa Drive Half East 

Mesa Drive Santa Ana Avenue Newport Boulevard Half North 

SB Newport Frontage Mesa Drive Fair Drive Full --- 

 

5K FUN RUN/WALK – AFFECTED STREETS ON ROUTE 

STREET FROM TO 
CLOSURE 

TYPE 
SIDE OF 
STREET 

Fairview Road Fair Drive Arlington Drive Full --- 

Fairview Road Arlington Drive 
Pirate Way / 
Mustang Way 

Half West 

Merrimac Way Fairview Road 500’ E/O Harbor Bl. Half North 
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CITY OF COSTA MESA

Agenda Report

77 Fair Drive
Costa Mesa, CA 92626

File #: 23-1109 Meeting Date: 3/21/2023

TITLE:

AUTHORIZE THE USE OF SOURCEWELL’S NATIONAL COOPERATIVE AGREEMENT WITH
NATIONAL AUTO FLEET FOR THE PURCHASE OF TWENTY-ONE (21) ALLMAND PORTABLE
LIGHT TOWERS

DEPARTMENT: PUBLIC WORKS/MAINTENANCE SERVICES DIVISION

PRESENTED BY: RAJA SETHURAMAN, PUBLIC WORKS DIRECTOR

CONTACT INFORMATION: ROBERT RYAN, MAINTENANCE SERVICES MANAGER
(714) 327-7499

RECOMMENDATION:

Staff recommends the City Council:

1. Authorize the use of Sourcewell’s National Cooperative Agreement No. 091521-NAF with National
Auto Fleet Group for the purchase of twenty-one (21) Allmand GR Series portable light towers.

2. Authorize the purchase of twenty-one (21) Allmand GR Series portable light towers for
$310,971.15 through National Auto Fleet Group.

BACKGROUND:

The use of portable lights has been a continued necessity for the City to conduct youth programs and
special events throughout the year. Staff provides portable light towers to several parks and
recreational areas throughout the City for sporting activities and special events. The Public Works
Department is responsible for maintaining forty-one (41) light towers, of which only twenty (20) units
are currently operational. The Parks and Community Services Department has identified the need
for additional units at multiple field locations throughout the City.

ANALYSIS:

The majority of the City-owned portable light towers are older models that have been discontinued,
and the acquisition of parts and support services for these older portable light towers is challenging
and will continue to be. Half of the City’s current fleet of light towers have endured faulty circuit
breakers and frequent engine control problems. The overall condition of these units is poor due to
their high exposure to weather elements.

The procurement of twenty-one (21) additional portable light towers will supplement the City’s fleet
Page 1 of 3
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The procurement of twenty-one (21) additional portable light towers will supplement the City’s fleet
and will contribute in reliably illuminating facilities that require lighting for City recreational events.
The Allmand GR Series portable light towers are the most cost effective option for replacement and
are the same brand of newer units the city currently owns.

Without access to portable light towers, the City would not be able to provide the necessary lighting
and safety for the community who participate in youth programs throughout the year. In order to meet
current and future demands in an efficient and fiscally prudent manner, staff requests the approval of
the aforementioned portable light tower purchase.

Purchasing these twenty-one (21) Allmand GR Series portable light towers through Sourcewell meets
all requirements set forth in the City of Costa Mesa’s Purchasing Policy and all requirements set forth
by the State of California in regards to regional cooperative purchasing agreements. This process
confirms that the City still receives the lowest available pricing, and meets the competitive bid
process requirements. The City has utilized Sourcewell successfully for several previous related
purchases.

The Sourcewell quote is included as Attachment 1, and the specifications of this portable light tower
are shown in Attachment 2. The Sourcewell purchase quote of $310,971.15 includes all parts and
equipment for the procurement and delivery.

ALTERNATIVES:

The City Council could choose not to authorize the use of the national cooperative agreement with
National Auto Fleet Group. This will require staff to initiate a formal bidding process, which will take
significantly more time to complete. However, formal bidding may not result in lower prices than the
proposed Sourcewell pricing.

FISCAL REVIEW:

The total cost for procurement and delivery of 21 portable light towers through Sourcewell NJPA
pricing is $310,971.15. Funding will be through salary savings in the operating budget of the Parks
and Community Services Department during Fiscal Year 2022-23.

LEGAL REVIEW:

The City Attorney’s Office has reviewed this report and approves it as to form.

CITY COUNCIL GOALS AND PRIORITIES:

This item supports the following City Council Goal:

· Strengthen the Public’s Safety and Improve the Quality of Life

Page 2 of 3
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CONCLUSION:

Staff recommends the City Council:

1. Authorize the use of Sourcewell’s Cooperative Agreement No. 091521-NAF with National Auto
Fleet Group for the purchase of twenty-one (21) Allmand GR Series portable light towers.

2. Authorize the purchase of twenty-one (21) Allmand GR Series portable light towers for
$310,971.15 through National Auto Fleet Group.

Page 3 of 3
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Model Diesel Chain

Engine Make Yanmar N/A

Engine Model L70W N/A

Engine Induction Naturally Aspirated N/A

Combustion Type Direct Injection N/A

Engine Displacement 0.320 L N/A

Number of Cylinders 1 N/A

Engine Cooling Air-Cooled N/A

EPA Emissions Certified Tier 4 Final N/A

Type of After-Treatment DOC N/A

Continuous Output @ Rated Speed 5.8 HP (4.3 kW) @ 3,600 RPM N/A

Standby Output @ Rated Speed 6.4 HP (4.8 kW) @ 3,600 RPM N/A

Engine Speed 3,600 RPM N/A

Engine Protection Low Oil Pressure N/A

Engine Oil Capacity 3.25 qt N/A

Engine Oil Type Full Synthetic 5W-40
Must be CK-4 Certified N/A

Engine Electrical System Voltage 12V N/A

Engine Charge Alternator 13V-15A N/A

Battery Size Group 24 N/A

Battery CCA 550 N/A

Battery Ah N/A N/A

Starter Electric N/A

Maximum Operating Tempeature* 120°F 120°F

Minimum Operating Tempeature* -20°F -40°F

Fuel Quality Requirement ULSD N/A

Oil & Filter Service Interval** 1000 N/A

Air Filter Service Interval Refer to Engine Op Manual N/A

Engine Control Panel Internally Mounted N/A

Engine Start Deep Sea L401 N/A

Generator Manufacturer Linz N/A

Generator Model SP10SE (Brushless) N/A

Voltage Type AC Output N/A

Voltage Frequency AC 60 Hz

Rated Power Factor 1.0 N/A

Regulation Type Capacitor N/A

Voltage Regulation ± 5% N/A

Insulation Class H N/A

Stator Winding Single Layer w/ Aux Winding N/A

NIGHT- 
LITE™

GR-SERIES

* Must use full synthetic 5W-40 to achieve these operating temperatures.  ** Oil must be checked prior to operation and refilled if necessary. Oil and oil filter must be changed after the initial 50 hours of runtime

ATTACHMENT 2
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TECHNICAL SPECSNight-Lite™ GR-Series

Model Diesel Chain

Rotor Winding w/ Damping Cage N/A

THD @ Full Load < 6% N/A

THD @ No Load < 5% N/A

Continuous Prime Power 3.0 kW N/A

Voltage Single Phase AC 120V N/A

Amperage Single Phase 120VAC 25A N/A

Main Breaker Protection 25A Main Breaker 15A & 20A Main Breaker
20A Distribution Switch (Chain vs No Chain)

Outlet Package Outlet - Single 120V / 20A GFI

Outlet - 120V / 20A
(NEMA 5-20R) GFI Duplex

Inlet - 120V / 15A
(NEMA 5-15R) (No Chain)

 (OR) Inlet - 120V / 20A
(NEMA L5-20P) (Chain)

Light Switches 4 - 5A  Switches

Electrical Compliance N/A CSA

Fluid Containment N/A

Fuel Tank Size (gal) 48 N/A

Fuel Tank Fill Port Size 3.5" OD (2.5" ID) N/A

Fuel Tank Material Cross-linked Polyethylene N/A

Fuel Tank Certifications N/A N/A

Fuel Level Gauge Externally Mounted by Fill Neck N/A

Fuel Consumption @ 250W LED Load .19 gal/hr N/A

Fuel Consumption @ 350W LED Load .22 gal/hr N/A

Fuel Consumption @ 350W Diesel + 250W Chain Load .30 gal/hr N/A

Fuel Consumption @ Full Load (3kW) .36 gal/hr N/A

Run Time @ 250W LED Load  258 Hours N/A

Run Time @ 350W LED Load 213.12 Hours N/A

Run Time @ 350W Diesel + 250W Chain Load 164.78 Hours N/A

Run Time @ Full Load (3kW) 134.53 Hours N/A

Sound Level @ 23 ft [7m] (NO LOAD) 73.2 dBA 0 dBA

Sound Level @ 23 ft [7m] (LED LOAD) 73.4 dBA 0 dBA

Sound Level @ 23 ft [7m] (FULL LOAD) 74.1 dBA 0 dBA

Axle Weight - Dry (lbs) 855 lbs 695 lbs

Axle Weight - Wet (lbs) 1,115 lbs N/A

Tongue Weight - Dry (lbs) 115 lbs 140 lbs

Tongue Weight - Wet (lbs) 175 lbs N/A

Net Weight - Dry (lbs) 970 lbs 835 lbs

Net Weight - Wet (lbs) 1,290 lbs N/A

Trailer GVWR (lbs) 1,500 lbs 1,200 lbs

Trailer Chassis Construction Welded Steel with Side Fork Pockets & Lifting Eye

Trailer Electrical Connector 4 Flat

Transport Canada Compliant Conforms to Canadian Motor Vehicle Safety Standards

Trailer Lighting LED

Standard Trailer Coupler 2" Ball Coupler

Tongue Type Steel - Foldable w/ Dual Pins

Tire Size ST175/80R13

Towing Speed 65 MPH 65 MPH

Length (Tongue Down) 102.25 in

Length (Tongue Up) 82.5 in
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TECHNICAL SPECSNight-Lite™ GR-Series

Model Diesel Chain

Width (Outriggers Stowed) 48.25 in

Width (Outriggers Extended) 94.5 in

Height (Tower Stowed) 98.5 in

Height (Tower Extended) 23 ft

Wind Speed 55 MPH 50 MPH

Shipping - 48' Flatbed 20

Shipping - 53' Flatbed 22

Tower Type Steel - Vertical

Tower Raise Two Handle Manual Winch

Tower Rotation 359°

Tower Finish Powder Coat

Outriggers 3 Point

Enclosure Type Steel w/ Lockable Door

Enclosure Finish Powder Coat Powder Coat

Fender Material Thermo-formed Plastic

Light Type - 4 Lights SMD LED

Light Wattage 350W Standard 250W

LED Type Surface Mounted Diode (SMD)

Light Color Temperature 5,000K

Driver Frequency 50-60 Hz

Driver Efficiency 92-93%

LED Life 50,000 Hours

Light Certifications CSA IP67/IP69

Light Output - Per Lamp 51,122 Lumens 38,081 Lumens

Light Ouput - Total 204,488 Lumens 152,324 Lumens

Lumens / Watt 146.0 152.3

Light Coverage 0.5 fc @ 80° Light Angle 41,850 ft² 40,410 ft²

www.allmand.com

BRIGGS&STRATTON, LLC
POST OFFICE BOX 702
MILWAUKEE, WI 53201 USA
Copyright ©2020. All rights reserved.
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CITY OF COSTA MESA

Agenda Report

77 Fair Drive
Costa Mesa, CA 92626

File #: 23-1123 Meeting Date: 3/21/2023

TITLE:

APPROVAL FOR THE PURCHASE OF AUTOMATIC EXTERNAL DEFIBRILLATORS FOR FIRE
DEPARTMENT AND CITY FACILITIES AND PURCHASE OF “X” SERIES ADVANCED
MONITOR /DEFIBRILLATORS

DEPARTMENT: FIRE & RESCUE DEPARTMENT AND FINANCE DEPARTMENT

PRESENTED BY: JASON PYLE, OPERATIONS DIVISION CHIEF KRISTIN
STEVENS, MANAGEMENT ANALYST JUSTIN HORNER, FIRE
CAPTAIN / EMS MANAGER

CONTACT INFORMATION: DANIEL A. STEFANO, FIRE CHIEF, (714) 754-5106

RECOMMENDATION:

Staff recommends the City Council:

1. Authorize the use of GPO NPP contract no. PS20200 with Zoll Medical Corporation for the
purchase of thirty-one (31) AEDs for the Fire Department and twenty-four (24) for City Facilities.
(Attachment 1)

2. Authorize the use of GPO NPP contract no. PS2022 with Zoll Medical Corporation for the
purchase of twelve (12) “X” Series Advanced Monitors/Defibrillators. (Attachment 2)

3. Approve and authorize the City Manager and City Clerk to execute the necessary documents to
purchase the automatic external defibrillators (AED’s) and “X” series monitors/defibrillators.

BACKGROUND:

AED’s:

The citywide Public Access Defibrillation (PAD) program was implemented in 2007, with the goal of
increasing the likelihood of survival from sudden cardiac arrest by minimizing the collapse-to-
defibrillation interval with strategically placed Automated External Defibrillators (AED) and CPR/AED
trained city employees.
AEDs have been placed at strategic locations in city facilities throughout Costa Mesa and in
specifically selected city vehicles (Attachment 3). AEDs are intentionally placed so that they be
accessed and used by both city employees and members of the general public who have been
trained.

An automated external defibrillator (AED) is a device that automatically analyzes the heart rhythm in

Page 1 of 4
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An automated external defibrillator (AED) is a device that automatically analyzes the heart rhythm in
patients suffering from cardiac arrest. The device delivers an electrical shock to the heart to restore
its normal rhythm and is important lifesaving equipment in providing a rapid response to victims of
cardiac arrest.

“X” Series Advanced Monitor/Defibrillator:

To provide Paramedic/Advance Life Support level care for the residents of Costa Mesa, the Fire
Department is required to carry manual cardiac monitor-defibrillators on all of its Fire Engines and
Fire Trucks. These units perform critical diagnostic and treatment interventions necessary to provide
the appropriate care for patients with cardiac and other life threating emergencies.

Zoll Corporation has the cardiac resuscitation system that meets the needs and specifications of the
Fire Department and provides the systems that CMFR currently use and train with. Currently, the
Fire Department carries six (6) Zoll “Auto Pulse” automatic Cardio Pulmonary Resuscitation (CPR)
chest compression devices on our fire apparatus, which are used in conjunction with the “X” Series
monitors for the treatment of cardiac arrest victims.

Costa Mesa Fire & Rescue has invested in significant training on modern cardiac arrest management
concepts utilizing Zoll equipment and technology. Maintaining and upgrading our Zoll equipment
ensures that we continue on the path to providing the best possible out of hospital cardiac arrest care
with the goal of maximizing not only successful resuscitations, but neurologically intact discharges
from the hospital.

ANALYSIS:

AEDs:

AED’s have been placed at strategic locations in city facilities throughout Costa Mesa and in
specifically selected city vehicles. AEDs are intentionally placed so that they can be readily and easily
accessed. AED’s are currently located throughout each floor of City Hall, throughout the Police
Department building and various City Facilities, including Balearic Community Center, Senior Center,
Jack Hammett Field and Aquatic Center to name a few. The recommended replacement of the units
is between eight to ten years from date of manufacture and of the 58 AEDs in use, all have expired,
some as far back as 2019. The purchase of these specific AED’s allow integration with the Fire
Departments monitors/defibrillators.

X Series Advanced Monitor/Defibrillator - 12 Lead ECG:

· Equipment Integration & Compatibility- only the Zoll system is designed for, and capable of,
electronic interface between the Zoll “X” Series monitor-defibrillator and the Zoll “Auto Pulse”
automatic “CPR” chest compression device.

· Twelve (12) Lead Technology- only the Zoll “X” Series monitor-defibrillator uses the
innovation 12 lead algorithm which improves the reliability of the tracings and enables the
paramedics to get the patient to the appropriate Cardiac Receiving Center faster.

· Improved Technology- Real Time CPR Quality Analysis - The Zoll “X” Series monitor-
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· Improved Technology- Real Time CPR Quality Analysis - The Zoll “X” Series monitor-
defibrillator has a feature that provides real time feedback to firefighters when performing
manual “CPR” that helps ensure the compressions and ventilations administered are of the
correct depth, rate, and timing.

· Improved Technology- See Through CPR”- The Zoll “X” Series monitor-defibrillator has a
feature that allows paramedics to determine the patient’s cardiac rhythm without interrupting
chest compressions. The American Heart Association has determined that delivering
consistent high quality “CPR” with minimal interruptions significantly improves the chance of
survival for cardiac arrest victims.

ALTERNATIVES:

The City Council could choose not to approve the purchase of the AED’s and “X” series
monitors/defibrillators.

FISCAL REVIEW:

The total cost for procurement and delivery of fifty-five (55) Automated External Defibrillators through
the GPO Contract no. PS20200 pricing is $138,120 including sales tax and the funding will be
through account string 510502-101-16200-10230 (Safety and Health) in the operating budget of the
Fire Department during Fiscal Year 2022-23. The total cost of procurement and delivery of “X” series
monitors/defibrillators through the GPO Contract no. PS20200 pricing is $580,480 including sales tax
and the funding will be through account string 510502-101-16200-10230 (Safety and Health) in the
operating budget of the Fire Department during Fiscal Year 2022-23.

LEGAL REVIEW:

The City Attorney’s Office has reviewed the documents and approved them as to form.

CITY COUNCIL GOALS AND PRIORITIES:

This item supports the City Council Goal:

· Strengthen the Public’s Safety and Improve the Quality of Life

CONCLUSION:

The City Council’s approval for the purchase of AED’s will provide current AED’s to replace the
expired ones located throughout all City Facilities and within Fire & Rescue’s fleet. The City Council’s
approval for the purchase of “X” Series Advanced Monitor/Defibrillators will replace the Fire
Departments current outdated equipment with modern equipment that utilizes updated technology.

Staff recommends the City Council:

1. Authorize the use of GPO NPP contract no. PS20200 with Zoll Medical Corporation for the
purchase of AEDs for the Fire Department and for City Facilities Authorize the City Manager and
City Clerk to execute the necessary documents to support public safety.
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2. Authorize the use of GPO NPP contract no. PS2022 with Zoll Medical Corporation for the
purchase of “X” Series Advanced monitors/defibrillators.

3. Approve and authorize the City Manager and City Clerk to execute the necessary documents to
purchase the automatic external defibrillators (AED’s.)
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Quote No: Q-48385 Version: 3 

Costa Mesa Fire Department 
77 Fair Drive 
Costa Mesa, CA 92628 

ZOLL Customer No: 142719 

Justin Horner 
(714) 327-7410
justin.horner@costamesaca.gov

Item Contract Part Number Reference 

1 949804 8502-001103-01 

2 949804 20100000102011010 

3 949804 8000-0807-01 

4 949804 8900-0400 

5 949804 8900-0810-01 

Description 

ZOLL AED 3® BLS EMS/ FIRE Package 

Includes: Product Documentation, ZOLL AED 3 
Battery Pack, Carry Case, CPR Stat padz, Pedi 
padz II. Six (6) year factory warranty. 

AED Plus® with AED Cover 

Includes: LCD screen showing voice prompt 
messages, device advisory messages, elapsed time, 
shock count and chest compression bar. Supplied 
with Public Safety PASS Cover, Softcase, Operator 
Guide and (5) five year limited warranty. 

Type 123 Lithium Batteries, quantity of ten (1 O) 
with storage sleeve 

CPR Stat-padz HVP Multi-Function CPR 
Electrodes - 8 pair/case 

Pedi-padz II Pediatric Multi-Function Electrodes 

Designed for use with the AED Plus. The AED 
recognizes when pedi?padz II are connected and 
automatically proceeds with a pediatric ECG and 
adjusts energy to pediatric levels. Twenty four (24) 
month shelf-life. One pair. 
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ZOLL Medical Corporation 
269 Mill Road 

Chelmsford, MA 01824-4105 
Federal ID# 04-2711626 

Qty 

31 

24 

24 

8 

24 

Phone: (800) 348-9011 
Fax: (978) 421-0015 

Email: esales@zoll.com 

Quote No: Q-48385 
Version: 3 

Issued Date: March 10, 2023 
Expiration Date: March 31, 2023 

Terms: NET 30 DAYS 

FOB: Destination 

Freight: Free Freight 

Prepared by: Catherine Prophet 
EMS Territory Manager 

cprophet@zoll.com 
949-436-4369

List Price Adj. Price 

$4,015.00 $2,847.00 

$2,195.00 $1,356.60 

$85.00 $64.57 

$666.00 $482.16 

$108.00 $81.79 

Subtotal: 

Estimated Tax: 

Total: 

Total Price 

$88,257.00 

$32,558.40 

$1,549.68 

$3,857.28 

$1,962.96 

$128,185.32 

$9,934.36 

$138,119.68 
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Quote No: Q-47021 Version: 3 

Costa Mesa Fire Department 
77 Fair Drive 
Costa Mesa, CA 92628 

ZOLL Customer No: 142719 

Justin Horner 
(714) 327-7410
justin.horner@costamesaca.gov

Item 
Contract 

Part Number 
Reference 

1 949804 601-2431112-01 

2 949804 8000-001392 

Description 

X Series Advanced Monitor/Defibrillator -12-Lead 
ECG, Pacing, Sp02, SpCO, EtC02, BVM, NIBP, 
Audio, CPR Expansion Pack, Remote View 

Includes: TBI Dashboard, 4 trace tri-mode display 
monitor/ defibrillator/ printer, advisory algorithm, 
advanced communications package (Wi-Fi, 
Bluetooth, USB cellular modem capable) USB data 
transfer capable and large 6.5in ( 16.5cm) diagonal 
screen. Accessories Included: MFC cable and CPR 
connector, A/C power cord, One (1) roll printer paper, 
6.6 Ah Li-ion battery, Operators Manual, Quick 
Reference Guide, and One (1)-year EMS warranty. 

Parameter Details: Real CPR Help - Dashboard 
display of CPR Depth and Rate for Adult and 
Pediatric patients, Visual and audio prompts to coach 
CPR depth (Adult patient only), Release bar to 
ensure adequate release off the chest, Metronome to 
coach rate for Adult and Pediatric patients. See-Thru 
® CPR artifact filtering • Interpretative 12-Lead ECG 
(Full 12 ECG lead view with both dynamic and static 
12-lead mode display. 12-Lead OneStep ECG cable 
- includes 4-Lead limb lead cable and removable
precordial 6-Lead set) • ZOLL Noninvasive Pacing
Technology• Real BVM Help: Dashboard provides
real-time ventilation feedback on both volume and
rate for intubated and non-intubated patients.
AccuVent Cable included. (Accuvent disposable
sensors sold separately) • Welch Allyn NIBP with
Smartcuff. 10 foot Dual Lumen hose and SureBP
Reusable Adult Medium Cuff • Masimo Sp02 &
SpCO with Signal Extraction Technology (SET), 
Rainbow SET® • EtC02 Oridion Microstream
Technology. Microstream tubing set sold separately· 

Masimo rainbow® RC-4 • 4FT, Reusable EMS 
Patient Cable 
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ZOLL Medical Corporation 
269 Mill Road 

Chelmsford, MA 01824-4105 
Federal ID# 04-2711626 

Qty 

12 

12 

Phone: (800) 348-9011 
Fax: (978) 421-0015 

Email: esales@zoll.com 

Quote No: Q-47021 
Version: 3 

Issued Date: March 10, 2023 
Expiration Date: March 31, 2023 

Terms: NET 30 DAYS 

FOB: Destination 

Freight: Free Freight 

Prepared by: Catherine Prophet 
EMS Territory Manager 

cprophet@zoll.com 
949-436-4369

List Price Adj. Price Total Price 

$50,946.00 $39,367.11 $472,405.32 

$278.00 $200.90 $2,410.80 
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INVENTORY # SERIAL # LOCATION PRIMARY RESPONDER
BATTERY 

EXPIRATION DATE
PADS EPIRATION 

DATE
COMMENTS NOTES

17727 B06H-00820 517 FIRE DEPARTMENT N/A 05_2020
17725 B06H-01178 556 FIRE DEPARTMENT 03_2024 05_2020
17736 B06H-1017 DC VEHICLE FIRE DEPARTMENT 09_2023 07_2011
17720 B06H-00442 EMSC VEHICLE FIRE DEPARTMENT 03_2024 05_2020
17740 B06H-00973 OES 415 FIRE DEPARTMENT 01_2025 11_2021
17728 B06H-00798 511 FIRE DEPARTMENT 04_2022 11_2021
17729 B06H-01026 510 FIRE DEPARTMENT 12_2019 11_2021
17724 B06H-00971 514 FIRE DEPARTMENT 03_2024 05_2020
17746 B06H-00420 551 FIRE DEPARTMENT 03_2024 11_2021
18160 B06H-001223 507 FIRE DEPARTMENT N/A 11_2021
17752 B06H-00866 534 FIRE DEPARTMENT 12_2019 06_2019

N/A B06H-10171 555 FIRE DEPARTMENT 01_2019 05_2020
N/A B06H-00406 527 FIRE DEPARTMENT 02_2019 05_2019
N/A B06H-00656 554 FIRE DEPARTMENT 03_2024 11_2021
N/A B06H-01043 525 FIRE DEPARTMENT 03_2024 05_2020
N/A B06H-00656 524 FIRE DEPARTMENT 04_2022 06_2019
N/A B06H-00791 522 FIRE DEPARTMENT 09_2023 11_2021
N/A B06H-01073 553 FIRE DEPARTMENT 09_2023 05_2020
N/A B06H-01190 523 FIRE DEPARTMENT 04_2022 05_2020
N/A B06H-01308 METS CACHE FIRE DEPARTMENT N/A 03_2022
N/A B06H-01318 METS CACHE FIRE DEPARTMENT N/A 03_2022
N/A B06H-01066 METS CACHE FIRE DEPARTMENT N/A N/A
N/A B06H-01162 METS CACHE FIRE DEPARTMENT N/A N/A

17722 B06H-01307 520 FIRE DEPARTMENT 12_2019 08_2022
17735 B06H-00775 METS CACHE FIRE DEPARTMENT N/A N/A
17747 B06H-00658 METS CACHE FIRE DEPARTMENT N/A N/A
17723 B06H-00628 METS CACHE FIRE DEPARTMENT N/A N/A
17731 B06H-00440 METS CACHE FIRE DEPARTMENT 12_2019 04_2017
17730 B06H-00682 526 FIRE DEPARTMENT 12_2019 03_2022
18937 B14A-03283 515 FIRE DEPARTMENT 02_2022 01_2023
17726 B06H-01016 UTILITY FIRE DEPARTMENT N/A N/A
17743 B06H-01070 CMPD LEVEL B CITY 01_2023 02_2022
17770 B06H-00629 CMPD LEVEL 1 CITY 01_2023 02_2022
17741 B06H-01302 CMPD LEVEL 2 CITY 09_2023 02_2022
17749 B06H-01189 CMPD JAIL CITY 02_2019 02_2022
17751 B06H-00959 SOUTH COAST PLAZA SUB ST. CITY 01_2023 02_2022
17721 B06H-00754 CMPD SWAT TRUCK CITY 01_2023 02_2022
17726 B06H-01016 18TH STREET SUB STATION CITY N/A 11_2021
17891 B06H-00936 CITY HALLFLOOR 5 CITY 04_2022 11_2021
17893 B06H-01059 CITY HALL FLOOR 4 CITY 12_2019 11_2021
17890 B06H-01312 CITY HALL FLOOR 3 CITY 09_2023 02_2022
17895 B06H-01309 CITY HALL FLOOR 2 CITY 09_2023 02_2022
17894 B06H-00899 CITY HALL FLOOR 1 CITY 08_2023 02_2022
17738 B06H-00746 COSTA MESA DISPATCH CITY N/A 02_2022
17742 B06H-01188 WAREHOUSE EAST CITY 03_2024 02_2022
17734 B06H-00864 WAREHOUSE WEST CITY 04_2022 02_2022
17771 B06H-01252 CORP YARD BUILDING A CITY 08_2023 02_2022
17739 B06H-004451 DOWNTOWN REC CENTER CITY 03_2024 02_2022
17737 B06H-01069 AQUATIC CENTER CITY 03_2024 02_2022
17772 B06H-01241 BALEARIC COMMUNITY CENTER CITY 08_2023 02_2022
17773 B06H-00890 TEWINKLE PARK CITY 09_2023 11_2021
17744 B06H-01007 JACK HAMMETT FIELD CITY N/A 02_2022
17733 B06H-00870 TENNIS CLUB CITY 04_2022 02_2022

N/A B06H-01109 SENIOR CENTER CITY 12_2019 02_2022
N/A N/A POLICE DEPARTMENT POLICE DEPARTMENT N/A N/A 49-53 AEDS PER AED MANAGER

Inventory List For AED's  
Revised 2020
COSTA MESA FIRE AND RESCUE
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CITY OF COSTA MESA

Agenda Report

77 Fair Drive
Costa Mesa, CA 92626

File #: 23-1106 Meeting Date: 3/21/2023

TITLE:

ADOPTION OF THE SIDE LETTERS OF AGREEMENT BETWEEN THE CITY OF COSTA MESA
(CITY) AND THE COSTA MESA POLICE MANAGEMENT ASSOCIATION (CMPMA), THE COSTA
MESA FIRE MANAGEMENT ASSOCIATION (CMFMA), THE COSTA MESA FIREFIGHTERS
ASSOCIATION (CMFA), ADOPTION OF ACCOMPANYING SALARY RESOLUTIONS FOR THE
CMPMA, CMFMA, CMFA, COSTA MESA DIVISION MANAGERS ASSOCIATION (CMDMA),
EXECUTIVE  EMPLOYEES,  AND  THE CONFIDENTIAL MANAGEMENT UNIT

DEPARTMENT: CITY MANAGER’S OFFICE- HUMAN RESOURCES DIVISION

PRESENTED BY: KASAMA LEE, HUMAN RESOURCES MANAGER

CONTACT INFORMATION: KASAMA LEE, HUMAN RESOURCES MANAGER
(714) 754-5169

RECOMMENDATION:

Staff recommends the City Council:

1. Approve and Adopt the Side Letter of Agreement between the City of Costa Mesa and CMPMA
(Attachment I);

2. Approve and Adopt the Side Letter of Agreement between the City of Costa Mesa and CMFMA
(Attachment II);

3. Approve and Adopt the Side Letter of Agreement between the City of Costa Mesa and CMFA
(Attachment III);

4. Approve and Adopt Resolution Numbers 2023-XX, 2023-XX, 2023-XX, 2023 -XX, 2023-XX, and
2023-XX revising the pay ranges for CMPMA, CMFMA, CMFA, CMDMA, Unrepresented Executive
Employees and the Confidential Management Unit (Attachments IV - IX);

5. Approve the Fiscal Impact Analyses (Attachment X); and

6. Authorize the City Manager and members of the City’s Negotiation Team to execute the MOU
documents and appropriate into the respective departmental budgets.

BACKGROUND:

In November 2022, the City Council approved two labor contract extensions and certain key
compensation changes to help recruit, attract and retain high quality staff in the Costa Mesa City
Employees Association (CMCEA) and the Costa Mesa Police Association (CMPA) due to an expiring
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Employees Association (CMCEA) and the Costa Mesa Police Association (CMPA) due to an expiring
contract, and a “reopener” clause in the other, respectively.

The approved agreements included the following key provisions:

Costa Mesa Police Association (CMPA)
· 2% base salary increase effective January 2023

· Additional 3% base salary increase effective July 2023 (net 5% including 2% previously
negotiated)

· 4.25% base salary increase effective July 2024

· Reduction of 1.25% of employee retirement cost sharing

· 0.5% deferred compensation contribution

· A Recruitment and Retention Incentive of 2.5%, 5%, 7.5% and 10% based on years of
service with the City; and a specialty pay of 5% (net) for certain highly specialized
assignments

Costa Mesa City Employees Association (CMCEA)

· 2% base salary increase effective January 2023

· 3% base salary increase effective July 2023

· 3% base salary increase effective July 2024

· Reduction of 3% in employee retirement cost sharing

· Health contribution increase of $50/month effective January 2023, 2024 & 2025

· 0.5% deferred compensation contribution

· Updates to standby, vacation, sick leave and shift assignment pay provisions

ANALYSIS:

All of the agreements previously negotiated during the pandemic included “me too” or “reopener”
provisions. As such, the approval of the two aforementioned contracts (CMCEA and CMPD) led to
discussions with the City’s other employee associations regarding commensurate changes to their
contracts.

The City’s Negotiation Team and representatives from each group held discussions regarding these
provisions and the results of the discussions have been compiled in the proposed Side Letters of
Agreement and Council Resolutions as follows:

Costa Mesa Police Management Association (CMPMA)
· One (1) year contract extension to June 30, 2025

o Effective January 2023, a 2% base salary increase
o Effective July 2023, an additional 2.0% base salary increase (above the 3% base

salary increase negotiated in June 2020, for a total of 5%)
o Effective July 2024, a 4.25% base salary increase

· Effective July 2023 reduction of 1.25% of employee cost sharing, which will require
future City Council approval to amend the City’s current cost sharing agreement with
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CalPERS via Government Code 20516(a).
· Recruitment and Retention Incentive

o Effective January 2023, 10% of base salary for 25 years of sworn service
o Effective July 2024, 7% for 20 years of sworn service and 5% for 15 years of

sworn service
o Effective January 2025, 2.5% for 10 years of sworn service

· Addition of Professional Standards Unit, Administration and Investigation assignments
for 2.5% specialty assignment pay

Costa Mesa Fire Management Association (CMFMA)
o No change to original contract term ending on June 30, 2024
o Effective January 2023, a 2% base salary increase
o Effective July 2023, a 5% base salary increase

· Effective July 2023 reduction of 1.25% of employee cost sharing, which will require
future City Council approval to amend the City’s current cost sharing agreement with
CalPERS via Government Code 20516(a).

· Effective January 2023, Recruitment and Retention Incentive of 10% of base salary for
25 years of sworn service

Costa Mesa Firefighters Association (CMFA)
o No change to original contract term ending on June 30, 2024
o Effective January 2023, a 2% base salary increase
o Effective July 2023, a 5% base salary increase

· Effective July 2023 reduction of 1.25% of employee cost sharing, which will require
future City Council approval to amend the City’s current cost sharing agreement with
CalPERS via Government Code 20516(a).

· Effective January 2023, Recruitment and Retention Incentive of 10% of base salary for
25 years of sworn service

Costa Mesa Division Managers Association (CMDMA)
o No change to original contract term ending on June 30, 2024
o Effective January 2023, a 2% base salary increase
o Effective July 2023, a 5% base salary increase

· Effective July 2023 reduction of 1.25% of employee cost sharing, which will require
future City Council approval to amend the City’s current cost sharing agreement with
CalPERS via Government Code 20516(a).

Unrepresented Employees (Executives and Confidential Management Unit)
o No change to original contract term ending on June 30, 2024
o Effective January 2023, a 2% base salary increase
o Effective July 2023, a 5% base salary increase

· Effective July 2023 reduction of up to 3% of employee cost sharing depending on
retirement tier, which will require future City Council approval to amend the City’s
current cost sharing agreement with CalPERS via Government Code 20516(a).

· Conversion of Holiday pay to Certification pay for Police Chief to ensure there is no
reduction in pensionable compensation for this key position due to the recent CalPERS
denial of PERSable Holiday Pay for Police Chiefs statewide. This only impacts this one
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denial of PERSable Holiday Pay for Police Chiefs statewide. This only impacts this one
position in the City.

The proposed Side Letters of Agreement and Council Resolutions take into consideration specific
objectives that align with the City Council’s Strategic Plan Goals - Recruit, Retain High Quality Staff
and Strengthen the Public’s Safety and Improve Quality of Life and the City’s improved financial
health as the proposed provisions have financial implications.

Staff has prepared the necessary documents for City Council consideration of an adjustment to its
compensation.

ALTERNATIVES:

The parties to this agreement considered a variety of issues in the context of good faith negotiations
in accordance with Government Code Section 3500, et seq. (Meyer-Milias-Brown Act). The Side
Letters of Agreement represent the successful conclusion of labor negotiations, and alternatives need
not be considered as a result of collaborative efforts expended.

FISCAL REVIEW:

The Fiscal Impact Analysis prepared pursuant to City Council Policy 300-8 Transparency in Labor
Negotiations, recognizes the current Fiscal Year 2022-23 pro-rated increase is estimated at
$342,271, and will take effect during the payroll cycle as stated in the side letters. The estimated
annual impact to the City’s Fiscal Year 2023-24 budget is included in Attachment X and totals $1.8
million.

LEGAL REVIEW:

The City’s special counsel, Liebert Cassidy Whitmore (LCW) and City Attorney’s Office have
reviewed the agreements and resolutions and this report and approved them as to form.

CONCLUSION:

Staff recommends the City Council:

1. Approve and Adopt the Side Letter of Agreement between the City of Costa Mesa and CMPMA
(Attachment I);

2. Approve and Adopt the Side Letter of Agreement between the City of Costa Mesa and CMFMA
(Attachment II);

3. Approve and Adopt the Side Letter of Agreement between the City of Costa Mesa and CMFA
(Attachment III);

4. Approve and Adopt Resolution Numbers 2023-XX, 2023-XX, 2023-XX, 2023 -XX, 2023-XX, and
2023-XX revising the pay ranges for CMPMA, CMFMA, CMFA, CMDMA, Unrepresented Executive
Employees and the Confidential Management Unit (Attachments IV - IX);
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5. Approve the Fiscal Impact Analyses (Attachment X); and

6. Authorize the City Manager and members of the City’s Negotiation Team to execute the MOU
documents and appropriate into the respective departmental budgets.
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SIDE LETTER OF AGREEMENT 

CITY OF COSTA 

AND

THE COSTA MESA POLICE MANAGEMENT ASSOCIATION 

This Side Letter of Agreement (Agreement) between the City of Costa Mesa (City) and the Costa Mesa 
Police Management Association (Association) (collectively “Parties”) is entered into with respect to the following: 

WHEREAS, the Parties are currently parties to a Memorandum of Understanding (MOU) with a term that 
expired on June 30, 2020, but was extended by a side letter (Attached hereto as Exhibit A) to expire on June 30, 
2024; and  

WHEREAS, the side letter in Section 3.2 gave the Association the option to reopen negotiations for the 
purpose of increasing pay and benefits and the Association exercised that option; and  

WHEREAS, the Parties have negotiated modifications to wages and benefits that modify the provisions of 
their MOU and wish to memorialize those changes in this Agreement;  

WHEREAS, the following memorializes the parties’ agreement. 

The Parties agree to the following modifications to their MOU effective (except as otherwise provided below) upon 
City Council approval of this Agreement on March 7, 2023  as reflected by the track changes to each of the articles 
below. 

ARTICLE 2 -  TERM OF AGREEMENT 

2.1      The term of this MOU will commence on July 1, 2018, and will expire on June 30, 20245. 

ARTICLE 3 - BASIC SALARIES AND WAGES 

3.2  The City will adjust the monthly base salary for members of the Association as follows:

o Effective the pay period that includes January 1, 2023, employees shall receive a two percent (2.0%) base
salary increase for all classifications subject to this MOU. 

o Effective in the pay period which includes July 1, 2023, employees shall receive a three percent (3.0%)
base salary increase.  In addition, the Association has the option to reopen negotiations for the purpose of
increasing pay and benefits.  If the Association elects to exercise this option, it must notify the City no later
than April 1, 2023.  Any changes to the MOU must be by mutual agreement of the parties.

o Effective the pay period that includes July 1, 2023, employees shall receive an additional two percent
(2.0%) base salary increase for all classifications subject to this MOU. This two percent (2.0%) is in 
addition to but will not be compounded on the three percent (3.0%) which the parties previously (in 2020) 
agreed would be provided effective the pay period that includes July 1, 2023. 

o Effective the first full pay period beginning after July 1, 2024, employees shall receive a four and one
quarter percent (4.25%) base salary increase for all classifications subject to this MOU. 

The parties agree that the reopener provisions addressed above (originally contained in the July 2020 Side Letter) 
have been satisfied and there are no further reopeners through the end of the term of this MOU on June 30, 2025. 
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3.32 RECRUITMENT AND RETENTION INCENTIVE PAY

Recruitment and Retention Incentive Pay is compensation to incentivize Police Department sworn employees to 
remain with the City of Costa Mesa.   

Effective the pay period including the pay date of January 6, 2023, employees in this bargaining unit who have 
been employed in a full-time sworn law enforcement position (as defined by California Penal Code sections 830.1, 
830.2, 830.32 and 830.33 or the out-of-state equivalent as determined by the Chief of Police) for twenty-five (25) 
years or more (with a maximum of 10 years in such a position outside of the City of Costa Mesa) shall receive 
recruitment and retention incentive pay of ten percent (10%).   

Effective the first full pay period beginning after July 1, 2024, employees in this bargaining unit who have been 
employed  in a full-time sworn law enforcement position (as defined by California Penal Code sections 830.1, 
830.2, 830.32 and 830.33 or the out-of-state equivalent as determined by the Chief of Police) for twenty (20) years 
or more (with a maximum of 10 years in such a position outside of the City of Costa Mesa shall receive recruitment 
and retention incentive pay of seven and one-half percent (7.5%).  

Effective the first full pay period beginning after July 1, 2024, employees in this bargaining unit who have been 
employed in a full-time sworn law enforcement position (as defined by California Penal Code sections 830.1, 
830.2, 830.32 and 830.33 or the out-of-state equivalent as determined by the Chief of Police) in a full-time sworn 
law enforcement position with the City of Costa Mesa for fifteen (15) years or more (with a maximum of 10 years 
in such a position outside of the City of Costa Mesa) shall receive recruitment and retention incentive pay of five 
percent (5%).  

Effective the pay period including the pay date of January 3, 2025, employees in this bargaining unit who have 
been employed ) in a full-time sworn law enforcement position (as defined by California Penal Code sections 
830.1, 830.2, 830.32 and 830.33 or the out-of-state equivalent as determined by the Chief of Police) in a full-time 
sworn law enforcement position with the City of Costa Mesa for ten (10) years or more (with a maximum of 10 
years in such a position outside of the City of Costa Mesa shall receive recruitment and retention incentive pay of 
two and one-half percent (2.5%).  

Other civilian service will not count towards full-time sworn law enforcement service for this purpose.   

The above recruitment and retention incentive pays are not cumulative.  Once an employee becomes eligible for the 
next level of recruitment and retention incentive pay, they shall qualify for that level and no longer receive the prior 
level of pay (e.g. the maximum total incentive pay an employee can receive is a total of 10% for 25 or more years 
of sworn law enforcement service). 

The parties agree, to the extent permitted by law, the compensation in this section is special compensation and shall 
be reported as such pursuant to Title 2 California Code of Regulations, Section 571 and 571.1. 

ARTICLE 5 - RETIREMENT 

5.1 CALPERS - The City contracts with CalPERS for retirement benefits.   

A. Employees Who Are Not “New Members” as Defined by Government Code Section 7522.04(f) – 
i.e., “Classic Members” 

4. Cost Sharing:  Classic member employees subject to the 3%@50 formula pay an additional 
five percent (5%) of compensation earnable as cost sharing into their employee account with 
CalPERS in accordance with Government Code section 20516(a).  
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Effective the pay period that includes July 1, 2023, for Classic member employees subject to 
the 3%@50 formula, cost sharing per Government Code section 20516(a) will be reduced by 
one and one quarter percent (1.25%) for a net contribution of three and three quarters’ percent 
(3.75%) per Government Code section 20516(a). When this three and three quarters’ percent 
(3.75%) is added to the employees’ payment of nine percent (9%) towards their member 
contribution, employees shall pay twelve and three quarters’ percent (12.75%) compensation 
earnable towards their pension.  

B. For “New Member” Employees  

3. Payment of Employee/Member Contribution:  New member employees are responsible for 
paying the employee contribution of one-half of the total normal cost of the plan, as defined by 
CalPERS, through a payroll deduction.  This amount will be determined by CalPERS in the 
future.  

Effective the pay period that includes July 1, 2023, for new member employees subject to the 
2.7%@57 formula, if one-half of the CalPERS’ annual normal cost rate goes below 12.75% 
(and it is rounded by CalPERS to the nearest one-quarter of a percent), new member employees 
subject to the 2.7%@57 formula shall pay the difference between the one-half of the total 
normal cost rate and twelve and three-quarters percent (12.75%) of compensation earnable as 
cost sharing pursuant to Government Code section 20516(f).    

Effective the pay period that includes July 1, 2023, for new member employees subject to the 
2.7%@57 formula, if one-half of the CalPERS’ annual normal cost rate exceeds 12.75% (and it 
is rounded by CalPERS to the nearest one-quarter of a percent), the City will contribute the 
amount above 12.75% to the deferred compensation account (per IRS Code section 457(b)) of 
each new member. 

ARTICLE 13 – SPECIALTY ASSIGNMENT PAY 

13.2  UNIFORM ASSIGNMENT PAY – Employees in the classification of Police Lieutenant and Police Captain
who are regularly assigned to uniform automobile/motorcycle patrol, or traffic enforcement, investigations, 
Professional Standards or Administration shall receive uniform special assignment pay (2.5% of base salary).  
Employees assigned to patrol or traffic enforcementthe above assignments for less than 14 consecutive days shall not 
be eligible for Uniform Special Assignment Pay. 

REPRESENTATIVES OF THE COSTA MESA  REPRESENTATIVES OF THE  
POLICE MANAGEMENT ASSOCIATION CITY OF COSTA MESA 

EDWIN B. EVERETT  LORI ANN FARRELL HARRISON  
CMPMA President City Manager 

JOYCELYN D. LAPOINTE  ALMA L. REYES 
CMPMA Negotiations Team Member  Assistant to the City Manager 

__________________________________ 
DAVID U. CASAREZ  CAROL L. MOLINA 
CMPMA Negotiations Team Member  Finance Director 

KASAMA LEE  
Human Resources Manager 
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SIDE LETTER OF AGREEMENT 

CITY OF COSTA 

AND

THE COSTA MESA FIRE MANAGEMENT ASSOCIATION 

This Side Letter of Agreement (Agreement) between the City of Costa Mesa (City) and the Costa Mesa 
Fire Management Association (Association) (collectively “Parties”) is entered into with respect to the following: 

WHEREAS, the Parties are currently parties to a Memorandum of Understanding (MOU) with a term that 
expired on June 30, 2022, but was extended by a side letter (Attached hereto as Exhibit A) to expire on June 30, 
2024; and  

WHEREAS, the side letter in Section 3.4 provided that if any other bargaining unit in the City receives 
(through the labor negotiations process) a net base salary or certification/specialty/incentive pay increase that goes 
into effect on any date between July 1, 2022 and June 30, 2023 or July 1, 2023 and June 30, 2024, employees in the 
CMFMA will receive the same net base salary or certification/specialty/incentive pay increase on the same 
effective date as the other association.    

WHEREAS, based on the side letter and increases provided to other bargaining units;  the following memorializes 
the parties’ agreement. 

The Parties agree to the following modifications to their MOU effective (except as otherwise provided below) upon 
City Council approval of this Agreement on March 7, 2023 as reflected by the track changes to each of the articles 
below. 

ARTICLE 3 - BASIC SALARIES AND WAGES 

3.2 SALARY  ADJUSTMENTS – The salary adjustments will be implemented for the benchmark class of 
Battalion Chief  and applied equally to Division Chief. The City will adjust the monthly base salary for CMFMA 
members based on the following:  

Sixth Year of the Agreement -–Effective the pay period that includes July 1, 2022, monthly base salary of 
represented employee shall be increased by 2%.   Effective the pay period that includes January 1, 2023, 
monthly base salary of represented employees shall be increased by 2% 

Seventh Year of the Agreement -– Effective the pay period that includes July 1, 2023, monthly base salary 
of represented employee shall be increased by 5%. 

3.4 RECRUITMENT AND RETENTION INCENTIVE PAY

Recruitment and Retention Incentive Pay is compensation to incentivize Fire Department sworn employees to 
remain with the City of Costa Mesa.   

Effective the pay period including the pay date of January 6, 2023, employees in this bargaining unit who have 
been employed in a full-time classification that is represented by this bargaining unit or the Costa Mesa Firefighters 
Association (i.e. Firefighter, Fire Engineer, Fire Captain, Battalion Chief or Fire Division Chief) in a municipal, 
state or federal fire department or other agency (as determined by the Fire Chief) for twenty-five (25) years or more 
(with a maximum of 10 years in such a position outside of the City of Costa Mesa) shall receive recruitment and 
retention incentive pay of ten percent (10%).   

Service in any classification other than Firefighter, Fire Engineer, Fire Captain, Battalion Chief or Fire Division 
Chief will not count towards for this purpose.   

ATTACHMENT 2
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The parties agree, to the extent permitted by law, the compensation in this section is special compensation and shall 
be reported as such pursuant to Title 2 California Code of Regulations, Section 571 and 571.1. 

ARTICLE 6 - RETIREMENT 

6.1 A 4. Cost Sharing:   

a. Employees in tier 1 subject to the 3%@50 formula pay additional retirement contributions 
into their employee account with PERS as cost sharing as follows: 

iii. Effective the pay period that includes July 1, 2023, for Classic member employees 
subject to the 3%@50 formula, cost sharing per Government Code section 20516(a) 
will be reduced by one and one quarter percent (1.25%) for a net contribution of three 
and three quarters’ percent (3.75%) per Government Code section 20516(a).   Effective 
the pay period that includes July 1, 2023, cost sharing per Government Code Section 
20516(f) will be reduced to 3%.  When the three and three quarters’ percent (3.75%)  
per 20516(a) and three percent (3%) per 20516(f)  is added to the employees’ payment 
of nine percent (9%) towards their member contribution, employees shall pay fifteen 
and three quarters’ percent (15.75%) compensation earnable towards their pension.  

b. Employees in tier 2 subject to the 2%@50 formula pay additional retirement contributions 
into their employee account with PERS as cost sharing as follows: 

iv. Effective the pay period that includes July 1, 2023, for Classic member employees 
subject to the 3%@50 formula, cost sharing per Government Code section 20516(f) will 
be reduced by one and one quarter percent (1.25%) for a net contribution of six and 
three quarters’ percent (6.75%) per Government Code section 20516(f).   When the 
three and three quarters’ percent (6.75%) is added to the employees’ payment of nine 
percent (9%) towards their member contribution, employees shall pay fifteen and three 
quarters’ percent (15.75%) compensation earnable towards their pension.  

6.1 B 4. Cost Sharing:   

a. Employees who are defined as “New Members” by the PEPRA and who subject to the 
2.7%@57 formula pay additional retirement contributions as cost sharing  as follows: 

iii. Effective the pay period that includes July 1, 2023, for new member employees subject 
to the 2.7%@57 formula, if one-half of the CalPERS’ annual normal cost rate goes 
below 15.75% (and it is rounded by CalPERS to the nearest one-quarter of a percent), 
new member employees subject to the 2.7%@57 formula shall pay the difference 
between the one-half of the total normal cost rate and fifteen and three-quarters percent 
(15.75%) of compensation earnable as cost sharing pursuant to Government Code section 
20516(f).    

Effective the pay period that includes July 1, 2023, for new member employees subject 
to the 2.7%@57 formula, if one-half of the CalPERS’ annual normal cost rate exceeds 
15.75% (and it is rounded by CalPERS to the nearest one-quarter of a percent), the City 
will contribute the amount above 15.75% to the deferred compensation account (per IRS 
Code section 457(b)) of each new member.  
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REPRESENTATIVES OF THE COSTA MESA  REPRESENTATIVES OF THE CITY OF 
FIREFIGHTERS ASSOCIATION COSTA MESA 

JASON PYLE  LORI ANN FARRELL HARRISON  
CMFMA President City Manager 

CHRISTOPHER H. COATES  ALMA L. REYES 
CMFMA Negotiations Team Member  Assistant to the City Manager 

__________________________________ 
WILLIAM H. KERSHAW CAROL L. MOLINA 
CMFMA Negotiations Team Member  Finance Director 

TIMOTHY J. VASIN  KASAMA LEE 
CMFMA Negotiations Team Member  Human Resources Manager 
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SIDE LETTER OF AGREEMENT 

CITY OF COSTA 

AND

THE COSTA MESA FIREFIGHTERS ASSOCIATION 

This Side Letter of Agreement (Agreement) between the City of Costa Mesa (City) and the Costa Mesa 
Firefighters Association (Association) (collectively “Parties”) is entered into with respect to the following: 

WHEREAS, the Parties are currently parties to a Memorandum of Understanding (MOU) with a term that 
expired on June 30, 2021, but was extended by a side letter (Attached hereto as Exhibit A) to expire on June 30, 
2024; and  

WHEREAS, the side letter in Section 3.4 provided that if any other bargaining unit in the City receives 
(through the labor negotiations process) an across-the-board net base salary or certification/specialty/incentive pay 
increase in excess of 2% (the value of the 14-day FLSA work period) that goes into effect on any date between July 
1, 2022 and June  30, 2024, employees in the CMFA will receive an increase in the amount above two percent (2%) 
on the same effective date as the other association; and  

WHEREAS, based on the side letter and increases provided to other bargaining units;  the following memorializes 
the parties’ agreement. 

The Parties agree to the following modifications to their MOU effective (except as otherwise provided below) upon 
City Council approval of this Agreement on March 7, 2023 as reflected by the track changes to each of the articles 
below. 

ARTICLE 3 - BASIC SALARIES AND WAGES 

3.2  SALARY ADJUSTMENTS - Salary adjustments for each classification will be implemented as follows: 

Increase of 2% inclusive of the pay period of January 1, 2023 
Increase of 5% inclusive of the pay period of July 1, 2023 

3.4 RECRUITMENT AND RETENTION INCENTIVE PAY

Recruitment and Retention Incentive Pay is compensation to incentivize Fire Department sworn employees to 
remain with the City of Costa Mesa.   

Effective the pay period including the pay date of January 6, 2023, employees in this bargaining unit who have 
been employed in a full-time classification that is represented by this bargaining unit (i.e. Firefighter, Fire Engineer 
and Fire Captain) in a municipal, state or federal fire department or other agency (as determined by the Fire Chief) 
for twenty-five (25) years or more (with a maximum of 10 years in such a position outside of the City of Costa 
Mesa) shall receive recruitment and retention incentive pay of ten percent (10%).   

Service in any classification other than Firefighter, Fire Engineer and Fire Captain will not count towards for this 
purpose.   

The parties agree, to the extent permitted by law, the compensation in this section is special compensation and shall 
be reported as such pursuant to Title 2 California Code of Regulations, Section 571 and 571.1. 

ATTACHMENT 3
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ARTICLE 6 - RETIREMENT 

6.1 A 4. Cost Sharing:   

a. Employees in tier 1 subject to the 3%@50 formula pay an additional five percent for 
cost sharing into their employee account with PERS in accordance with Government 
Code section 20516(a).

Effective the pay period that includes July 1, 2023, for Classic member employees subject to 
the 3%@50 formula, cost sharing per Government Code section 20516(a) will be reduced by 
one and one quarter percent (1.25%) for a net contribution of three and three quarters’ percent 
(3.75%) per Government Code section 20516(a). When this three and three quarters’ percent 
(3.75%) is added to the employees’ payment of nine percent (9%) towards their member 
contribution, employees shall pay twelve and three quarters’ percent (12.75%) compensation 
earnable towards their pension.  

a.b.Employees in tier 2 subject to the 2%@50 formula pay additional retirement 
contributions into their employee account with PERS as cost sharing as follows: 

i. Effective at the beginning of the pay period following City Council approval of 
this MOU, these employees will pay three percent (3%) compensation earnable 
as cost sharing in accordance with Government Code section 20516(a). 

ii. Effective at the beginning of the pay period which includes January 1, 2018, 
these employees will pay two percent (2%) compensation earnable as cost 
sharing in accordance with Government Code section 20516(a). 

Effective the pay period that includes July 1, 2023, for Classic member employees subject to 
the 2%@50 formula, cost sharing per Government Code section 20516(a) will be reduced by 
one and one quarter percent (1.25%) for a net contribution of three and three quarters’ percent 
(3.75%) per Government Code section 20516(a). When this three and three quarters’ percent 
(3.75%) is added to the employees’ payment of nine percent (9%) towards their member 
contribution, employees shall pay twelve and three quarters’ percent (12.75%) compensation 
earnable towards their pension.  

6.1 B 4. Cost Sharing:   

a. Employees who are defined as “New Members” by the PEPRA and who subject to the 
2.7%@57 formula pay additional retirement contributions as cost sharing  as follows: 

i. Effective at the beginning of the pay period following City Council approval of 
this MOU, these employees will pay one and one quarter percent (1.25%) 
compensation earnable as cost sharing in accordance with Government Code 
section 20516(f). 

ii. Effective at the beginning of the pay period which includes January 1, 2018, 
these employees will pay an additional one and one quarter percent (1.25%) for 
a total of two and one half percent (2.50%) compensation earnable as cost 
sharing in accordance with Government Code section 20516(f). 
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b. Notwithstanding subparagraph 4(a) above, subsequent to January 1, 2018, the cost 
share payment for PEPRA employees will fluctuate if the normal cost rate changes.  If 
the half the normal cost rate reduces below 11.50%, the cost share (per Government 
Code section 20516(f) will go up so that when combined with the half the normal cost 
rate, the employee is paying a total of 14% for retirement.  If the half the normal cost 
rate increases above 11.50%, the cost share (per Government Code section 20516(f) 
will go down so that when combined with the half the normal cost rate, the employee is 
paying a total of 14% for retirement.  If the half the normal cost rate goes above 14%, 
there will be no cost share payment due from the PEPRA new member (Tier 3) 
employees.  Rather, the employee will just pay the applicable half the normal cost rate 
as determined by CalPERS. 

c. Effective the pay period that includes July 1, 2023, for new member employees subject to the 
2.7%@57 formula, if one-half of the CalPERS’ annual normal cost rate goes below 12.75% 
(and it is rounded by CalPERS to the nearest one-quarter of a percent), new member employees 
subject to the 2.7%@57 formula shall pay the difference between the one-half of the total 
normal cost rate and twelve and three-quarters; percent (12.75%) of compensation earnable as 
cost sharing pursuant to Government Code section 20516(f).    

d. Effective the pay period that includes July 1, 2023, for new member employees subject to the 
2.7%@57 formula, if one-half of the CalPERS’ annual normal cost rate exceeds 12.75% (and it 
is rounded by CalPERS to the nearest one-quarter of a percent), the City will contribute the 
amount above 12.75% to the deferred compensation account (per IRS Code section 457(b)) of 
each new member.  

REPRESENTATIVES OF THE COSTA MESA  REPRESENTATIVES OF THE CITY OF 
FIREFIGHTERS ASSOCIATION COSTA MESA 

STEVEN CATHEY  LORI ANN FARRELL HARRISON  
CMFA President City Manager 

ALMA L. REYES 
CMFA Negotiations Team Member Assistant to the City Manager 

__________________________________ 
CAROL L. MOLINA 

CMFA Negotiations Team Member Finance Director 

KASAMA LEE 
CMFA Negotiations Team Member Human Resources Manager 
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ATTACHMENT 4  

RESOLUTION NO. 2023-XX 
 
A RESOLUTION OF THE CITY COUNCIL OF THE CITY OF COSTA MESA, 
CALIFORNIA, REVISING THE PAY RANGES FOR JOB CLASSIFICATIONS 
REPRESENTED BY THE COSTA MESA POLICE MANAGEMENT ASSOCIATION 
PURSUANT TO THE 2023 SIDE LETTER.   
 

 
THE CITY COUNCIL OF THE CITY OF COSTA MESA, CALIFORNIA HEREBY 

FINDS, DETERMINES, AND DECLARES AS FOLLOWS: 
 
WHEREAS, the current Memorandum of Understanding (MOU) between the City 

and the Costa Mesa Police Management Association (CMPMA) expired on June 30, 

2020, but was extended by a side letter to expire on June 30, 2024; and  

WHEREAS, Section 3.2 of the 2020 side letter gave CMPMA the option to reopen 

negotiations for the purpose of increasing pay and benefits and CMPMA timely exercised 

that option; and  

WHEREAS, the Parties have negotiated modifications to wages and benefits that 

modify the provisions of the MOU and wish to adopt those changes;  

 
NOW, THEREFORE, BE IT RESOLVED by the City Council of the City of Costa 

Mesa as follows:    

SECTION 1.  The following pay ranges and monthly rates of pay for the identified 

job classifications are hereby established and placed under the Basic Salary 

Administration Plan effective the pay period that includes January 1, 2023.  The monthly 

rate of pay may also be in increments between the monthly minimum and maximum pay 

steps.    

 

Class Class Title Grade Step   

Code     1 2 3 4 5 6 7   

0204 Police Lieutenant 060 $11,066  $11,619  $12,200  $12,810  $13,451  $14,124  $14,830  Monthly 

    $132,792  $139,428  $146,400  $153,720  $161,412  $169,488  $177,960  Annual 

    $63.84  $67.03  $70.38  $73.90  $77.60  $81.48  $85.56  Hourly 

                      

0205 Police Captain 051 $12,608  $13,238  $13,900  $14,595  $15,325  $16,091  $16,896  Monthly 

    $151,296  $158,856  $166,800  $175,140  $183,900  $193,092  $202,752  Annual 

    $72.74  $76.37  $80.19  $84.20  $88.41  $92.83  $97.48  Hourly 

                      

 

SECTION 2.  The following pay ranges and monthly rates of pay for the identified 

job classifications are hereby established and placed under the Basic Salary 

Administration Plan effective the pay period that includes July 1, 2023.  The monthly rate 
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of pay may also be in increments between the monthly minimum and maximum pay steps.    

 

Class Class Title Grade Step   

Code     1 2 3 4 5 6 7   

0204 Police Lieutenant 060 $11,619  $12,200  $12,810  $13,451  $14,124  $14,830  $15,572  Monthly 

    $139,428  $146,400  $153,720  $161,412  $169,488  $177,960  $186,864  Annual 

    $67.03  $70.38  $73.90  $77.60  $81.48  $85.56  $89.84  Hourly 

                      

0205 Police Captain 051 $13,238  $13,900  $14,595  $15,325  $16,091  $16,896  $17,741  Monthly 

    $158,856  $166,800  $175,140  $183,900  $193,092  $202,752  $212,892  Annual 

    $76.37  $80.19  $84.20  $88.41  $92.83  $97.48  $102.35  Hourly 

                      

 

 

SECTION 3.  The following pay ranges and monthly rates of pay for the identified 

job classifications are hereby established and placed under the Basic Salary 

Administration Plan effective the pay period that includes July 1, 2024.  The monthly rate 

of pay may also be in increments between the monthly minimum and maximum pay steps.    

 

 

Class Class Title Grade Step   

Code     1 2 3 4 5 6 7   

0204 Police Lieutenant 060 $12,114  $12,720  $13,356  $14,024  $14,725  $15,461  $16,234  Monthly 

    $145,368  $152,640  $160,272  $168,288  $176,700  $185,532  $194,808  Annual 

    $69.89  $73.38  $77.05  $80.91  $84.95  $89.20  $93.66  Hourly 

                      

0205 Police Captain 051 $13,800  $14,490  $15,215  $15,976  $16,775  $17,614  $18,495  Monthly 

    $165,600  $173,880  $182,580  $191,712  $201,300  $211,368  $221,940  Annual 

    $79.62  $83.60  $87.78  $92.17  $96.78  $101.62  $106.70  Hourly 

                      

 

 

SECTION 4.  The City of Costa Mesa has contracted with the California Public 

Employees Retirement System (CalPERS) to provide retirement benefits to eligible City 

employees.  Employees will contribute towards the employee and employer contribution 

as stipulated in the Memorandum of Understanding (MOU) and Side Letter with the Costa 

Mesa Police Management Association.  There will be no Employer Paid Member 

Contribution (EPMC). 

 
SECTION 5.  All parts of resolutions in conflict herewith are hereby rescinded.  
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PASSED AND ADOPTED this 21st day of March, 2023. 
 
 
 

______________________________  
John Stephens, Mayor 

 
 
 
 

ATTEST:      APPROVED AS TO FORM: 
 
 
 
______________________________  ______________________________  
Brenda Green, City Clerk    Kimberly Hall Barlow, City Attorney 
 
 
STATE OF CALIFORNIA  ) 
COUNTY OF ORANGE     )   ss 
CITY OF COSTA MESA    ) 
 

I, BRENDA GREEN, City Clerk of the City of Costa Mesa, DO HEREBY CERTIFY  
that the above and foregoing is the original of Resolution No. 2023-XX and was duly 
passed and adopted by the City Council of the City of Costa Mesa at a regular meeting 
held on the 21st day of March, 2023, by the following roll call vote, to wit: 
 
AYES:  COUNCIL MEMBERS: 
 
NOES:  COUNCIL MEMBERS: 
 
ABSENT:  COUNCIL MEMBERS: 
 
 

IN WITNESS WHEREOF, I have hereby set my hand and affixed the seal of the 
City of Costa Mesa this 22nd day of March, 2023.   

 
 

__________________________ 
Brenda Green, City Clerk  
 
(SEAL) 
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ATTACHMENT 5  

RESOLUTION NO. 2023-XX 
 
A RESOLUTION OF THE CITY COUNCIL OF THE CITY OF COSTA MESA, 
CALIFORNIA, REVISING THE PAY RANGES FOR JOB CLASSIFICATIONS 
REPRESENTED BY THE COSTA MESA FIRE MANAGEMENT ASSOCIATION 
PURSUANT TO THE 2023 SIDE LETTER.   
 

 
THE CITY COUNCIL OF THE CITY OF COSTA MESA, CALIFORNIA HEREBY 

FINDS, DETERMINES, AND DECLARES AS FOLLOWS: 
 
 WHEREAS, the Parties are currently parties to a Memorandum of Understanding 

(MOU) with a term that expired on June 30, 2022, but was extended by a side letter to 

expire on June 30, 2024; and  

 WHEREAS, the side letter in Section 3.2 provided that if any other bargaining unit 

in the City receives (through the labor negotiations process) a net base salary or 

certification/specialty/incentive pay increase that went into effect on any date between 

July 1, 2022 and June 30, 2023 or July 1, 2023 and June 30, 2024, employees in the 

CMFMA would receive the same net base salary or certification/specialty/incentive pay 

increase on the same effective date as the other association.    

WHEREAS, the Parties have negotiated modifications to wages and benefits that 

modify the provisions of the MOU and this Resolution is intended to reflect those changes;  

NOW, THEREFORE, BE IT RESOLVED by the City Council of the City of Costa 

Mesa as follows:    

SECTION 1.  The following pay ranges and monthly rates of pay for the identified 

job classifications are hereby established and placed under the Basic Salary 

Administration Plan effective the pay period that includes January 1, 2023.  The monthly 

rate of pay may also be in increments between the monthly minimum and maximum pay 

steps.    

 

 

Class Class Title Grade Step   

Code     1 2 3 4 5 6 7   

0214 Battalion Chief 728 $10,711  $11,247  $11,809  $12,399  $13,019  $13,670  $14,353  Monthly 

    $128,532  $134,964  $141,708  $148,788  $156,228  $164,040  $172,236  Annual 

    $44.14  $46.35  $48.66  $51.09  $53.65  $56.33  $59.15  Hourly (56 hr) 

    $61.79  $64.89  $68.13  $71.53  $75.11  $78.87  $82.81  Hourly (40 hr) 

                      

0219 Fire Division Chief 154 $12,073  $12,677  $13,311  $13,977  $14,676  $15,410  $16,181  Monthly 

  Eff 6/19/22  $144,876  $152,124  $159,732  $167,724  $176,112  $184,920  $194,172  Annual 

    $69.65  $73.14  $76.79  $80.64  $84.67  $88.90  $93.35  Hourly (40 hr) 
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Class Class Title Grade Step   

Code     1 2 3 4 5 6 7   

0219 Fire Division Chief 154 $12,315  $12,931  $13,578  $14,257  $14,970  $15,719  $16,505  Monthly 

  Eff 12/18/22  $147,780  $155,172  $162,936  $171,084  $179,640  $188,628  $198,060  Annual 

    $71.05  $74.60  $78.33  $82.25  $86.37  $90.69  $95.22  Hourly (40 hr) 

           

 

 

SECTION 2.  The following pay ranges and monthly rates of pay for the identified 

job classifications are hereby established and placed under the Basic Salary 

Administration Plan effective the pay period that includes July 1, 2023.  The monthly rate 

of pay may also be in increments between the monthly minimum and maximum pay steps.    

 

 

Class Class Title Grade Step   

Code     1 2 3 4 5 6 7   

0214 Battalion Chief 728 $11,247  $11,809  $12,399  $13,019  $13,670  $14,353  $15,071  Monthly 

    $134,964  $141,708  $148,788  $156,228  $164,040  $172,236  $180,852  Annual 

    $46.35  $48.66  $51.09  $53.65  $56.33  $59.15  $62.11  Hourly (56 hr) 

    $64.89  $68.13  $71.53  $75.11  $78.87  $82.81  $86.95  Hourly (40 hr) 

                      

0219 Fire Division Chief 154 $12,931  $13,578  $14,257  $14,970  $15,719  $16,505  $17,330  Monthly 

    $155,172  $162,936  $171,084  $179,640  $188,628  $198,060  $207,960  Annual 

    $74.60  $78.33  $82.25  $86.37  $90.69  $95.22  $99.98  Hourly 

                      

 

 

SECTION 3.  The City of Costa Mesa has contracted with the California Public 

Employees Retirement System (CalPERS) to provide retirement benefits to eligible City 

employees.  Employees will contribute towards the employee and employer contribution 

as stipulated in the Memorandum of Understanding (MOU) and Side Letter with the Costa 

Mesa Fire Management Association.  There will be no Employer Paid Member 

Contribution (EPMC). 

 
SECTION 4.  All parts of resolutions in conflict herewith are hereby rescinded.  
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PASSED AND ADOPTED this 21st day of March, 2023. 
 
 
 

______________________________  
John Stephens, Mayor 

 
 
 
 

ATTEST:      APPROVED AS TO FORM: 
 
 
 
______________________________  ______________________________  
Brenda Green, City Clerk    Kimberly Hall Barlow, City Attorney 
 
 
STATE OF CALIFORNIA  ) 
COUNTY OF ORANGE     )   ss 
CITY OF COSTA MESA    ) 
 

I, BRENDA GREEN, City Clerk of the City of Costa Mesa, DO HEREBY CERTIFY  
that the above and foregoing is the original of Resolution No. 2023-XX and was duly 
passed and adopted by the City Council of the City of Costa Mesa at a regular meeting 
held on the 21st  day of March, 2023, by the following roll call vote, to wit: 
 
AYES:  COUNCIL MEMBERS: 
 
NOES:  COUNCIL MEMBERS: 
 
ABSENT:  COUNCIL MEMBERS: 
 
 

IN WITNESS WHEREOF, I have hereby set my hand and affixed the seal of the 
City of Costa Mesa this 22nd day of March, 2023.   

 
 

__________________________ 
Brenda Green, City Clerk  
 
(SEAL) 
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ATTACHMENT 6 

RESOLUTION NO. 2023-XX 
 
A RESOLUTION OF THE CITY COUNCIL OF THE CITY OF COSTA MESA, 
CALIFORNIA, REVISING THE PAY RANGES FOR JOB CLASSIFICATIONS 
REPRESENTED BY THE COSTA MESA FIREFIGHTERS ASSOCIATION PURSUANT 
TO THE 2023 SIDE LETTER.   
 

 
THE CITY COUNCIL OF THE CITY OF COSTA MESA, CALIFORNIA HEREBY 

FINDS, DETERMINES, AND DECLARES AS FOLLOWS: 
 

WHEREAS, the Parties are currently parties to a Memorandum of Understanding 

(MOU) with a term that expired on June 30, 2021, but was extended by a side letter to 

expire on June 30, 2024; and  

WHEREAS, the side letter in Section 3.4 provided that if any other bargaining unit 

in the City received (through the labor negotiations process) an across-the-board net base 

salary or certification/specialty/incentive pay increase in excess of 2% (the value of the 

14-day FLSA work period) that went into effect on any date between July 1, 2022 and 

June  30, 2024, employees in the CMFA would receive an increase in the amount above 

two percent (2%) on the same effective date as the other association; and  

WHEREAS, the Parties have negotiated modifications to wages and benefits that 

modify the provisions of the MOU and this Resolution is intended to reflect those changes;  

NOW, THEREFORE, BE IT RESOLVED by the City Council of the City of Costa 

Mesa as follows:    

SECTION 1.  The following pay ranges and monthly rates of pay for the identified 

job classifications are hereby established and placed under the Basic Salary 

Administration Plan effective the pay period that includes January 1, 2023.  The monthly 

rate of pay may also be in increments between the monthly minimum and maximum pay 

steps.    

 

Class Class Title Grade Step   

Code     1 2 3 4 5 6 7   

0211 Firefighter 191 $6,105  $6,410  $6,731  $7,068  $7,421  $7,792  $8,182  Monthly 

   
 $73,260  $76,920  $80,772  $84,816  $89,052  $93,504  $98,184  Annual 

   
 $25.16  $26.41  $27.74  $29.13  $30.58  $32.11  $33.72  Hourly (56 hr) 

   
 $35.22  $36.98  $38.83  $40.78  $42.81  $44.95  $47.20  Hourly (40 hr) 

                      

0212 Fire Engineer 200 $7,050  $7,403  $7,773  $8,162  $8,570  $8,999  $9,449  Monthly 

   
 $84,600  $88,836  $93,276  $97,944  $102,840  $107,988  $113,388  Annual 

   
 $29.05  $30.51  $32.03  $33.63  $35.32  $37.08  $38.94  Hourly (56 hr) 

   
 $40.67  $42.71  $44.84  $47.09  $49.44  $51.92  $54.51  Hourly (40 hr) 
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Class Class Title Grade    Step     

Code     1 2 3 4 5 6 7   

0213 Fire Captain 214 $8,145  $8,552  $8,980  $9,429  $9,900  $10,395  $10,915  Monthly 

   
 $97,740  $102,624  $107,760  $113,148  $118,800  $124,740  $130,980  Annual 

   
 $33.56  $35.24  $37.01  $38.86  $40.80  $42.84  $44.98  Hourly (56 hr) 

   
 $46.99  $49.34  $51.81  $54.40  $57.12  $59.97  $62.97  Hourly (40 hr) 

                      

 

SECTION 2.  The following pay ranges and monthly rates of pay for the identified 

job classifications are hereby established and placed under the Basic Salary 

Administration Plan effective the pay period that includes July 1, 2023.  The monthly rate 

of pay may also be in increments between the monthly minimum and maximum pay steps.    

 

Class Class Title Grade Step   

Code     1 2 3 4 5 6 7   

0211 Firefighter 191 $6,410  $6,731  $7,068  $7,421  $7,792  $8,182  $8,591  Monthly 

    $76,920  $80,772  $84,816  $89,052  $93,504  $98,184  $103,092  Annual 

    $26.41  $27.74  $29.13  $30.58  $32.11  $33.72  $35.40  Hourly (56 hr) 

    $36.98  $38.83  $40.78  $42.81  $44.95  $47.20  $49.56  Hourly (40 hr) 

                      

0212 Fire Engineer 200 $7,403  $7,773  $8,162  $8,570  $8,999  $9,449  $9,921  Monthly 

    $88,836  $93,276  $97,944  $102,840  $107,988  $113,388  $119,052  Annual 

    $30.51  $32.03  $33.63  $35.32  $37.08  $38.94  $40.88  Hourly (56 hr) 

    $42.71  $44.84  $47.09  $49.44  $51.92  $54.51  $57.24  Hourly (40 hr) 

                      

0213 Fire Captain 214 $8,552  $8,980  $9,429  $9,900  $10,395  $10,915  $11,461  Monthly 

    $102,624  $107,760  $113,148  $118,800  $124,740  $130,980  $137,532  Annual 

    $35.24  $37.01  $38.86  $40.80  $42.84  $44.98  $47.23  Hourly (56 hr) 

    $49.34  $51.81  $54.40  $57.12  $59.97  $62.97  $66.12  Hourly (40 hr) 

                      

 

SECTION 3.  The City of Costa Mesa has contracted with the California Public 

Employees Retirement System (CalPERS) to provide retirement benefits to eligible City 

employees.  Employees will contribute towards the employee and employer contribution 

as stipulated in the Memorandum of Understanding (MOU) and Side Letter with the Costa 

Mesa Firefighters Association.  There will be no Employer Paid Member Contribution 

(EPMC). 

 
SECTION 4.  All parts of resolutions in conflict herewith are hereby rescinded.  
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PASSED AND ADOPTED this 21st day of March, 2023. 
 
 
 

______________________________  
John Stephens, Mayor 

 
 
 
 

ATTEST:      APPROVED AS TO FORM: 
 
 
 
______________________________  ______________________________  
Brenda Green, City Clerk    Kimberly Hall Barlow, City Attorney 
 
 
STATE OF CALIFORNIA  ) 
COUNTY OF ORANGE     )   ss 
CITY OF COSTA MESA    ) 
 

I, BRENDA GREEN, City Clerk of the City of Costa Mesa, DO HEREBY CERTIFY  
that the above and foregoing is the original of Resolution No. 2023-XX and was duly 
passed and adopted by the City Council of the City of Costa Mesa at a regular meeting 
held on the 21st day of March, 2023, by the following roll call vote, to wit: 
 
AYES:  COUNCIL MEMBERS: 
 
NOES:  COUNCIL MEMBERS: 
 
ABSENT:  COUNCIL MEMBERS: 
 
 

IN WITNESS WHEREOF, I have hereby set my hand and affixed the seal of the 
City of Costa Mesa this 22nd day of March, 2023.   

 
 

__________________________ 
Brenda Green, City Clerk  
 
(SEAL) 
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ATTACHMENT 7 

RESOLUTION NO. 23-XX 

A RESOLUTION OF THE CITY COUNCIL OF THE CITY OF COSTA MESA, 
CALIFORNIA, REVISING THE PAY RANGES FOR JOB CLASSIFICATIONS 
REPRESENTED BY THE COSTA MESA DIVISION MANAGERS ASSOCIATION .   
 

The City Council of the City of Costa Mesa does hereby resolve, determine and 
order as follows: 

 
WHEREAS, the City Council previously adopted Resolution No. 2022-38, 

implementing changes agreed upon with the Costa Mesa Division Managers Association; 
and 

 
WHEREAS, the City Council desires to repeal and replace Resolution No. 2022-

38 to revise the pay ranges for the classifications specified herein; and    
 
NOW, THEREFORE, BE IT RESOLVED by the City Council of the City of Costa 

Mesa as follows:    

 
SECTION 1. The following job classifications are hereby revised to reflect the 

salary ranges and monthly rates of pay specified, effective the pay period that includes 

January 1, 2023.  The rate of pay for individual classifications may be anywhere within 

the monthly minimum and maximum salary steps.   

 

Class Class Title Grade Step   

Code     1 2 3 4 5 6 7   

0143 Assistant Building Official 854 $8,615  $9,046  $9,498  $9,973  $10,472  $10,996  $11,546  Monthly 

   
 $103,380  $108,552  $113,976  $119,676  $125,664  $131,952  $138,552  Annual 

   
 $49.70  $52.19  $54.80  $57.54  $60.42  $63.44  $66.61  Hourly 

   
                 

0157 Assistant Development  761 $11,472  $12,046  $12,648  $13,280  $13,944  $14,641  $15,373  Monthly 

  Services Director  $137,664  $144,552  $151,776  $159,360  $167,328  $175,692  $184,476  Annual 

   
 $66.18  $69.50  $72.97  $76.62  $80.45  $84.47  $88.69  Hourly 

                      

0142 Building Official 754 $11,190  $11,750  $12,338  $12,955  $13,603  $14,283  $14,997  Monthly 

   
 $134,280  $141,000  $148,056  $155,460  $163,236  $171,396  $179,964  Annual 

   
 $64.56  $67.79  $71.18  $74.74  $78.48  $82.40  $86.52  Hourly 

                      

0112 City Engineer 751 $11,971  $12,570  $13,198  $13,858  $14,551  $15,279  $16,043  Monthly 

   
 $143,652  $150,840  $158,376  $166,296  $174,612  $183,348  $192,516  Annual 

   
 $69.06  $72.52  $76.14  $79.95  $83.95  $88.15  $92.56  Hourly 

                      

0161 Community Improvement  895 $8,066  $8,469  $8,892  $9,337  $9,804  $10,294  $10,809  Monthly 

  Manager  $96,792  $101,628  $106,704  $112,044  $117,648  $123,528  $129,708  Annual 

   
 $46.53  $48.86  $51.30  $53.87  $56.56  $59.39  $62.36  Hourly 
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Class Class Title Grade Step 

Code     1 2 3 4 5 6 7   

0239 Emergency Services Manager 855 $8,980  $9,429  $9,900  $10,395  $10,915  $11,461  $12,034  Monthly 

   
 $107,760  $113,148  $118,800  $124,740  $130,980  $137,532  $144,408  Annual 

   
 $51.81  $54.40  $57.12  $59.97  $62.97  $66.12  $69.43  Hourly 

 

  

                  

0111 Energy and Sustainability  897 $8,980  $9,429  $9,900  $10,395  $10,915  $11,461  $12,034  Monthly 

  Services Manager  $107,760  $113,148  $118,800  $124,740  $130,980  $137,532  $144,408  Annual 

   
 $51.81  $54.40  $57.12  $59.97  $62.97  $66.12  $69.43  Hourly 

   
                 

0216 Fire Marshal 895 $11,190  $11,750  $12,338  $12,955  $13,603  $14,283  $14,997  Monthly 

   
 $134,280  $141,000  $148,056  $155,460  $163,236  $171,396  $179,964  Annual 

   
 $64.56  $67.79  $71.18  $74.74  $78.48  $82.40  $86.52  Hourly 

                      

0451 Maintenance Services  733 $8,795  $9,235  $9,697  $10,182  $10,691  $11,226  $11,787  Monthly 

  Manager  $105,540  $110,820  $116,364  $122,184  $128,292  $134,712  $141,444  Annual 

   
 $50.74  $53.28  $55.94  $58.74  $61.68  $64.77  $68.00  Hourly 

                      

0160 Neighborhood Improvement  719 $8,066  $8,469  $8,892  $9,337  $9,804  $10,294  $10,809  Monthly 

  Manager  $96,792  $101,628  $106,704  $112,044  $117,648  $123,528  $129,708  Annual 

   
 $46.53  $48.86  $51.30  $53.87  $56.56  $59.39  $62.36  Hourly 

                      

0097 Police Administrative Services  756 $10,198  $10,708  $11,243  $11,805  $12,395  $13,015  $13,666  Monthly 

  Commander  $122,376  $128,496  $134,916  $141,660  $148,740  $156,180  $163,992  Annual 

   
 $58.83  $61.78  $64.86  $68.11  $71.51  $75.09  $78.84  Hourly 

                      

0464 Police Records,  899 $8,980  $9,429  $9,900  $10,395  $10,915  $11,461  $12,034  Monthly 

  Property & Evidence Manager  $107,760  $113,148  $118,800  $124,740  $130,980  $137,532  $144,408  Annual 

   
 $51.81  $54.40  $57.12  $59.97  $62.97  $66.12  $69.43  Hourly 

   
                 

0077 Public Affairs Manager 140 $8,980  $9,429  $9,900  $10,395  $10,915  $11,461  $12,034  Monthly 

   
 $107,760  $113,148  $118,800  $124,740  $130,980  $137,532  $144,408  Annual 

   
 $51.81  $54.40  $57.12  $59.97  $62.97  $66.12  $69.43  Hourly 

                      

0162 Real Property Manager 730 $8,066  $8,469  $8,892  $9,337  $9,804  $10,294  $10,809  Monthly 

   
 $96,792  $101,628  $106,704  $112,044  $117,648  $123,528  $129,708  Annual 

   
 $46.53  $48.86  $51.30  $53.87  $56.56  $59.39  $62.36  Hourly 

                      

0305 Recreation Manager 893 $8,767  $9,205  $9,665  $10,148  $10,655  $11,188  $11,747  Monthly 

   
 $105,204  $110,460  $115,980  $121,776  $127,860  $134,256  $140,964  Annual 

   
 $50.58  $53.11  $55.76  $58.55  $61.47  $64.55  $67.77  Hourly 

                      

0303 Senior Recreation Program 725 $6,393  $6,713  $7,049  $7,401  $7,771  $8,160  $8,568  Monthly 

  Administrator  $76,716  $80,556  $84,588  $88,812  $93,252  $97,920  $102,816  Annual 

   
 $36.88  $38.73  $40.67  $42.70  $44.83  $47.08  $49.43  Hourly 

                      

0236 Telecommunications Manager 894 $9,878  $10,372  $10,891  $11,436  $12,008  $12,608  $13,238  Monthly 

   
 $118,536  $124,464  $130,692  $137,232  $144,096  $151,296  $158,856  Annual 

   
 $56.99  $59.84  $62.83  $65.98  $69.28  $72.74  $76.37  Hourly 

                      

0113 Transportation Services  745 $11,824  $12,415  $13,036  $13,688  $14,372  $15,091  $15,846  Monthly 

  Manager  $141,888  $148,980  $156,432  $164,256  $172,464  $181,092  $190,152  Annual 

   
 $68.22  $71.63  $75.21  $78.97  $82.92  $87.06  $91.42  Hourly 
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SECTION 2. The following job classifications are hereby revised to reflect the 

salary ranges and monthly rates of pay specified, effective the pay period that includes 

July 1, 2023.  The rate of pay for individual classifications may be anywhere within the 

monthly minimum and maximum salary steps.   

Class Class Title Grade Step   

Code     1 2 3 4 5 6 7   

0143 Assistant Building Official 854 $9,046  $9,498  $9,973  $10,472  $10,996  $11,546  $12,123  Monthly 

    $108,552  $113,976  $119,676  $125,664  $131,952  $138,552  $145,476  Annual 

    $52.19  $54.80  $57.54  $60.42  $63.44  $66.61  $69.94  Hourly 

                    

0157 Assistant Development Services 761 $12,046  $12,648  $13,280  $13,944  $14,641  $15,373  $16,142  Monthly 

  Director  $144,552  $151,776  $159,360  $167,328  $175,692  $184,476  $193,704  Annual 

    $69.50  $72.97  $76.62  $80.45  $84.47  $88.69  $93.13  Hourly 

                      

0142 Building Official 754 $11,750  $12,338  $12,955  $13,603  $14,283  $14,997  $15,747  Monthly 

    $141,000  $148,056  $155,460  $163,236  $171,396  $179,964  $188,964  Annual 

    $67.79  $71.18  $74.74  $78.48  $82.40  $86.52  $90.85  Hourly 

                      

0112 City Engineer 751 $12,570  $13,198  $13,858  $14,551  $15,279  $16,043  $16,845  Monthly 

    $150,840  $158,376  $166,296  $174,612  $183,348  $192,516  $202,140  Annual 

    $72.52  $76.14  $79.95  $83.95  $88.15  $92.56  $97.18  Hourly 

                      

0161 
Community Improvement 
Manager 895 $8,469  $8,892  $9,337  $9,804  $10,294  $10,809  $11,349  Monthly 

    $101,628  $106,704  $112,044  $117,648  $123,528  $129,708  $136,188  Annual 

    $48.86  $51.30  $53.87  $56.56  $59.39  $62.36  $65.48  Hourly 

                      

0239 Emergency Services Manager 855 $9,429  $9,900  $10,395  $10,915  $11,461  $12,034  $12,636  Monthly 

    $113,148  $118,800  $124,740  $130,980  $137,532  $144,408  $151,632  Annual 

    $54.40  $57.12  $59.97  $62.97  $66.12  $69.43  $72.90  Hourly 

                      

0111 Energy and Sustainability  897 $9,429  $9,900  $10,395  $10,915  $11,461  $12,034  $12,636  Monthly 

  Services Manager  $113,148  $118,800  $124,740  $130,980  $137,532  $144,408  $151,632  Annual 

    $54.40  $57.12  $59.97  $62.97  $66.12  $69.43  $72.90  Hourly 

                    

0216 Fire Marshal 895 $11,750  $12,338  $12,955  $13,603  $14,283  $14,997  $15,747  Monthly 

    $141,000  $148,056  $155,460  $163,236  $171,396  $179,964  $188,964  Annual 

    $67.79  $71.18  $74.74  $78.48  $82.40  $86.52  $90.85  Hourly 

                      

0451 Maintenance Services Manager 733 $9,235  $9,697  $10,182  $10,691  $11,226  $11,787  $12,376  Monthly 

    $110,820  $116,364  $122,184  $128,292  $134,712  $141,444  $148,512  Annual 

    $53.28  $55.94  $58.74  $61.68  $64.77  $68.00  $71.40  Hourly 

                      

0160 Neighborhood Improvement  719 $8,469  $8,892  $9,337  $9,804  $10,294  $10,809  $11,349  Monthly 

  Manager  $101,628  $106,704  $112,044  $117,648  $123,528  $129,708  $136,188  Annual 

    $48.86  $51.30  $53.87  $56.56  $59.39  $62.36  $65.48  Hourly 

                      

0097 Police Administrative Services  756 $10,708  $11,243  $11,805  $12,395  $13,015  $13,666  $14,349  Monthly 

  Commander  $128,496  $134,916  $141,660  $148,740  $156,180  $163,992  $172,188  Annual 

    $61.78  $64.86  $68.11  $71.51  $75.09  $78.84  $82.78  Hourly 
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Class Class Title Grade Step 

Code     1 2 3 4 5 6 7   

0464 Police Records,  899 $9,429  $9,900  $10,395  $10,915  $11,461  $12,034  $12,636  Monthly 

  Property & Evidence Manager  $113,148  $118,800  $124,740  $130,980  $137,532  $144,408  $151,632  Annual 

    $54.40  $57.12  $59.97  $62.97  $66.12  $69.43  $72.90  Hourly 

                    

0077 Public Affairs Manager 140 $9,429  $9,900  $10,395  $10,915  $11,461  $12,034  $12,636  Monthly 

    $113,148  $118,800  $124,740  $130,980  $137,532  $144,408  $151,632  Annual 

    $54.40  $57.12  $59.97  $62.97  $66.12  $69.43  $72.90  Hourly 

                      

0162 Real Property Manager 730 $8,469  $8,892  $9,337  $9,804  $10,294  $10,809  $11,349  Monthly 

    $101,628  $106,704  $112,044  $117,648  $123,528  $129,708  $136,188  Annual 

    $48.86  $51.30  $53.87  $56.56  $59.39  $62.36  $65.48  Hourly 

                      

0305 Recreation Manager 893 $9,205  $9,665  $10,148  $10,655  $11,188  $11,747  $12,334  Monthly 

    $110,460  $115,980  $121,776  $127,860  $134,256  $140,964  $148,008  Annual 

    $53.11  $55.76  $58.55  $61.47  $64.55  $67.77  $71.16  Hourly 

                      

0303 Senior Recreation Program 725 $6,713  $7,049  $7,401  $7,771  $8,160  $8,568  $8,996  Monthly 

  Administrator  $80,556  $84,588  $88,812  $93,252  $97,920  $102,816  $107,952  Annual 

    $38.73  $40.67  $42.70  $44.83  $47.08  $49.43  $51.90  Hourly 

                      

0236 Telecommunications Manager 894 $10,372  $10,891  $11,436  $12,008  $12,608  $13,238  $13,900  Monthly 

    $124,464  $130,692  $137,232  $144,096  $151,296  $158,856  $166,800  Annual 

    $59.84  $62.83  $65.98  $69.28  $72.74  $76.37  $80.19  Hourly 

                      

0113 Transportation Services  745 $12,415  $13,036  $13,688  $14,372  $15,091  $15,846  $16,638  Monthly 

  Manager  $148,980  $156,432  $164,256  $172,464  $181,092  $190,152  $199,656  Annual 

    $71.63  $75.21  $78.97  $82.92  $87.06  $91.42  $95.99  Hourly 

                      

 

SECTION 3. The City of Costa Mesa has contracted with the California Public 

Employees Retirement System (CalPERS) to provide retirement benefits to eligible City 

employees. 

3.1 CalPERS - MISCELLANEOUS MEMBERS 

Employees covered by this resolution who do not meet the definition of “new 

member” under the California Public Employees’ Pension Reform Act of 2013 

(PEPRA) (those unit members shall be referred to as “classic members”) are 

enrolled in either the CalPERS retirement plan provided for by Government Code 

§ 21354.4, and commonly referred to as the 2.5% at age 55 retirement plan (“tier 

1”), or the 2% at 60 formula provided for by Government Code  § 21353 (“tier 2”). 
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A. Classic Members: 

Effective April 16, 2017, the total contribution for tier 1 (2.5% @ 55) unit 

members will be 12% of compensation earnable, inclusive of statutory 

employee contributions and all cost sharing. The total contribution for tier 2 

(2% @ 60) unit members will be 10% of compensation earnable, inclusive 

of statutory employee contributions and all cost sharing. 

 

Effective the pay period that includes July 1, 2023, classic member 

employees subject to the 2.5%@55 formula shall have their cost sharing 

per Government Code section 20516(a) reduced by 1.469% for a net 

contribution of one percent (1%) and cost sharing pursuant to 20516(f) will 

be reduced from 1.531% to 0%.   

 

Effective the pay period that includes July 1, 2023, classic member 

employees subject to the 2%@60 formula shall have their cost sharing per 

Government Code section 20516(f) reduced by 1% for a net contribution of 

two percent (2%).   

 

B. New Members: Under PEPRA (see section 2.2 below): 

Effective April 16, 2017, the total contribution for PEPRA tier 3 (2% @ 62) 

unit members will be 9% of pensionable compensation, inclusive of 

statutory employee contributions and cost sharing. 

 

3.2 THE CALIFORNIA PUBLIC EMPLOYEES’ PENSION REFORM ACT OF 2013 

(PEPRA) 

As it may from time to time exist, the PEPRA shall in its entirety be given 

full force and effect.  PEPRA includes, but is not limited to, the provisions described 

below: 

Members hired on and after January 1, 2013, deemed to be a “new 

member” as defined in Government Code § 7522.04, shall individually pay an initial 

Member CALPERS contribution rate of 50% of the normal cost rate for the Defined 

Benefit Plan in which said “new member” is enrolled, rounded to the nearest 
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quarter of 1%, or the current contribution rate of similarly situated employees, 

whichever is greater.   

Members who are “new members” on and after January 1, 2013, shall be 

enrolled in the PEPRA provided for 2% @ 62 retirement formula for miscellaneous 

employees (Govt. Code § 7522.20). 

Members who are “new members” on and after January 1, 2013, shall have 

“final compensation” measured by the highest average annual pensionable 

compensation earned by the member during a period of at least 36 consecutive 

months (Section 7522.32.), and their retirement benefits shall be calculated based 

on “pensionable compensation” (Section 7522.10) rather than “compensation 

earnable” (Section 20636). 

 

SECTION 4. Employees covered by this resolution shall be provided with a $75 

monthly technology allowance.  The City Manager has the sole discretion to grant, modify 

or deny an allowance for employees covered by this resolution. 

 

SECTION 5. The City shall contribute an amount toward the flexible benefit plan 

bucket for the payment of premiums for affected employees and dependents based upon 

the following criteria: 

 

 Full family coverage for the PERS Platinum medical plan under the California 

Public Employees’ Retirement System (CALPERS) health insurance programs 

 Full family coverage for the Dental Indemnity plan 

 Full premium payment for Life Insurance 

 Long Term Disability premium will be based upon the top step salary of the 

highest-salaried Division Manager within the classified service 

 

Any amounts necessary to maintain benefit premiums in excess of the City 

contribution specified above shall be borne entirely by the executive employee. 
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SECTION 6.  Effective October 15, 2017, employees covered by this resolution 

shall accrue vacation leave at the following rates and shall be capped at the following 

maximum levels: 

 

Years of Service Annual Accrual 40-Hour Maximum Accrual 40-Hour 

1-2  92 184 

3-4 116 232 

5-9 140 280 

10-14 164 320 

15-19 188 320 

20+ 212 320 

 

Vacation Leave Cash-Outs – Each fiscal year, employees will have the following 

cash-out options:  1) One eighty (80) hour cash-out any time during the fiscal year, 

regardless of the employee’s maximum accrual and regardless of the employee’s 

Vacation Leave usage; and, 2) Up to four cash-outs per fiscal year, any time during the 

fiscal year (irrespective of quarter), based on a “2 for 1” usage ratio, up to a maximum of 

80-hours for each cash out.  For example, if an employee uses 10 hours of Vacation 

Leave, the employee could cash out up to 20 hours of Vacation Leave; in order for an 

employee to cash-out the maximum of 80-hours Vacation Leave, the employee would 

need to use 40 hours of Vacation Leave.  

All employees who are at the Maximum Accrual Level or who may reach the 

Maximum Accrual Level shall utilize the “Cash-Out” and/or “Vacation Leave” options so 

as to NOT exceed the Vacation Accrual Ceiling.  Other than exceptions granted based 

upon City and/or Departmental needs as approved by both the Department Director and 

the City Manager there will no other cash-out of Vacation Leave time beyond the 

Maximum Accrual rates that have been established. 

 

  SECTION 7. Effective December 24, 2017, the City shall grant Executive Leave to 

management personnel not to exceed forty (40) hours per year. The City Manager may 

grant an additional sixty (60) hours of Executive Leave. 
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SECTION 8. Pursuant to the Executive Professional Development Reimbursement 

Program, the City agrees to reimburse Division Managers up to $1,000 per fiscal year for 

activities, materials, equipment or fees that will aid in their individual professional 

development. The intent of this program is to encourage and recognize executive staff for 

pursuing educational, professional or community-oriented activities, enhancing job skills 

and expertise, and/or purchasing materials/equipment, which improve the executive’s 

performance. These activities, materials, equipment or fees are intended to be beyond 

what is budgeted for individuals through the annual budget cycle. The reimbursement 

options available include the following: 

 

 Professional memberships, licenses and certificates that are job-related 

 Professional conferences that are job-related including fees and other 

expenses while attending 

 Membership dues in community organizations relevant to the executive’s job 

assignment 

 Purchase of job-related professional journals, periodicals, books or other 

written materials which further knowledge or improvement of effectiveness in 

performance of duties 

 Education fees that exceed the City’s annual $1,250 tuition reimbursement limit 

 Direct purchase of qualifying computer equipment defined in Administrative 

Regulation 2.29 

 

The Department Director and Assistant City Manager must approve participation 

in the activities and/or purchase of the materials/equipment in advance. Claims for 

reimbursement must be accompanied by documentation that an eligible expense has 

been incurred during the fiscal year for the executive employee only. Any portion of the 

reimbursement amount not incurred within the fiscal year shall remain City funds unless 

prior approval has been received by the City Manager. Requests to carry forward 

unencumbered amounts to the next fiscal year must receive approval by the City Manager 

prior to the end of the fiscal year. All payments will be in the form of reimbursement and 

no executive employee will directly receive cash for this benefit. Reimbursements, which 

are subject to taxation, will be processed through the payroll system. The Finance 
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Department shall administer this program in accordance to the stated purpose and will 

provide the appropriate forms and procedures. This reimbursement program does not 

prohibit individual departments from continuing to budget funds for executive staff 

attendance at professional conferences and seminars, for the payment of professional 

membership dues, and/or for the purchase of books, journals and written materials that 

are job-related and will enhance an executive’s knowledge or expertise.   

 

SECTION 9.   The 401(a) deferred compensation plan provides executives with 

another tax-deferred savings plan for future financial planning. The City will provide a 

0.5% per pay period employer contribution for any executive whose management group 

elects to participate in the 401(a) plan. The employer contribution will be reflected in that 

executive’s annual total compensation calculation. However, the City will not provide an 

employer contribution to the current 457 deferred compensation plan and the executive 

must make all 457 contributions. 

 

SECTION 10.  All parts of resolutions in conflict herewith are hereby rescinded. 

 
 

PASSED AND ADOPTED this 21st day of March, 2023. 
 
 
 

______________________________  
John Stephens, Mayor 

 
 
 
 

ATTEST:      APPROVED AS TO FORM: 
 
 
 
______________________________  ______________________________  
Brenda Green, City Clerk    Kimberly Hall Barlow, City Attorney 
 
 
STATE OF CALIFORNIA  ) 
COUNTY OF ORANGE     )   ss 
CITY OF COSTA MESA    ) 
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I, BRENDA GREEN, City Clerk of the City of Costa Mesa, DO HEREBY CERTIFY  
that the above and foregoing is the original of Resolution No. 2023-XX and was duly 
passed and adopted by the City Council of the City of Costa Mesa at a regular meeting 
held on the 21st day of March, 2023, by the following roll call vote, to wit: 
 
AYES:  COUNCIL MEMBERS: 
 
NOES:  COUNCIL MEMBERS: 
 
ABSENT:  COUNCIL MEMBERS: 
 
 

IN WITNESS WHEREOF, I have hereby set my hand and affixed the seal of the 
City of Costa Mesa this  22nd day of March, 2023.   

 
 

__________________________ 
Brenda Green, City Clerk  
 
(SEAL) 
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ATTACHMENT 8  

RESOLUTION NO. 23-XX 

A RESOLUTION OF THE CITY COUNCIL OF THE CITY OF COSTA MESA, 

CALIFORNIA, REVISING THE EXECUTIVE COMPENSATION PLAN AND 

EXECUTIVE SALARY SCHEDULE. 

 

THE CITY COUNCIL OF THE CITY OF COSTA MESA, CALIFORNIA HEREBY 

FINDS, DETERMINES, AND DECLARES AS FOLLOWS: 

 

WHEREAS, on June 7, 2022 the City Council adopted Resolution No. 2022-40, 

revising the pay ranges for job classifications in the Executive Salary Schedule effective 

June 19, 2022; and 

WHEREAS, the City Council desires to repeal and replace Resolution No. 2022-

40 to revise the pay ranges for the classifications specified herein; and    

   NOW, THEREFORE, BE IT RESOLVED by the City Council of the City of Costa 

Mesa as follows:    

SECTION 1. The Costa Mesa City Council previously established the Executive 

Compensation Plan to: 1) promote maximum commitment by City executives to objectives 

and standards of the City Council and City Manager; 2) establish a system in which 

compensation serves as an effective device for promoting better job performance; 3) 

foster the identification of an executive employee group and recognize the distinct 

character of executive jobs; and, 4) improve the City’s ability to attract and retain 

outstanding executives. 

SECTION 2. The following job classifications, placed under the Executive Salary 

Schedule, are hereby revised to reflect the salary ranges and monthly rates of pay 

specified, effective the pay period including January 1, 2023.  The rate of pay for individual 

executives may be anywhere within the monthly minimum and maximum salary steps.   

APPOINTED AT-WILL EXECUTIVES 

Class Class Title Grade Step   

Code     1 2 3 4 5 6 7   

0075 Assistant City Manager 810 $13,782  $14,471  $15,195  $15,955  $16,753  $17,591  $18,471  Monthly 

    $165,384  $173,652  $182,340  $191,460  $201,036  $211,092  $221,652  Annual 

    $79.51  $83.49  $87.66  $92.05  $96.65  $101.49  $106.56  Hourly 
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APPOINTED AT-WILL SWORN DEPARTMENT DIRECTORS 

Class Class Title Grade Step   

Code     1 2 3 4 5 6 7   

0223 Fire Chief 793 $15,527  $16,303  $17,118  $17,974  $18,873  $19,817  $20,808  Monthly 

    $186,324  $195,636  $205,416  $215,688  $226,476  $237,804  $249,696  Annual 

    $89.58  $94.06  $98.76  $103.70  $108.88  $114.33  $120.05  Hourly 

                      

0207 Police Chief 792 $15,527  $16,303  $17,118  $17,974  $18,873  $19,817  $20,808  Monthly 

    $186,324  $195,636  $205,416  $215,688  $226,476  $237,804  $249,696  Annual 

    $89.58  $94.06  $98.76  $103.70  $108.88  $114.33  $120.05  Hourly 

                      

APPOINTED AT-WILL DEPARTMENT DIRECTORS 

Class Class Title Grade Step   

Code     1 2 3 4 5 6 7   

0091 Administrative Services  Director 775 $10,867  $11,410  $11,980  $12,579  $13,208  $13,868  $14,561  Monthly 

    $130,404  $136,920  $143,760  $150,948  $158,496  $166,416  $174,732  Annual 

    $62.69  $65.83  $69.12  $72.57  $76.20  $80.01  $84.01  Hourly 

             

0080 Economic and  Development 850 $13,767  $14,455  $15,178  $15,937  $16,734  $17,571  $18,450  Monthly 

  Development Services Director  $165,204  $173,460  $182,136  $191,244  $200,808  $210,852  $221,400  Annual 

    $79.43  $83.39  $87.57  $91.94  $96.54  $101.37  $106.44  Hourly 

                      

0069 Finance Director 772 $13,790  $14,480  $15,204  $15,964  $16,762  $17,600  $18,480  Monthly 

    $165,480  $173,760  $182,448  $191,568  $201,144  $211,200  $221,760  Annual 

    $79.56  $83.54  $87.72  $92.10  $96.70  $101.54  $106.62  Hourly 

                      

0049 Information Technology  851 $13,056  $13,709  $14,394  $15,114  $15,870  $16,664  $17,497  Monthly 

  Director  $156,672  $164,508  $172,728  $181,368  $190,440  $199,968  $209,964  Annual 

    $75.32  $79.09  $83.04  $87.20  $91.56  $96.14  $100.94  Hourly 

                      

0306 Parks and Community  735 $11,584  $12,163  $12,771  $13,410  $14,080  $14,784  $15,523  Monthly 

  Services Director  $139,008  $145,956  $153,252  $160,920  $168,960  $177,408  $186,276  Annual 

    $66.83  $70.17  $73.68  $77.37  $81.23  $85.29  $89.56  Hourly 

                      

0117 Public Works Director 791 $13,767  $14,455  $15,178  $15,937  $16,734  $17,571  $18,450  Monthly 

    $165,204  $173,460  $182,136  $191,244  $200,808  $210,852  $221,400  Annual 

    $79.43  $83.39  $87.57  $91.94  $96.54  $101.37  $106.44  Hourly 

                      

 

 

SECTION 3. The following job classifications, placed under the Executive Salary 

Schedule, are hereby revised to reflect the salary ranges and monthly rates of pay 

specified, effective the pay period including July 1, 2023.  The rate of pay for individual 

executives may be anywhere within the monthly minimum and maximum salary steps.  
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APPOINTED AT-WILL EXECUTIVES 

Class Class Title Grade Step   

Code     1 2 3 4 5 6 7   

0075 Assistant City Manager 810 $14,471  $15,195  $15,955  $16,753  $17,591  $18,471  $19,395  Monthly 

    $173,652  $182,340  $191,460  $201,036  $211,092  $221,652  $232,740  Annual 

    $83.49  $87.66  $92.05  $96.65  $101.49  $106.56  $111.89  Hourly 

                      

APPOINTED AT-WILL SWORN DEPARTMENT DIRECTORS 

Class Class Title Grade Step   

Code     1 2 3 4 5 6 7   

0223 Fire Chief 793 $16,303  $17,118  $17,974  $18,873  $19,817  $20,808  $21,848  Monthly 

    $195,636  $205,416  $215,688  $226,476  $237,804  $249,696  $262,176  Annual 

    $94.06  $98.76  $103.70  $108.88  $114.33  $120.05  $126.05  Hourly 

                      

0207 Police Chief 792 $16,303  $17,118  $17,974  $18,873  $19,817  $20,808  $21,848  Monthly 

    $195,636  $205,416  $215,688  $226,476  $237,804  $249,696  $262,176  Annual 

    $94.06  $98.76  $103.70  $108.88  $114.33  $120.05  $126.05  Hourly 

                      

APPOINTED AT-WILL DEPARTMENT DIRECTORS 

Class Class Title Grade Step   

Code     1 2 3 4 5 6 7   

0091 Administrative Services  Director 775 $11,410  $11,980  $12,579  $13,208  $13,868  $14,561  $15,289  Monthly 

    $136,920  $143,760  $150,948  $158,496  $166,416  $174,732  $183,468  Annual 

    $65.83  $69.12  $72.57  $76.20  $80.01  $84.01  $88.21  Hourly 

             

0080 Economic and  Development 850 $14,455  $15,178  $15,937  $16,734  $17,571  $18,450  $19,373  Monthly 

  Development Services Director  $173,460  $182,136  $191,244  $200,808  $210,852  $221,400  $232,476  Annual 

    $83.39  $87.57  $91.94  $96.54  $101.37  $106.44  $111.77  Hourly 

                      

0069 Finance Director 772 $14,480  $15,204  $15,964  $16,762  $17,600  $18,480  $19,404  Monthly 

    $173,760  $182,448  $191,568  $201,144  $211,200  $221,760  $232,848  Annual 

    $83.54  $87.72  $92.10  $96.70  $101.54  $106.62  $111.95  Hourly 

                      

0049 Information Technology  851 $13,709  $14,394  $15,114  $15,870  $16,664  $17,497  $18,372  Monthly 

  Director  $164,508  $172,728  $181,368  $190,440  $199,968  $209,964  $220,464  Annual 

    $79.09  $83.04  $87.20  $91.56  $96.14  $100.94  $105.99  Hourly 

                      

0306 Parks and Community  735 $12,163  $12,771  $13,410  $14,080  $14,784  $15,523  $16,299  Monthly 

  Services Director  $145,956  $153,252  $160,920  $168,960  $177,408  $186,276  $195,588  Annual 

    $70.17  $73.68  $77.37  $81.23  $85.29  $89.56  $94.03  Hourly 

                      

0117 Public Works Director 791 $14,455  $15,178  $15,937  $16,734  $17,571  $18,450  $19,373  Monthly 

    $173,460  $182,136  $191,244  $200,808  $210,852  $221,400  $232,476  Annual 

    $83.39  $87.57  $91.94  $96.54  $101.37  $106.44  $111.77  Hourly 

                      

 

 
SECTION 4. Except as expressly provided in the City Manager’s Employment 

Agreement, the City Manager shall receive the same benefits as the other Executives. 
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 SECTION 5.  Effective the payroll period that includes January 1 of each year 

commencing on January 1, 2023, the City Manager is eligible to move to the next step in 

the salary range which equates to a three percent (3%) base salary increase, pursuant to 

the terms of her Employment Agreement 

 

 
 

SECTION 6. The City of Costa Mesa has contracted with the California Public 

Employees Retirement System (CalPERS) to provide retirement benefits to eligible City 

employees. 

 

6.1  CalPERS - Miscellaneous Members 

Employees covered by this resolution who do not meet the definition of “new 

member” under the California Public Employees’ Pension Reform Act of 2013 

(PEPRA) (those unit members shall be referred to as “classic members”) are 

enrolled in either the CalPERS retirement plan provided for by Government Code 

§ 21354.4, and commonly referred to as the 2.5% at age 55 retirement plan (“tier 

1”), or the 2% at 60 formula provided for by Government Code § 21353 (“tier 2”). 

 

A. Classic Members: 

Effective April 16, 2017, the total contribution for tier 1 (2.5% @ 55) unit 

members will be 12% of compensation earnable, inclusive of statutory 

employee contributions and all cost sharing. The total contribution for tier 2 

(2% @ 60) unit members will be 10% of compensation earnable, inclusive 

of statutory employee contributions and all cost sharing. 

 

       
    

  

Class Code  Class Title 
Pay Grade 

No. 

Eff 
12/19/2021 

1 

Eff 
1/1/2023 

2 

Eff 
1/1/2024 

3 

Eff 
1/1/2025 

4 

Eff 
1/1/2026 

5   

0076 City Manager 850 $25,000  $25,750  $26,523  $27,318    $28,138  Monthly 

      $300,000  $309,000  $318,270  $327,818  $337,656  Annual 

      $144.23  $148.56  $153.01  $157.60    $162.33  Hourly 
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Effective the pay period that includes July 1, 2023, classic member 

employees subject to the 2.5%@55 formula shall have their cost sharing 

per Government Code section 20516(a) reduced by 1.469% for a net 

contribution of one percent (1%) and cost sharing pursuant to 20516(f) will 

be reduced from 1.531% to 0%.   

 

Effective the pay period that includes July 1, 2023, classic member 

employees subject to the 2%@60 formula shall have their cost sharing per 

Government Code section 20516(f) reduced by 1% for a net contribution of 

two percent (2%).   

 

B. New Members: Under PEPRA (see section 3.4 below): 

Effective April 16, 2017, the total contribution for PEPRA tier 3 (2% @ 62) 

unit members will be 9% of pensionable compensation, inclusive of 

statutory employee contributions and cost sharing. 

 

6.2  CalPERS - Safety Police Members 

Employees covered by this resolution who do not meet the definition of “new 

member” under the California Public Employees’ Pension Reform Act of 2013 

(PEPRA) (those unit members shall be referred to as “classic members”) are 

enrolled in the CalPERS retirement plan provided for by Government Code § 

21362.2, and commonly referred to as the 3% at age 50 retirement plan (“tier 1”). 

 

A. Classic Members:   

Effective April 16, 2017, the total contribution for tier 1 (3% @ 50) unit 

members will be 12% of compensation earnable, inclusive of statutory 

employee contributions and all cost sharing.  

B. New Members: Under PEPRA (see section 3.4 below): 

Effective April 16, 2017, the total contribution for PEPRA tier 2 (2.7% @ 57) 

unit members will be 9% of pensionable compensation, inclusive of 

statutory employee contributions and cost sharing. 
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6.3 CalPERS – Safety Fire Members 

Employees covered by this resolution who do not meet the definition of “new 

member” under the California Public Employees’ Pension Reform Act of 2013 

(PEPRA) (those unit members shall be referred to as “classic members”) are 

enrolled in either the CalPERS retirement plan provided for by Government Code 

§ 21362.2, and commonly referred to as the 3% at age 50 retirement plan (“tier 1”) 

or the 2% at 50 formula provided for by Government Code § 21362 (“tier 2”). 

 

A. Classic Members: 

Effective June 21, 2020, the total contribution for tier 1 (3% @ 50) unit 

members will be 15% of compensation earnable, inclusive of statutory 

employee contributions and all cost sharing.  The total contribution for tier 

2 (2% @ 50) unit members will be 15% of compensation earnable, inclusive 

of statutory employee contributions and all cost sharing. 

 

Effective the pay period that includes July 1, 2023, classic member 

employees subject to the 2%@50 formula shall have their cost sharing per 

Government Code section 20516(f) reduced by 2% for a net contribution of 

three percent (3%). 

 

B. New Members: Under PEPRA (see section 3.4 below): 

Upon adoption of this resolution by the City Council, the total contribution 

for PEPRA tier 3 (2.7% @ 57) will be 9% of pensionable compensation, 

inclusive of statutory employee contributions and cost sharing. 

 

6.4  THE CALIFORNIA PUBLIC EMPLOYEES’ PENSION REFORM ACT OF 2013 

(PEPRA) 

 

As it may from time to time exist, the PEPRA shall in its entirety be given 

full force and effect.  PEPRA includes, but is not limited to, the provisions described 
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below: 

Members hired on and after January 1, 2013, deemed to be a “new 

member” as defined in Government Code § 7522.04, shall individually pay an initial 

Member CALPERS contribution rate of 50% of the normal cost rate for the Defined 

Benefit Plan in which said “new member” is enrolled, rounded to the nearest 

quarter of 1%, or the current contribution rate of similarly situated employees, 

whichever is greater.   

Members who are “new members” on and after January 1, 2013, shall be 

enrolled in the PEPRA provided for 2% @ 62 retirement formula for miscellaneous 

employees (Govt. Code § 7522.20), or 2.7% @ 57 for safety employees (Govt. 

Code § 7522.25(d)). 

Members who are “new members” on and after January 1, 2013, shall have 

“final compensation” measured by the highest average annual pensionable 

compensation earned by the member during a period of at least 36 consecutive 

months (Section 7522.32.), and their retirement benefits shall be calculated based 

on “pensionable compensation” (Section 7522.10) rather than “compensation 

earnable” (Section 20636). 

 

SECTION 7. The following classifications shall be provided with a City vehicle or 

monthly automobile allowance: 

 

Assigned City Vehicle:  Fire Chief, Police Chief 

 

Assigned City Vehicle or up to $650 Monthly Automobile Allowance, except as 

expressly provided in the City Manager’s Employment Agreement: City Manager 

 

$575 Monthly Automobile Allowance:  Administrative Services Director, Assistant 

City Manager, Economic and Development Services Director, Finance Director, 

Information Technology Director, Parks and Community Services Director, Public 

Works Director 
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In all situations, the City Manager has the sole discretion to grant, modify or deny 

use of a City vehicle or grant an allowance for employees covered by this resolution. 

 

SECTION 8. Employees covered by this resolution shall be provided with a $75 

monthly technology allowance.  The City Manager has the sole discretion to grant, modify 

or deny an allowance for employees covered by this resolution. 

 

SECTION 9. With exception of the City Manager, a pay-for-performance 

evaluation and compensation system will be utilized for all employees in executive job 

classifications.  All compensation increases for executives will be based upon continued 

meritorious service to the City. Though the City Manager may receive labor marketplace 

salary adjustments, annual performance evaluations for this position will be conducted in 

the fall of each year by the City Council. 

 

 SECTION 10. The Fire Chief and Police Chief are eligible to participate in the 

Management Certification/Education Program based upon the following achievements 

and criteria: 

 

Certification/ Degree     Eligible Classification Award 

P.O.S.T. Executive Certificate    Police Chief   5.0% 

FBI Academy      Police Chief   2.5%* 

Command College      Police Chief   2.5%*  

National Fire Academy - Executive Fire Officer  Fire Chief   2.50%  

Master’s Degree      Fire Chief   2.50% 

*Effective 1/1/23 – in lieu of receiving holiday pay   

 

Awards are based on a percentage of base salary.  The maximum cumulative 

award payable to any employee shall not exceed 10.0% of base salary.  These awards 

shall be reported to PERS as “compensation earnable” and will be included as an element 

of total compensation in the annual calculation. 
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An award may be granted, rejected or removed at any time.  The City Manager 

may review and update this program on a periodic basis to ensure its vitality and 

relevance.   

 

SECTION 11.  The City shall contribute an amount toward the executive flexible 

benefit plan bucket for the payment of premiums for affected employees and dependents 

based upon the following criteria: 

 Full family coverage for the PERS Platinum medical plan under the California 

Public Employees’ Retirement System (CALPERS) health insurance programs 

 Full family coverage for the Dental Indemnity plan 

 Full premium payment for Life Insurance 

 Long Term Disability premium will be based upon the top step salary of the 

highest-salaried Department Director within the classified service 

Any amounts necessary to maintain benefit premiums in excess of the City 

contribution specified above shall be borne entirely by the executive employee. 

 

SECTION 12.  Effective October 15, 2017, employees covered by this resolution 

shall accrue vacation leave at the following rates and shall be capped at the following 

maximum levels: 

 

Years of Service Annual Accrual 40-Hour Maximum Accrual 40-Hour 

1-2  92 184 

3-4 116 232 

5-9 140 280 

10-14 164 320 

15-19 188 320 

20+ 212 320 

 

Vacation Leave Cash-Outs – Each fiscal year, employees will have the following 

cash-out options:  1) One eighty (80) hour cash-out any time during the fiscal year, 

regardless of the employee’s maximum accrual and regardless of the employee’s 
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Vacation Leave usage; and, 2) Up to four cash-outs per fiscal year, any time during the 

fiscal year (irrespective of quarter), based on a “2 for 1” usage ratio, up to a maximum of 

80-hours for each cash out.  For example, if an employee uses 10 hours of Vacation 

Leave, the employee could cash out up to 20 hours of Vacation Leave; in order for an 

employee to cash-out the maximum of 80-hours Vacation Leave, the employee would 

need to use 40 hours of Vacation Leave. 

 All employees who are at the Maximum Accrual Level or who may reach the 

Maximum Accrual Level shall utilize the “Cash-Out” and/or “Vacation Leave” options so 

as to NOT exceed the Vacation Accrual Ceiling.  Other than exceptions granted based 

upon City and/or Departmental needs as approved by the City Manager, there will no 

other cash-out of Vacation Leave time beyond the Maximum Accrual rates that have been 

established. 

 

  SECTION 13. Effective December 24, 2017, the City shall grant Executive Leave 

to management personnel not to exceed forty (40) hours per year. The City Manager may 

grant up to an additional sixty (60) hours of Executive Leave. 

 

SECTION 14. Pursuant to the Executive Professional Development 

Reimbursement Program, the City agrees to reimburse Department Directors up to 

$2,000 per fiscal year for activities, materials, equipment or fees that will aid in their 

individual professional development. The intent of this program is to encourage and 

recognize executive staff for pursuing educational, professional or community-oriented 

activities, enhancing job skills and expertise, and/or purchasing materials/equipment, 

which improve the executive’s performance. These activities, materials, equipment or 

fees are intended to be beyond what is budgeted for individuals through the annual 

budget cycle. The reimbursement options available include the following: 

 

 Professional memberships, licenses and certificates that are job-related 

 Professional conferences that are job-related including fees and other 

expenses while attending 

 Membership dues in community organizations relevant to the executive’s job 
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assignment 

 Purchase of job-related professional journals, periodicals, books or other 

written materials which further knowledge or improvement of effectiveness in 

performance of duties 

 Education fees that exceed the City’s annual $1,250 tuition reimbursement limit 

 Direct purchase of qualifying computer equipment defined in Administrative 

Regulation 2.29 

 

The Assistant City Manager must approve participation in the activities and/or 

purchase of the materials/equipment in advance. Claims for reimbursement must be 

accompanied by documentation that an eligible expense has been incurred during the 

fiscal year for the executive employee only. Any portion of the reimbursement amount not 

incurred within the fiscal year shall remain City funds unless prior approval has been 

received by the City Manager. Requests to carry forward unencumbered amounts to the 

next fiscal year must receive approval by the City Manager prior to the end of the fiscal 

year. All payments will be in the form of reimbursement and no executive employee will 

directly receive cash for this benefit. Reimbursements, which are subject to taxation, will 

be processed through the payroll system. The Finance Department shall administer this 

program in accordance to the stated purpose and will provide the appropriate forms and 

procedures. This reimbursement program does not prohibit individual departments from 

continuing to budget funds for executive staff attendance at professional conferences and 

seminars, for the payment of professional membership dues, and/or for the purchase of 

books, journals and written materials that are job-related and will enhance an executive’s 

knowledge or expertise.   

 

SECTION 15.  The 401(a) deferred compensation plan provides executives with 

another tax-deferred savings plan for future financial planning. Effective August 29, 2021, 

employees covered by the Executive Compensation Plan and executive salary schedule 

shall receive a $15,000 annual contribution to the City’s 401(a) plan.  Except as provided 

in the City Manager’s Employment Agreement, executives must make any and all 457 

deferred compensation contributions. The City shall contribute to City Manager’s 457 
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account the maximum annual contribution permitted, including applicable catch-up 

provisions.  The City will also calculate a contribution to a defined contribution plan for the 

Fire Chief in an amount to be determined by an actuarial valuation performed by a 

professional actuary.   

 

 

SECTION 16.  All resolutions and parts of resolutions in conflict herewith are 

hereby rescinded. 

 
 
PASSED AND ADOPTED this 21st day of March, 2023. 

 
 
 

______________________________  
John Stephens, Mayor 

 
 
 
 

ATTEST:      APPROVED AS TO FORM: 
 
 
 
______________________________  ______________________________  
Brenda Green, City Clerk    Kimberly Hall Barlow, City Attorney 
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STATE OF CALIFORNIA  ) 
COUNTY OF ORANGE     )   ss 
CITY OF COSTA MESA    ) 
 

I, BRENDA GREEN, City Clerk of the City of Costa Mesa, DO HEREBY CERTIFY  
that the above and foregoing is the original of Resolution No. 2023-XX and was duly 
passed and adopted by the City Council of the City of Costa Mesa at a regular meeting 
held on the 21st day of March, 2023, by the following roll call vote, to wit: 
 
AYES:  COUNCIL MEMBERS: 
 
NOES:  COUNCIL MEMBERS: 
 
ABSENT:  COUNCIL MEMBERS: 
 
 

IN WITNESS WHEREOF, I have hereby set my hand and affixed the seal of the 
City of Costa Mesa this 22nd day of March, 2023.   

 
 

______________________________ 
Brenda Green, City Clerk  
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ATTACHMENT 9  

RESOLUTION NO.  2023-XX 
 
A RESOLUTION OF THE CITY COUNCIL OF THE CITY OF COSTA MESA, 
CALIFORNIA, REVISING THE PAY RANGES FOR CLASSIFICATIONS IN THE 
CONFIDENTIAL MANAGEMENT UNIT 

 
THE CITY COUNCIL OF THE CITY OF COSTA MESA, CALIFORNIA HEREBY 

FINDS, DETERMINES, AND DECLARES AS FOLLOWS: 

WHEREAS, on June 7, 2022 the City Council adopted Resolution No. 2022-39, 

revising the pay ranges for job classifications in the Confidential Management Unit, 

effective June 19, 2022; and 

WHEREAS, the City Council desires to repeal and replace Resolution No. 2022-

39 to revise the pay ranges for the classifications specified herein; and    

NOW, THEREFORE, BE IT RESOLVED by the City Council of the City of Costa 

Mesa as follows:    

SECTION 1.  Employer-Employee Organization Relations Resolution No. 95-63, 

as authorized under the California Government Code (Section 3500, et seq.), defines 

“Employee, Confidential” as any employee whose normal duties would give the employee 

access to decisions or the decision-making processes of the City concerning any matters 

relating to employer-employee relations; and said Resolution sets forth the “Policy and 

Standards for Determination of Appropriate Units”, including the provision that confidential 

responsibilities are determining factors in establishing appropriate units.  Accordingly, 

specific positions have been determined by the City Manager (Employee Relations 

Officer) as having access to or preparing confidential materials and/or information and/or 

recommendations on behalf of the City in matters relating to employer-employee relations 

and are included in this Confidential Management Unit. 

 

SECTION 2.  The following positions of the Office of the City Manager, Finance 

Department and Information Technology Department, placed under the Confidential 

Management Unit Salary Schedule, are hereby revised to reflect the salary ranges and 

monthly rates of pay specified, effective the pay period that includes January 1, 2023.  

The monthly rate of pay may also be in increments between the monthly minimum and 

maximum pay step. 
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Class Class Title Grade Step   

Code     1 2 3 4 5 6 7   

0068 Assistant Finance Director 750 $11,940  $12,537  $13,164  $13,822  $14,513  $15,239  $16,001  Monthly 

    $143,280  $150,444  $157,968  $165,864  $174,156  $182,868  $192,012  Annual 

    $68.88  $72.33  $75.95  $79.74  $83.73  $87.92  $92.31  Hourly 

                      

0092 Assistant to the City Manager 896 $8,980  $9,429  $9,900  $10,395  $10,915  $11,461  $12,034  Monthly 

    $107,760  $113,148  $118,800  $124,740  $130,980  $137,532  $144,408  Annual 

    $51.81  $54.40  $57.12  $59.97  $62.97  $66.12  $69.43  Hourly 

                      

0059 
Budget and Purchasing 
Manager 740 $9,769  $10,257  $10,770  $11,308  $11,873  $12,467  $13,090  Monthly 

    $117,228  $123,084  $129,240  $135,696  $142,476  $149,604  $157,080  Annual 

    $56.36  $59.18  $62.13  $65.24  $68.50  $71.93  $75.52  Hourly 

                      

0023 City Clerk 892 $10,460  $10,983  $11,532  $12,109  $12,714  $13,350  $14,018  Monthly 

    $125,520  $131,796  $138,384  $145,308  $152,568  $160,200  $168,216  Annual 

    $60.35  $63.36  $66.53  $69.86  $73.35  $77.02  $80.87  Hourly 

                      

0171 Finance Manager 727 $10,460  $10,983  $11,532  $12,109  $12,714  $13,350  $14,018  Monthly 

    $125,520  $131,796  $138,384  $145,308  $152,568  $160,200  $168,216  Annual 

    $60.35  $63.36  $66.53  $69.86  $73.35  $77.02  $80.87  Hourly 

                    

0090 Human Resources Manager 748 $10,803  $11,343  $11,910  $12,505  $13,130  $13,786  $14,475  Monthly 

    $129,636  $136,116  $142,920  $150,060  $157,560  $165,432  $173,700  Annual 

    $62.33  $65.44  $68.71  $72.14  $75.75  $79.53  $83.51  Hourly 

                      

0047 
Information Technology 
Manager 741 $11,353  $11,921  $12,517  $13,143  $13,800  $14,490  $15,214  Monthly 

    $136,236  $143,052  $150,204  $157,716  $165,600  $173,880  $182,568  Annual 

    $65.50  $68.78  $72.21  $75.83  $79.62  $83.60  $87.77  Hourly 

                      

 

 

SECTION 3.  The following positions of the Office of the City Manager, Finance 

Department and Information Technology Department, placed under the Confidential 

Management Unit Salary Schedule, are hereby revised to reflect the salary ranges and 

monthly rates of pay specified, effective the pay period that includes July 1, 2023.  The 

monthly rate of pay may also be in increments between the monthly minimum and 

maximum pay step. 
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Class Class Title Grade Step   

Code     1 2 3 4 5 6 7   

0068 Assistant Finance Director 750 $12,537  $13,164  $13,822  $14,513  $15,239  $16,001  $16,801  Monthly 

    $150,444  $157,968  $165,864  $174,156  $182,868  $192,012  $201,612  Annual 

    $72.33  $75.95  $79.74  $83.73  $87.92  $92.31  $96.93  Hourly 

                      

0092 Assistant to the City Manager 896 $9,429  $9,900  $10,395  $10,915  $11,461  $12,034  $12,636  Monthly 

    $113,148  $118,800  $124,740  $130,980  $137,532  $144,408  $151,632  Annual 

    $54.40  $57.12  $59.97  $62.97  $66.12  $69.43  $72.90  Hourly 

                      

0059 
Budget and Purchasing 
Manager 740 $10,257  $10,770  $11,308  $11,873  $12,467  $13,090  $13,745  Monthly 

    $123,084  $129,240  $135,696  $142,476  $149,604  $157,080  $164,940  Annual 

    $59.18  $62.13  $65.24  $68.50  $71.93  $75.52  $79.30  Hourly 

                      

0023 City Clerk 892 $10,983  $11,532  $12,109  $12,714  $13,350  $14,018  $14,719  Monthly 

    $131,796  $138,384  $145,308  $152,568  $160,200  $168,216  $176,628  Annual 

    $63.36  $66.53  $69.86  $73.35  $77.02  $80.87  $84.92  Hourly 

                      

0171 Finance Manager 727 $10,983  $11,532  $12,109  $12,714  $13,350  $14,018  $14,719  Monthly 

    $131,796  $138,384  $145,308  $152,568  $160,200  $168,216  $176,628  Annual 

    $63.36  $66.53  $69.86  $73.35  $77.02  $80.87  $84.92  Hourly 

                    

0090 Human Resources Manager 748 $11,343  $11,910  $12,505  $13,130  $13,786  $14,475  $15,199  Monthly 

    $136,116  $142,920  $150,060  $157,560  $165,432  $173,700  $182,388  Annual 

    $65.44  $68.71  $72.14  $75.75  $79.53  $83.51  $87.69  Hourly 

                      

0047 
Information Technology 
Manager 741 $11,921  $12,517  $13,143  $13,800  $14,490  $15,214  $15,975  Monthly 

    $143,052  $150,204  $157,716  $165,600  $173,880  $182,568  $191,700  Annual 

    $68.78  $72.21  $75.83  $79.62  $83.60  $87.77  $92.16  Hourly 

                      

 

SECTION 4. The City of Costa Mesa has contracted with the California Public 

Employees Retirement System (CalPERS) to provide retirement benefits to eligible City 

employees. 

 

4.1 CalPERS - Miscellaneous Members 

Employees covered by this resolution who do not meet the definition of “new 

member” under the California Public Employees’ Pension Reform Act of 2013 

(PEPRA) (those unit members shall be referred to as “classic members”) are 

enrolled in either the CalPERS retirement plan provided for by Government Code 

§ 21354.4, and commonly referred to as the 2.5% at age 55 retirement plan (“tier 

1”), or the 2% at 60 formula provided for by Government Code § 21353 (“tier 2”). 

 

A. Classic Members: 
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Effective April 16, 2017, the total contribution for tier 1 (2.5% @ 55) unit 

members will be 12% of compensation earnable, inclusive of statutory 

employee contributions and all cost sharing. The total contribution for tier 2 

(2% @ 60) unit members will be 10% of compensation earnable, inclusive 

of statutory employee contributions and all cost sharing. 

 

B. New Members: Under PEPRA (see section 3.2 below): 

Effective April 16, 2017, the total contribution for PEPRA tier 3 (2% @ 62) 

unit members will be 9% of pensionable compensation, inclusive of 

statutory employee contributions and cost sharing. 

 

4.2 THE CALIFORNIA PUBLIC EMPLOYEES’ PENSION REFORM ACT OF 2013 

(PEPRA) 

As it may from time to time exist, the PEPRA shall in its entirety be given 

full force and effect.  PEPRA includes, but is not limited to, the provisions described 

below: 

Members hired on and after January 1, 2013, deemed to be a “new 

member” as defined in Government Code § 7522.04, shall individually pay an initial 

Member CALPERS contribution rate of 50% of the normal cost rate for the Defined 

Benefit Plan in which said “new member” is enrolled, rounded to the nearest 

quarter of 1%, or the current contribution rate of similarly situated employees, 

whichever is greater.   

Members who are “new members” on and after January 1, 2013, shall be 

enrolled in the PEPRA provided for 2% @ 62 retirement formula for miscellaneous 

employees (Govt. Code § 7522.20). 

Members who are “new members” on and after January 1, 2013, shall have 

“final compensation” measured by the highest average annual pensionable 

compensation earned by the member during a period of at least 36 consecutive 

months (Section 7522.32.), and their retirement benefits shall be calculated based 

on “pensionable compensation” (Section 7522.10) rather than “compensation 

earnable” (Section 20636). 
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SECTION 5. Employees covered by this resolution shall be provided with a $75 

monthly technology allowance.  The City Manager has the sole discretion to grant, modify 

or deny an allowance for employees covered by this resolution. 

 

SECTION 6. The City shall contribute an amount toward the flexible benefit plan 

bucket for the payment of premiums for affected employees and dependents based upon 

the following criteria: 

 Full family coverage for the PERS Platinum medical plan under the California 

Public Employees’ Retirement System (CALPERS) health insurance programs 

 Full family coverage for the Dental Indemnity plan 

 Full premium payment for Life Insurance 

 Long Term Disability premium will be based upon the top step salary of the 

highest-salaried Division Manager within the classified service 

 

Any amounts necessary to maintain benefit premiums in excess of the City 

contribution specified above shall be borne entirely by the executive employee. 

 

SECTION 7.  Effective October 15, 2017, employees covered by this resolution 

shall accrue vacation leave at the following rates and shall be capped at the following 

maximum levels: 

 

Years of Service Annual Accrual 40-Hour Maximum Accrual 40-Hour 

1-2 92 184 

3-4 116 232 

5-9 140 280 

10-14 164 320 

15-19 188 320 

20+ 212 320 

 

Vacation Leave Cash-Outs – Each fiscal year, employees will have the following 

cash-out options:  1) One eighty (80) hour cash-out any time during the fiscal year, 

regardless of the employee’s maximum accrual and regardless of the employee’s 
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Vacation Leave usage; and, 2) Up to four cash-outs per fiscal year, any time during the 

fiscal year (irrespective of quarter), based on a “2 for 1” usage ratio, up to a maximum of 

80-hours for each cash out.  For example, if an employee uses 10 hours of Vacation 

Leave, the employee could cash out up to 20 hours of Vacation Leave; in order for an 

employee to cash-out the maximum of 80-hours Vacation Leave, the employee would 

need to use 40 hours of Vacation Leave.  

All employees who are at the Maximum Accrual Level or who may reach the 

Maximum Accrual Level shall utilize the “Cash-Out” and/or “Vacation Leave” options so 

as to NOT exceed the Vacation Accrual Ceiling.  Other than exceptions granted based 

upon City and/or Departmental needs as approved by both the Department Director and 

the City Manager there will no other cash-out of Vacation Leave time beyond the 

Maximum Accrual rates that have been established. 

 

  SECTION 8. Effective December 24, 2017, the City shall grant Executive Leave to 

management personnel not to exceed forty (40) hours per year. The City Manager may 

grant up to an additional forty (60) hours of Executive Leave. 

 

SECTION 9. Pursuant to the Executive Professional Development Reimbursement 

Program, the City agrees to reimburse Division Managers up to $1,000 per fiscal year for 

activities, materials, equipment or fees that will aid in their individual professional 

development. The intent of this program is to encourage and recognize executive staff for 

pursuing educational, professional or community-oriented activities, enhancing job skills 

and expertise, and/or purchasing materials/equipment, which improve the executive’s 

performance. These activities, materials, equipment or fees are intended to be beyond 

what is budgeted for individuals through the annual budget cycle. The reimbursement 

options available include the following: 

 Professional memberships, licenses and certificates that are job-related 

 Professional conferences that are job-related including fees and other 

expenses while attending 

 Membership dues in community organizations relevant to the executive’s job 

assignment 

 Purchase of job-related professional journals, periodicals, books or other 
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written materials which further knowledge or improvement of effectiveness in 

performance of duties 

 Education fees that exceed the City’s annual $1,250 tuition reimbursement limit 

 Direct purchase of qualifying computer equipment defined in Administrative 

Regulation 2.29 

The Department Director and Assistant City Manager must approve participation 

in the activities and/or purchase of the materials/equipment in advance. Claims for 

reimbursement must be accompanied by documentation that an eligible expense has 

been incurred during the fiscal year for the executive employee only. Any portion of the 

reimbursement amount not incurred within the fiscal year shall remain City funds unless 

prior approval has been received by the City Manager. Requests to carry forward 

unencumbered amounts to the next fiscal year must receive approval by the City Manager 

prior to the end of the fiscal year. All payments will be in the form of reimbursement and 

no executive employee will directly receive cash for this benefit. Reimbursements, which 

are subject to taxation, will be processed through the payroll system. The Finance 

Department shall administer this program in accordance to the stated purpose and will 

provide the appropriate forms and procedures. This reimbursement program does not 

prohibit individual departments from continuing to budget funds for executive staff 

attendance at professional conferences and seminars, for the payment of professional 

membership dues, and/or for the purchase of books, journals and written materials that 

are job-related and will enhance an executive’s knowledge or expertise.   

 

SECTION 10.   The 401(a) deferred compensation plan provides executives with 

another tax-deferred savings plan for future financial planning. The City will provide a 

0.5% per pay period employer contribution for any executive whose management group 

elects to participate in the 401(a) plan. The employer contribution will be reflected in that 

executive’s annual total compensation calculation. However, the City will not provide an 

employer contribution to the current 457 deferred compensation plan and the executive 

must make all 457 contributions. 

 

SECTION 11.  Amendments made pertaining to the fringe benefits, City Rules and 
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Regulations and other employment conditions for employees represented by the Costa 

Mesa Division Managers Association shall also apply to “Confidential” unrepresented 

management employees unless specifically excluded. Any positions that may qualify to 

be part of this unrepresented unit shall be added as part of the process of adoption of 

salary schedules after consultation with the bargaining unit and employees. 

 

SECTION 12.  If any bargaining unit in the City receives (through the labor 

negotiations process) a net base salary or certification/specialty/incentive pay increase 

that goes into effect on any date between July 1, 2023 and June  30, 2024, employees in 

the Association  will receive the same net base salary or certification/specialty/incentive 

pay increase on the same effective date as that association. If more than one other 

association receives a base salary or certification /specialty/incentive increase (through 

the labor negotiations process) on any date between July 1, 2023 and June 30, 2024, 

employees in the Association will receive the higher increase provided on the same 

effective date. 

 

SECTION 13.  All resolutions and parts of resolutions in conflict herewith are 

hereby rescinded. 

 
PASSED AND ADOPTED this 21st day of March, 2022. 

 
 
 

______________________________  
John Stephens, Mayor 

 
 
 
 

ATTEST:      APPROVED AS TO FORM: 
 
 
 
______________________________  ______________________________  
Brenda Green, City Clerk    Kimberly Hall Barlow, City Attorney 
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STATE OF CALIFORNIA  ) 
COUNTY OF ORANGE     )   ss 
CITY OF COSTA MESA    ) 
 

I, BRENDA GREEN, City Clerk of the City of Costa Mesa, DO HEREBY CERTIFY  
that the above and foregoing is the original of Resolution No. 2023-XX and was duly 
passed and adopted by the City Council of the City of Costa Mesa at a regular meeting 
held on the 21st day of March, 2023, by the following roll call vote, to wit: 
 
AYES:  COUNCIL MEMBERS: 
 
NOES:  COUNCIL MEMBERS: 
 
ABSENT:  COUNCIL MEMBERS: 
 
 

IN WITNESS WHEREOF, I have hereby set my hand and affixed the seal of the 
City of Costa Mesa this 22nd day of March, 2022.   

 
 

______________________________ 
Brenda Green, City Clerk  
 
(SEAL) 
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Attachment 10

City of Costa Mesa
Transparency in Negotiations
Fiscal Impact Analysis of Side Letter Agreements

Fiscal Year
Bargaining

 Group Description
2022-23 
Prorated 2023-24 2024-25

CMPMA
Compensation 10,709 43,690 94,697
Retirement Pick-Up 25,185
457 Contribution 8,517
Recruit/Retain Pay 86,093 29,042

CMPMA Total 96,802 68,875 132,256
CMFA

Compensation 67,414 687,619
Retirement Pick-Up 158,296
Recruit/Retain Pay 81,242

CMFA Total 148,656 845,915
CMFMA

Compensation 4,512 46,024
Overtime 9,125 182,500
Retirement Pick-Up 43,775
Recruit/Retain Pay 46,302

CMFMA Total 59,939 272,299
CMDMA

Compensation 17,814 181,700
Retirement Pick-Up 101,893
Medical 1,650 13,200 13,596

CMDMA Total 19,464 296,793 13,596
Executive

Compensation 17,412 152,014
Retirement Pick-Up 92,675

Executive Total 17,412 244,689
Grand Total 342,271 1,728,571 145,852
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CITY OF COSTA MESA

Agenda Report

77 Fair Drive
Costa Mesa, CA 92626

File #: 23-1107 Meeting Date: 3/21/2023

TITLE:

FISCAL YEAR 2022-23 MID-YEAR BUDGET UPDATE AND ADJUSTMENTS INCLUDING
RECOMMENDED STAFFING CHANGES

DEPARTMENT: FINANCE DEPARTMENT

PRESENTED BY: CAROL MOLINA, FINANCE DIRECTOR

CONTACT INFORMATION: CAROL MOLINA, FINANCE DIRECTOR (714) 754-5243

RECOMMENDATION:

1. Approve FY 2022-23 Budget Carryovers from the prior year in the General Fund and the various
Capital Projects Funds for multi-year projects (Attachment 1).

2. Approve key staffing changes and compensation adjustments in order to: recruit for and hire
certain hard to fill classifications in the Parks and Community Services Department; enhance
productivity in the Public Works, Development Services and Information Technology Departments;
and create stronger succession plans in the City Manager’s Office and Police Department
(Attachment 2).

a. Approve Resolution No. 2023-xx, approving the new classification and salary/pay ranges for a
Deputy City Manager and Deputy Police Chief and compensation adjustments for the Assistant
City Manager.

b. Approve Resolution No. 2023-xx, approving new classifications and salary/pay ranges for the
Planning and Sustainable Development Manager and a Deputy Director of Public Works.

c. Approve Resolution No. 2023-xx, approving compensation adjustments and title changes for
Parks and Community Services classifications and a title change for the Principal Civil
Engineer.

d. Approve Resolution No. 2023-xx, approving compensation adjustments for Community
Services Leaders and Lifeguards.

Page 1 of 9
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File #: 23-1107 Meeting Date: 3/21/2023

BACKGROUND:

The FY 2021-22 Year-End Financials were presented to City Council on February 7, 2023. The
financial statements were prepared in conformity with generally accepted accounting principles
(GAAP) as set by the Governmental Accounting Standards Board (GASB) and the audit was
performed in accordance with auditing standards generally accepted in the United States of America.
The City received an unmodified opinion on the financial statements, the best and highest audit
opinion the City could receive. The General Fund’s Fund Balance increased by $4.3 million,
increasing the total General Fund Balance Reserves to a total of $57.8 million.

Mid-Year Report
On July 1, 2022, Fiscal Year 2022-23 began with a Council approved General Fund (fund 101)
balanced budget of $163,627,538. Staff is providing a mid-year status of revenues and expenditures
as authorities at the state and federal levels prepare to lift emergency declarations originally issued to
marshal pandemic responses. The City’s revenue is exceeding pre-pandemic levels, allowing for
enhanced service levels to our community.

Carryovers
Each fiscal year, there are budgeted programs, activities and capital improvement projects that have
not been completed by the close of the fiscal year. Previously approved, but unspent appropriations
(carryovers) and contingent liability reserves for current CIP projects, purchases, or contracts that are
paid in the following fiscal year (encumbrances) are financial obligations against reserves.
Attachment 1 details the breakdown of projects that are requested to carry over into FY 2022/2023.
Fiscal prudence requires that such obligations be limited and approved by City Council.

Personnel Requests
The City serves our residents, businesses, and visitors by promoting a safe and inclusive community.
It is the staff that provides essential services to the community. Throughout the year, as unexpected
circumstances occur, coupled with the City’s existing vacancies, departments adapt and adjust to
these occurrences, which may hinder the continuous provision of these essential services. In order to
ensure the continuity of these enhanced service levels, the City is requesting mid-year approval of
several key positions in administration, recreation, public works and public safety. The position
augmentation request has a net full-time equivalent (FTE) of 6.91 positions.

ANALYSIS:

FY2022-23 MID-YEAR REPORT

Overall, the FY 2022-23 Second Quarter Financial Report reflects that revenues and expenditures
are consistent with projections made in the FY 2022-23 Amended Budget. Since a significant portion
of our revenues and expenses do not occur evenly throughout the year, the remaining half of the
year’s numbers cannot simply be extrapolated to arrive at the full year’s amounts. However, we do
utilize the best information available and historical data to provide an estimate of the fiscal year end
performance. As of December 31, 2022, the General Fund recorded 40% of the projected revenues
and 52% of budgeted expenditures. These percentages are consistent with what is expected at this
time of the fiscal year.

As of December 31, 2022, total General Fund revenues are $66.3 million and expenditures are $86
Page 2 of 9

239



File #: 23-1107 Meeting Date: 3/21/2023

As of December 31, 2022, total General Fund revenues are $66.3 million and expenditures are $86
million, representing 52% of total expenditure budget.

The City continues towards achieving City Council’s goal for long term fiscal sustainability by
monitoring and finding ways to improve the performance of revenues. Moreover, departments
continue to prudently spend within budget while maintaining efficiencies and effectiveness to the
benefit of Costa Mesa citizens.

CARRYOVER PROCESS

Each fiscal year, the Finance Department will submit a list of eligible carryovers and encumbrances
to all departments for evaluation for all funds, including the General Fund. Departments may request
to retain some or all carryovers and encumbrances when such balances are:

1. Deemed essential to the delivery of active city projects, programs and services; or

2. If the liquidation of such balances would be in violation of legislative or legal requirements.

A departmental request to retain operating or CIP carryovers and/or encumbrances must be
submitted to the Finance Department. Departments shall provide specific reasons for requested
carryovers and encumbrance carryovers, including, but not limited to, those reasons outlined above.

The Finance Department, with the City Manager, reviews and recommends the carryover requests to

the City Council. The City Council approves requested carryovers and encumbrances that result in
the approved carryovers being available to the appropriate department into the following fiscal year in
order to complete these previously approved and budgeted programs, activities, and capital

improvement projects.

Types of Carryovers

Encumbrance carryovers reflect contractual obligations entered into in FY 2021-22 which had not
been paid as of June 30, 2022. Funding for these encumbered commitments will be brought forward
into FY 2022-23 to provide for payment of those obligations.

General Fund and other carryovers reflect the carryover of funding appropriated by the City Council
for specific purposes, services, and priority projects. Capital Improvement Funds (Fund 401)
carryovers are for continuing projects.

Capital improvement projects are appropriated in current and prior year budgets and often extend
over several years. To continue these projects, staff is requesting authorization to incorporate open
projects previously budgeted in the FY 2021-22 amended budget as shown in Attachment 2.

The majority of the proposed carryovers totaling approximately $52.5 million are special revenue or
capital improvement funds that are legally restricted for specific purposes or to be used for the
construction and major improvements to the City’s infrastructure.
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PERSONNEL REQUESTS

Understanding that personnel needs change throughout the fiscal year due to unexpected events,
the City continuously strives to be proactive, adapt to these sudden changes, while keeping up with
high turnovers and vacancies. As one position is filled, another becomes vacant. Any lag in filling
positions has resulted in projects being delayed, maintenance and repairs being postponed, which
may eventually pose health and safety hazards to our community. Staff believes that the
reclassification of several positions, a net increase of two full-time equivalents (FTEs) and the
addition of five (5) new positions (5 FTEs) will alleviate this cycle, provide a smoother transition
between personnel, and alleviate long project delays and maintenance and repair upgrades.

City Manager’s Office
The City Manager’s Office is requesting to reallocate one of two Assistant City Manager positions to a
newly established Deputy City Manager position. The new Deputy City Manager position will
oversee the day-to-day operations of the City Manager’s Office and assist with oversight of some of
the City’s smaller Departments. Creation of the Deputy City Manager position will assist with
succession planning and allow for an added layer of continuity of operations.

The Assistant City Manager position will require a higher level of experience including several years
of experience as a Department Director, Deputy City Manager, or as an Assistant City Manager at a
full-service city. Staff is requesting a higher level of compensation for this position to be able to recruit
candidates that could oversee all of the City’s operations in the absence of the City Manager,
including public safety and overall disaster preparedness. Increasing the salary to be at or slightly
above the salaries of the Fire and Police Chiefs would assist in this regard.

The City Manager’s Office is also requesting to convert one (1) part-time Management Aide (City
Council Aide) to one (1) full-time Management Aide (City Council Aide). Conversion of the part-time
Management Aide to full-time Management Aide will allow for additional full-time support and
coverage to the City Council and the Constituent Services Team and will enhance productivity,
improve efficiencies and assist with retention.

The City Manager’s Office is also requesting to convert two (2) part-time Office Specialists to one (1)
full-time Administrative Assistant (Confidential) in the City Clerk’s Division. Currently the City Clerk’s
Division’s administrative support staff consists of all part-time employees. It has been difficult to
recruit and retain highly qualified part-time administrative support employees as most are looking for
full-time work. Converting the positions to a full-time position will assist with retention in the division
and will provide the City Clerk and the division with additional administrative support which will
include assisting with claims and summons processing and public records requests.

Parks and Community Services
The Parks and Community Services Department is requesting to convert three (3) part-time
Recreation Specialists to three (3) full-time Recreation Specialists. Recreation Specialists are
responsible for assisting with the day-to-day supervision of various recreation programs. Converting
these positions to full-time Recreation Specialists will assist with retention of these hard-to-fill and
retain positions and allow for consistent staffing and supervision of these programs.

The Parks and Community Services Department is also requesting to convert one (1) part-time
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The Parks and Community Services Department is also requesting to convert one (1) part-time
Recreation Specialist and one (1) part-time Community Outreach Worker to one (1) full-time
Community Outreach Worker. The Community Outreach Worker handles senior social services and
is critical for programs such as support groups, counseling, Meals on Wheels intake evaluation, etc.
Converting the positions to a full-time Community Outreach Worker position will provide additional
social services at the Costa Mesa Senior Center and assist with retention.

The Parks and Community Services Department is also requesting a title change for the position of
Assistant Recreation Supervisor to Recreation Supervisor and a title change for the position of
Recreation Supervisor to Senior Recreation Supervisor to more closely align the positions’ duties to
the appropriate title and align with the industry standard.

Information Technology
The Information Technology Department is requesting to add one (1) full-time Office Specialist II
position. The department’s workload has increased due to the growth of the City’s workforce,
technology tools and the established information Technology Strategic Plan (ITSP). The Office
Specialist II will provide additional administrative support to the Department to include tracking
annual maintenance with vendors, assisting with purchase requisitions, purchase orders and
invoices, maintaining department files, archiving and converting files to e-format, assisting with
opening/closing help desk tickets and general data entry and record keeping tasks.

Development Services
The Development Services Department is requesting to add one (1) full-time Planning and
Sustainable Development Manager and one (1) full-time Senior Planner. As the City Council
discussed at its February 15, 2023 study session, in the coming years Development Services will be
implementing multiple complex Council priorities, including completion of an inclusionary housing
ordinance, community visioning and rezoning, planning for the Fairview Developmental Center, as
well as multiple State mandates regarding housing and sustainability programs. Successful
implementation of these programs depends on having appropriate staff capacity to carry the volume
of work, as well as seasoned planning professionals to manage these complex projects.

Although the Planning Division is one of the Department’s busiest functions, there is no dedicated
Division Manager (this role is currently filled by a combination of the Assistant Director and
Department Director). The Planning and Sustainable Development Manager position would function
as the Division Manager and oversee the Planning Division’s day-to-day operations, allowing the
Department’s Assistant Director and Director to focus on responsiveness to community requests and
Council priorities. The Senior Planner position is necessary to augment the Planning team’s capacity
to manage complex projects. The Department currently has only one Senior Planner position, with
the majority of planner positions at entry- or junior-level.

Public Works
The Public Works Department is requesting to add one (1) full-time newly established Deputy
Director of Public Works position and one (1) full-time Senior Engineer. Several of the City’s facilities
were built decades ago and aging rapidly. In addition, there are several major facility improvement
projects already approved in the Capital Improvement Program (CIP). These include Fire Station 2
Reconstruction, Fire Station 4 Training Tower and Grounds improvements, Tennis Center
improvements and Lions Park Cafe. Staff is currently implementing the Police Department Range
Remodel project. There are facility improvements needs for the Police Westside Substation,
communications building, Property and Evidence Warehouse and City Hall. While staff implemented
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communications building, Property and Evidence Warehouse and City Hall. While staff implemented
several facility projects recently, staff delayed other programmed projects, such as Shalimar Park
improvements, Ketchum-Libolt Park expansion, TeWinkle Skate Park expansion and several others,
due to staffing issues.

In order to address the aging facilities, staff is proposing the initiation of a Citywide Facility Needs
and Assessment Study. This will provide a good understanding of various facility needs and provide
an implementation plan with timelines, estimated costs, and prioritization for various projects. These
may include from repair projects to total reconstruction projects.

Staff is proposing creation of a new division within Public Works with a focus on planning, designing,
implementing and maintaining City facilities as well as fleet infrastructure. This will be the internal-
facing division of Public Works. The Facilities and Fleet maintenance team will be reporting to this
new division under the leadership of a new Deputy Public Works Director. A new Senior Engineer is
also requested to support the Deputy Director. In addition, existing staff from Engineering, including
one Associate Engineer and one Assistant Engineer will be moved to the team. Staff is also
proposing the Energy and Sustainability Manager to be part of this new division, which will be called
Sustainability and Facilities.

The Department is also requesting a title change for the position of Principal Engineer to Assistant
City Engineer. There is no change in pay or classification duties as part of this request. Staff believes
that this revised title reflects the duties of the position better and may also attract better candidates.
The position directly reports to the City Engineer.

Police Department
The Police Department is requesting to add one (1) full-time newly established Deputy Police Chief
position. The new Deputy Police Chief position will augment the Office of the Chief and allow for day-
to-day operational quality control and will provide increased oversight for internal audits, personnel
matters and operations. The Deputy Police Chief will offer a clear line of authority in the Police
Chief’s absence, as the Deputy Chief will seamlessly be able to transition into being the Acting Police
Chief when needed. This position will greatly assist the Police Chief and police executive staff in
enhanced professional responsiveness and relationship building with the community, businesses and
other government officials. Creation of the Deputy Police Chief position will assist with succession
planning and allow the department to identify additional promotions within the chain-of-command to
ensure future leadership sustainability within the department.
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Summary
In summary, the total net increase to the Citywide Table of Organization of all these changes within all
departments including the new positions, reallocations of classifications and part-time to full-time
conversion is 6.91 FTE for all Departments. A summary of the proposed updates and resultant costs
is contained below.

Department Staff Update Net FTE Current Year
Prorated Impact

Annual Impact

City Manager Reallocate 1.0 Assistant City Manager
to 1.0 Deputy City Manager

0.0 $(2,573) $(15,438)

City Manager Convert 0.50 part-time Management
Aide (Confidential) to 1.0 full-time
Management Aide (Confidential)

0.50 7,900 47,400

City Manager Convert 1.13 part-time Office
Specialist IIs to 1.0 full-time
Administrative Secretary
(Confidential)

(-0.13) 3,842 23,052

Development
Services

Add 1.0 full time Senior Planner 1.0 25,098 150,588

Development
Services

Add 1.0 full-time Planning and
Sustainable Development Manager

1.0 28,349 170,094

Information
Technology

Add 1.0 full-time Office Specialist II 1.0 18,099 108,594

Parks and
Community Services

Convert 2.25 part-time Recreation
Specialists to 3.00 full-time
Recreation Specialists

0.75 20,391 122,346

Parks and
Community Services

Convert 0.75 part-time Recreation
Specialists and 0.46 part-time
Community Outreach Worker to 1.0
full-time Community Outreach Worker

(-0.21) 6,797 40,782

Police Add 1.0 full-time Deputy Police Chief 1.0 64,026 384,156

Public Works Add 1.0 full-time Deputy Director of
Public Works

1.0 40,300 218,580

Public Works Add 1.0 full-time Senior Engineer 1.0 36,430 241,800

TOTAL FTE 6.91 $248,65
9

$1,491,954

Compensation Adjustments
The Human Resources Division makes recommendations to the City Manager that may require
adjustments based on input from City departments and labor associations along with recruitment and
retention trends. Hard-to-fill positions include positions that are currently vacant, positions that are
not currently vacant but are traditionally hard to fill, and positions which are currently filled but are
expected to be difficult to fill in the future or retain for long term due to their relative position it the
marketplace as being well under market compensation. Further, certain positions would adversely
impact City operations if the position were to become vacant, and would be difficult to fill at current
salaries. Some adjustments are also recommended to maintain internal alignment or to address
compaction issues with supervisory classifications.

The Assistant City Manager compensation is recommended for a market adjustment and to address
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The Assistant City Manager compensation is recommended for a market adjustment and to address
internal alignment among the executive staff. Adjusting the salary range for Assistant City Manager
will allow the City to attract a higher qualified applicant pool for the current vacancy. The realignment
along with the reclassification of an existing City Manager position to Deputy City Manager totals
$26,451 annually.

The salary ranges for several Parks and Community Services classifications are recommended for
adjustments. The Department experiences high turnover in the Community Services Leader and
Lifeguard classifications due to the seasonal nature of the many programs and availability of staff,
many of which are college students. While the salary ranges for the Community Services Leaders
and Lifeguards were updated in 2021, they are not currently competitive with the labor market. In
addition, adjustments are recommended for several full-time Parks and Community Services
classifications as many of these classifications are 20-30% below market. The salary ranges are
recommended for adjustments to hire and retain the staff necessary to accomplish the Department’s
mission across multiple program areas. The projected salary adjustments for Parks and Community
Services totals $98,337 for FY 2022-23, for an annual impact of $590,022.

ALTERNATIVES:

The alternative to the Council action would be to refrain from approving the requested items. Staff
does not recommend this action as certain City services, programs, activities or projects may be
delayed.

FISCAL REVIEW:

The Fiscal Year 2021-22 carryovers are detailed in Attachment 1. Costs related to the approval of
position requests will be absorbed by each affected department in the current fiscal year.

LEGAL REVIEW:

The City Attorney’s Office has reviewed this report and the attached resolutions and approves them
as to form.

CITY COUNCIL GOALS AND PRIORITIES:

This staff report works toward achieving the following City Council goal of achieving long-term fiscal
sustainability.

CONCLUSION:

Staff recommends that City Council approve the following:

1. Approve FY 2022-23 Budget Carryovers from the prior year in the General Fund and the
various Capital Projects Funds (Attachment 1).

2. Approve FY 2022-23 Staffing Realignments and compensation adjustments in multiple
departments citywide (Attachment 2).

a. Approve Resolution No. 2023-xx, approving the new classification and salary/pay
ranges for a Deputy City Manager and Deputy Police Chief and compensation
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ranges for a Deputy City Manager and Deputy Police Chief and compensation
adjustments for an Assistant City Manager.

b. Approve Resolution No. 2023-xx, approving new classifications and salary/pay ranges
for the Planning and Sustainable Development Manager and a Deputy Director of
Public Works.

c. Approve Resolution No. 2023-xx, approving compensation adjustments and title
changes for Parks and Community Services classifications and a title change for the
Principal Civil Engineer.

d. Approve Resolution No. 2023-xx, approving compensation adjustments and title
changes for Community Services Leaders and Lifeguards.
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Attachment 1

FY 2021-22 CIP Rollovers into FY 2022-23

PROJECT / ACCOUNT FUND Rollover Amount
200009 - Corp Yard Fleet Shop Epoxy Fl 401 - Capital Improvements Fund 75,000
200013 - FS#2 Reconstruction 401 - Capital Improvements Fund 726,365
200040 - HVAC Replac Various Facilities 401 - Capital Improvements Fund 356,052
200060 - Corp Yard Electrc Securty Gate 401 - Capital Improvements Fund 69,660
200062 - Building Maintenance Projects 401 - Capital Improvements Fund 81,662
200066 - PD-Removal Undrg Fuel Tank 401 - Capital Improvements Fund 123,733
200072 - FS#1 Dehumidifier Install 401 - Capital Improvements Fund 250,000
200077 - Cty Hall Cast Iron Drain Repip 401 - Capital Improvements Fund 18,652
200079 - City Hall Exterior Paint 401 - Capital Improvements Fund 144,660
200080 - City Hall Training Room 401 - Capital Improvements Fund 31,580
200085 - IT Department Relocation 401 - Capital Improvements Fund 234,169
200086 - Land Management System 603 - IT Replacement Fund 1,257,580
200087 - ERP HR Finance Payroll 603 - IT Replacement Fund 4,741,190
200091 - City Hall Elevators Modern 401 - Capital Improvements Fund 291,181
200092 - Fire Suppression System 401 - Capital Improvements Fund 93,242
200094 - Range Remodel/Update 401 - Capital Improvements Fund 1,720,315
200097 - EV Fleet and Infrastructure 203 - Air Quality Improvement Fund 266,525
200099 - Finance Security/Eff. Remodel 401 - Capital Improvements Fund 251,359
210001 - Police L3 Car Video System 601 - Equipment Replacement Fund 456,450
210003 - FS 3 Groundwater Soil Assess 401 - Capital Improvements Fund 6,800
210004 - FS Minor Projects FS 2-6 401 - Capital Improvements Fund 59,497
210005 - Citywide Parking Study 401 - Capital Improvements Fund 15,582
210006 - ECMS Laserfch Entrprs Strategy 603 - IT Replacement Fund 450,000
210007 - Disastr Recv Bus Cntinuity Pln 603 - IT Replacement Fund 183,095
210008 - Phys/Cybr Security Assessm/Imp 603 - IT Replacement Fund 200,000
210009 - Police Vehicle Computers (MDC) 603 - IT Replacement Fund 15,011
210010 - Citywid Com Choice Enrgy Study 401 - Capital Improvements Fund 150,000
210018 - Citywide Security Camera Repl 603 - IT Replacement Fund 117,000
250001 - Code Enforcement Complaint App 603 - IT Replacement Fund 130,000
250002 - Parks Com Services Application 603 - IT Replacement Fund 110,000
250003 - Desktop Replacement Program 603 - IT Replacement Fund 62,455
250004 - Office 365 Assessmnt/Implemnt 603 - IT Replacement Fund 450,000
250005 - Fire Mobile Data Computers 603 - IT Replacement Fund 410,000
250006 - Enterprise GIS Master Plan 603 - IT Replacement Fund 50,000
250007 - Print Management Services 603 - IT Replacement Fund 116,000
300005 - Adams Ave Imp RMRA 251 - RMRA Fund 2,278,862
300008 - Wilson Street Imp 201 - Gas Tax Fund 435,000
300008 - Wilson Street Imp 207 - CDBG Fund 1,165,777
300008 - Wilson Street Imp 401 - Capital Improvements Fund 229,391
300063 - Proj W Transit Stop Imp 415 - Measure "M2" Fund 24,510
300148 - Bicycle Racks Citywide 214 - Traffic Impact Fees Fund 106,669
300162 - I-405 Improvement 401 - Capital Improvements Fund 108,084
300163 - Neighborhood Traffic Improveme 401 - Capital Improvements Fund 90,401
300163 - Neighborhood Traffic Improveme 416 - Measure "M2" Fairshare 24,208
300169 - Fairview Rd Imp 405/Adams RMRA 251 - RMRA Fund 1,119,985
300171 - SB Newp Bl Impr Mesa Victoria 251 - RMRA Fund 1,905,354
300172 - Pavement Mitigation I-405 Proj 232 - Grants - Other 661,980
300173 - Newp NB 22thBrist SB BristMesa 251 - RMRA Fund 2,075,621
300174 - Adams at Pinecreek Imp 214 - Traffic Impact Fees Fund 83,622
300174 - Adams at Pinecreek Imp 401 - Capital Improvements Fund 737,279
300174 - Adams at Pinecreek Imp 416 - Measure "M2" Fairshare 19,478
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FY 2021-22 CIP Rollovers into FY 2022-23

PROJECT / ACCOUNT FUND Rollover Amount
300176 - Local Road Safety Plan 401 - Capital Improvements Fund 2,935
350030 - Westside Restoration Project 401 - Capital Improvements Fund 380,760
360003 - Citywid Bicyc Trail Wayfnd Sig 401 - Capital Improvements Fund 75,000
370010 - Mesa Del Mar Multimodal Access 214 - Traffic Impact Fees Fund 100,000
370010 - Mesa Del Mar Multimodal Access 401 - Capital Improvements Fund 195,929
370034 - Fairview Traffic Signal Sync 214 - Traffic Impact Fees Fund 5,377
370034 - Fairview Traffic Signal Sync 415 - Measure "M2" Fund 47,106
370039 - Baker/Placntia/19th/Victr TSSP 203 - Air Quality Improvement Fund 195,691
370039 - Baker/Placntia/19th/Victr TSSP 214 - Traffic Impact Fees Fund 237,745
370039 - Baker/Placntia/19th/Victr TSSP 415 - Measure "M2" Fund 1,734,741
370051 - Fairview/Baker/Adams Impr 401 - Capital Improvements Fund 86,553
370052 - Newport Blvd Wide 19th to 17th 214 - Traffic Impact Fees Fund 290,927
370052 - Newport Blvd Wide 19th to 17th 415 - Measure "M2" Fund 181,889
370056 - Bear St Traffic Sig Synch Proj 203 - Air Quality Improvement Fund 2,680
370056 - Bear St Traffic Sig Synch Proj 214 - Traffic Impact Fees Fund 31,000
370056 - Bear St Traffic Sig Synch Proj 401 - Capital Improvements Fund 2,760
370056 - Bear St Traffic Sig Synch Proj 415 - Measure "M2" Fund 18,170
370057 - RedHill Ave TSSP 203 - Air Quality Improvement Fund 66,080
370058 - Citywide Traffic Signal Imp 416 - Measure "M2" Fairshare 17,964
370059 - W 19th St Wallace Av Traf Sig 401 - Capital Improvements Fund 292,750
370059 - W 19th St Wallace Av Traf Sig 416 - Measure "M2" Fairshare 11,496
400012 - Alley Improvements Citywide 201 - Gas Tax Fund 500,000
400012 - Alley Improvements Citywide 416 - Measure "M2" Fairshare 39,112
400015 - Street Maintenance Citywide 201 - Gas Tax Fund 4,237,604
400015 - Street Maintenance Citywide 401 - Capital Improvements Fund 745,097
400015 - Street Maintenance Citywide 416 - Measure "M2" Fairshare 2,230,024
450009 - West 19th Bike Trail 203 - Air Quality Improvement Fund 60,563
450010 - Class II and III Bicycle Proj 214 - Traffic Impact Fees Fund 485,433
450010 - Class II and III Bicycle Proj 401 - Capital Improvements Fund 11,896
450013 - Adams Ave Multi Purp Des Trail 201 - Gas Tax Fund 174,218
450014 - Adams Av Bicycle Facility Proj 401 - Capital Improvements Fund 3,735
450014 - Adams Av Bicycle Facility Proj 416 - Measure "M2" Fairshare 35,304
450015 - Bicycle/Pedestrian Infra Imp 214 - Traffic Impact Fees Fund 100,000
450015 - Bicycle/Pedestrian Infra Imp 416 - Measure "M2" Fairshare 50,000
450016 - Mesa/Santa Ana Bicycl Fac Imp 214 - Traffic Impact Fees Fund 100,000
450017 - MV/Peterson Pl Class II Bicycl 214 - Traffic Impact Fees Fund 100,000
470001 - Randolph Prkig & Pedestrin Imp 214 - Traffic Impact Fees Fund 124,209
470001 - Randolph Prkig & Pedestrin Imp 401 - Capital Improvements Fund 24,401
470002 - West 18th & Wilson Crosswalks 214 - Traffic Impact Fees Fund 290,675
500009 - New Sidewalks Citywide 201 - Gas Tax Fund 100,001
500010 - Parkway Maint Program Citywide 201 - Gas Tax Fund 353,372
500010 - Parkway Maint Program Citywide 401 - Capital Improvements Fund 125,000
500010 - Parkway Maint Program Citywide 416 - Measure "M2" Fairshare 338,328
500017 - Priority Sidewalk Repair 201 - Gas Tax Fund 103,733
550008 - Catch Basin Inserts-Var Locatn 209 - Drainage Fees Fund 25,883
550011 - Citywide Storm Drain Imprv 209 - Drainage Fees Fund 761,439
550011 - Citywide Storm Drain Imprv 401 - Capital Improvements Fund 965,780
550021 - Bristol St Storm Drain Divers 401 - Capital Improvements Fund 65,524
550022 - Westside Storm Drain Improve 209 - Drainage Fees Fund 1,589,630
700016 - Tenagr Pk Plygrd Equip Replace 208 - Park Development Fees Fund 51,739
700016 - Tenagr Pk Plygrd Equip Replace 401 - Capital Improvements Fund 75,000
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FY 2021-22 CIP Rollovers into FY 2022-23

PROJECT / ACCOUNT FUND Rollover Amount
700021 - Wilson TeWinkle Prk Bridg Rep 208 - Park Development Fees Fund 181,371
700027 - TeWinkle Skate Park Expansion 208 - Park Development Fees Fund 100,000
700027 - TeWinkle Skate Park Expansion 401 - Capital Improvements Fund 32,158
700054 - Westside Park Development 208 - Park Development Fees Fund 250,000
700080 - Pk SecurityLightingReplacement 208 - Park Development Fees Fund 164,501
700106 - Sidewalk Replacment -Var Parks 401 - Capital Improvements Fund 64,686
700110 - Open Space Master Plan Update 208 - Park Development Fees Fund 75,000
700110 - Open Space Master Plan Update 401 - Capital Improvements Fund 16,592
700111 - Various Parks Rehab 401 - Capital Improvements Fund 70,000
700115 - Jack Hammett Field Upgrade 208 - Park Development Fees Fund 513,843
700128 - Park Sidewalk Access Program 201 - Gas Tax Fund 40,000
700128 - Park Sidewalk Access Program 401 - Capital Improvements Fund 54,000
700129 - Shalimar Park Improvements 208 - Park Development Fees Fund 250,000
700132 - Fairview Park Vernal Pool Rest 231 - Grants - State 150,000
700132 - Fairview Park Vernal Pool Rest 401 - Capital Improvements Fund 98,361
700133 - Canyon Pk Invntr Mgmt Restore 208 - Park Development Fees Fund 60,000
700134 - Fairview Pk Fence Sign Trail 208 - Park Development Fees Fund 144,865
700135 - Fairview Pk Master Plan Update 208 - Park Development Fees Fund 250,000
700136 - Jordan Pk Playgrnd Equip Repl 208 - Park Development Fees Fund 78,616
700137 - TeWinkle Park Lakes Repairs 208 - Park Development Fees Fund 100,645
700139 - Ketchum-Libolt Park Expansion 208 - Park Development Fees Fund 50,000
700139 - Ketchum-Libolt Park Expansion 231 - Grants - State 247,520
800015 - NCC - Library Development 401 - Capital Improvements Fund 518,690
800029 - EOC Equipment Update 401 - Capital Improvements Fund 140,356
530200 - Consulting 101 - General Fund 61,000
590500 - Automotive Equipment 601 - Equipment Replacement Fund 3,744,454
590800 - Other Equipment 601 - Equipment Replacement Fund 1,235,465
599500 - Capital Replacement Reserve 601 - Equipment Replacement Fund 1,156,511

Grand Total 52,474,923
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ATTACHMENT 2 

RESOLUTION NO. 2023-XX 

A RESOLUTION OF THE CITY COUNCIL OF THE CITY OF COSTA MESA, 

CALIFORNIA, ESTABLISHING NEW JOB CLASSIFICATIONS AND REVISING THE 

EXECUTIVE COMPENSATION PLAN AND EXECUTIVE SALARY SCHEDULE. 

 

THE CITY COUNCIL OF THE CITY OF COSTA MESA, CALIFORNIA HEREBY 

FINDS, DETERMINES, AND DECLARES AS FOLLOWS: 

 

WHEREAS, on March 21, 2023, the City Council adopted Resolution No. 2023-

XX, revising the pay ranges for job classifications in the Executive Salary Schedule; and 

WHEREAS, the City Council desires to establish the new job classifications of 

Deputy City Manager and Deputy Police Chief and to establish the pay ranges for the 

new job classification; and 

WHEREAS, the City Council desires to revise the pay ranges for the Assistant City 

Manager classification; and 

WHEREAS, the City Council desires to repeal and replace Resolution No. 2023-

XX to revise the pay ranges and benefits for the classifications specified herein; and     

   NOW, THEREFORE, BE IT RESOLVED by the City Council of the City of Costa 

Mesa as follows:    

SECTION 1. The Costa Mesa City Council previously established the Executive 

Compensation Plan to: 1) promote maximum commitment by City executives to objectives 

and standards of the City Council and City Manager; 2) establish a system in which 

compensation serves as an effective device for promoting better job performance; 3) 

foster the identification of an executive employee group and recognize the distinct 

character of executive jobs; and, 4) improve the City’s ability to attract and retain 

outstanding executives. 

SECTION 2. The following new job classifications are hereby established: Deputy 

City Manager and Deputy Police Chief. 
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SECTION 3.  The following job classifications, placed under the Executive Salary 

Schedule, are hereby revised to reflect the salary ranges and monthly rates of pay 

specified, effective the pay period including January 1, 2023.  The rate of pay for individual 

executives may be anywhere within the monthly minimum and maximum salary steps.   

APPOINTED AT-WILL EXECUTIVES 

Class Class Title Grade Step   

Code     1 2 3 4 5 6 7   

0075 Assistant City Manager 810 $13,782  $14,471  $15,195  $15,955  $16,753  $17,591  $18,471  Monthly 

    $165,384  $173,652  $182,340  $191,460  $201,036  $211,092  $221,652  Annual 

    $79.51  $83.49  $87.66  $92.05  $96.65  $101.49  $106.56  Hourly 

             

APPOINTED AT-WILL SWORN DEPARTMENT DIRECTORS 

Class Class Title Grade Step   

Code     1 2 3 4 5 6 7   

0223 Fire Chief 793 $15,527  $16,303  $17,118  $17,974  $18,873  $19,817  $20,808  Monthly 

    $186,324  $195,636  $205,416  $215,688  $226,476  $237,804  $249,696  Annual 

    $89.58  $94.06  $98.76  $103.70  $108.88  $114.33  $120.05  Hourly 

                      

0207 Police Chief 792 $15,527  $16,303  $17,118  $17,974  $18,873  $19,817  $20,808  Monthly 

    $186,324  $195,636  $205,416  $215,688  $226,476  $237,804  $249,696  Annual 

    $89.58  $94.06  $98.76  $103.70  $108.88  $114.33  $120.05  Hourly 

                      

APPOINTED AT-WILL DEPARTMENT DIRECTORS 

Class Class Title Grade Step   

Code     1 2 3 4 5 6 7   

0091 Administrative Services  Director 775 $10,867  $11,410  $11,980  $12,579  $13,208  $13,868  $14,561  Monthly 

    $130,404  $136,920  $143,760  $150,948  $158,496  $166,416  $174,732  Annual 

    $62.69  $65.83  $69.12  $72.57  $76.20  $80.01  $84.01  Hourly 

             

0080 Economic and  Development 850 $13,767  $14,455  $15,178  $15,937  $16,734  $17,571  $18,450  Monthly 

  Development Services Director  $165,204  $173,460  $182,136  $191,244  $200,808  $210,852  $221,400  Annual 

    $79.43  $83.39  $87.57  $91.94  $96.54  $101.37  $106.44  Hourly 

                      

0069 Finance Director 772 $13,790  $14,480  $15,204  $15,964  $16,762  $17,600  $18,480  Monthly 

    $165,480  $173,760  $182,448  $191,568  $201,144  $211,200  $221,760  Annual 

    $79.56  $83.54  $87.72  $92.10  $96.70  $101.54  $106.62  Hourly 

                      

0049 Information Technology  851 $13,056  $13,709  $14,394  $15,114  $15,870  $16,664  $17,497  Monthly 

  Director  $156,672  $164,508  $172,728  $181,368  $190,440  $199,968  $209,964  Annual 

    $75.32  $79.09  $83.04  $87.20  $91.56  $96.14  $100.94  Hourly 

                      

0306 Parks and Community  735 $11,584  $12,163  $12,771  $13,410  $14,080  $14,784  $15,523  Monthly 

  Services Director  $139,008  $145,956  $153,252  $160,920  $168,960  $177,408  $186,276  Annual 

    $66.83  $70.17  $73.68  $77.37  $81.23  $85.29  $89.56  Hourly 

                      

0117 Public Works Director 791 $13,767  $14,455  $15,178  $15,937  $16,734  $17,571  $18,450  Monthly 

    $165,204  $173,460  $182,136  $191,244  $200,808  $210,852  $221,400  Annual 

    $79.43  $83.39  $87.57  $91.94  $96.54  $101.37  $106.44  Hourly 
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SECTION 4. The following job classifications, placed under the Executive Salary 

Schedule, are hereby revised to reflect the salary ranges and monthly rates of pay 

specified, effective the pay period including March 26, 2023.  The rate of pay for individual 

executives may be anywhere within the monthly minimum and maximum salary steps.   

 

APPOINTED AT-WILL EXECUTIVES 

Class Class Title Grade Step   

Code     1 2 3 4 5 6 7   

0075 Assistant City Manager 775 $15,866  $16,659  $17,492  $18,367  $19,285  $20,249  $21,261  Monthly 

    $190,392  $199,908  $209,904  $220,404  $231,420  $242,988  $255,132  Annual 

    $91.53  $96.11  $100.92  $105.96  $111.26  $116.82  $122.66  Hourly 

                      

APPOINTED AT-WILL EXECUTIVES 

Class Class Title Grade Step   

Code     1 2 3 4 5 6 7   

0027 Deputy City Manager 853 $12,686  $13,320  $13,986  $14,685  $15,419  $16,190  $17,000  Monthly 

    $152,232  $159,840  $167,832  $176,220  $185,028  $194,280  $204,000  Annual 

    $73.19  $76.85  $80.69  $84.72  $88.96  $93.40  $98.08  Hourly 

                      

SWORN DIVISION MANAGERS IN THE CLASSIFIED SERVICE 

Class Class Title Grade Step   

Code     1 2 3 4 5 6 7   

0209 Deputy Police Chief 857 $12,979  $13,628  $14,309  $15,024  $15,775  $16,564  $17,392  Monthly 

    $155,748  $163,536  $171,708  $180,288  $189,300  $198,768  $208,704  Annual 

    $75  $79  $83  $87  $91  $96  $100  Hourly 

                    

 

SECTION 5. The following job classifications, placed under the Executive Salary 

Schedule, are hereby revised to reflect the salary ranges and monthly rates of pay 

specified, effective the pay period including July 1, 2023.  The rate of pay for individual 

executives may be anywhere within the monthly minimum and maximum salary steps.  

  

APPOINTED AT-WILL EXECUTIVES 

Class Class Title Grade Step   

Code     1 2 3 4 5 6 7   

0075 Assistant City Manager 775 $16,659  $17,492  $18,367  $19,285  $20,249  $21,261  $22,324  Monthly 

    $199,908  $209,904  $220,404  $231,420  $242,988  $255,132  $267,888  Annual 

    $96.11  $100.92  $105.96  $111.26  $116.82  $122.66  $128.79  Hourly 
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APPOINTED AT-WILL SWORN DEPARTMENT DIRECTORS 

Class Class Title Grade Step   

Code     1 2 3 4 5 6 7   

0223 Fire Chief 793 $16,303  $17,118  $17,974  $18,873  $19,817  $20,808  $21,848  Monthly 

    $195,636  $205,416  $215,688  $226,476  $237,804  $249,696  $262,176  Annual 

    $94.06  $98.76  $103.70  $108.88  $114.33  $120.05  $126.05  Hourly 

                      

0207 Police Chief 792 $16,303  $17,118  $17,974  $18,873  $19,817  $20,808  $21,848  Monthly 

    $195,636  $205,416  $215,688  $226,476  $237,804  $249,696  $262,176  Annual 

    $94.06  $98.76  $103.70  $108.88  $114.33  $120.05  $126.05  Hourly 

                      

APPOINTED AT-WILL DEPARTMENT DIRECTORS 

Class Class Title Grade Step   

Code     1 2 3 4 5 6 7   

0091 Administrative Services  Director 775 $11,410  $11,980  $12,579  $13,208  $13,868  $14,561  $15,289  Monthly 

    $136,920  $143,760  $150,948  $158,496  $166,416  $174,732  $183,468  Annual 

    $65.83  $69.12  $72.57  $76.20  $80.01  $84.01  $88.21  Hourly 

             

0027 Deputy City Manager 853 $13,320  $13,986  $14,685  $15,419  $16,190  $17,000  $17,850  Monthly 

    $159,840  $167,832  $176,220  $185,028  $194,280  $204,000  $214,200  Annual 

    $76.85  $80.69  $84.72  $88.96  $93.40  $98.08  $102.98  Hourly 

                      

0080 Economic and  Development 850 $14,455  $15,178  $15,937  $16,734  $17,571  $18,450  $19,373  Monthly 

  Development Services Director  $173,460  $182,136  $191,244  $200,808  $210,852  $221,400  $232,476  Annual 

    $83.39  $87.57  $91.94  $96.54  $101.37  $106.44  $111.77  Hourly 

                      

0069 Finance Director 772 $14,480  $15,204  $15,964  $16,762  $17,600  $18,480  $19,404  Monthly 

    $173,760  $182,448  $191,568  $201,144  $211,200  $221,760  $232,848  Annual 

    $83.54  $87.72  $92.10  $96.70  $101.54  $106.62  $111.95  Hourly 

                      

0049 Information Technology  851 $13,709  $14,394  $15,114  $15,870  $16,664  $17,497  $18,372  Monthly 

  Director  $164,508  $172,728  $181,368  $190,440  $199,968  $209,964  $220,464  Annual 

    $79.09  $83.04  $87.20  $91.56  $96.14  $100.94  $105.99  Hourly 

                      

0306 Parks and Community  735 $12,163  $12,771  $13,410  $14,080  $14,784  $15,523  $16,299  Monthly 

  Services Director  $145,956  $153,252  $160,920  $168,960  $177,408  $186,276  $195,588  Annual 

    $70.17  $73.68  $77.37  $81.23  $85.29  $89.56  $94.03  Hourly 

                      

0117 Public Works Director 791 $14,455  $15,178  $15,937  $16,734  $17,571  $18,450  $19,373  Monthly 

    $173,460  $182,136  $191,244  $200,808  $210,852  $221,400  $232,476  Annual 

    $83.39  $87.57  $91.94  $96.54  $101.37  $106.44  $111.77  Hourly 

                      

SWORN DIVISION MANAGERS IN THE CLASSIFIED SERVICE 

Class Class Title Grade Step   

Code     1 2 3 4 5 6 7   

0209 Deputy Police Chief 857 $13,628  $14,309  $15,024  $15,775  $16,564  $17,392  $18,262  Monthly 

    $163,536  $171,708  $180,288  $189,300  $198,768  $208,704  $219,144  Annual 

    $78.62  $82.55  $86.68  $91.01  $95.56  $100.34  $105.36  Hourly 
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SECTION 6. Except as expressly provided in the City Manager’s Employment 

Agreement, the City Manager shall receive the same benefits as the other Executives. 

 

 SECTION 7.  Effective the payroll period that includes January 1 of each year 

commencing on January 1, 2023, the City Manager is eligible to move to the next step in 

the salary range which equates to a three percent (3%) base salary increase, pursuant to 

the terms of her Employment Agreement. 

 

 
 

SECTION 8. The City of Costa Mesa has contracted with the California Public 

Employees Retirement System (CalPERS) to provide retirement benefits to eligible City 

employees. 

 

6.1  CalPERS - Miscellaneous Members 

Employees covered by this resolution who do not meet the definition of “new 

member” under the California Public Employees’ Pension Reform Act of 2013 

(PEPRA) (those unit members shall be referred to as “classic members”) are 

enrolled in either the CalPERS retirement plan provided for by Government Code 

§ 21354.4, and commonly referred to as the 2.5% at age 55 retirement plan (“tier 

1”), or the 2% at 60 formula provided for by Government Code § 21353 (“tier 2”). 

 

A. Classic Members: 

Effective April 16, 2017, the total contribution for tier 1 (2.5% @ 55) unit 

members will be 12% of compensation earnable, inclusive of statutory 

employee contributions and all cost sharing. The total contribution for tier 2 

       
    

  

Class Code  Class Title 
Pay Grade 

No. 

Eff 
12/19/2021 

1 

Eff 
1/1/2023 

2 

Eff 
1/1/2024 

3 

Eff 
1/1/2025 

4 

Eff 
1/1/2026 

5   

0076 City Manager 850 $25,000  $25,750  $26,523  $27,318    $28,138  Monthly 

      $300,000  $309,000  $318,270  $327,818  $337,656  Annual 

      $144.23  $148.56  $153.01  $157.60    $162.33  Hourly 
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(2% @ 60) unit members will be 10% of compensation earnable, inclusive 

of statutory employee contributions and all cost sharing. 

 

Effective the pay period that includes July 1, 2023, classic member 

employees subject to the 2.5%@55 formula shall have their cost sharing 

per Government Code section 20516(a) reduced by 1.469% for a net 

contribution of one percent (1%) and cost sharing pursuant to 20516(f) will 

be reduced from 1.531% to 0%.   

 

Effective the pay period that includes July 1, 2023, classic member 

employees subject to the 2%@60 formula shall have their cost sharing per 

Government Code section 20516(f) reduced by 1% for a net contribution of 

two percent (2%).   

 

B. New Members: Under PEPRA (see section 3.4 below): 

Effective April 16, 2017, the total contribution for PEPRA tier 3 (2% @ 62) 

unit members will be 9% of pensionable compensation, inclusive of 

statutory employee contributions and cost sharing. 

 

6.2  CalPERS - Safety Police Members 

Employees covered by this resolution who do not meet the definition of “new 

member” under the California Public Employees’ Pension Reform Act of 2013 

(PEPRA) (those unit members shall be referred to as “classic members”) are 

enrolled in the CalPERS retirement plan provided for by Government Code § 

21362.2, and commonly referred to as the 3% at age 50 retirement plan (“tier 1”). 

 

A. Classic Members:   

Effective April 16, 2017, the total contribution for tier 1 (3% @ 50) unit 

members will be 12% of compensation earnable, inclusive of statutory 

employee contributions and all cost sharing.  

B. New Members: Under PEPRA (see section 3.4 below): 
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Effective April 16, 2017, the total contribution for PEPRA tier 2 (2.7% @ 57) 

unit members will be 9% of pensionable compensation, inclusive of 

statutory employee contributions and cost sharing. 

 

6.3 CalPERS – Safety Fire Members 

Employees covered by this resolution who do not meet the definition of “new 

member” under the California Public Employees’ Pension Reform Act of 2013 

(PEPRA) (those unit members shall be referred to as “classic members”) are 

enrolled in either the CalPERS retirement plan provided for by Government Code 

§ 21362.2, and commonly referred to as the 3% at age 50 retirement plan (“tier 1”) 

or the 2% at 50 formula provided for by Government Code § 21362 (“tier 2”). 

 

A. Classic Members: 

Effective June 21, 2020, the total contribution for tier 1 (3% @ 50) unit 

members will be 15% of compensation earnable, inclusive of statutory 

employee contributions and all cost sharing.  The total contribution for tier 

2 (2% @ 50) unit members will be 15% of compensation earnable, inclusive 

of statutory employee contributions and all cost sharing. 

 

Effective the pay period that includes July 1, 2023, classic member 

employees subject to the 2%@50 formula shall have their cost sharing per 

Government Code section 20516(f) reduced by 2% for a net contribution of 

three percent (3%). 

 

B. New Members: Under PEPRA (see section 3.4 below): 

Upon adoption of this resolution by the City Council, the total contribution 

for PEPRA tier 3 (2.7% @ 57) will be 9% of pensionable compensation, 

inclusive of statutory employee contributions and cost sharing. 

 

6.4  THE CALIFORNIA PUBLIC EMPLOYEES’ PENSION REFORM ACT OF 2013 

(PEPRA) 
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As it may from time to time exist, the PEPRA shall in its entirety be given 

full force and effect.  PEPRA includes, but is not limited to, the provisions described 

below: 

Members hired on and after January 1, 2013, deemed to be a “new 

member” as defined in Government Code § 7522.04, shall individually pay an initial 

Member CALPERS contribution rate of 50% of the normal cost rate for the Defined 

Benefit Plan in which said “new member” is enrolled, rounded to the nearest 

quarter of 1%, or the current contribution rate of similarly situated employees, 

whichever is greater.   

Members who are “new members” on and after January 1, 2013, shall be 

enrolled in the PEPRA provided for 2% @ 62 retirement formula for miscellaneous 

employees (Govt. Code § 7522.20), or 2.7% @ 57 for safety employees (Govt. 

Code § 7522.25(d)). 

Members who are “new members” on and after January 1, 2013, shall have 

“final compensation” measured by the highest average annual pensionable 

compensation earned by the member during a period of at least 36 consecutive 

months (Section 7522.32.), and their retirement benefits shall be calculated based 

on “pensionable compensation” (Section 7522.10) rather than “compensation 

earnable” (Section 20636). 

 

SECTION 9. The following classifications shall be provided with a City vehicle or 

monthly automobile allowance: 

 

Assigned City Vehicle:  Fire Chief, Police Chief 

 

Assigned City Vehicle or up to $650 Monthly Automobile Allowance, except as 

expressly provided in the City Manager’s Employment Agreement: City Manager 

 

$575 Monthly Automobile Allowance:  Administrative Services Director, Assistant 

City Manager, Deputy City Manager, Economic and Development Services 
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Director, Finance Director, Information Technology Director, Parks and 

Community Services Director, Public Works Director 

 

In all situations, the City Manager has the sole discretion to grant, modify or deny 

use of a City vehicle or grant an allowance for employees covered by this resolution. 

 

SECTION 10. Employees covered by this resolution shall be provided with a 

$75 monthly technology allowance.  The City Manager has the sole discretion to grant, 

modify or deny an allowance for employees covered by this resolution. 

 

SECTION 11. With exception of the City Manager, a pay-for-performance 

evaluation and compensation system will be utilized for all employees in executive job 

classifications.  All compensation increases for executives will be based upon continued 

meritorious service to the City. Though the City Manager may receive labor marketplace 

salary adjustments, annual performance evaluations for this position will be conducted in 

the fall of each year by the City Council. 

 

 SECTION 12. Sworn Executives and Managers are eligible to participate in the 

Management Certification/Education Program based upon the following achievements 

and criteria: 

 

Certification/ Degree     Eligible Classification Award 

P.O.S.T. Executive Certificate    Police Chief   5.0% 

FBI Academy      Police Chief   2.5%* 

Command College      Police Chief   2.5%*  

National Fire Academy - Executive Fire Officer  Fire Chief   2.50%  

Master’s Degree      Fire Chief   2.50% 

 

P.O.S.T. Management Certificate    Deputy Police Chief  5.0% 

*Effective 1/1/23 – in lieu of receiving holiday pay   
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Awards are based on a percentage of base salary.  The maximum cumulative 

award payable to any employee shall not exceed 10.0% of base salary.  These awards 

shall be reported to PERS as “compensation earnable” and will be included as an element 

of total compensation in the annual calculation. 

An award may be granted, rejected or removed at any time.  The City Manager 

may review and update this program on a periodic basis to ensure its vitality and 

relevance.   

SECTION 13.  Effective the pay period including the pay date of January 6, 2023, 

Sworn Division Managers who have been employed in a full-time sworn law enforcement 

position (as defined by California Penal Code sections 830.1, 830.2, 830.32 and 830.33 

or the out-of-state equivalent as determined by the Chief of Police) for twenty-five (25) 

years or more (with a maximum of 10 years in such a position outside of the City of Costa 

Mesa) shall receive recruitment and retention incentive pay of ten percent (10%).   

 

SECTION 14.  The City shall contribute an amount toward the executive flexible 

benefit plan bucket for the payment of premiums for affected employees and dependents 

based upon the following criteria: 

 Full family coverage for the PERS Platinum medical plan under the California 

Public Employees’ Retirement System (CALPERS) health insurance programs 

 Full family coverage for the Dental Indemnity plan 

 Full premium payment for Life Insurance 

 For Department Directors, Long Term Disability premium will be based upon 

the top step salary of the highest-salaried Department Director within the 

classified service 

 For Division Managers, Long Term Disability premium will be based upon the 

top step salary of the highest-salaried Division Manager within the classified 

service 

Any amounts necessary to maintain benefit premiums in excess of the City 

contribution specified above shall be borne entirely by the executive employee. 

 

SECTION 15.  Effective October 15, 2017, employees covered by this resolution 
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shall accrue vacation leave at the following rates and shall be capped at the following 

maximum levels: 

 

Years of Service Annual Accrual 40-Hour Maximum Accrual 40-Hour 

1-2  92 184 

3-4 116 232 

5-9 140 280 

10-14 164 320 

15-19 188 320 

20+ 212 320 

 

Vacation Leave Cash-Outs – Each fiscal year, employees will have the following 

cash-out options:  1) One eighty (80) hour cash-out any time during the fiscal year, 

regardless of the employee’s maximum accrual and regardless of the employee’s 

Vacation Leave usage; and, 2) Up to four cash-outs per fiscal year, any time during the 

fiscal year (irrespective of quarter), based on a “2 for 1” usage ratio, up to a maximum of 

80-hours for each cash out.  For example, if an employee uses 10 hours of Vacation 

Leave, the employee could cash out up to 20 hours of Vacation Leave; in order for an 

employee to cash-out the maximum of 80-hours Vacation Leave, the employee would 

need to use 40 hours of Vacation Leave. 

 All employees who are at the Maximum Accrual Level or who may reach the 

Maximum Accrual Level shall utilize the “Cash-Out” and/or “Vacation Leave” options so 

as to NOT exceed the Vacation Accrual Ceiling.  Other than exceptions granted based 

upon City and/or Departmental needs as approved by the City Manager, there will no 

other cash-out of Vacation Leave time beyond the Maximum Accrual rates that have been 

established. 

 

  SECTION 16. Effective December 24, 2017, the City shall grant Executive Leave 

to management personnel not to exceed forty (40) hours per year. The City Manager may 

grant up to an additional sixty (60) hours of Executive Leave. 
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SECTION 17. Pursuant to the Executive Professional Development 

Reimbursement Program, the City agrees to reimburse Department Directors up to 

$2,000 per fiscal year for activities, materials, equipment or fees that will aid in their 

individual professional development. The intent of this program is to encourage and 

recognize executive staff for pursuing educational, professional or community-oriented 

activities, enhancing job skills and expertise, and/or purchasing materials/equipment, 

which improve the executive’s performance. These activities, materials, equipment or 

fees are intended to be beyond what is budgeted for individuals through the annual 

budget cycle. The reimbursement options available include the following: 

 

 Professional memberships, licenses and certificates that are job-related 

 Professional conferences that are job-related including fees and other 

expenses while attending 

 Membership dues in community organizations relevant to the executive’s job 

assignment 

 Purchase of job-related professional journals, periodicals, books or other 

written materials which further knowledge or improvement of effectiveness in 

performance of duties 

 Education fees that exceed the City’s annual $1,250 tuition reimbursement limit 

 Direct purchase of qualifying computer equipment defined in Administrative 

Regulation 2.29 

 

The Assistant City Manager must approve participation in the activities and/or 

purchase of the materials/equipment in advance. Claims for reimbursement must be 

accompanied by documentation that an eligible expense has been incurred during the 

fiscal year for the executive employee only. Any portion of the reimbursement amount not 

incurred within the fiscal year shall remain City funds unless prior approval has been 

received by the City Manager. Requests to carry forward unencumbered amounts to the 

next fiscal year must receive approval by the City Manager prior to the end of the fiscal 

year. All payments will be in the form of reimbursement and no executive employee will 

directly receive cash for this benefit. Reimbursements, which are subject to taxation, will 
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be processed through the payroll system. The Finance Department shall administer this 

program in accordance to the stated purpose and will provide the appropriate forms and 

procedures. This reimbursement program does not prohibit individual departments from 

continuing to budget funds for executive staff attendance at professional conferences and 

seminars, for the payment of professional membership dues, and/or for the purchase of 

books, journals and written materials that are job-related and will enhance an executive’s 

knowledge or expertise.   

 

SECTION 18.  The 401(a) deferred compensation plan provides executives with 

another tax-deferred savings plan for future financial planning. Effective August 29, 2021, 

Executives and Department Directors covered by the Executive Compensation Plan and 

executive salary schedule shall receive a $15,000 annual contribution to the City’s 401(a) 

plan.  Division Managers covered by the Executive Compensation Plan and executive 

salary schedule shall receive 0.5% per pay period for those who elect to participate in the 

401(a) plan.   

Except as provided in the City Manager’s Employment Agreement, executives 

must make any and all 457 deferred compensation contributions. The City shall contribute 

to City Manager’s 457 account the maximum annual contribution permitted, including 

applicable catch-up provisions.  The City will also calculate a contribution to a defined 

contribution plan for the Fire Chief in an amount to be determined by an actuarial valuation 

performed by a professional actuary.   

 

 

SECTION 19.  All resolutions and parts of resolutions in conflict herewith are 

hereby rescinded. 

 
 
PASSED AND ADOPTED this 21st day of March, 2023. 

 
 
 

______________________________  
John Stephens, Mayor 
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ATTEST:      APPROVED AS TO FORM: 
 
 
 
______________________________  ______________________________  
Brenda Green, City Clerk    Kimberly Hall Barlow, City Attorney 
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STATE OF CALIFORNIA  ) 
COUNTY OF ORANGE     )   ss 
CITY OF COSTA MESA    ) 
 

I, BRENDA GREEN, City Clerk of the City of Costa Mesa, DO HEREBY CERTIFY  
that the above and foregoing is the original of Resolution No. 2023-XX and was duly 
passed and adopted by the City Council of the City of Costa Mesa at a regular meeting 
held on the 21st day of March, 2023, by the following roll call vote, to wit: 
 
AYES:  COUNCIL MEMBERS: 
 
NOES:  COUNCIL MEMBERS: 
 
ABSENT:  COUNCIL MEMBERS: 
 
 

IN WITNESS WHEREOF, I have hereby set my hand and affixed the seal of the 
City of Costa Mesa this 22nd day of March, 2023.   

 
 

______________________________ 
Brenda Green, City Clerk  
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ATTACHMENT 3 

RESOLUTION NO. 2023-XX 
 
A RESOLUTION OF THE CITY COUNCIL OF THE CITY OF COSTA MESA, 
CALIFORNIA, AMENDING RESOLUTION NO. 2023-XX ESTABLISHING NEW 
CLASSIFICATIONS AND REVISING THE PAY RANGES FOR VARIOUS 
CLASSIFICATIONS OF EMPLOYEES REPRESENTED BY THE COSTA MESA 
DIVISION MANAGERS ASSOCIATION. 
 

THE CITY COUNCIL OF THE CITY OF COSTA MESA, CALIFORNIA HEREBY 
FINDS, DETERMINES, AND DECLARES AS FOLLOWS: 
 

WHEREAS, on March 21, 2023, the City Council adopted Resolution No. 2023-XX 

revising the pay ranges for job classifications represented by the Costa Mesa City Division 

Managers Association; and 

WHEREAS, the City Council desires to establish the new job classifications of 

Deputy Director of Public Works and Planning and Sustainable Development Manager 

and to establish the pay ranges for the new job classifications; and  

NOW, THEREFORE, BE IT RESOLVED by the City Council of the City of Costa 

Mesa as follows:    

 

SECTION 1.  The following new job classifications are hereby established: Deputy 

Director of Public Works, and Planning and Sustainable Development Manager. 

SECTION 2.  The following pay ranges and monthly rates of pay for the identified 

job classifications are hereby established and placed under the Basic Salary 

Administration Plan effective the pay period that includes March 26, 2023.  The monthly 

rate of pay may also be in increments between the monthly minimum and maximum pay 

step.      

 

Class Class Title Grade Step   

Code     1 2 3 4 5 6 7   

0115 Deputy Director of Public Works 858 $11,971  $12,570  $13,198  $13,858  $14,551  $15,279  $16,043  Monthly 

    $143,652  $150,840  $158,376  $166,296  $174,612  $183,348  $192,516  Annual 

    $69.06  $72.52  $76.14  $79.95  $83.95  $88.15  $92.56  Hourly 

                      

0159 Planning and Sustainable  856 $11,190  $11,750  $12,338  $12,955  $13,603  $14,283  $14,997  Monthly 

  Development Manager  $134,280  $141,000  $148,056  $155,460  $163,236  $171,396  $179,964  Annual 

    $64.56  $67.79  $71.18  $74.74  $78.48  $82.40  $86.52  Hourly 

                      

 

SECTION 3.  The following pay ranges and monthly rates of pay for the identified 

job classifications are hereby established and placed under the Basic Salary 

Administration Plan effective the pay period that includes July 1, 2023.  The monthly rate 
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of pay may also be in increments between the monthly minimum and maximum pay step.      

 

Class Class Title Grade Step   

Code     1 2 3 4 5 6 7   

0115 Deputy Director of Public Works 858 $12,570  $13,198  $13,858  $14,551  $15,279  $16,043  $16,845  Monthly 

    $150,840  $158,376  $166,296  $174,612  $183,348  $192,516  $202,140  Annual 

    $72.52  $76.14  $79.95  $83.95  $88.15  $92.56  $97.18  Hourly 

                      

0159 Planning and Sustainable  856 $11,750  $12,338  $12,955  $13,603  $14,283  $14,997  $15,747  Monthly 

  Development Manager  $141,000  $148,056  $155,460  $163,236  $171,396  $179,964  $188,964  Annual 

    $67.79  $71.18  $74.74  $78.48  $82.40  $86.52  $90.85  Hourly 

                      

 

SECTION 4.  Except as modified by this Resolution, Resolution No. 2023-XX shall 

remain in full force and effect. 

 
PASSED AND ADOPTED this 21st day of March, 2023. 

 
 
 

______________________________  
John Stephens, Mayor 
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ATTEST:      APPROVED AS TO FORM: 
 
 
 
______________________________  ______________________________  
Brenda Green, City Clerk    Kimberly Hall Barlow, City Attorney 
 
 
STATE OF CALIFORNIA  ) 
COUNTY OF ORANGE     )   ss 
CITY OF COSTA MESA    ) 
 

I, BRENDA GREEN, City Clerk of the City of Costa Mesa, DO HEREBY CERTIFY  
that the above and foregoing is the original of Resolution No. 2023-XX and was duly 
passed and adopted by the City Council of the City of Costa Mesa at a regular meeting 
held on the 22nd day of March, 2023, by the following roll call vote, to wit: 
 
AYES:  COUNCIL MEMBERS: 
 
NOES:  COUNCIL MEMBERS: 
 
ABSENT:  COUNCIL MEMBERS: 
 
 

IN WITNESS WHEREOF, I have hereby set my hand and affixed the seal of the 
City of Costa Mesa this 22nd day of March, 2023.   

 
 

__________________________ 
Brenda Green, City Clerk  
 
(SEAL) 
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ATTACHMENT 4 

RESOLUTION NO. 2023-XX 
 
A RESOLUTION OF THE CITY COUNCIL OF THE CITY OF COSTA MESA, 
CALIFORNIA, AMENDING RESOLUTIONS NO. 2022-69, 2022-70, 2022-71 TO 
RENAME AND REVISE THE PAY RANGES FOR VARIOUS CLASSIFICATIONS OF 
EMPLOYEES REPRESENTED BY THE COSTA MESA CITY EMPLOYEES 
ASSOCIATION. 
 

THE CITY COUNCIL OF THE CITY OF COSTA MESA, CALIFORNIA HEREBY 
FINDS, DETERMINES, AND DECLARES AS FOLLOWS: 
 

WHEREAS, on November 15, 2022, the City Council adopted Resolutions No. 

2022-69, 2022-70, and 2022-71 revising the pay ranges for job classifications 

represented by the Costa Mesa City Employees Association; and 

WHEREAS, the City Council desires to rename the existing “Assistant Recreation 

Supervisor” classification as the “Recreation Supervisor” classification, the existing 

“Recreation Supervisor” classification as the “Senior Recreation Supervisor” classification 

and the “Principal Civil Engineer” classification as the “Assistant City Engineer” 

classification.    

WHEREAS, the City Council further desires to amend Resolutions No. 2022-69, 

2022-70, and 2022-71 to revise the pay ranges for the Arts Specialist, Recreation 

Coordinator, Recreation Specialist, Recreation Supervisor and Senior Recreation 

Supervisor; and 

WHEREAS, the City Council desires to amend Resolution No. 2022-69, 2022-70, 

and 2022-71  to revise the pay ranges for the classifications specified herein; and    

NOW, THEREFORE, BE IT RESOLVED by the City Council of the City of Costa 

Mesa as follows:    

 

SECTION 1.  The following pay ranges and monthly rates of pay for the identified 

job classifications are hereby established and placed under the Basic Salary 

Administration Plan effective the pay period that includes March 26, 2023.  The monthly 

rate of pay may also be in increments between the monthly minimum and maximum pay 

step.      

 

Class Class Title Grade Step   

Code     1 2 3 4 5 6 7   

0307 Arts Specialist 733 $6,889  $7,233  $7,595  $7,975  $8,374  $8,793  $9,233  Monthly 

    $82,668  $86,796  $91,140  $95,700  $100,488  $105,516  $110,796  Annual 

    $39.74  $41.73  $43.82  $46.01  $48.31  $50.73  $53.27  Hourly 
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Class Class Title Grade Step 

Code     1 2 3 4 5 6 7   

0508 Recreation Specialist 890 $4,630  $4,861  $5,104  $5,359  $5,627  $5,908  $6,203  Monthly 

    $55,560  $58,332  $61,248  $64,308  $67,524  $70,896  $74,436  Annual 

    $26.71  $28.04  $29.45  $30.92  $32.46  $34.08  $35.79  Hourly 

                      

0290 Recreation Coordinator 583 $5,648  $5,930  $6,227  $6,538  $6,865  $7,208  $7,568  Monthly 
    $67,776  $71,160  $74,724  $78,456  $82,380  $86,496  $90,816  Annual 

    $32.58  $34.21  $35.93  $37.72  $39.61  $41.58  $43.66  Hourly 

                      

0301 Recreation Supervisor 625 $6,889  $7,233  $7,595  $7,975  $8,374  $8,793  $9,233  Monthly 

    $82,668  $86,796  $91,140  $95,700  $100,488  $105,516  $110,796  Annual 

    $39.74  $41.73  $43.82  $46.01  $48.31  $50.73  $53.27  Hourly 

                     

0302 Senior Recreation Supervisor 666 $7,577  $7,956  $8,354  $8,772  $9,211  $9,672  $10,156  Monthly 

    $90,924  $95,472  $100,248  $105,264  $110,532  $116,064  $121,872  Annual 

    $43.71  $45.90  $48.20  $50.61  $53.14  $55.80  $58.59  Hourly 

                      

 

 

SECTION 2.  The following pay ranges and monthly rates of pay for the identified 

job classifications are hereby established and placed under the Basic Salary 

Administration Plan effective the pay period that includes July 1, 2023.  The monthly rate 

of pay may also be in increments between the monthly minimum and maximum pay step.      

 

Class Class Title Grade Step   

Code     1 2 3 4 5 6 7   

0307 Arts Specialist 733 $7,096  $7,451  $7,824  $8,215  $8,626  $9,057  $9,510  Monthly 

    $85,152  $89,412  $93,888  $98,580  $103,512  $108,684  $114,120  Annual 

    $40.94  $42.99  $45.14  $47.39  $49.77  $52.25  $54.87  Hourly 

                    

0508 Recreation Specialist 890 $4,768  $5,006  $5,256  $5,519  $5,795  $6,085  $6,389  Monthly 

    $57,216  $60,072  $63,072  $66,228  $69,540  $73,020  $76,668  Annual 

    $27.51  $28.88  $30.32  $31.84  $33.43  $35.11  $36.86  Hourly 

                      

0290 Recreation Coordinator 583 $5,816  $6,107  $6,412  $6,733  $7,070  $7,424  $7,795  Monthly 

    $69,792  $73,284  $76,944  $80,796  $84,840  $89,088  $93,540  Annual 

    $33.55  $35.23  $36.99  $38.84  $40.79  $42.83  $44.97  Hourly 

                      

0301 Recreation Supervisor 625 $7,096  $7,451  $7,824  $8,215  $8,626  $9,057  $9,510  Monthly 

    $85,152  $89,412  $93,888  $98,580  $103,512  $108,684  $114,120  Annual 

    $40.94  $42.99  $45.14  $47.39  $49.77  $52.25  $54.87  Hourly 

                     

0302 Senior Recreation Supervisor 666 $7,807  $8,197  $8,607  $9,037  $9,489  $9,963  $10,461  Monthly 

    $93,684  $98,364  $103,284  $108,444  $113,868  $119,556  $125,532  Annual 

    $45.04  $47.29  $49.66  $52.14  $54.74  $57.48  $60.35  Hourly 
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SECTION 3.  The following pay ranges and monthly rates of pay for the identified 

job classifications are hereby established and placed under the Basic Salary 

Administration Plan effective the pay period that includes July 1, 2024.  The monthly rate 

of pay may also be in increments between the monthly minimum and maximum pay step.      

 
Class Class Title Grade Step   

Code     1 2 3 4 5 6 7   

0307 Arts Specialist 733 $7,310  $7,675  $8,059  $8,462  $8,885  $9,329  $9,795  Monthly 

    $87,720  $92,100  $96,708  $101,544  $106,620  $111,948  $117,540  Annual 

    $42.17  $44.28  $46.49  $48.82  $51.26  $53.82  $56.51  Hourly 

                    

0508 Recreation Specialist 890 $4,911  $5,157  $5,415  $5,686  $5,970  $6,268  $6,581  Monthly 

    $58,932  $61,884  $64,980  $68,232  $71,640  $75,216  $78,972  Annual 

    $28.33  $29.75  $31.24  $32.80  $34.44  $36.16  $37.97  Hourly 

                      

0290 Recreation Coordinator 583 $5,991  $6,291  $6,606  $6,936  $7,283  $7,647  $8,029  Monthly 

    $71,892  $75,492  $79,272  $83,232  $87,396  $91,764  $96,348  Annual 

    $34.56  $36.29  $38.11  $40.02  $42.02  $44.12  $46.32  Hourly 

                      

0301 Recreation Supervisor 625 $7,310  $7,675  $8,059  $8,462  $8,885  $9,329  $9,795  Monthly 

    $87,720  $92,100  $96,708  $101,544  $106,620  $111,948  $117,540  Annual 

    $42.17  $44.28  $46.49  $48.82  $51.26  $53.82  $56.51  Hourly 

                     

0302 Senior Recreation Supervisor 666 $8,041  $8,443  $8,865  $9,308  $9,773  $10,262  $10,775  Monthly 

    $96,492  $101,316  $106,380  $111,696  $117,276  $123,144  $129,300  Annual 

    $46.39  $48.71  $51.14  $53.70  $56.38  $59.20  $62.16  Hourly 

                      

 
SECTION 4.  Except as modified by this Resolution, Resolution No. 2022-69, 

2022-70, and 2022-71 shall remain in full force and effect. 

 
PASSED AND ADOPTED this 21st day of March, 2023. 

 
 
 

______________________________  
John Stephens, Mayor 
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ATTEST:      APPROVED AS TO FORM: 
 
 
 
______________________________  ______________________________  
Brenda Green, City Clerk    Kimberly Hall Barlow, City Attorney 
 
 
STATE OF CALIFORNIA  ) 
COUNTY OF ORANGE     )   ss 
CITY OF COSTA MESA    ) 
 

I, BRENDA GREEN, City Clerk of the City of Costa Mesa, DO HEREBY CERTIFY  
that the above and foregoing is the original of Resolution No. 2023-XX and was duly 
passed and adopted by the City Council of the City of Costa Mesa at a regular meeting 
held on the 22nd day of March, 2023, by the following roll call vote, to wit: 
 
AYES:  COUNCIL MEMBERS: 
 
NOES:  COUNCIL MEMBERS: 
 
ABSENT:  COUNCIL MEMBERS: 
 
 

IN WITNESS WHEREOF, I have hereby set my hand and affixed the seal of the 
City of Costa Mesa this 22nd day of March, 2023.   

 
 

__________________________ 
Brenda Green, City Clerk  
 
(SEAL) 
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ATTACHMENT 5 

RESOLUTION NO. 2023-XX 

A RESOLUTION OF THE CITY COUNCIL OF THE CITY OF COSTA 
MESA, CALIFORNIA, REVISING THE RATES OF PAY FOR PART-
TIME CLASSIFICATIONS. 

 
The City Council of the City of Costa Mesa does hereby resolve, determine and order as 

follows: 
 

SECTION 1. The Part-Time Pay Schedule was passed and adopted by the City Council of 
the City of Costa Mesa on June 18, 2019 as Resolution No. 19-33 and sets forth terms and 
conditions of employment for covered classifications.   

 
SECTION 2.  Resolution No. 2021-52 amended salary ranges in the Community Services 

Leader and Lifeguard series. 
 
SECTION 3.   Resolution No. 2021-52 is hereby repealed and replaced to  amend salary 

ranges in the following respects only:   
 
Effective on March 26, 2023, the salary ranges for the Community Services Leader and Lifeguard 
series shall be as follows:   
 
 

Class 
Code  Title Grade  1 2 3 4 5   

507 Community Services Leader 461 $20.00  $21.00  $22.05  $23.15  $24.31  Hourly 

506 Sr  Community Services Leader 497 $23.00  $24.15  $25.36  $26.63  $27.96  Hourly 

513 Instructor Lifeguard 455 $20.00  $21.00  $22.05  $23.15  $24.31  Hourly 

505 Senior Lifeguard 477 $23.00  $24.15  $25.36  $26.63  $27.96  Hourly 

 
 

SECTION 4.   Employees in the listed classifications, who are employed by the City as of 
March 25, 2023 will be placed on a step within the salary range as follows: 

 
Community Services Leader II:   Community Services Leader Step 1 
Community Services Leader III:   Community Services Leader Step 2 
Sr. Community Services Leader Step 1 & 2: Sr. Community Services Leader Step 1 
Sr. Community Services Leader Step 3 – 5:  Sr. Community Services Leader Step 2 

 Lifeguard:      Instructor Lifeguard Step 1 
 Instructor Guard:     Instructor Lifeguard Step 2 
 Sr. Lifeguard Step 1 & 2:    Senior Lifeguard Step 1 
 Sr. Lifeguard Step 3-5:    Senior Lifeguard Step 2 
 
Employees hired into the listed classifications as of March 26, 2023 may be placed on any step 
within the range based on a review of their experience and qualifications.   
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SECTION 5.   Except as expressly provided herein, the remaining terms of Resolution No. 

19-33  shall remain in full force and effect as provided therein.   
 

PASSED AND ADOPTED this 21st day of March 2023. 
 

 
____________________________  

                John Stephens, Mayor 
 

ATTEST:      APPROVED AS TO FORM: 
              

            __  
Brenda Green, City Clerk    Kimberly Hall Barlow, City Attorney 
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STATE OF CALIFORNIA  ) 
COUNTY OF ORANGE     )   ss 
CITY OF COSTA MESA    ) 

 
 
I, Brenda Green, City Clerk of the City of Costa Mesa, DO HEREBY CERTIFY  that the 

above and foregoing is the original of Resolution No. 2023- XX and was duly passed and adopted 
by the City Council of the City of Costa Mesa at a regular meeting held on the 21st day of March, 
2023, by the following roll call vote, to wit: 

 
AYES:  COUNCIL MEMBERS: 
 
NOES:  COUNCIL MEMBERS: 
 
ABSENT:  COUNCIL MEMBERS: 

 
 
IN WITNESS WHEREOF, I have hereby set my hand and affixed the seal of the City of 

Costa Mesa this 22nd day of March 2023.   
 
 

__________________________ 
BRENDA GREEN, CITY CLERK 

 
 
(SEAL) 
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CITY OF COSTA MESA

Agenda Report

77 Fair Drive
Costa Mesa, CA 92626

File #: 23-1117 Meeting Date: 3/21/2023

TITLE:

PROFESSIONAL ARCHITECTURAL AND ENGINEERING SERVICES FOR THE DESIGN OF FIRE
STATION NO. 4 TRAINING FACILITY

DEPARTMENT: PUBLIC WORKS DEPARTMENT/ENGINEERING DIVISION

PRESENTED BY: RAJA SETHURAMAN, PUBLIC WORKS DIRECTOR

CONTACT INFORMATION: SEUNG YANG, P.E., CITY ENGINEER, (714) 754-5633

RECOMMENDATION:

Staff recommends the City Council:

1. Award a Professional Services Agreement to PBK Architects, Inc., 8163 Rochester Avenue, Suite
100, Rancho Cucamonga, California, for two years, with three one-year renewal periods, in an
amount not to exceed $362,000.

2. Authorize the City Manager and the City Clerk to execute the agreement and any future
amendments to the agreement within Council authorized limits.

BACKGROUND:

Fire Station No. 4 Training Facility, located at 2300 Placentia Avenue, consists of a training tower built
in 1966 inside a facility of approximately 1.4 acres. This training tower facility has exceeded its useful
life and is no longer compliant with current standards, modern building codes, personnel capacity and
training schedule demands, and is currently subject to periodic structural inspections and repairs.

Given the current conditions, it would be more cost effective to construct a new facility than to
remodel the existing one. In addition, the Costa Mesa Fire and Rescue Division, through
Assemblymember Cottie Petrie-Norris’ office, was able to secure $2.5 million in state funding for the
reconstruction of the training grounds.

ANALYSIS:

The scope of work for this project consists of the preparation of complete construction documents
and construction support for a new training tower facility, consisting of a fully equipped and
operational turn-key prefabricated permanent structure of approximately 6,000 to 8,000 square feet
on approximately 1.4 acres. The structure shall be designed and constructed in accordance with the
City of Costa Mesa and Orange County Fire Authority (OCFA) Fire Station Development Standards.
Moreover, the project includes a separate structure with restrooms and showers, replacement of
approximately 55,000 square feet of asphalt and miscellaneous pavement with new concrete
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approximately 55,000 square feet of asphalt and miscellaneous pavement with new concrete
pavement, adjustment or relocation of all utilities, and implementation of run-off water reclamation
system.

Staff advertised the project for architectural and engineering design services and received six
proposals on January 6, 2023. All proposals were reviewed for compliance with the City’s Request for
Proposals (RFPs), and evaluated based on project understanding, depth of experience, technical
expertise, and associated factors.

After careful review of all proposals, Public Works and Fire and Rescue Division staff selected PBK
Architects as the best qualified to perform the work. This firm exhibits a thorough understanding of
the project scope and demonstrated they have the technical ability and expertise with similar projects
completed in the Southern California area, including the design of Fire Station No. 2 currently in
progress in Costa Mesa.

ALTERNATIVES:

The alternative to this Council action would be to reject all proposals, and re-advertise the project.
Staff considers that this will not result in a better outcome and will delay the project.

FISCAL REVIEW:

$3.6 million is budgeted in FY 2022-23 for the design and construction for the Fire Station No. 4
Training Tower and Grounds Reconstruction Project. This includes $2.5 million in state grant funds
received through Assemblymember Cottie Petrie-Norris.

LEGAL REVIEW:

The City Attorney’s Office has reviewed this report and the proposed agreement and approves them
both as to form.

CITY COUNCIL GOALS AND PRIORITIES:

This item supports the following City Council Goals:

· Strengthen the Public’s Safety and Improve the Quality of Life

· Maintain and Enhance the City’s Infrastructure, Facilities, Equipment, and Technology

CONCLUSION:

Staff recommends the City Council:

1. Award a Professional Services Agreement to PBK Architects, Inc., 8163 Rochester Avenue, Suite
100, Rancho Cucamonga, California, for two years, with three one-year renewal periods, in an
amount not to exceed $362,000.

2. Authorize the City Manager and the City Clerk to execute the agreement and any future
amendments to the agreement within Council authorized limits.
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PBK Architects, Inc. 

Rev. 02-2023 

CITY OF COSTA MESA 
PROFESSIONAL SERVICES AGREEMENT 

WITH 
PBK ARCHITECTS, INC. 

THIS PROFESSIONAL SERVICES AGREEMENT (“Agreement”) is made and entered 
into this  21ST day of March, 2023 (“Effective Date”), by and between the CITY OF COSTA MESA, 
a municipal corporation (“City”), and PBK ARCHITECTS, INC., a Texas corporation, registered to 
do business in California (“Consultant”). 

RECITALS 

A. City proposes to utilize the services of Consultant as an independent contractor to
provide architectural and design of FS#4 training tower and facility reconstruction project, as 
more fully described herein; and 

B. Consultant represents that it has that degree of specialized expertise contemplated
within California Government Code section 37103, and holds all necessary licenses to practice 
and perform the services herein contemplated; and 

C. City and Consultant desire to contract for the specific services described in Exhibit
“A” and desire to set forth their rights, duties and liabilities in connection with the services to be 
performed; and 

D. No official or employee of City has a financial interest, within the provisions of
sections 1090-1092 of the California Government Code, in the subject matter of this Agreement. 

NOW, THEREFORE, for and in consideration of the mutual covenants and conditions 
contained herein, the parties hereby agree as follows: 

1.0. SERVICES PROVIDED BY CONSULTANT 

1.1. Scope of Services.  Consultant shall provide the professional services described 
in City’s Request for Proposals, attached hereto as Exhibit “A,” and Consultant’s Proposal, 
attached hereto as Exhibit “B,” both incorporated herein.    

1.2. Professional Practices.  All professional services to be provided by Consultant 
pursuant to this Agreement shall be provided by personnel experienced in their respective fields 
and in a manner consistent with the standards of care, diligence and skill ordinarily exercised by 
professional consultants in similar fields and circumstances in accordance with sound 
professional practices. Consultant also warrants that it is familiar with all laws that may affect its 
performance of this Agreement and shall advise City of any changes in any laws that may affect 
Consultant’s performance of this Agreement. 

1.3. Performance to Satisfaction of City. Consultant agrees to perform all the work to 
the complete satisfaction of the City. Evaluations of the work will be done by the City Manager or 
his or her designee. If the quality of work is not satisfactory, City in its discretion has the right to: 

(a) Meet with Consultant to review the quality of the work and resolve the
matters of concern;
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(b) Require Consultant to repeat the work at no additional fee until it is
satisfactory; and/or

(c) Terminate the Agreement as hereinafter set forth.

1.4.  Warranty.  Consultant warrants that it shall perform the services required by this 
Agreement in compliance with all applicable Federal and California employment laws, including, 
but not limited to, those laws related to minimum hours and wages; occupational health and 
safety; fair employment and employment practices; workers’ compensation insurance and safety 
in employment; and all other Federal, State and local laws and ordinances applicable to the 
services required under this Agreement. Consultant shall indemnify and hold harmless City from 
and against all claims, demands, payments, suits, actions, proceedings, and judgments of every 
nature and description including attorneys’ fees and costs, presented, brought, or recovered 
against City for, or on account of any liability under any of the above-mentioned laws, which may 
be incurred by reason of Consultant’s performance under this Agreement. 

1.5. Non-Discrimination.  In performing this Agreement, Consultant shall not engage in, 
nor permit its agents to engage in, discrimination in employment of persons because of their race, 
religious creed, color, national origin, ancestry, physical disability, mental disability, medical 
condition, genetic information, marital status, sex, gender, gender identity, gender expression, 
age, sexual orientation, or military or veteran status, except as permitted pursuant to section 
12940 of the Government Code.   

1.6. Non-Exclusive Agreement.  Consultant acknowledges that City may enter into 
agreements with other consultants for services similar to the services that are subject to this 
Agreement or may have its own employees perform services similar to those services 
contemplated by this Agreement. 

1.7. Delegation and Assignment.  This is a personal service contract, and the duties 
set forth herein shall not be delegated or assigned to any person or entity without the prior written 
consent of City. Consultant may engage a subcontractor(s) as permitted by law and may employ 
other personnel to perform services contemplated by this Agreement at Consultant’s sole cost 
and expense. 

1.8. Confidentiality.  Employees of Consultant in the course of their duties may have 
access to financial, accounting, statistical, and personnel data of private individuals and 
employees of City. Consultant covenants that all data, documents, discussion, or other 
information developed or received by Consultant or provided for performance of this Agreement 
are deemed confidential and shall not be disclosed by Consultant without written authorization by 
City. City shall grant such authorization if disclosure is required by law. All City data shall be 
returned to City upon the termination of this Agreement. Consultant’s covenant under this Section 
shall survive the termination of this Agreement. 

2.0. COMPENSATION AND BILLING 

2.1. Compensation.  Consultant shall be paid in accordance with the fee schedule set 
forth in Exhibit “C,” attached hereto and made a part of this Agreement (the “Fee Schedule”).  
Consultant’s total compensation shall not exceed Three Hundred and Sixty Two Thousand Dollars 
($362,000.00).  
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2.2. Additional Services.  Consultant shall not receive compensation for any services 
provided outside the scope of services specified in the Consultant’s Proposal unless the City 
Manager or designee, prior to Consultant performing the additional services, approves such 
additional services in writing. It is specifically understood that oral requests and/or approvals of 
such additional services or additional compensation shall be barred and are unenforceable.   

2.3. Method of Billing.  Consultant may submit invoices to the City for approval on a 
progress basis, but no more often than two times a month. Said invoice shall be based on the 
total of all Consultant’s services which have been completed to City’s sole satisfaction. City shall 
pay Consultant’s invoice within forty-five (45) days from the date City receives said invoice. Each 
invoice shall describe in detail, the services performed, the date of performance, and the 
associated time for completion. Any additional services approved and performed pursuant to this 
Agreement shall be designated as “Additional Services” and shall identify the number of the 
authorized change order, where applicable, on all invoices.    

2.4. Records and Audits.  Records of Consultant’s services relating to this Agreement 
shall be maintained in accordance with generally recognized accounting principles and shall be 
made available to City or its Project Manager for inspection and/or audit at mutually convenient 
times from the Effective Date until three (3) years after termination of this Agreement.   

3.0. TIME OF PERFORMANCE 

3.1. Commencement and Completion of Work.  Unless otherwise agreed to in writing 
by the parties, the professional services to be performed pursuant to this Agreement shall 
commence within five (5) days from the Effective Date of this Agreement. Said services shall be 
performed in strict compliance with the Project Schedule approved by City. The Project Schedule 
may be amended by mutual agreement of the parties. Failure to commence work in a timely 
manner and/or diligently pursue work to completion may be grounds for termination of this 
Agreement.  

3.2. Excusable Delays.  Neither party shall be responsible for delays or lack of 
performance resulting from acts beyond the reasonable control of the party or parties. Such acts 
shall include, but not be limited to, acts of God, fire, strikes, pandemics (excluding COVID-19), 
material shortages, compliance with laws or regulations, riots, acts of war, or any other conditions 
beyond the reasonable control of a party (each, a “Force Majeure Event”). If a party experiences 
a Force Majeure Event, the party shall, within five (5) days of the occurrence of the Force Majeure 
Event, give written notice to the other party stating the nature of the Force Majeure Event, its 
anticipated duration and any action being taken to avoid or minimize its effect. Any suspension of 
performance shall be of no greater scope and of no longer duration than is reasonably required 
and the party experiencing the Force Majeure Event shall use best efforts without being obligated 
to incur any material expenditure to remedy its inability to perform; provided, however, if the 
suspension of performance continues for sixty (60) days after the date of the occurrence and such 
failure to perform would constitute a material breach of this Agreement in the absence of such 
Force Majeure Event, the parties shall meet and discuss in good faith any amendments to this 
Agreement to permit the other party to exercise its rights under this Agreement. If the parties are 
not able to agree on such amendments within thirty (30) days and if suspension of performance 
continues, such other party may terminate this Agreement immediately by written notice to the 
party experiencing the Force Majeure Event, in which case neither party shall have any liability to 
the other except for those rights and liabilities that accrued prior to the date of termination. 
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4.0. TERM AND TERMINATION 
 
 4.1. Term.  This Agreement shall commence on the Effective Date and continue for a 
period of two (2) years, ending on March 30, 2025, unless previously terminated as provided 
herein or as otherwise agreed to in writing by the parties. This Agreement may be extended by 
three (3) additional one (1) year periods upon mutual written agreement of both parties. 
 
 4.2. Notice of Termination.  The City reserves and has the right and privilege of 
canceling, suspending or abandoning the execution of all or any part of the work contemplated 
by this Agreement, with or without cause, at any time, by providing written notice to Consultant.  
The termination of this Agreement shall be deemed effective upon receipt of the notice of 
termination. In the event of such termination, Consultant shall immediately stop rendering services 
under this Agreement unless directed otherwise by the City. 
 
 4.3. Compensation.  In the event of termination, City shall pay Consultant for 
reasonable costs incurred and professional services satisfactorily performed up to and including 
the date of City’s written notice of termination. Compensation for work in progress shall be 
prorated based on the percentage of work completed as of the effective date of termination in 
accordance with the fees set forth herein. In ascertaining the professional services actually 
rendered hereunder up to the effective date of termination of this Agreement, consideration shall 
be given to both completed work and work in progress, to complete and incomplete drawings, 
and to other documents pertaining to the services contemplated herein whether delivered to the 
City or in the possession of the Consultant. 
 
 4.4. Documents.  In the event of termination of this Agreement, all documents prepared 
by Consultant in its performance of this Agreement including, but not limited to, finished or 
unfinished design, development and construction documents, data studies, drawings, maps and 
reports, shall be delivered to the City within ten (10) days of delivery of termination notice to 
Consultant, at no cost to City. Any use of uncompleted documents without specific written 
authorization from Consultant shall be at City’s sole risk and without liability or legal expense to 
Consultant. 
 
 5.0. INSURANCE 
 
 5.1. Minimum Scope and Limits of Insurance.  Consultant shall obtain, maintain, and 
keep in full force and effect during the life of this Agreement all of the following minimum scope 
of insurance coverages with an insurance company admitted to do business in California, rated 
“A,” Class X, or better in the most recent Best’s Key Insurance Rating Guide, and approved by 
City: 
 

(a) Commercial general liability, including premises-operations, 
products/completed operations, broad form property damage, blanket 
contractual liability, independent contractors, personal injury or bodily injury 
with a policy limit of not less than One Million Dollars ($1,000,000.00) per 
occurrence, Two Million Dollars ($2,000,000.00) general aggregate.  

 
(b) Business automobile liability for owned vehicles, hired, and non-owned 

vehicles, with a policy limit of not less than One Million Dollars 
($1,000,000.00) combined single limit per accident for bodily injury and 
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property damage. 
 

(c) Workers’ compensation insurance as required by the State of California.  
Consultant agrees to waive, and to obtain endorsements from its workers’ 
compensation insurer waiving subrogation rights under its workers’ 
compensation insurance policy against the City, its officers, agents, 
employees, and volunteers arising from work performed by Consultant for 
the City and to require each of its subcontractors, if any, to do likewise 
under their workers’ compensation insurance policies. 

 
(d) Professional errors and omissions (“E&O”) liability insurance with policy 

limits of not less than One Million Dollars ($1,000,000.00), combined single 
limits, per occurrence and aggregate. Architects’ and engineers’ coverage 
shall be endorsed to include contractual liability. If the policy is written as a 
“claims made” policy, the retro date shall be prior to the start of the contract 
work. Consultant shall obtain and maintain, said E&O liability insurance 
during the life of this Agreement and for three years after completion of the 
work hereunder.  

 
 5.2. Endorsements.  The commercial general liability insurance policy and business 
automobile liability policy shall contain or be endorsed to contain the following provisions: 
 

(a) Additional insureds:  “The City of Costa Mesa and its elected and appointed 
boards, officers, officials, agents, employees, and volunteers are additional 
insureds with respect to: liability arising out of activities performed by or on 
behalf of the Consultant pursuant to its contract with the City; products and 
completed operations of the Consultant; premises owned, occupied or 
used by the Consultant; automobiles owned, leased, hired, or borrowed by 
the Consultant.” 

 
(b) Notice:  “Said policy shall not terminate, be suspended, or voided, nor shall 

it be cancelled, nor the coverage or limits reduced, until thirty (30) days 
after written notice is given to City.” 

 
(c) Other insurance:  “The Consultant’s insurance coverage shall be primary 

insurance as respects the City of Costa Mesa, its officers, officials, agents, 
employees, and volunteers. Any other insurance maintained by the City of 
Costa Mesa shall be excess and not contributing with the insurance 
provided by this policy.” 

 
(d) Any failure to comply with the reporting provisions of the policies shall not 

affect coverage provided to the City of Costa Mesa, its officers, officials, 
agents, employees, and volunteers. 

 
(e) The Consultant’s insurance shall apply separately to each insured against 

whom claim is made or suit is brought, except with respect to the limits of 
the insurer’s liability. 

 
 5.3.  Deductible or Self Insured Retention. If any of such policies provide for a deductible 
or self-insured retention to provide such coverage, the amount of such deductible or self-insured 

ATTACHMENT 1

5 281



6 
PBK Architects, Inc. 

Rev. 02-2023 
 

retention shall be approved in advance by City. No policy of insurance issued as to which the City 
is an additional insured shall contain a provision which requires that no insured except the named 
insured can satisfy any such deductible or self-insured retention. 
 
 5.4. Certificates of Insurance.  Consultant shall provide to City certificates of insurance 
showing the insurance coverages and required endorsements described above, in a form and 
content approved by City, prior to performing any services under this Agreement.   
 
 5.5. Non-Limiting.  Nothing in this Section shall be construed as limiting in any way, the 
indemnification provision contained in this Agreement, or the extent to which Consultant may be 
held responsible for payments of damages to persons or property. 
 
6.0. GENERAL PROVISIONS 
 
 6.1. Entire Agreement.  This Agreement constitutes the entire agreement between the 
parties with respect to any matter referenced herein and supersedes any and all other prior 
writings and oral negotiations. This Agreement may be modified only in writing, and signed by the 
parties in interest at the time of such modification. The terms of this Agreement shall prevail over 
any inconsistent provision in any other contract document appurtenant hereto, including exhibits 
to this Agreement. 
 
 6.2. Representatives. The City Manager or his or her designee shall be the 
representative of City for purposes of this Agreement and may issue all consents, approvals, 
directives and agreements on behalf of the City, called for by this Agreement, except as otherwise 
expressly provided in this Agreement. 
 
  Consultant shall designate a representative for purposes of this Agreement who 
shall be authorized to issue all consents, approvals, directives and agreements on behalf of 
Consultant called for by this Agreement, except as otherwise expressly provided in this 
Agreement. 
 
 6.3. Project Managers.  City shall designate a Project Manager to work directly with 
Consultant in the performance of this Agreement. 
 
  Consultant shall designate a Project Manager who shall represent it and be its 
agent in all consultations with City during the term of this Agreement. Consultant or its Project 
Manager shall attend and assist in all coordination meetings called by City. 
 
 6.4. Notices.  Any notices, documents, correspondence or other communications 
concerning this Agreement or the work hereunder may be provided by personal delivery or mail 
and shall be addressed as set forth below. Such communication shall be deemed served or 
delivered: (a) at the time of delivery if such communication is sent by personal delivery, and  (b) 
48 hours after deposit in the U.S. Mail as reflected by the official U.S. postmark if such 
communication is sent through regular United States mail. 
 

IF TO CONSULTANT:  IF TO CITY: 
   
PBK Architects, Inc. 
8163 Rochester Avenue, Suite 100 
Rancho Cucamonga, CA 91730 

 City of Costa Mesa 
77 Fair Drive 
Costa Mesa, CA  92626 
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Tel:  (909) 987-0909  Tel:  (714) 754-5045 
Attn: Kelley Needham  Attn: Hector Soriano 

 
Courtesy copy to: 
 
City of Costa Mesa 
77 Fair Drive 
Costa Mesa, CA 92626 
Attn: Finance Dept. | Purchasing  

  
 
 6.5. Drug-Free Workplace Policy.  Consultant shall provide a drug-free workplace by 
complying with all provisions set forth in City’s Council Policy 100-5, attached hereto as Exhibit 
“D” and incorporated herein. Consultant’s failure to conform to the requirements set forth in 
Council Policy 100-5 shall constitute a material breach of this Agreement and shall be cause for 
immediate termination of this Agreement by City. 
 
 6.6. Attorneys’ Fees.  In the event that litigation is brought by any party in connection 
with this Agreement, the prevailing party shall be entitled to recover from the opposing party all 
costs and expenses, including reasonable attorneys’ fees, incurred by the prevailing party in the 
exercise of any of its rights or remedies hereunder or the enforcement of any of the terms, 
conditions, or provisions hereof. 
 
 6.7. Governing Law.  This Agreement shall be governed by and construed under the 
laws of the State of California without giving effect to that body of laws pertaining to conflict of 
laws. In the event of any legal action to enforce or interpret this Agreement, the parties hereto 
agree that the sole and exclusive venue shall be a court of competent jurisdiction located in 
Orange County, California. 
 
 6.8. Assignment.  Consultant shall not voluntarily or by operation of law assign, 
transfer, sublet or encumber all or any part of Consultant’s interest in this Agreement without 
City’s prior written consent. Any attempted assignment, transfer, subletting or encumbrance shall 
be void and shall constitute a breach of this Agreement and cause for termination of this 
Agreement. Regardless of City’s consent, no subletting or assignment shall release Consultant 
of Consultant’s obligation to perform all other obligations to be performed by Consultant 
hereunder for the term of this Agreement. 
 

6.9. Indemnification and Hold Harmless.  Consultant agrees to defend, indemnify, 
hold free and harmless the City, its elected officials, officers, agents and employees, at 
Consultant’s sole expense, from and against any and all claims, actions, suits or other legal 
proceedings brought against the City, its elected officials, officers, agents and employees arising 
out of the negligence, recklessness, or willful misconduct of the Consultant, its employees, and/or 
authorized subcontractors, in the performance of the work undertaken pursuant to this 
Agreement. The defense obligation provided for hereunder shall apply without any advance 
showing of negligence or wrongdoing by the Consultant, its employees, and/or authorized 
subcontractors, but shall be required whenever any claim, action, complaint, or suit asserts as its 
basis the negligence, errors, omissions or misconduct of the Consultant, its employees, and/or 
authorized subcontractors, and/or whenever any claim, action, complaint or suit asserts liability 
against the City, its elected officials, officers, agents and employees based upon negligence, 
recklessness, or willful misconduct in the work performed by the Consultant, its employees, and/or 
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authorized subcontractors under this Agreement, whether or not the Consultant, its employees, 
and/or authorized subcontractors are specifically named or otherwise asserted to be liable. 
Notwithstanding the foregoing, the Consultant shall not be liable for the defense or indemnification 
of the City for claims, actions, complaints or suits arising out of the sole active negligence or willful 
misconduct of the City. In no event shall the cost to defend charged to Consultant exceed 
Consultant’s proportionate percentage of fault.  However, notwithstanding the previous sentence, 
in the event one or more defendants is unable to pay its share of defense costs due to bankruptcy 
or dissolution of the business, Consultant shall meet and confer with other parties regarding 
unpaid defense costs. This provision shall supersede and replace all other indemnity provisions 
contained either in the City’s specifications or Consultant’s Proposal, which shall be of no force 
and effect. 
 
 6.10. Independent Contractor.  Consultant is and shall be acting at all times as an 
independent contractor and not as an employee of City. Consultant shall have no power to incur 
any debt, obligation, or liability on behalf of City or otherwise act on behalf of City as an agent. 
Neither City nor any of its agents shall have control over the conduct of Consultant or any of 
Consultant’s employees, except as set forth in this Agreement. Consultant shall not, at any time, 
or in any manner, represent that it or any of its agents or employees are in any manner agents or 
employees of City. Consultant shall secure, at its sole expense, and be responsible for any and 
all payment of Income Tax, Social Security, State Disability Insurance Compensation, 
Unemployment Compensation, and other payroll deductions for Consultant and its officers, 
agents, and employees, and all business licenses, if any are required, in connection with the 
services to be performed hereunder. Consultant shall indemnify and hold City harmless from any 
and all taxes, assessments, penalties, and interest asserted against City by reason of the 
independent contractor relationship created by this Agreement. Consultant further agrees to 
indemnify and hold City harmless from any failure of Consultant to comply with the applicable 
worker’s compensation laws. City shall have the right to offset against the amount of any fees due 
to Consultant under this Agreement any amount due to City from Consultant as a result of 
Consultant’s failure to promptly pay to City any reimbursement or indemnification arising under 
this paragraph. 
 

6.11.  PERS Eligibility Indemnification.   In the event that Consultant or any employee, 
agent, or subcontractor of Consultant providing services under this Agreement claims or is 
determined by a court of competent jurisdiction or the California Public Employees Retirement 
System (PERS) to be eligible for enrollment in PERS as an employee of the City, Consultant shall 
indemnify, defend, and hold harmless City for the payment of any employee and/or employer 
contributions for PERS benefits on behalf of Consultant or its employees, agents, or 
subcontractors, as well as for the payment of any penalties and interest on such contributions, 
which would otherwise be the responsibility of City. 
  

Notwithstanding any other agency, state or federal policy, rule, regulation, law or 
ordinance to the contrary, Consultant and any of its employees, agents, and subcontractors 
providing service under this Agreement shall not qualify for or become entitled to, and hereby 
agree to waive any claims to, any compensation, benefit, or any incident of employment by City, 
including but not limited to eligibility to enroll in PERS as an employee of City and entitlement to 
any contribution to be paid by City for employer contribution and/or employee contributions for 
PERS benefits. 
 
 6.12. Cooperation. In the event any claim or action is brought against City relating to 
Consultant’s performance or services rendered under this Agreement, Consultant shall render 
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any reasonable assistance and cooperation which City might require. 
 

6.13. Ownership of Documents.  All findings, reports, documents, information and data 
including, but not limited to, computer tapes or discs, files and tapes furnished or prepared by 
Consultant or any of its subcontractors in the course of performance of this Agreement, shall be 
and remain the sole property of City. Consultant agrees that any such documents or information 
shall not be made available to any individual or organization without the prior consent of City. Any 
use of such documents for other projects not contemplated by this Agreement, and any use of 
incomplete documents, shall be at the sole risk of City and without liability or legal exposure to 
Consultant. City shall indemnify and hold harmless Consultant from all claims, damages, losses, 
and expenses, including attorneys’ fees, arising out of or resulting from City’s use of such 
documents for other projects not contemplated by this Agreement or use of incomplete documents 
furnished by Consultant. Consultant shall deliver to City any findings, reports, documents, 
information, data, in any form, including but not limited to, computer tapes, discs, files audio tapes 
or any other Project related items as requested by City or its authorized representative, at no 
additional cost to the City. 
 
 6.14. Public Records Act Disclosure.  Consultant has been advised and is aware that 
this Agreement and all reports, documents, information and data, including, but not limited to, 
computer tapes, discs or files furnished or prepared by Consultant, or any of its subcontractors, 
pursuant to this Agreement and provided to City may be subject to public disclosure as required 
by the California Public Records Act (California Government Code section 7920.000, et seq.).  
Exceptions to public disclosure may be those documents or information that qualify as trade 
secrets, as that term is defined in the California Government Code section 7924.510, and of which 
Consultant informs City of such trade secret. The City will endeavor to maintain as confidential all 
information obtained by it that is designated as a trade secret. The City shall not, in any way, be 
liable or responsible for the disclosure of any trade secret including, without limitation, those 
records so marked if disclosure is deemed to be required by law or by order of the Court.   
 
 6.15. Conflict of Interest.  Consultant and its officers, employees, associates and 
subconsultants, if any, will comply with all conflict of interest statutes of the State of California 
applicable to Consultant's services under this agreement, including, but not limited to, the Political 
Reform Act (Government Code sections 81000, et seq.) and Government Code section 1090.  
During the term of this Agreement, Consultant and its officers, employees, associates and 
subconsultants shall not, without the prior written approval of the City Representative, perform 
work for another person or entity for whom Consultant is not currently performing work that would 
require Consultant or one of its officers, employees, associates or subconsultants to abstain from 
a decision under this Agreement pursuant to a conflict of interest statute. 
  
 6.16. Responsibility for Errors.  Consultant shall be responsible for its work and results 
under this Agreement. Consultant, when requested, shall furnish clarification and/or explanation 
as may be required by the City’s representative, regarding any services rendered under this 
Agreement at no additional cost to City. In the event that an error or omission attributable to 
Consultant occurs, then Consultant shall, at no cost to City, provide all necessary design 
drawings, estimates and other Consultant professional services necessary to rectify and correct 
the matter to the sole satisfaction of City and to participate in any meeting required with regard to 
the correction. 
 
 6.17. Prohibited Employment.  Consultant will not employ any regular employee of City 
while this Agreement is in effect. 
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 6.18. Order of Precedence.  In the event of an inconsistency in this Agreement and any 
of the attached Exhibits, the terms set forth in this Agreement shall prevail. If, and to the extent 
this Agreement incorporates by reference any provision of any document, such provision shall be 
deemed a part of this Agreement. Nevertheless, if there is any conflict among the terms and 
conditions of this Agreement and those of any such provision or provisions so incorporated by 
reference, this Agreement shall govern over the document referenced. 
 
 6.19. Costs.  Each party shall bear its own costs and fees incurred in the preparation 
and negotiation of this Agreement and in the performance of its obligations hereunder except as 
expressly provided herein. 
 
 6.20. Binding Effect.  This Agreement binds and benefits the parties and their respective 
permitted successors and assigns. 
 
 6.21. No Third Party Beneficiary Rights.  This Agreement is entered into for the sole 
benefit of City and Consultant and no other parties are intended to be direct or incidental 
beneficiaries of this Agreement and no third party shall have any right in, under or to this 
Agreement. 
 
 6.22. Headings.  Paragraphs and subparagraph headings contained in this Agreement 
are included solely for convenience and are not intended to modify, explain or to be a full or 
accurate description of the content thereof and shall not in any way affect the meaning or 
interpretation of this Agreement.   
 
 6.23. Construction.  The parties have participated jointly in the negotiation and drafting 
of this Agreement and have had an adequate opportunity to review each and every provision of 
the Agreement and submit the same to counsel or other consultants for review and comment. In 
the event an ambiguity or question of intent or interpretation arises with respect to this Agreement, 
this Agreement shall be construed as if drafted jointly by the parties and in accordance with its 
fair meaning. There shall be no presumption or burden of proof favoring or disfavoring any party 
by virtue of the authorship of any of the provisions of this Agreement. 
 
 6.24.  Amendments.  Only a writing executed by the parties hereto or their respective 
successors and assigns may amend this Agreement. 
 
 6.25. Waiver.  The delay or failure of either party at any time to require performance or 
compliance by the other of any of its obligations or agreements shall in no way be deemed a 
waiver of those rights to require such performance or compliance. No waiver of any provision of 
this Agreement shall be effective unless in writing and signed by a duly authorized representative 
of the party against whom enforcement of a waiver is sought. The waiver of any right or remedy 
in respect to any occurrence or event shall not be deemed a waiver of any right or remedy in 
respect to any other occurrence or event, nor shall any waiver constitute a continuing waiver.   
 
 6.26. Severability.  If any provision of this Agreement is determined by a court of 
competent jurisdiction to be unenforceable in any circumstance, such determination shall not 
affect the validity or enforceability of the remaining terms and provisions hereof or of the offending 
provision in any other circumstance. Notwithstanding the foregoing, if the value of this Agreement, 
based upon the substantial benefit of the bargain for any party, is materially impaired, which 
determination made by the presiding court or arbitrator of competent jurisdiction shall be binding, 
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then both parties agree to substitute such provision(s) through good faith negotiations. 

6.27.   Counterparts.  This Agreement may be executed in one or more counterparts, 
each of which shall be deemed an original. All counterparts shall be construed together and shall 
constitute one agreement.  

6.28. Corporate Authority. The persons executing this Agreement on behalf of the 
parties hereto warrant that they are duly authorized to execute this Agreement on behalf of said 
parties and that by doing so the parties hereto are formally bound to the provisions of this 
Agreement. 

[Signatures appear on following page.] 
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 IN WITNESS WHEREOF, the parties hereto have caused this Agreement to be executed 
by and through their respective authorized officers, as of the date first above written. 
 
CONSULTANT 
      
        
__________________________________  Date:  __________________________ 
Signature 
 
__________________________________   
[Name and Title]      
 
 
CITY OF COSTA MESA       
 
 
__________________________________  Date:  __________________________ 
Lori Ann Farrell Harrison 
City Manager 
 
   
ATTEST: 
 
 
__________________________________  
Brenda Green 
City Clerk  
 
 
APPROVED AS TO FORM:  
    
 
__________________________________  Date:  __________________________ 
Kimberly Hall Barlow 
City Attorney       
 
 
APPROVED AS TO INSURANCE: 
 
 
__________________________________  Date:  __________________________ 
Ruth Wang 
Risk Management 
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APPROVED AS TO CONTENT: 
 
 
__________________________________  Date:  __________________________ 
Hector Soriano 
Project Manager 

 
 

DEPARTMENTAL APPROVAL: 
 
 
__________________________________  Date:  __________________________ 
Raja Sethuraman 
Public Works Director 
 
 
APPROVED AS TO PURCHASING: 
 
 
__________________________________  Date:  __________________________ 
Carol Molina 
Finance Director 
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CITY OF COSTA MESA 
CALIFORNIA 92628-1200                                             P.O. Box 1200 

 
FROM THE OFFICE OF THE PUBLIC WORKS DIRECTOR 

 

77 FAIR DRIVE 

PHONE: (714) 754-5343             FAX: (714) 754-5028            www.costamesaca.gov  

 

 
December 8th, 2022 
 

SUBJECT: FIRE STATION NO. 4 – TRAINING TOWER FACILITY: REQUEST FOR PROPOSAL (RFP) 

TO PROVIDE PROFESSIONAL ARCHITECTURAL AND ENGINEERING DESIGN SERVICES 
 
Dear Consultant: 
 
The City of Costa Mesa is requesting a proposal from your firm to provide professional architectural and 
engineering services for the design of Fire Station No. 4 – Training Tower Facility. The schedule is as follows: 
 

ENGINEERING SCHEDULE                        DATE______ 

 
1. Mandatory Job Walk          12/15/22 

2. Deadline to Submit Requests for Clarification       12/22/22 

3. Proposal Due Date           01/06/23 

4. City Council Award of Professional Services Agreement     03/21/23 

5. Project Kick-off Meeting          04/04/23 

6. Conceptual Design Submittal         05/04/23 

7. 70% Submittal           06/20/23 

8. 100% Submittal           08/03/23 

9. Approved Construction Documents        08/24/23 

10. Advertise for Construction         08/28/23 

11. Construction Administration Period             8/28/23 - 06/15/24 

12. Final AsBuilt Submittal          07/01/24 

Enclosed is the Request for Proposal (RFP) to provide professional services for the subject project.  The 
proposal requirements and the necessary professional services required by the City are stated within the RFP.  
The consultant shall provide all services as requested in the RFP and stated in the submitted proposal. 
 
A mandatory job walk is scheduled for December 15, 2022, at 10:30 am at Fire Station No. 4 existing training 
tower located at 2300 Placentia Ave, Costa Mesa, CA 92627. Access will be granted through the front 
entrance off of Placentia Avenue. 

 

CITY OF COSTA MESA CONTACT PERSON 
The City of Costa Mesa contact person for this project is Hector Soriano at (714) 754-5045. All 
correspondence shall be submitted in writing via Planet Bids. Inquiries submitted other than via Planet 
Bids will not receive a response. 

 

PROPOSAL SUBMITTAL REQUIREM ENT S  
Proposals shall be submitted electronically via PlanetBids:  
https://pbsystem.planetbids.com/portal/45476/bo/bo-search  
No other form of submittal shall be accepted by the City. 

 

FEE PROPOSAL 
Fee Proposals shall be submitted in a separate file electronically via PlanetBids:  
https://pbsystem.planetbids.com/portal/45476/bo/bo-search 

 
 

Sincerely, 

Hector Soriano 
Associate Engineer
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Page 1 of 9 

FIRE STATION NO. 4 – TRAINING TOWER FACILITY: 

REQUEST FOR PROPOSAL (RFP) TO PROVIDE PROFESSIONAL ARCHITECTURAL AND 

ENGINEERING DESIGN SERVICES 
 

1. INTRODUCTION 
 
The City of Costa Mesa, California (City) is soliciting a Request for Proposals (RFP) for professional 
architectural and engineering design services for the Fire Station No. 4 – Training Tower Facility Project.  

 
The project will replace the existing training tower facility built in 1966 with a new tower structure and slab on 
grade pavement located on the site owned by the City at 2300 Placentia Ave, on approximately 1.4-acres of 
land.   

 
The City’s goal is to have a proposal for the professional services needed to complete this project.  If you 
feel that any items should be added to the scope of work to accomplish this goal, please include a separate 
description and cost item in your proposal. 
 

2. CONTENT OF PROPOSAL 
 
To maintain uniformity, your proposal must be limited to a maximum of 20 pages (excluding front and back 
covers, section dividers, resumes, and photographs) and must include the following: 

 
A. A statement of project understanding containing any suggestions for successful completion of the 

project or additional concerns that the City should be made aware of, and a project approach 
containing any scope of work tasks you feel are necessary for the successful completion of the 
project. 

 
B. A project team organization chart identifying those who will perform work, and a brief resume of 

each team member, including similar type projects in which they have been directly involved.  
Identify the Project Manager and the Project Engineer proposed for this project.  The Project 
Manager will be the primary contact person to represent your firm and to conduct the presentation, 
if invited for an interview. Sub-consultants, if any, shall be identified in the proposal with the same 
requirements as for the main consultant.  

 
C. A list of similar projects that your firm has completed within the last five years. Information of the 

completed projects should include project name and description, agency or client name along with 
the person to contact and telephone number, year completed, engineering fee, and project 
construction cost. 

 
D. A proposed schedule indicating stages of work, time frames, and ability to perform the required 

services in a timely manner taking into consideration the required meetings noted below and any 
shipping and prefabrication lead times for the construction of the project. 

 
E. A fee proposal provided in a separate electronic file. 

 

3. CONSULTANT SELECTION COMMITTEE 
 
The Public Services Department of the City of Costa Mesa has established a Consultant Selection Committee 
consisting of members from this department who have acted in the capacity of Project Manager for the City on 
previous similar projects. The evaluation of each proposal will be based on the technical information and 
qualifications presented in the proposal, reference checks, and other information, which will be gathered 
independently. Interviews may be conducted at the discretion of the City. 
 

4. FEE PROPOSAL 

A. A separate electronic file containing the fee schedule for the project shall be submitted labeled “Fee 
Proposal” with your company’s name and the project title. 

B. A cover letter stating the not-to-exceed total fee.   

C. The fee schedule shall depict individual project tasks, work hours, and basic hourly rates for 
specific personnel to be used.  Personnel hourly rates will reflect all costs for office overhead, 
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including direct and indirect costs. The fee proposal shall reflect all anticipated fee increases during 
the contract duration. Travel time and mileage will not be allowed.  

D. Include a $40,000 allowance for additional tasks requested by the City. 

E. Include a $20,000 allowance for permit fees and approved reimbursables. 

F. Payment shall not be processed for any submitted invoices if the consultant is behind the design 
schedule that was approved by the City for any of the outlined tasks.  

 

5. ESTABLISHMENT OF FEES  
 
The fee proposal will not be opened until the Consultant Selection Committee, comprising of City staff and its 
agents, has evaluated the consultants’ submitted proposals.  In conformance with the Mini-Brooks Act, the 
City will select the Consultant based on qualifications, and then negotiate a contract price based on available 
funding and a further breakdown of the “not-to-exceed” fee submitted in the fee proposal. 

 

6. PROFESSIONAL SERVICES AGREEMENT   
 

A sample of the City of Costa Mesa Professional Services Agreement is attached for reference. The RFP and 
the consultant’s proposal will be attached to and become part of the executed agreement as exhibits. 
 
The City will not permit reduction in the City’s “Scope of Consultant Services” without written approval. 

 

7. INSURANCE REQUIREMENTS 
 
General Liability:       $1,000,000 
Automobile Liability:      $1,000,000 
Workers Compensation and Employers’ Liability:  $1,000,000 
Professional Liability:      $1,000,000 
 
Additional and primary insurance endorsements shall include the City of Costa Mesa. 

 

8. SCOPE OF CONSULTANT SERVICES 

 
Fire Station No. 4 - Training Tower Facility shall be a fully equipped and operational turn-key prefabricated 

permanent structure of approximately 6,000 - 8,000 square feet on approximately 1.4 acres of land. The 

structure shall be designed and constructed in accordance with the Orange County Fire Authority (OCFA) 

Fire Station Development Standards; in addition, the project includes a separate but partner structure with 

restrooms and showers, approximately 55,000 square feet of asphalt and miscellaneous pavement to be 

removed, graded and replaced with a concrete slab on grade pavement, adjusting or relocating all necessary 

utilities and monuments. 

 

8.1. GENERAL SERVICES 
 

The architect shall provide general services designated necessary to assist in the administration of 

the project of the Fire Station No. 4 – Training Tower Facility. The architect will serve as the lead 

consultant in managing the design of the facility. The civil engineering, landscape architecture, utility, 

electrical engineering, mechanical engineering, structural engineer, geotechnical engineer, tower 

prefabricator provider, and all other sub-consultants should be included in the various scope items 

below. This item of work shall include, but not be limited to, all the activities required to coordinate 

among project disciplines, agencies, sub-consultants, utility companies, adjacent developers and 

City; the design shall also include the design of construction stages to allow egress and egress for 

emergencies during construction for the adjacent Fire Station operations at all times. 

 

8.2. PROGRAM CONFIRMATION 
 

The architect shall work closely with the City of Costa Mesa Public Works Department and City of 

Costa Mesa Fire & Rescue Department (CMFR) to confirm the design requirements for the proposed 
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project.  This shall include, but not be limited to, the following: 

 

a. Confirming operational requirements 

b. Confirming furniture and fixture requirements and other key elements 

c. Access requirements to ingress and egress of existing fire station  

d. Visitor and ADA parking spaces requirements 

e. Full hazardous materials survey and abatement plan for the existing training tower  

f. Testing, identification and investigation of all existing utility laterals 

g. Comprehensive geotechnical study of the entire site 

h. Fire sprinkler design 

i. Prefabricated tower structure with one-story, two-story, and five-story attachments with 

training components specified by the CMFR, or an equivalent proposed configuration that 

meets the City’s criteria; additionally, the design shall include a separate but partner 

structure with restrooms and showers and potential external Decon showers, with an 

occupant load for 50 people 

j. Meeting agenda and minutes during design 

k. Web based file sharing site for the duration of design and construction 

l. Solar panels to comply with Wildfire Resiliency Budget Trailer Bill Request  

m. Water recirculation system for onsite operations and storm water  

 

8.3. ENTITLEMENT 
 

Architect shall provide all services necessary to submit documents to the appropriate governing 

agencies for review and architect shall obtain all approvals necessary to construct the project.   

 

8.4. SITE DESIGN 
 

This item of work shall include visually surveying site to establish constraints and opportunities 

including landmarks, adjacent uses, site edges, views and orientation, site topography, circulation 

systems and streetscape. 

 

Architect shall coordinate and confirm with his sub-consultants the engineering design constraints, 

including but not limited to, the following: 

 

a. Existing and future infrastructure  

b. Soil conditions (Soils Testing and Report) 

c. Environmental conditions and remediation 

d. Topography 

e. Zoning requirements 

f. Drainage systems  

g. Future adjacent uses 

h. On-site and off-site uses 

i. Utilities 

 

Architect shall coordinate and develop a site plan to confirm the following: 

 

j. Site circulation: secured ingress and egress, training logistics and a cost efficient pavement 

configuration that can support the training activities and heavy vehicles loads. 

k. Structure safety during trainings 

l. Structure low maintenance and long duration warranty 

m. Visitor and shift parking / traffic circulation 

n. Training Tower image 

o. Relationships to adjacent uses 

p. Services / deliveries 

q. Temporary Emergency Equipment Enclosures for the duration of construction 
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8.5. SCHEMATIC DESIGN 
 

This item of work shall include preparing schematic design documents. Documents shall consist of 

drawings and other documents to fix and describe the size and character of the entire project, 

including architectural, structural, mechanical, electrical systems, materials, tower suppliers, 

prefabricated tower options, and such other elements as may be appropriate and as described in 

general as follows: 

 

8.5-A  ARCHITECTURAL DESIGN / DOCUMENTATION 
 

The architectural design and documentation shall include a demolition plan, site plan, 

utility plan, building plan, building sections and elevations, building systems / materials 

selection, dimensions / areas, and site wall elevations. 

 

8.5-B  STRUCTURAL DESIGN 
 

The structural design shall be per essential facilities and pavement requirements. 

 

8.5-C  CIVIL PLANS 
  

The civil design shall include, but not be limited to, a concrete slab on grade pavement 

design and documentation, construction details, traffic circulation analysis, a staging plan 

and a quality control and assurance QA/QC plan.  

 

8.5-D  MECHANICAL DESIGN 
 

The mechanical design shall include, but not be limited, to plumbing, smoke distribution 

system, fire protection, and fire sprinkler design. 

 

8.5-E  ELECTRICAL DESIGN 
 

The electrical design shall include, but not be limited to, power service and distribution, 

lighting, operations alerting system, and emergency power requirements. 

 

8.5-F  PLUMBING 
 

The plumbing design shall include but no be limited to, the complete water, sewer, gas, 

fire sprinkler and all other plumbing systems for the project. 

 

8.5-G  FIRE PROTECTION / SPRINKLER SYSTEM 
 

The fire sprinkler and smoke detection system design and installation for the fire station 

shall comply with the CMFR regulations and National Fire Protection Association (NFPA) 

standards.  

 

8.5-H  INTERIOR DESIGN 
 

Architect shall provide interior design for the project including an itemized list of 

Accessories, Fixtures and Equipment list with responsibilities for the general contractor. 

 

8.5-I  GEOTECNICAL INVESTIGATION 
 

Architect shall provide a comprehensive geotechnical study and report of the entire site of 

the entire site and propose alternatives for the structures contained within the project 

scope. 
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8.6. DESIGN DEVELOPMENT SERVICES 

 

The architect shall prepare from the approved schematic design documents, the design 

development documents consisting of site and floor plans, accessories plan, exterior elevations and 

building sections with the necessary structural, mechanical and related systems and outline 

specifications necessary to fix and define the character of the project and indicate the materials to be 

used.  The design development documents, when approved in writing, may form the basis for the 

construction documents. 

 

8.6-A  ARCHITECTURAL DESIGN / DOCUMENTATION 
 

a. Hazardous materials study and abatement plan 

b. Demolition Plans 

c. Site plan and details 

d. Building plans 

e. Enlarged plans 

f. Sections / elevations 

g. Building systems / material selection 

h. Details 

i. Dimensions / permit related areas 

j. Cost estimates 

k. Prefabricated Structure Architectural Drawings and Installation Plan 

l. Staging Plan: For Fire Station accessibility during construction 

  

8.6-B  STRUCTURAL DESIGN / DOCUMENTATION 
 

a. Foundation Plan 

b. Efficient Concrete Pavement Plan 

c. Structural Plan for Solar Panels  

d. Prepare structural system documents, including structural calculations for the 

prefabricated structure and pavement. 

   

8.6-C  CIVIL DESIGN / DOCUMENTATION 
 

a. Grading plan 

b. Utility plan 

c. Striping plan 

d. Water Quality Management Plan 

e. Recycling Water System Plan 

f. Water Pump Pit Plan 

g. Landscaping  

 

8.6-D  MECHANICAL DESIGN AND PLUMBING DESIGN / DOCUMENTATION 
 

a. Prepare building plumbing documents 

b. Prepare fire protection system documents (fire sprinkler drawings) 

c. Prepare smoke system plumbing documents 

 

8.6-E  ELECTRICAL DESIGN 
 

a. Prepare electrical system documents 

b. Compilation of project manual 

 

8.6-F  MATERIALS RESEARCH/SPECIFICATIONS 
 

a. Preparation of specifications 
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8.6-G  SIGNAGE / GRAPHIC DESIGN 
 

a. Design of site identity and building signage 

b. Construction Document Signage 

c. Interior Signage 

d. Station monument sign 

 

8.6-H  PREFABRICATED STRUCTURE DESIGN 
 

a. Interior Elevations 

b. Details and Sections 

c. Accessories, Fixtures and Equipment 

d. Interior Plans Options that include but are not limited to the following components: 

 Options should include a one-story, two-story, and five-story building 

 Interior and exterior stairwells: options should include an exterior stairwell on the 2-

story part of the structure to mimic an apartment complex or motel and a closed 

interior stairwell adjacent to the water plumbing 

 Interior and exterior walls that are protected against corrosion produced by water and 

heat cycles, with an option of movable walls system (Maze). 

 Water plumbing (hose bibs) 

 Smoke distribution system (plumbing) with multiple valves for efficient trainings  

 Pre-plumbed smoke machines with multiple access to train in multiple areas. Smoke 

System must consider a low maintenance design 

 Functional drainage openings and plumbing 

 Multiple balconies 

 Minimum of four insulated burn rooms with lining to prevent degradation: two class A 

burn rooms and two class B burn rooms that include vent over fire prop, sensors 

access and observation windows 

 Elevator shaft 

 Rappelling anchors 

 Bail out anchors 

 Forcible entry doors 

 Inward and outward swinging doors and windows 

 Roll up door prop 

 VEIS Prop if available – window breech 

 Attic prop with attic access and ceiling breech with potential attic burn room including 

fall protection components. 

 Roof Hatch 

 Ladders 

 Confined space opening (in-floor): 30 inches diameter  

 Standpipe located adjacent to interior stairwell 

 Exterior and interior windows 

 Sprinkler training system 

 Chain gates and railing surrounding ventilation and roof props – OSHA required 

 Sloped, flat, and gable roof with ventilation roof props and parapet walls on the flat 

roof. Roof shall include a slip-resistant system and railing. 

 Denver rescue window 

 Electric outlets for 110 and 240 voltage 

 All components shall be located in a safe path and secured for training impacts 

 Tower Sound Operations Alert System for emergency calls 

 Class A burn props 

 
8.6-I  LANDSCAPE DESIGN / DOCUMENTATION 

 

a. Landscape design / documentation services during design development phase consisting 

of plant palettes, landscaping limits, irrigation and smart controller, as required. 
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8.7. CONSTRUCTION DRAWINGS AND DOCUMENT SERVICES 
 

Based on the approved design development documents, the architect shall prepare the working 

drawings and specifications which shall set forth and prescribe in detail the work to be done and 

materials, workmanship, finishes, and equipment required for the architectural, structural, 

mechanical, and electrical work, as well as the site work and landscaping. Construction drawings 

and specifications shall be signed and stamped by the licensed architect and sub-consultants in their 

respective specialties. Architect shall conduct in-house constructability reviews as well as retain the 

services of a third-party to conduct one additional constructability review. 

 

8.7-A  ARCHITECTURAL DESIGN / DOCUMENTATION 
 

a. Review design development 

b. Demolition Plans 

c. Site plan and details 

d. Building plans 

e. Enlarged plans 

f. Sections / elevations 

g. Building systems / material selection 

h. Details 

i. Dimensions / permit related areas 

j. Cost estimates 

 

8.7-B  STRUCTURAL DESIGN / DOCUMENTATION 
 

a. Prepare structural system documents 

   

8.7-C  CIVIL DESIGN / DOCUMENTATION 
 

a. Grading plan 

b. Utility plan 

c. Striping plan 

d. Water Quality Management Plan 

 

8.7-D  LANDSCAPE DESIGN / DOCUMENTATION 
 

a. Landscape plan 

b. Irrigation plan 

 

8.7-E  MECHANICAL DESIGN / DOCUMENTATION 
 

a. Prepare building plumbing documents 

b. Prepare fire protection system documents (fire sprinkler drawings) 

 

8.7-F  ELECTRICAL DESIGN 
 

a. Prepare electrical system documents 

b. Prepare Title 24 lighting calculations 

 

8.7-G  MATERIALS RESEARCH/SPECIFICATIONS 
 

a. Preparation of specifications 

b. Compilation of project manual 

 

8.7-H  INTERIOR DESIGN 
 

a. Interior Plans 
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b. Interior Elevations 

c. Details and Sections 

d. Accessories Fixtures and Equipment 

 

8.7-I  SIGNAGE / GRAPHIC DESIGN 
 

a. Design of site identity and building signage 

b. Construction Document Signage 

c. Interior Signage 

d. Station monument sign 

 

8.8. BIDDING AND CONSTRUCTION SUPPORT 
 

Attend one bid coordination meeting and prepare technical specifications, project appendices, bid 

form and architect’s estimate. Attend two pre-bid meetings and provide full size exhibits for use in the 

pre-bid meeting presentations.  During bid process, the architect shall be responsible for preparing 

addenda, clarifying the construction documents, answering bidder’s questions, issuing revised bid 

form, plans, exhibits, and technical specifications as required.  During the construction phase, the 

architect and his sub-consultants shall review / approve submittals and respond to contractor’s 

Requests for Information (RFIs), provide review and input on contractor change order requests, 

attend weekly construction progress meetings, attend to final walk-through and punch list preparation 

and prepare final As-Builts. 

 

8.9. COST ESTIMATES 
 

The architect shall provide detailed cost estimates for three alternatives during the schematic design 

phase, one cost estimate during the design development phase, and two construction cost estimates 

based on a material take-off from the construction documents at stages identified by the City. 

 

8.10. MEETINGS 
 

The architect will be required to attend meetings and make presentations with the City and Fire 

Department, during the design stage shall prepare meeting Agenda and Minutes and attend public 

hearings during the project duration. The architect shall include hours for all necessary project 

meetings, including but not limited to the following meetings / presentations: one City Council 

Meetings, one Planning Commission Meetings, one public outreach Community Meetings, design 

progress meetings, and weekly construction progress meetings for an anticipated construction 

duration of 10 months. 

 

8.11. PROCESSING OF PLANS AND PERMITS 
 

The architect shall process the construction documents with the City of Costa Mesa Building 

Division, answer plan check comments, and if necessary, revise construction documents and obtain 

all the required permits from the Building Division, Fire Department, utility agencies, regulatory, and 

environmental agencies.   

 

The architect shall prepare Final Plans, Cost Estimate and Technical Specifications to prepare the 

City Bid Package. 

 

 

9. EXAMINATION OF SITE PRIOR TO SUBMITTING PROPOSAL 
 
Each consultant must fully know all project conditions and the effort required to successfully complete the 

project.  Failure to do so will not relieve the selected consultant of the obligations to carry out the contract. 
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10. RIGHT TO REJECT ALL PROPOSALS 
 

A. The City of Costa Mesa reserves the right to reject any or all proposals submitted, and no 
representation is made hereby that any contract will be awarded pursuant to this RFP or otherwise. 

 
B. The City also reserves the right to award a portion of work or combination, thereof. 
 
C. All costs incurred in the preparation of the proposal, the submission of additional information and / or 

any aspect of a proposal prior to award of a written contract will be borne by the consultant.  The City 
will provide only the staff assistance and documentation specifically referred to herein and will not be 
responsible for any other cost or obligation of any kind that may be incurred by the consultant.  All 
proposals submitted to the City of Costa Mesa will become the property of the City. 

 

11. SUMMARY 
 
The City appreciates your firm’s participation, and the intent of this RFP is to establish the minimum 

consultant services required. If you feel that any items should be added to the scope of work, please include 

a separate description and cost item in your proposal. Prior to awarding a contract, all insurance documents 

must be submitted and approved. 

 

 

12. ATTACHMENTS: 
 

 Exhibit A – Project Area 

 Exhibit B – Existing Utilities 
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CITY OF COSTA MESA
 P.O. BOX 12000  77 FAIR DRIVE  CALIFORNIA 92628·1200 

 FROM THE PUBLIC WORKS DEPARTMENT / ENGINEERING DIVISION 

DATE: JANUARY 3, 2023

TO: ALL PROSPECTIVE PROPOSERS

SUBJECT: ADDENDUM NO. 1 – 
FIRE STATION NO. 4 – TRAINING TOWER FACILITY: REQUEST FOR PROPOSAL 
(RFP) TO PROVIDE PROFESSIONAL ARCHITECTURAL AND ENGINEERING 
SERVICES 

Please forward this addendum to the appropriate individual as soon as possible.  To assist our office 
in confirming the delivery of this addendum, please sign acknowledging receipt herein and e-mail a 
copy of this sheet to janet.zuazo@costamesaca.gov.  A COPY WILL NOT BE SENT BY MAIL.

Received by: ___________________________________________________________________ 
Company: _____________________________________________________________________

This addendum, effective on this date, submits the following item: 

Mandatory job walk attendance list.  Job walk was conducted at Fire Station No. 4 on December 
15, 2022 at 10:30 A.M.). 

The contents of this addendum shall have precedence over all related provisions within the contract 
documents. It is the intent of the City to clarify the above-mentioned items to all bidders. Should it be 
necessary to request clarification on these matters, please contact Héctor Soriano, Associate 
Engineer, via email: hector.soriano@costamesaca.gov.  

Sincerely, 

Seung Yang, P.E. 
City Engineer 

Attachment 
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CONSULTANT’S PROPOSAL 
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January 6, 2023 Mr. Hector Soriano

Associate Engineer

City of Costa Mesa

77 Fair Drive

Costa Mesa, CA 92628

Re: Proposal for Architectural and Engineering Services

New Training Tower Facility - Fire Station 4

City of Costa Mesa

Dear Mr. Soriano, 

On behalf of PBK and our entire consulting team, thank you for the opportunity to submit our proposal for the 

reconstruction of the City of Costa Mesa's Training Facility located at Fire Station 4. As you may already be aware, our firm 

specializes in the planning and design of public safety and essential service facilities. We have designed over 200 such 

facilities, each of which is specifically tailored to  the unique requirements of the fire department and the communities 

they serve. We have completed a number of training facilities throughout California. Most of these facilities include all of 

the components you require as well as complete water recovery systems. We have also worked with a number of pre-

manufactured tower manufacturers and have extensive knowledge of their requirements and delivery capabilities. As you 

can imagine, we believe our experience makes us uniquely qualified for your new facility.

I will be the Principal-in-Charge of the project and will be the main point of contact from design through construction. All 

work will be completed in a combined effort between our offices in Rancho Cucamonga and Anaheim.

Thank you again for this opportunity. If you should have any questions or require any additional information, please do not 

hesitate to contact me at any time. We look forward to continuing our relationship with the City of Costa Mesa. 

Very truly yours,

KELLEY NEEDHAM, AIA

Managing Partner

kelley.needham@pbk.com

Cell: (909) 238-7030
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Our Firm
ESTABLISHED IN 1974  | BASED IN RANCHO CUCAMONGA, CA

A. INTRODUCTION

For more than four decades, PBK 

has served as an award-winning 

pioneer for architectural and 

engineering design solutions for 

clients in public safety, education, 

healthcare, sports, and corporate 

business. The firm embraces 

a unique business culture that 

prioritizes customer service and 

approaches each project without 

preconceived notions in order 

to deliver custom solutions that 

effectively address the unique 

needs of each client. Since we 

completed our first public facility 

over 40 years ago, we have strived to 

become experts in the areas of fire, 

police, municipal, and community 

facilities throughout California. 

We have designed hundreds of 

public facilities, each of which is 

specifically tailored to the unique 

requirements of the communities 

they serve. As department needs 

have changed, so has PBK. We 

have expanded our expertise to 

include drill towers and training 

facilities, vehicle maintenance, 

dispatch centers, and emergency 

operations centers. PBK is proud 

to be considered one of the leaders 

in the design of municipal and civic 

facilities.

B. BETTER TOGETHER 

In October 2020, PBK Architects 

merged with WLC Architects. The 

merger has been in the planning 

stages for several years in order 

to maintain a seamless transition 

in regard to customer service, 

quality, and attention to detail. With 

20 offices nationwide and over 550 

design professionals, PBK is one 

of the largest architectural firms 

in the country and continues to 

embrace a culture which prioritizes 

customer service.
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RANCHO CUCAMONGA

8163 Rochester Avenue

Rancho Cucamonga, CA 91730 

909.987.0909

ANAHEIM

2400 E Katella Avenue, Suite 950

Anaheim, CA 92806

949.548.5000 

SAN DIEGO

12520 High Bluff Drive, Suite 250

San Diego, CA 92130

619.695.0400

SAN LUIS OBISPO

1327 Archer Street, Suite 110

San Luis Obispo, CA 93401

805.329.3076

BERKELEY

2600 Tenth Street, Suite 700

Berkeley, CA 94710

510.450.1999

FOLSOM

1110 Iron Point Road, Suite 200

Folsom, CA 95630

916.355.9922

FRESNO

7790 North Palm Avenue, Suite 300

Fresno, CA 93711

559.448.8400

SACRAMENTO

2520 Venture Oaks, Suite 440

Sacramento, CA 95833

916.682.9494

PRIMARY DISCIPLINE, RESOURCE AND SERVICES

PBK provides complete architectural services, urban and regional planning, and 

interior design.  Structural, civil, electrical, mechanical, acoustical engineering, and 

landscape architecture are all provided by retention of appropriate consultants highly 

experienced within the desired disciplines.

CURRENT WORKLOAD

The current workload of the staff listed in this Proposal is such that we are in an 

excellent position to begin your project immediately. The entire project team will 

remain with your project through completion. Work will be performed in our offices in 

Rancho Cucamonga and anaheim.

FINANCIAL REFERENCES

Mr. Vince Gottuso, Citizens Business Bank. 909.483.4301

Mr. Scott Maxwell, Swenson Corporation. 909.989.5867

Ms. Donna Melton, AG Risk Management Services. 281.760.2977

INSURANCE

A general liability insurance policy with a minimum coverage limit of $2.0 million is 

carried by the firm as standard coverage.  A professional liability insurance and errors 

and omissions with minimum coverage limits of $2.0 million is carried by the firm as 

standard coverage.  Insurance will be in place at the time of contract execution.

 

PRESENT FIRM SIZE  | 550 PERSONNEL

POSITION FIRM WIDE CALIFORNIA

Architects 98 30

Engineers 85 35

Designers 35 25

Construction Administration 12 3

Other & Facilities 165 72

Specifications 10 5

Roofing/Facilities 35 5

Admin/Corporate 75 50

Field Representatives 35 25

TOTAL 550 250
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Experience

With over 40 years of experience, PBK is a leader in the field of essential service facilities. Our work has been recognized at state 

and national levels by the American Institute of Architects, International Association of Fire Chiefs, International Association 

of Police Chiefs, California Energy Commission, the Environmental Protection Agency, and the California Parks and Recreation 

Society. Facilities Highlighted in RED indicate projects with complete water recovery systems.

A. PUBLIC SAFETY

TRAINING CENTERS

• East Valley Training Center

• Fontana Training Center

• Ontario Training Center

• Fremont Tactical Training Center

• Chino Training Facility

• Roy Wilson Training Center

• LA Valley Recruit Training Center

• Poway Fire Training Facility

• San Marcos Training Facility

• Culver City Training Center

• Dinuba Training Facility

FIRE STATIONS

• Vista Fire Station 3

• Costa Mesa Fire Station 2

• Chino Fire Station 8

• Orange Fire Station 1

• Manhattan Beach Fire Station 2

• Ontario Fire Station 1

• Palm Desert Fire Station 102

• Corona Fire Station 2

• Fontana Fire Station 80

• Fontana Fire Station 81

• San Manuel Fire Station 262

• Harmony Grove Fire Station 5

• Anaheim Fire Station 5

• Newport Beach Fire Station 2

• Monterey Park Fire Station 62

• Costa Mesa Fire Station 1

• Newport Beach Fire Station 5

• Eastvale Fire Station 31

• Sendero Ranch Fire Station 56

• Fontana Fire Station 73

• Los Angeles Fire Station 15

• Malibu Fire Station 71

• San Diego Fire Station 45

• Ontario Fire Station 9

• Vernon Fire Station 4

• Tustin Fire Station 37

• Los Angeles Fire Station 39

• Los Angeles Fire Station 7

• Carlsbad Fire Station 3

• Bonsall Fire Station 5

• Hesperia Fire Station 301

• Mecca Fire Station 40

• Simi Valley Fire Station 47

• Fontana Fire Station 71

• Rialto Fire Station 202

• Cypress Fire Station 17

• Chino Fire Station 1

• Chino Fire Station 7

• Scottsdale Fire Station 8

• San Mateo Fire Station 23

• Stanton Fire Station 46

• Scottsdale Fire Station 1

• LAX - ARFF Station 80

• San Jose Fire Station 2

• Fremont Fire Station 11

• Escondido Fire & Police HQ

• Hesperia Fire Station 305

• Fremont Fire Station 2

• Culver City Fire Station 3

• Los Angeles Fire Station 81

• Thousand Palms Fire Station 35

• Indio Fire Station 5

• Fremont Fire Station 6 

• Escondido Fire Station 7

• Escondido Fire Station 6

• Yucaipa Fire Station 3

• Cabazon Fire Station 24

• Escondido Fire Station 3

• Carlsbad Fire Station 6

• Houston Fire Station 8

• San Marcos Fire Station 4

• Anaheim Fire Station 11

• Lake Forest Fire Station 19

• American Canyon Fire & Police

• Atwater Fire Station 2/Police

• Fremont Fire Station 8

• Chino Fire Station 63
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• Dana Point Fire Station 29

• Fairbanks Headquarters Fire Station

• San Marcos Fire Station 2

• Merced Fire Station 55

• Rancho Cucamonga Fire Station 173

• San Bernardino Fire Station 232

• Norco Fire Station 47

• Gilroy Fire Station 3

• La Quinta Fire Station 93

• Avalon Fire Station 1

• Rancho Cucamonga Fire Station 6

• Corona Fire Station 7

• Clovis Police and Fire Facility

• Santa Monica Fire Station 2

• Anchorage Headquarters Fire Station 1

• Fontana Fire Station 78

• San Marcos Fire Station 1

• Chino Hills Fire Station 62

• Burbank Fire and Police Facility

• Temecula Fire Station 84

• Riverside Fire Station 12

• Arcadia Fire Station 2

• Fontana Fire Station 77

• Culver City Headquarters Fire Station 1

• Fontana Fire Station 74

• Rancho Cucamonga Fire Station 5

ARFF STATIONS

• Los Angeles International Airport, ARFF Station 80

• John Wayne Airport, ARFF Station 33

• Portland International Airport, ARFF Station 89

LAW ENFORCEMENT

• San Diego CHP Headquarters

• Placentia Public Safety Center

• Upland Police Facility

• Montclair Police Facility Headquarters

• Ontario Fire and Police Administrative Facilities

• Ontario Precome and Emergency Operations Center

• County of San Bernardino Trona Sheriff's Substation

• Monrovia Police Facility

• Clovis Police and Fire Facility

• Burbank Police and Fire Facility

• Manhattan Beach Police and Fire Facility

C. RECENT PROJECTS

The following pages provide some additional 

information on specific projects in progress or recently 

completed by our firm:

B. SUSTAINABLE DESIGN

PBK is a member of the United States Green Building 

Council (USGBC), and has participated with the 

USGBC's Leadership in Energy and Environmental 

Design (LEED) program on a variety of projects. Twenty-

two members of the firm are LEED Certified Green 

Building Professionals.

PROJECT NAME                      LEED LEVEL

Costa Mesa Fire Station 1   Gold 

American Honda Distribution Center Gold

Glendale Pacific Park Aquatic Center Gold

Glendale Water & Power Stores Building Silver

Glendale Water & Power Training Building Silver

Haskett Public Library   Certified

Laney College Student Center  Gold

Pocket Greenhaven Library  Silver

Merritt College Allied Health Center Gold

PBK Rancho Office   Gold

PBK Berkeley Office   Silver 

Los Angeles Fire Station No. 7  Silver

Los Angeles Fire Station No. 39  Silver

Cathedral City Fire Station 411  Silver

Chino Fire Station 1   Silver

Chino Training Center    Silver

Chino Fire Station 7   Silver

CSU San Marcos Public Safety Building Gold

Fremont Fire Station 2   Silver

Fremont Fire Station 6   Certified

Fremont Fire Station 11   Gold

LAX ARFF Station 80   Gold

Napa County Sheriff   Gold

San Diego Fire Station 45   Silver

San Marcos Fire Station 4   Gold

San Mateo Fire Station 23   Silver

Scottsdale Fire Station 1   Platinum

Scottsdale Fire Station 8   Platinum

Tustin Fire Station 37   Certified

Valley Recruit Training and Fire Station 81 Silver
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Fire Station 80/Training Center
Fontana, CA

Project Cost: $10,000,000 (est.)

Square Footage: 25,885

Completion Date: December 2023 (est.)

Contact:
Bryant O'Hara
Battalion Chief
San Bernardino County Fire Deptartment
(909) 387-5974
bohara@sbcfire.org

Project Description:
Fire Station 80/Training Center is a new facility built by the City of Fontana in coordination with the San Bernardino County Fire 

Department. The corner site is located in the northern portion of the City in a predominantly residential area. Designed to be 

completed in two phases, the first phase includes a pre-manufactured training tower and a portion of the future fire station. The 

area of the fire station incorporated into phase 1 includes administrative office, training classroom, shower/locker facilities, and 

outside patio. The remainder of the fire station will be completed in phase 2, and includes a 2-bay, double-deep apparatus room, 

individual dormitories, kitchen, dining room, day room, physical training room, and the various support spaces required for a 

facility of this type. Site features include a complete water recovery system for training operations, confined space prop, vent 

props, and drafting pit. An adjacent utility easement will be utilized for additional parking as well as light training exercises.
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East Valley Public Safety Training Center
Yucaipa, CA

Project Cost: $7,500,000

Square Footage: 6,848

Completion Date: August 2023 (est.)

Contact:
Nathan Complin
Project Executive
Erickson-Hall Construction Co. 
(760) 801-4281
ncomplin@ericksonhall.com

Project Description:
The new East Valley Public Safety Training Center is the latest addition to the fire academy at Crafton Hills College. Designed 

to assist students with the certification process, the facility combines a three-story commercial component and a two-story 

residential component into a single training structure. Building features include a ground floor warehouse area, residential 

garage, interior and exterior stairways, multiple class B burn props, maze panels, breach props, and forcible entry door. Concrete 

masonry is used for all interior and exterior walls. Floors and balconies are cast in place concrete. Padgenite paneling is used 

in all burn areas. The facility is located adjacent to the academy and incorporates the existing water recycling system into the 

design. Other site features include a live fire car prop and a class A flashover chamber with scrubber.
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Fire Station 1/Training Center
Chino, CA

Project Cost: $7,905,727

Square Footage: 25,086

Completion Date: October 2011

Contact:
Scott Atkinson
Deputy Chief (R)
Chino Valley Fire District
(909) 816-7682
scottatkinson006@gmail.com

Project Description:
A new fire station and training center for the City of Chino and the Chino Valley Fire District. The project is located on 4 acres 

in an industrial portion of the City. In addition to a 5-bay, 13,230 SF Fire Station, the project includes a 6,630 SF Classroom/ 

Administration Building and a 5,226 SF, 5-story, pre-manufactured training tower. The Classroom/Administration Building 

includes administrative offices, shower and locker facilities, break room, and multiple classrooms. The classrooms include 

both tiered and flat floor layouts for maximum flexibility. State of the art audio/visual systems are integrated throughout the 

project. The training tower features a brick veneer exterior, multiple roof configurations, gasfired simulators, Class A burn 

areas, and integrated confined space rescue.  Site features include a drafting pit, trench rescue, residential and commercial vent 

props, vehicle extrication, gas-fired vehicle prop, debris pile, utility pole prop, covered training area, and connections for driving 

simulators. The site also includes an extensive subterranean confined space prop which is internally lit and terminates in the 

main room of the training tower.

Fire and Police Training Center
Ontario, CA

Project Cost: $8,519,610

Square Footage: 20,585

Completion Date: June 2020

Contact:
Mike Pelletier
Deputy Chief (R)
Ontario Chief Department
(909) 229-3333
leykers@msn.com

Project Description:
The new fire and police training center is located on a 4.5 acre site directly adjacent to Fire Station 3 in the City of Ontario. The 

project includes a new burn building along with an expansive training complex. The facility includes both five-story and six-story 

training towers. The classroom building includes administrative offices, restrooms, break area and multiple classrooms. The 

classrooms include both tiered and flat-floor layouts for maximum flexibility. Site features include a new concrete perimeter road, 

training grounds, above grade vent props, pump test pit, utility props, and an extensive confined space prop. Additional parking 

was also provided over the entire site. Located in a largely industrial area, the project uses various colors and textures of concrete 

masonry to help blend with the community and give the buildings a sense of scale.

ATTACHMENT 1

39 315



7

Fire Station 81/Recruit Training Center
Los Angeles, CA

Project Cost: $15,115,000

Square Footage: 46,917

Completion Date: January 2007

Contact:
Curt Klafta
Battalion Chief (R)
Los Angeles Fire Department
(805) 300-3256
cmklafta@verizon.net

Project Description:
A new training center for the Los Angeles Fire Department. Completed as part of the City’s Fire Bond Program, the project is 

located on 4.5 acres in the neighborhood of Panorama City. In addition to a 7-bay, 16,547 sf Fire Station, the project includes a 

14,116 sf Classroom/Administration Building, a 7-story, 7,771 sf training tower, and an 8,483 sf Apparatus Storage Building. The 

Classroom/Administration Building includes administrative offices, shower and locker facilities, break room, weight training 

room, and multiple classrooms. The classrooms include both clean and dirty spaces which provide direct access to a large 

concrete drill yard. The training tower includes a number of gas-fired simulators, elevator prop, artificial smoke, Class A burn 

areas, observation room, fire simulation lighting, standpipe prop, covered roof area, and a sloped ventilation prop. Large site 

walls are utilized for ladder exercises and multiple storefront configurations. The training tower also includes a complete water 

recovery and recirculating system which allows for a significant cost reduction in the overall use of the facility.

Fire and Police Training Center
Fremont, CA

Project Cost: $7,860,000

Square Footage: 8,940

Completion Date: September 2010

Contact:
Mike Avila
Fire Captain (R)
Fremont Fire Department
(925) 983-1802
mavila@1727@yahoo.com

Project Description:
A new training center for the City of Fremont and the Fremont Fire Department. The project is located on a 2.5 acre site adjacent 

to the Northern California Bay Area waterfront and was designed to accommodate a number of environmentally sensitive issues. 

The project includes a multiple story training tower structure, instructional classrooms, and training grounds. The project serves 

the local fire, EMS, educational partners, and various public safety agencies. The tower structure has five separate and distinct 

building sections designed to simulate anticipated emergency responses city-wide. These sections include a one-story single 

family dwelling, a two-story concrete tilt-up building, a six-story tower, interior and exterior stairwells, and a two-story garden 

style apartment. Training components within the tower include a Class A burn room, sloped and flat roof ventilation props, maze 

rooms, rappelling, fire sprinkler prop and artificial smoke prop. Ground level training props include a broken hydrant prop, and a 

confined space/open trench prop.
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Emergency Services Training Center
San Marcos, CA

Project Cost: $6,356,900

Square Footage: 40,635

Completion Date: 2001

Contact:
Greg Woolf
Division Chief (R)
San Marcos Fire Department
(760) 594-4705
gwoolf1950@cox.net

Project Description:
A new Fire Training Center for the City of San Marcos and the San Marcos Fire Department. Intended as a regional facility, the 

project includes a 29,695 sf headquarters facility for the San Diego County Sheriff’s Department, a 5,190 sf Classroom Building 

and a 5,750 sf training tower. The Classroom Building includes administrative offices, shower and locker facilities, break room and 

two large classrooms capable of multiple configurations. The training tower includes a Class A burn room, artificial smoke, fire 

simulation lighting, integrated vent prop, moveable wall panels, fire sprinkler prop, helicopter skid pad prop and a climbing wall. 

The training tower also includes a complete water recovery and recirculation system which allows for a significant cost reduction 

in the overall use of the facility. The training center is utilized by a number of departments in the San Diego area as well as the 

Palomar College Fire Academy.

Fire Training Center
Poway, CA

Project Cost: $3,500,000

Square Footage: 8,769

Completion Date: 2007

Contact:
Jon Canavan
Fire Chief (R)
City of Poway
(858) 735-4925
jmcanavan@cox.net

Project Description:
A new Fire Training Center for the City of Poway and the Poway Safety Services Department. The training tower includes a Class 

A burn room, artificial smoke, fire simulation lighting, integrated vent prop, moveable wall panels, fire sprinkler prop, helicopter 

skid pad prop and climbing wall. The training tower also includes a complete water recovery and recirculation system which 

allows for a significant cost reduction in the overall use of the facility. Site features include a new concrete perimeter road, 

training grounds, above grade vent props, pump test pit, and utility props. The project is constructed mainly of concrete masonry 

and cast in place concrete. A variety of colors and textures were used to help differentiate the various components and help define 

the scale of the facility.
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Key Personnel

The staff which we propose for the Project Team is highly experienced and well qualified in the planning and design of public 

safety facilities. Our team members are skilled professionals having extensive experience in the assessment of space needs, site 

and building analysis, programming, interior design, and organizational management.

A. PBK TEAM

KELLEY NEEDHAM, Principal-In-Charge

Mr. Needham is a Principal of the firm and will serve as 

the Project Architect for all phases of the project. Mr. 

Needham will be the main project contact and shall provide 

the special expertise related to Training Center design. 

Mr. Needham will be working closely with the City and 

Fire Department staff, as well as coordinating the efforts 

required of our consulting team. 

BERNHARD WASSINK, Project Manager

Mr. Wassink will serve as Project Manager and will be 

primarily responsible for the layout and design of the 

project. Mr. Wassink will also be responsible to ensure 

all programmatic and code requirements are met. 

During the design phase, Mr. Wassink will be responsible 

for producing design presentations and other visual 

communication materials. Mr. Wassink will coordinate 

the preparation of the final construction documents and 

provide administrative support throughout the entire 

construction process. 

FRANK CUOMO, Quality/Cost Assurance

Mr. Cuomo has been with the firm since 1985 and 

serves as our Quality Assurance/Cost Coordinator. Mr. 

Cuomo oversees the entire office's work in the areas of 

specifications, cost and quality control. He stays abreast 

of all recent governmental changes and product updates. 

Most importantly he updates PBK's Contract Document 

Checklist. This comprehensive document is used by the 

design team and our consultants to ensure a thorough 

review of your project prior to the start of construction.
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CIVIL ENGINEERING

civTEC

999 Corporate Drive, Suite 100

Ladera Ranch, CA 92694

(949) 463-8822

STRUCTURAL ENGINEERING

R.M. Byrd/Miyamoto

1047 West Sixth Street, Suite A 

Ontario, CA 91762

(909) 983-5599

MECHANICAL ENGINEERING

Pocock Design Solutions

14451 Chambers Road #210

Tustin, CA 92780

(949) 417-3903

B. CONSULTING TEAM

We have selected our proposed consulting team based upon their combined technical expertise and capabilities for 

performing necessary consulting services on facilities of similar size and scope. Our consultants are not specialty consultants 

brought in to make up for our own lack of specific project experience. In most cases, we have a long history and close working 

relationship with each firm. All of our consultants utilize computer-aided design and management systems to interface with 

our own CAD systems. Specifically, our consulting team will be able to provide services in the following areas:

ELECTRICAL ENGINEERING

A&F Engineering Group

9320 Baseline Road, Suite C

Alta Loma, CA 91701

(909) 941-3008

LANDSCAPE

Cornerstone Studios

951 East Santa Ana Boulevard

Santa Ana, CA 92701

(714) 973-2200

GEOTECHNICAL/SOILS

Leighton Consulting

10532 Acacia Street, Suite B6

Rancho Cucamonga, CA 91730

(909) 484-2205

HAZARDOUS ASSESSMENT

Masek Consulting

23478 Sandstone Street

Mission Viejo, CA 92692

(949) 581-8503

CONSTRUCTABILITY

KWC Architecture

8333 Foothill Boulevard

Rancho Cucamonga, CA 91730

(909) 263-7280

UTILITY LOCATION

C Below

14280 Euclid Avenue

Chino, CA 91710

(808) 902-3569
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C. ORGANIZATION CHART

City of Costa Mesa
Costa Mesa Fire & Rescue

PBK
Kelley Needham

Principal-in-Charge
Project Architect

DESIGN TEAM

CONSULTANT TEAM

Bernhard Wassink
Project Manager

Frank Cuomo
Quality Assurance/Cost Coordinator

civTEC
Civil Engineering

R.M. Byrd/Miyamoto
Structural Engineering

Pocock Design Solutions
Mechanical Engineering

A&F Engineering Group
Electrical Engineering

Cornerstone Studios
Landscape Architecture

Leighton Consulting
Geotechnical/Soils

Masek Consulting
Hazardous Assessment

KWC Architecture
Constructability

C Below
Utility Location
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Project Approach

1. SCHEMATIC DESIGN PHASE

The first and perhaps most important task during 

the Schematic Design Phase will be to establish and 

determine the best approach to the design of the 

primary systems in the project. The architectural 

program shall be developed. Alternative configurations 

shall be quickly explored in order to evaluate the best 

opportunities. A design concept shall be formulated in 

order to provide a sound basis for subsequent planning 

and design decisions to occur. The design concept shall 

be utilized to evaluate advantages and disadvantages 

of each potential alternative. Site and programmatic 

factors, aesthetic quality, cost, and other key factors 

related to the project shall be utilized in order to form 

the basis of an evaluation. Through a variety of informal 

meetings with the project committee, a schematic 

design concept shall be established.

During the Schematic Design Phase for your project, 

the following tasks and deliverables have been 

identified:

a. Master Site Plan

A master site plan shall be prepared in order to 

describe all major site components and to illustrate 

the overall site planning concept for the project. All 

structures, parking areas, and circulation components 

shall be identified. Areas of future expansion and/or 

future phasing shall also be defined.

b. Preliminary Landscape Plan

A preliminary landscape plan shall be prepared in 

order to illustrate proposed planting, landscaping 

techniques, and design concepts. Drought resistant, 

A. UNDERSTANDING   

It is our understanding that the City of Costa Mesa would like to 

demolish and reconstruct the training tower and surrounding 

site area currently located at Fire Station 4. The tower was 

originally constructed in 1966 and no longer meets the needs 

of the Fire Department. The tower facility is anticipated to 

be a pre-manufactured building with slight modifications to 

meet the training criteria of the Fire Department. The grounds 

of the facility will be concrete paving and should include a 

complete water recovery system. A new stand alone restroom 

and shower building may be included depending on budget 

constraints.

B. DESIGN TEAM METHODOLOGY

Our firm consistently utilizes a Design Team approach for 

establishing project delivery and control during all phases of 

planning and design. The primary contact will be our Principal-

in-Charge, Kelley Needham, AIA. The Principal-in-Charge will 

be responsible for coordinating our in-house architectural team 

and our consultant team. The Team remains with the project 

from concept through completion. Therefore, continuity of the 

project participants and of the process is achieved. The Design 

Team shall produce all necessary reports, studies, drawings, 

models, renderings, and cost estimates, and shall perform 

all necessary administrative, management, and coordination 

services throughout the entire course of the project.

C. SCOPE OF WORK

In addition to the items listed in the RFP, the following is a 

list of the basic tasks and deliverables anticipated for your 

new project. The scope has been divided into the five phases 

typically associated with architectural services:
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low maintenance, and xeriscape techniques shall be defined. 

A preliminary plant palette, identifying major tree and shrub 

species, shall be included.

c. Preliminary Floor Plans

A preliminary floor plan of each level for every structure 

proposed shall be prepared.

d. Exterior Elevations

Exterior elevations shall be prepared to illustrate all major 

views of the project. Elevations shall be drawn to depict scale, 

character, architectural vocabulary, and shall be delineated to 

communicate the aesthetic qualities of the project.

e. Schematic Design Opinion of Cost

A preliminary opinion of construction costs shall be prepared and 

included with the summary report.

f. Project Schedule

A comprehensive project schedule shall be prepared. The project 

schedule shall include anticipated time frames for each phase of 

the project as well as any other milestones required by the City.

2. DESIGN DEVELOPMENT PHASE

After completion of the Schematic Design Phase, the

design of the project shall be advanced into more detailed 

refinement by initiating the Design Development Phase. Our 

Design Team shall prepare design development documents 

consisting of drawings, outline specifications, design 

calculations, material/equipment submittals, fixture cuts, and 

a design development opinion of estimated construction cost. 

Architectural, structural, electrical, and mechanical systems 

shall be further detailed and analyzed. Preliminary drawings 

shall be prepared for each of these systems and options which 

may exist shall be evaluated.

During the Design Development Phase, requirements for 

cabinets, casework, hardware, and related specialties shall 

be determined. A preliminary furniture plan shall be prepared 

indicating usage and furniture layout of every work station, office, 

and support space. Final selection of materials, textures, and 

colors shall occur. The Design Development Phase is essentially 

the time when preliminary design proposals are refined to a level 

of detail and developed to a state such that final construction 

documents can be initiated. The Design Development Phase 

is the time when all final decisions pertaining to the proposed 

project are evaluated and finalized. 

During the Design Development Phase, the following 

tasks and deliverables have been identified:

a. Design Development Plans

Design development drawings shall be prepared in 

order to fix and describe the size and character of 

the entire project including architectural, structural, 

mechanical, and electrical design features.

b. Outline Specifications

Outline specifications shall be prepared in order 

to identify and define the materials and system 

components selected for the project. Outline 

specifications shall be prepared in summary outline 

form based on CSI format.

c. Basis of Design

A technical manual shall be assembled to organize 

product literature and data for all materials, equipment, 

and fixtures selected for the project.

d. Building Code Analysis

Drawings, diagrams, and calculations shall be prepared 

based upon all applicable building codes having 

jurisdiction over the project. A preliminary occupancy 

and exiting plan shall be prepared to identify the type 

of construction, type of occupancy, required fire rating/

separation, and location/number of exits required.

e. Design Development Opinion of Cost

An opinion of construction cost shall be prepared to 

reflect the scope and anticipated construction costs as 

reflected by the design development documents.

f. Project Schedule

An updated project schedule shall be prepared and 

submitted.

3. CONSTRUCTION DOCUMENT PHASE

The final Construction Document Phase of the project 

generally consists of the preparation of the construction 

documents to include final drawings, specifications, 

calculations, and final cost estimates. Our proposal 

includes complete and comprehensive architectural 
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and engineering services required to execute the entire 

project. Specifically, we have included the following 

disciplines:

1) Architectural  

2) Civil Engineering

3) Structural Engineering 

4) Mechanical Engineering

5) Electrical Engineering 

6) Landscape Architecture

During this phase, the Contract Documents are 

prepared setting forth in detail the requirements for 

the construction of the project. General conditions, 

instructions to bidders, and all special requirements 

are defined, and when combined with the various trade 

specifications, a complete project manual is produced.

During the Construction Document Phase final cost 

studies shall be prepared. A detailed opinion of 

construction cost shall be prepared at the point where 

final plans and specifications are approximately 50% 

complete. Once construction documents have almost been 

completed, a revised opinion of cost shall be prepared 

at the level of approximately 90% completion. Allowable 

construction costs will be consistently monitored during 

the entire process in order to minimize the possibility 

of requiring major refinement or modification due to 

budgetary limits.

The following tasks are specifically proposed for the 

project:

a. Construction Drawings

Final construction drawings shall be prepared in order to 

describe and identify the spaces, sizes, volume, and location

in detail for the construction of the project.

b. Project Manual

A project manual shall be prepared to include all 

instructions to bidders, bidding forms, general conditions, 

supplementary special conditions, and the construction 

trade sections for the project. The project manual 

provides detailed technical information pertaining to the 

administration of the contract for construction, materials 

and equipment to be furnished, acceptable manufacturers, 

and the requirements for executing the work.

c. Final Design Calculations

Final design calculations shall be prepared and submitted 

with the final plans and specifications for review and 

approval by governing agencies having jurisdiction over 

the project. Structural calculations, hydrology/drainage 

calculations, and mechanical/electrical (Title 24 Energy 

Compliance) shall be completed during this phase.

d. Opinion of Cost

A detailed opinion of construction costs shall be prepared at 

the point where plans and specifications are approximately 

50% complete. A second cost opinion shall be prepared at 

the 90% completion point in order to address any refinement 

or modification occurring during the preparation of the 

construction documents. The cost opinion shall be prepared 

utilizing specific area and quantity take-offs applied to 

labor and material cost, and shall include allowance for 

general conditions, Contractor’s profit and overhead, and 

contingencies.

e. Final Plan Check

All final plans, specifications, and supporting calculations 

shall be submitted to appropriate agencies having 

jurisdiction over the project. The final construction 

documents shall be revised and amended in order to reflect 

any plan check requirements, and at this time, construction 

documents will be ready for competitive bidding.

4. BIDDING PHASE

During the Bidding Phase, the Architect shall provide 

administrative support services to assist the City in obtaining 
FIRE STATION 45
SAN DIEGO, CA
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competitive bids for the proposed project. The Architect 

shall respond to any questions, clarifications, or conflicts 

which may arise in the form of written addenda to the 

contract documents. At this time, request for substitutions 

may be considered if allowed by the contract documents. 

The Architect shall assist the City with an evaluation of the 

bids received and make a recommendation for award of 

the contract for construction.

The following services for the Bidding Phase of the project 

are proposed:

a. Bidding Procedures and Administration

The Architect shall assist the City with the Bidding Phase 

of the project. Questions, clarifications, or conflicts arising 

out of the bidding process will be resolved by addenda 

prepared by the Architect. Addenda to the contract for 

construction shall be prepared in writing to document 

any clarification or modification made to the contract 

documents.

b. Evaluation of Bid Proposals

Upon receipt of all bid proposals, a review and evaluation 

shall be conducted by the Architect. The completeness 

of each bid proposal shall be evaluated whenever 

consideration exists to award to the proposing contracting 

entity. The completeness of the bid proposal, proposed 

subcontractors, affidavit of signature and other special bid 

proposal requirements shall be reviewed by both the City 

and the Architect.

c. Notice to Award Construction Contract

Upon the completed review of appropriate bid proposals, 

the Architect shall provide a recommendation for 

consideration regarding the potential award of the contract 

for construction.

5. CONSTRUCTION ADMINISTRATION PHASE

The Architect shall attend job site meetings at weekly 

intervals in order to generally review and evaluate the 

construction schedule, monitor weekly performance, 

review quality control standards, and provide assistance 

for any clarification or revision to the contract for 

construction. Shop drawings and related submittals shall 

be reviewed and returned to the Architect for appropriate 

action. The Contractor’s requests for information, proposal 

requests, and related communications shall be attended 

to on a regular basis. Contractor’s pay requests shall be 

reviewed by the Architect on a monthly basis in accordance 

with the amount of work completed and in accordance 

with the contract documents. Upon completion of the 

Construction Phase the Architect shall organize and 

conduct a final walk-through and review. A final punch list 

for all required corrections and remaining work shall be 

prepared.

During the Construction Phase of the project, the following

services shall be furnished:

a. Preconstruction Conference

A preconstruction conference shall be attended by the 

Architect to brief all parties concerned with general and 

special requirements of the contract for construction. 

Procedural matters, routing of information, and project 

representatives shall be defined. Attendees shall include 

representatives from the Fire Department, the Architect, 

the Contractor, and all major subcontractors.

b. Job Site Meetings

Job site meetings at weekly intervals shall be scheduled 

and attended by the Architect for the same day and 

time through the duration of the project. Scheduling, 

coordination, requests for information, and changes to the 

contract for construction are routinely monitored. 

c. Submittal and Shop Drawing Review

The Architect shall review all required shop drawings and 

related submittals as required by the contract documents.

d. Project Closeout

At the completion of the Construction Phase a final 

job site meeting and review of the entire facility shall 

be conducted. A final punch list will be published and 

distributed by the Architect to all parties concerned, 

specifically noting required corrections, non-conforming 

work, and work remaining to be completed. A second 

walk-through shall be conducted when all punch list 

items have been corrected, at which time a Final Notice of 

Completion shall be filed by the City.

e. Record Documents

A set of final record documents will be created from the 

Contractor’s as-built drawings.
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D. SITE SPECIFIC SERVICES

The following items are not typically found in the basic 

scope of architectural services. Based on the specifics 

of your site and our experience with projects of this type, 

we believe the following additional services will also be 

required:

a. Topographical Survey

A complete topographical and boundary survey shall be 

furnished by the design team. The size, area, and overall 

configuration of the site area shall be accurately defined 

noting all existing conditions, improvements, utilities, and 

adjacent relationships.

b. Geotechnical Investigation

A geotechnical investigation shall be furnished by the 

design team. The soils report shall be reviewed in order to 

determine existing soils conditions, soils characteristics, 

water table relationship to known seismic faults, and 

overall soils suitability for the proposed project. Specific 

recommendations shall be made for soils preparation 

related to the construction of footings, foundations, slabs, 

and various pavement sections.

c. Storm Water Pollution Prevention Plan

Prepare a storm water pollution prevention plan (SWPPP) 

and electronically file a notice of intent (NOI) with the 

SWRCB SMARTS website in order to obtain a WDID 

number.

d. Constructability Review

The Construction documents will be submitted to a third 

party for a complete constructability review. The Review 

will be conducted during the initial review by Building and 

Safety.

e. Utility Location

A survey will be conducted of the entire site area in order 

to determine the location of existing utility infrastructure. 

Both an electromagnetic locator and ground penetrating 

radar will be used.

f. Hazardous Material

A survey will be conducted of the existing facility in 

order to determine the presence of asbestos, lead and 

miscellaneous toxic materials.

g. Water Quality Management Plan

Prepare a preliminary and final Water Quality 

Management Plan (WQMP) report and plans addressing 

how to treat the post-construction stormwater runoff with 

surface designed BMPs per City and County standard 

requirements before it leaves the site. The site is expected 

to have adequate soil infiltration.

h. Hydromodification Study

Hydromodification study with hydrology and storm drain 

pipe hydraulic calculations report to address that the 

property is in a hydromodification area.

E. PRELIMINARY LAYOUT

The following page illustrates a preliminary layout of the 

overall project scope. While by no means a final solution, 

it does help to illustrate the relationship between the 

potential program elements and the existing facility. A few 

of the items shown or anticipated are as follows:

• New concrete site paving. The exact area of 

paving to be determined by the overall project 

budget.

• A new pre-fabricated training tower with both 

class A and B burn capabilities.

• A complete water recovery system for training 

operations. The system will be designed to work 

with both existing fire hydrants. A perimeter 

trench drain system will be used in conjunction 

with a below grade recovery tank and a small 

pump building.

• New parking and carport structures along the 

south property line. Photovoltaic panels to be 

potentially incorporated into the new carport 

structures.

• The existing drafting pit will be evaluated for 

possible improvements or inclusion into the new 

facility.

• A new restroom/shower building shall be 

developed as determined by the overall project 

budget.
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Schedule

A. PRELIMINARY SCHEDULE

The following schedule represents an estimated timeline of events for your new project. We have tried to list as many of the 

main events known to us that are typical for a project of this type. We have assumed a preliminary start date of April 2023. If 

selected as your Architect, one of our first tasks will be to develop a comprehensive, overall project schedule.

Phase 1  |  Phase 2  |  Phase 3  |  Phase 4  |  Phase 5

Tower Layout Developed Construction and Delivery InstallationProcure Tower

Item/Description 2023 2024

F M A M J J A S O N D J F M A M J J A S O N D

SCHEMATIC DESIGN

1. Develop Tower Layout

2. Geotechnical/Survey/Utilities

3. Develop Building/Site Design

4. Preliminary Cost Estimate

5. Development Review

DESIGN DEVELOPMENT

1. Prepare Design Development Plans

2. Fixture and Equipment Book

3. Update Cost Estimate

CONSTRUCTION DOCUMENTS

1. Prepare Construction Documents

2. Building/Engineering Review

3. Update Cost Estimate

BIDDING AND NEGOTIATIONS

1. Bidding Period

2. Review Bids/Award of Contract

CONSTRUCTION

1. Job Site Meetings

2. Submittal and Shop Drawings

3. Punch List

4. Final Completion and Move-in

1 3 42

1 2 3 4
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Kelley Needham Architect, Principal

Mr. Needham joined PBK in April 

1986. He has brought to the firm 

a wide variety of experience and 

expertise in project design and 

construction document preparation. 

His architectural education was 

taught with a strong emphasis on 

human needs and how to integrate 

them into the built environment. 

This emphasis was combined with a 

methodical and logical design process 

geared toward the achievement of 

appropriate design solutions. He has 

experience in a wide variety of project 

types but has specialized in the 

design of both public and essential 

service facilities.

EDUCATION

California Polytechnic University, Pomona

Bachelor of Architecture, 1985

REGISTRATION

Architect, California - 19064

PROFESSIONAL AFFILIATIONS

Los Angeles Chapter 

American Institute of Architects

TRAINING CENTERS

• East Valley Training Center

• Fontana Training Center

• Ontario Training Center

• Fremont Tactical Training Center

• Chino Training Facility

• Roy Wilson Training Center

• LA Valley Recruit Training Center

• Poway Fire Training Facility

• San Marcos Training Facility

• Culver City Training Center

• Dinuba Training Facility

FIRE STATIONS

• Costa Mesa Fire Station 2

• Fontana Fire Station 81

• Orange Fire Station 1

• Manhattan Beach Fire Station 2

• Harmony Grove Fire Station 5

• Anaheim Fire Station 5

• Newport Beach Fire Station 2

• Monterey Park Fire Station 62

• Costa Mesa Fire Station 1

• Newport Beach Fire Station 5

• Eastvale Fire Station 31

• Sendero Ranch Fire Station 56

• Fontana Fire Station 73

• Los Angeles Fire Station 15

• Malibu Fire Station 71

• Carlsbad Fire Station 3

• Los Angeles Fire Station 7

• Los Angeles Fire Station 39

• San Diego Fire Station 45

• Bonsall Fire Station 5

• Ontario Fire Station 9

• Vernon Fire Station 4

• Fontana Fire Station 71

• Rialto Fire Station 2

• Scottsdale Fire Station 1

• Scottsdale Fire Station 8

• Stanton Fire Station 46

• Mecca Fire Station 40

• Fremont Fire Station 11

• Simi Valley Fire Station 47

• Cypress Fire Station 17

• Chino Fire Station 7

• Hesperia Fire Station 301

• Hesperia Fire Station 305

• Fremont Fire Station 2

• Escondido Fire and Police

• Indio Fire Station 5

• Culver City Fire Station 3

• Fremont Fire Station 6 

• Escondido Fire Station 7

• Escondido Fire Station 6

• Yucaipa Fire Station 3

• Cabazon Fire Station 24

• Escondido Fire Station 3

• Carlsbad Fire Station 6

• Houston Fire Station 8

• San Marcos Fire Station 4

• Lake Forest Fire Station 19

• Fremont Fire Station 8

• Chino Fire Station 63

• Dana Point Fire Station 29

• Fairbanks Headquarters Fire Station

• San Marcos Fire Station 2

• Rancho Cucamonga FS 173
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Bernhard Wassink LEED AP, Sustainability Coordinator

Mr. Wassink joined PBK in 2000 as 

our Sustainable Design Coordinator. 

He has been involved in a variety of 

projects focusing on project design, 

design development and construction 

documents. Mr. Wassink has managed 

a number of LEED projects and is 

responsible for LEED training within 

the firm. His knowledge of LEED is 

grounded in practical experience that 

has given him the ability to accurately 

evaluate a project’s potential, establish 

sustainability goals, fulfill and document 

program requirements, manage other 

members of the design team, and guide 

a LEED application through the process 

until final certification.

EDUCATION

Taylor University Upland, IN

Bachelor of Science, Business Systems, 

Concentrations in Finance & Art

California Polytechnic University, 

Pomona, CA

Master of Architecture

Concentration Historic Preservation

PROFESSIONAL AFFILIATIONS

LEED AP

TRAINING CENTERS

• East Valley Training Center

• Fontana Training Center

• Ontario Training Center

• Chino Training Facility

• Roy Wilson Training Center

• LA Valley Recruit Training Center

• Poway Fire Training Facility

• San Marcos Training Facility

FIRE STATIONS

• Costa Mesa Fire Station 2

• Costa Mesa Fire Station 1

• Orange Fire Station 1

• Harmony Grove Fire Station 5

• Anaheim Fire Station 5

• Newport Beach Fire Station 2

• Monterey Park Fire Station 62 

• Eastvale Fire Station 31

• Fontana Fire Station 73

• Tustin Fire Station 37

• Sendero Ranch Fire Station 56

• Los Angeles Fire Station 81

• Los Angeles Fire Station 89

• Ontario Fire Station 9

• Cabazon Fire Station 24

• Yucaipa Fire Station 9

• Escondido Fire Station 3

• Escondido Fire Station 6

• Escondido Fire Station 7

• Houston Fire Station 1

• Anaheim Fire Station 11

• San Diego Fire Station 45

REFERENCES

Mr. Peter Tauscher, Project Manager

City of Newport Beach

(949) 644-3330

ptauscher@newportbeachca.gov

Mr. Terry Welsh, Division Chief (R)

San Bernardino County Fire Department

(760) 954-7779

tnkwelsh@verizon.net 

Mr. Nathan Complin, Project Executive

Erickson-Hall Construction Company

(760) 801-4284

ncomplin@ericksonhall.com
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Frank Cuomo Senior Associate, Quality Assurance/Cost Coordinator

EDUCATION

University of Illinois, Champaign

School of Architecture, 1983

REGISTRATION

Architect, California - 27449

PROFESSIONAL AFFILIATIONS

Inland Chapter 

American Institute of Architects

Mr. Cuomo has been with the firm since 

1985 and as Quality Assurance/Cost 

Coordinator is not assigned to just one 

studio team. Instead, Mr. Cuomo acts as 

a resource to the entire office, answering 

technical questions, developing PBK's 

specification system, and overseeing all 

product literature.

Mr. Cuomo is responsible for PBK's 

Contract Document Checklist. Each 

project team and their consulting 

engineers must complete this thorough 

checklist before a PBK project is deemed 

"ready for bid." 

TRAINING CENTERS

• East Valley Training Center

• Fontana Training Center

• Ontario Training Center

• Chino Training Facility

• Roy Wilson Training Center

• LA Valley Recruit Training Center

• Poway Fire Training Facility

• San Marcos Training Facility

PUBLIC SAFETY

• Costa Mesa Fire Station 2

• Ontario Dispatch Center

• Ontario EOC

• Placentia Public Safety Center

• Santa Clarita Sheriff's Facility

• San Diego CHP Facility

• City of Commerce EOC

• Montclair Police Facility

• Escondido Police and Fire Facility

• Turlock Public Safety Facility

• Yucaipa Sheriff Facility

• Cathedral City Fire Station 411

• Gilroy Police Facility

• Clovis Police and Fire Facility

• San Marcos Training Facility

• San Marcos Sheriff's Facility

REFERENCES

Mr. Michael W. Siemering, Project 

Director

Department of General Services

(916) 376-1628

michael.siemering@dgs.ca.gov

Mr. Scot Smithee, Police Chief (R)

Gilroy Police Department

(408) 846-0310

scot.smithee@ci.gilroy.ca.us

Mr. Mike Hudson, City Engineer

City of Montclair

(909) 625-9439

mhudson@ci.montclair.ca.us

Mr. Nathan Complin, Project Executive

Erickson-Hall Construction Company

(760) 801-4284

ncomplin@ericksonhall.com
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Thomas Edward Carcelli Principal, civTEC

Tom Carcelli has over 25 years of experience in the civil engineering field with a 

particular emphasis on parks and recreation, commercial/industrial, education and 

public works projects. His extensive design and management experience in all phases 

of civil engineering for land development projects throughout Southern California 

includes grading, water quality, hydrology, hydraulics, storm drain, water/sewer, 

survey/mapping and street design.

EDUCATION

California State Polytechnic University, 

Pomona

Master of Architecture

University of California, Irvine

Bachelor of Science in Civil Engineering

REGISTRATIONS

Licensed Professional Engineer - CA 

RCE #81640

Qualified SWPPP Developer (QSD) - 

C-81640

PROFESSIONAL AFFILIATIONS

ASCE - Member

RELEVANT EXPERIENCE

• Vista Fire Station 3

• Redlands Fire Station 2

• Ontario Fire Station 11

• Costa Mesa Fire Station 2

• Chino Valley Fire Station 8

• Bacchus Business Park

• Mission Viejo Lexus Car Dealership

• Poway Mossy Nissan Car 

Dealership

• First American Financial Corporate 

Headquarters

• GIA Corporate Headquarters 

Parking Lot Expansion

• Bowers Museum - Kennedy Wing

• Santa Clarita Central Park

• Encinitas Community Park

• Esencia Sports Park

• Bommer Canyon Cattle Camp

• Yorba Linda Adventure Play Area

• Portola Park

• JARPD Recreation Center

• Norman P. Murray Center 

Expansion

• Oasis Senior Center

• Muirlands Boulevard Median 

Renovation

• Nexus Twin Towers

• Hector G. Godinez Fundamental 

High School

• Rancho Santiago Community 

College District Office, ADA 

Compliance

REFERENCES

Mr. Keith Rattay, Asst. City Manager

City of Mission Viejo

(949) 470-3018

krattay@cityofmissionviejo.org

Mr. Tom Morrissey, Principal

Morrissey Associates, Inc.

(714) 836-6137

tmorrissey@morrisseyai.com

Mr. Tim Deutsch, General Manager

Orange County Cemetery District

(949) 951-9102

t.deutsch@orccd.com
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Richard M. Byrd President, R.M. Byrd/Miyamoto

R.M. Byrd and Associates, Inc. was founded in 1992 on fundamental principles 

designed to provide quality consulting engineering services.  They recognize that in a 

service oriented industry, commitment to specific principles provides clear distinction 

between mediocrity and excellence. The primary dedication of their firm begins with 

the understanding that they are to protect the interests, property, and safety of the 

general public. R.M. Byrd and Associates has officially joined Miyamoto International. 

The merger will use the strengths of both companies to deliver greater value and level 

of service to their clients.  

EDUCATION

California Polytechnic State University

San Luis Obispo

Bachelor of Science, Architectural 

Engineering, 1984

REGISTRATIONS

CA Civil Engineer No. CE41857

CA Structural Engineer No. SE3350

AK Professional Engineer No. 11952

AZ Professional Engineer No. 29251

CO Professional Engineer No. 34824

FL Professional Engineer No. 53077

GA Professional Engineer No. 26484

IL Professional Engineer No. 062-052532

IN Professional Engineer No. 10000055

MN Professional Engineer No. 40451

NC Professional Engineer No. 024194

TX Professional Engineer No. 84360

VA Professional Engineer No. 0402 035429

WA Professional Engineer No. 33441

PROFESSIONAL AFFILIATIONS

Structural Engineers Association of CA

Consulting Engineers Association of CA

International Conference of Building Officials

American Institute of Steel Construction

Office of Emergency Services - Disaster 

Preparedness Program

TRAINING CENTERS

• East Valley Training Center

• Fontana Training Center

• Culver City Training Center

• Dinuba Public Safety Training 

Facility

• Fremont Tactical Training Center

• Chino Training Facility

• Roy Wilson Training Center

• LA Valley Recruit Training Center

• Poway Fire Training Facility 

• San Marcos Emergency Training 

Facility

FIRE STATIONS

• Costa Mesa Fire Station 2

• Costa Mesa Fire Station 1

• Newport Beach Fire Station 5

• Newport Beach Fire Station 2

• Carlsbad Fire Station 6

• Escondido Police and Fire Facility

• San Marcos Fire Station 4

• College Park Fire Station

• Rancho Santa Fe Fire Station

• Rancho Cielo Fire Station

• Indio Fire Station 5

• Upland Fire Station

• Hesperia Fire Station 301

• Hesperia Fire Station 305

• San Marcos Fire Station 2

REFERENCES

Mr. Dave Atchley

Environmental Systems Research Institute

(951) 538-9921

datchley@esri.com

Mr. Dale Etter

Victor Elementary School District

(760) 245-1691

deter@vesd.net

Mr. Jim Christl

Azusa Pacific University

(626) 815-4591

jchristl@apu.edu
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Tim Pocock Principal, Pocock Design Solutions

Mr. Pocock has over 30 years of experience in the design of a wide variety of 

project types including educational, institutional, industrial, municipal, parking 

structures, and healthcare  facilities. With a construction oriented background, 

Mr. Pocock is well versed in all aspects of project delivery.

As managing principal of Pocock Design Solutions, Mr. Pocock is responsible for 

the overall operations of the company. Mr. Pocock will be involved with all aspects 

of the project, from the schematic design phase through construction phase and 

closeout.

EDUCATION

University of California Los Angeles, 

Extension 

California Sequential Program in 

Plumbing System Design

REGISTRATIONS

University of California Los Angeles, 

Extension California Sequential Program 

in Plumbing System Design Certification

PROFESSIONAL AFFILIATIONS

American Society of Plumbing Engineers

National Fire Protection Association 

(NFPA)

TRAINING CENTERS

• Fontana Training Center

• Fremont Tactical Training Center

• Chino Training Facility

• Roy Wilson Training Center

• LA Valley Recruit Training Center

• Poway Fire Training Facility 

• San Marcos Emergency Training 

Facility

FIRE STATIONS

• Costa Mesa Fire Station 2

• Costa Mesa Fire Station 1

• Airport Fire Station 5

• Anaheim Fire Station 11

• Atwater Fire Station 2

• Bonsall Fire Station 5

• Butterfield Fire Station 

• Carlsbad Fire Station 6

• Chino Fire Station 1

• Chino Fire Station 7

• Chino Valley Fire Station 63

• Chula Vista Fire Station 2

• Chula Vista Fire Station 4

• City of San Jose Fire Station 2

• Culver City Fire Station 3

• Erringer Fire Station 47

• Norco Fire Station 22

• Fontana Fire Station 78

REFERENCES

Mr. Kasey Shay, Senior Project Manager

Bomel Construction Company, Inc.

(714) 279-3252

kshay@bomelconstruction.com

Mr. Ken Jones Jr., M.O.T. Supervisor

Cucamonga School District

(909) 987-8942

kjones2@cuca.k12.ca.us

Mr. Alonzo Montes, Contractor 

Preconstruction Services Manager

Swinerton

(949) 910-8390

amontes@swinerton.com
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Rolando E. Sotelo Principal, A&F Engineering Group

As a principal of the firm, Mr. Sotelo serves as the Chief Engineer for A&F 

Engineering Group, Inc. ventures. Mr. Sotelo has over twenty years of experience 

and has completed projects throughout Southern California. His expertise has 

been an integral part of large and small projects that include civic centers, 

educational facilities, medical centers, office buildings, commercial centers and 

industrial plants.

Institutional projects form a major part of Mr. Sotelo’s experience. These 

projects include new construction and remodel of fire and police stations; new 

construction and modernization of high schools, middle schools and elementary 

schools; building additions and remodel of university and college campuses; and 

medical facility remodels.

EDUCATION

B.S., Electrical Engineering, 

California State University, Long Beach

REGISTRATIONS

California License E17229

Arizona License E48795

PROFESSIONAL AFFILIATIONS

National Society of Professional Engineers 

(NSPE)

California Society of Professional Engineers 

(CSPE)

Institute of Electrical and Electronic 

Engineers (IEEE)

TRAINING CENTERS

• Fontana Training Center

• Ontario Training Center

• Fremont Tactical Training Center

• Chino Training Facility

• Roy Wilson Training Center

• LA Valley Recruit Training Center

FIRE STATIONS

• Costa Mesa Fire Station 2

• Costa Mesa Fire Station 1

• Anaheim Fire Station 5

• Eastvale Fire Station 31

• Newport Beach Fire Station 5

• Monterey Park Fire Station 62

• Monterey Park Fire Station 61

• Fontana Fire Station 73

• Fontana Fire Station 71

• Bonsall Fire Station 5

• Carlsbad Fire Station 3

• Ontario Fire Station 4

• Yucaipa Fire Station 3

• Culver City Fire Station 3

• San Jose Fire Station 2

• Avalon City Hall and Fire Station

• Terra Lago Fire Station 5

REFERENCES

Mr. Steve Stanton, Project Manager

City of Montclair

(909) 625-9444

sstanton@ci.montclair.ca.us

Mr. Eric DeMott, AIA

Haynes + Oakley Architects

(626) 836-5820

ericd@haynesandoakley.com

Mr. Aaron Mayoral, Owner

Fulmin Electrical Corporation

(909) 218-4528

fulminelectricalcorp@gmail.com
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TRAINING CENTERS

• Fontana Training Center

• East Valley Training Center

• Ontario Training Center

FIRE STATIONS

• Orange Fire Station No. 2

• Los Angeles Fire Station No. 4

• Anaheim Fire Station No. 5

• Escondido Fire Station No. 5

• Irvine Fire Station No. 6

• Ontario Fire Station No. 6

• Los Angeles Fire Station No. 7

• Ontario Fire Station No. 7

• Ontario Fire Station No. 8

• San Diego Fire Station No. 14

• Los Angeles Fire Station No. 15

• Los Angeles Fire Station No. 21

• Los Angeles Fire Station No. 33

• Van Nuys Fire Station No. 39

• San Diego Fire Station No. 43

• West Los Angeles Fire Station No. 43

• San Diego Fire Station No. 45

• Studio City Fire Station No. 78

• Los Angeles Fire Station No. 81

• San Pedro Fire Station No. 85

• Northridge Fire Station No. 87

• Los Angeles Fire Station No. 94

REFERENCES

Ms. Norma Macias, M. Arch.

Director of Facilities, Maintenance, 

Operations and Transportation 

El Monte Union High School District

(626) 340-7919

norma.macias@emuhsd.org

Mr. David Palma, Capital Projects 

Manager (Public Works)

County of Los Angeles

(626) 300-2339

dpalma@dpw.lacounty.gov

Mr. Dennis Jue, City Engineer

City of Lake Forest

(949) 461-3488

djue@lakeforestca.gov

Don Wilson Principal, Cornerstone Studios

Mr. Wilson is skilled in coordination of multi-disciplinary teams of technical 

consultants toward completion of project designs. He has over 40 years' experience 

in the field of landscape architecture and planning and on a variety of projects with 

extensive experience in design and alteration of new and existing facilities. His 

responsibilities encompass the initial fieldwork, data gathering, site analysis and 

documentation, design, and construction observation. He has prepared master plans, 

visual studies, water conservation studies, and guidelines for parks, schools, and 

housing communities. He has been responsible for the preparation of landscape 

architectural designs that emphasize lower maintenance, compatible plant 

associations, accessibility for all, and re-use of sites and materials.

EDUCATION

University of California, Berkeley, CA

Bachelor of Landscape

CERTIFICATIONS

Disadvantaged Business Enterprise

Minority Business Enterprise

Women Business Enterprise

PROFESSIONAL AFFILIATIONS

Licensed Landscape Architect #1746

CLARB Registration

American Society of Landscape Architects 

(ASLA), Member
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References
The following are some specific references for our firm. PBK takes great pride in not only the facilities we help create but the 

relationships that develop with many County, City, Fire, and Law Enforcement representatives.

ORANGE COUNTY FIRE AUTHORITY

Mr. Steve Chambers, Property Manager (R)
Orange County Fire Authority
Phone:  (714) 720-4499
Email:  stevechambers1922@gmail.com

Mr. Chris DeCoursey, Construction Mgr. (R)
Orange County Fire Authority
Phone: (949) 887-9368
Email: chrisdecoursey59@gmail.com

SAN MARCOS FIRE DEPARTMENT

Mr. Brett Van Wey, Fire Chief (R)
San Marcos Fire Department
Phone: (760) 594-4700
Email: bkid@msn.com 

Mr. Todd Newman, Fire Chief (R)
San Marcos Fire Department
Phone: (760) 594-4704
Email: newman62@aol.com

Mr. Greg Woolf, Division Chief (R)
San Marcos Fire Department
Phone: (760) 594-4705
Email: gwoolf1950@cox.net

CHINO VALLEY FIRE DISTRICT

Mr. Luke Nurre, Fire Fighter (R)
Chino Valley Independent Fire District
Phone: (909) 907-0166
Email: lnurre@charter.net 

Mr. Scott Atkinson, Deputy Chief (R)
Chino Valley Fire District
Phone: (909) 816-7682
scottatkinson006@gmail.com

FREMONT FIRE DEPARTMENT

Mr. Mike Avila, Fire Captain (R)
Fremont Fire Department
Phone: (925) 683-1802
Email: mavila1727@yahoo.com

POWAY FIRE DEPARTMENT

Mr. Jon Canavan, Fire Chief (R)
Poway Fire Department
Phone: (858) 735-4925
Email: jmcanavan@cox.net

CITY OF ESCONDIDO

Ms. Joyce Masterson, Asst. City Manager (R)
City of Escondido
Phone:  (760) 715-8407
Email:  masterson4@cox.net

CITY OF CARLSBAD

Mr. Terry L. Smith, Senior Civil Engineer (R)
City of Carlsbad
Phone: (760) 613-8205
Email: tlsmith60@yahoo.com 

CARLSBAD FIRE DEPARTMENT

Mr. Chris Lawrence, Captain (R)
Carlsbad Fire Department
Phone: (760) 415-4679
Email: lairpie@hotmail.com 

ONTARIO FIRE DEPARTMENT

Mr. Michael Pelletier, Deputy Chief (R)
Ontario Fire Department
Phone: (909) 229-3333
Email: leykers@msn.com

SAN BERNARDINO COUNTY FIRE

Mr. Terry Welsh, Division Chief (R)
San Bernardino County Fire Department
Phone: (760) 954-7779
Email: tnkwelsh@verizon.net

Mr. Bryant O'Hara, Battalion Chief
San Bernardino County Fire Department
Phone: (909) 387-5974
Email: bohara@sbcfire.org

CITY OF CHINO

Mr. Michael A. Kolling, Project Manager (R)
City of Chino
Phone:  (909) 664-6220
Email:  kolling5@aol.com

Ms. Carolyn Baltzer, Project Manager
City of Chino
Phone:  (909) 627-7577
Email:  cbaltzer@cityofchino.org

MURRIETA FIRE & RESCUE

Mr. Mike Lopez, Deputy Fire Chief
Murrieta Fire & Rescue
Phone: (760) 212-2569
Email: mlopez@murrietaca.gov

COUNTY OF RIVERSIDE

Ms. Anna E. Rodriguez, Project Manager
County of Riverside, EDA
Phone:  (760) 863-2537
Email:  aarodriguez@rivcoeda.org

Ms. Leah Rodriguez, Project Manager
County of Riverside, EDA
Phone: (760) 863-2534
Email: lmrodriguez@rivcoeda.org

NORTH COUNTY FIRE PROTECTION DIST.

Mr. Keith McReynolds, Division Chief
North County Fire Protection District
Phone: (760) 723-2005
Email:  kmcreynolds@ncfire.org

Mr. Steve Marovich, Battalion Commander (R)
North County Fire Protection District
Phone: (760) 497-2215
Email:  steven.marovich@gmail.com

CITY OF FONTANA

Ms. Kimberly Young, Senior Civil Engineer
City of Fontana
Phone: (909) 350-7600
Email: kyoung@fontana.org

Mr. Weldon Babino, Project Manager (R)
City of Fontana
Phone: (909) 855-6201
Email: wbabino@ymail.com

LOS ANGELES WORLD AIRPORTS

Mr. Robert Falcon, Chief Airports Engineer
Facilities Management Program
Phone: (424) 646-5973
Email: rfalcon@lawa.org
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CITY OF LA VERNE

Mr. Chad Peterson, Recreation Coordinator
City of La Verne
Phone: (909) 596-8700
Email: cpeterson@cityoflaverne.org

CITY OF COSTA MESA

Mr. Arash Rahimian, Associate Engineer
City of Costa Mesa
Phone: (714) 754-5069
Email: arash.rahimian@costamesaca.gov

ANAHEIM FIRE & RESCUE

Mr. Mike Molloy, Deputy Chief
Anaheim Fire & Rescue
Phone: (714) 900-0769
Email: mmolloy@anaheim.net

CITY OF LOS ANGELES

Mr. Curt Klafta, Battalion Chief (R)
Los Angeles Fire Department
Phone: (805) 300-3256
Email: cmklafta@verizon.net

CITY OF PASADENA

Mr. Dale Torstenbo, Project Manager (R)
City of Pasadena
Phone: (626) 484-5640
Email:  daletorstenbo@gmail.com

CITY OF HESPERIA

Mr. David R. Burkett, Project Manager
City of Hesperia
Phone:  (760) 947-1202
Email:  dburkett@cityofhesperia.us 

CITY OF SAN DIEGO

Ms. Rowaida Jadan, Project Manager
City of San Diego
Phone: (619) 533-6655
Email: rjadan@sandiego.gov

SAN DIEGO FIRE DEPARTMENT

Mr. Kevin Ester, Assistant Fire Chief
San Diego Fire-Rescue Department
Phone: (858) 573-1359
Email: kester@sandiego.gov

CITY OF SAN MARCOS

Mr. Paul Malone, City Manager (R)
City of San Marcos
Phone: (760) 802-2487
Email: paulmalone@gmail.com

MONTEREY PARK FIRE DEPARTMENT

Mr. Matthew Hallock, Fire Chief
Monterey Park Fire Department
Phone: (626) 476-2226
Email: mhallock@montereypark.ca.gov

CITY OF MONTCLAIR

Mr. Noel Castillo, Public Works Director
City of Montclair
Phone: (909) 626-8571
Email: ncastillo@cityofmontclair.org

SANTA MONICA FIRE DEPARTMENT

Mr. Jim Hone, Fire Chief (R)
Santa Monica Fire Department
Phone: (310) 749-3523
Email: jnhone@me.com

DEPARTMENT OF GENERAL SERVICES

Mr. Michael Siemering, Project Director
Department of General Services
Phone: (916) 376-5000
Email: michael.siemering@dgs.ca.gov

MANHATTAN BEACH FIRE DEPARTMENT

Mr. Mike Boyd, Battalion Chief (R)
Manhattan Beach Fire Department
Phone: (714) 318-9811
Email: mboyd31@icloud.com

ORANGE CITY FIRE DEPARTMENT

Mr. Robert Stefano, Deputy Chief
Orange City Fire Department
Phone: (949) 533-2049
Email: rstefano@cityoforange.org

Mr. Matt Nelson, Administrative Captain
Orange City Fire Department
Phone: (714) 388-2500
Email: mnelson@cityoforange.org

NEWPORT BEACH FIRE DEPARTMENT

Mr. Jim Boland, Captain
Newport Beach Fire Department
Phone: (714) 915-4896
Email: jboland@nbfd.net

CITY OF NEWPORT BEACH

Mr. Mark Vukojevic, Public Works Director
City of Newport Beach
Phone: (949) 644-3319
Email: mvukojevic@newportbeachca.gov

Mr. Peter Tauscher, Project Engineer
City of Newport Beach
Phone: (949) 644-3316
Email: ptauscher@newportbeachca.gov

COSTA MESA FIRE DEPARTMENT

Mr. Tim Vasin, Battalion Chief
Costa Mesa Fire Department
Phone: (714) 754-5204
Email: timothy.vasin@costamesaca.gov

Mr. Jason Pyle, Division Chief
Costa Mesa Fire Department
Phone: (714) 754-5069
Email: jason.pyle@costamesaca.gov

FOUNTAIN VALLEY FIRE DEPARTMENT

Mr. Ron Cookston, Battalion Chief
Fountain Valley Fire Department
Phone: (714) 593-4549
Email: ron.cookston@fountainvalley.org

HUNTINGTON BEACH FIRE DEPARTMENT

Mr. Scott Haberle, Fire Chief
Huntington Beach Fire Department
Phone: (626) 705-4095
Email: scott.haberle@surfcity-hb.org

VALLEY COUNTY WATER DISTRICT

Mr. Jose Martinez, General Manager
Valley County Water District
Phone: (909) 973-9553
Email: jmartinez@vcwd.org

USGVM WATER DISTRICT

Mr. Tom Love, General Manager
USGVM Water District
Phone: (626) 443-2297
Email: tom@usgvmwd.org

CITY OF ONTARIO

Mr. Dan Beers, Project Manager
City of Ontario
Phone: (909) 395-2806
Email: dbeers@ontario.gov

BIG BEAR LAKE WATER DISTRICT

Mr. Reggie Lamson, General Manager
City of Big Bear Lake
Phone: (909) 866-5050
Email: rlamson@bbldwp.com

CONTRACTORS

Mr. Nathan Complin, Project Executive
Erickson-Hall Construction Co.
Phone: (760) 801-4284
Email: ncomplin@ericksonhall.com

Mr. Robert Kelley
Keeton Construction
Phone: (951) 970-0776
Email: robert@keetonconstruction.com

Mr. Michael Villegas, Vice President
SafeworkCM
Phone: (909) 361-8533
Email: michael.villegas@safeworkcm.com

Mr. Jon Wollam, Construction Manager
RC Construction Services
Phone: (909) 772-2654
Email: jon.wollam@rcconstruction.com

Mr. Bryan Aylor, Director of Construction
TELACU Construction Management
Phone: (714) 541-2390
Email: baylor@telacu.com
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WHY PBK?
“PBK was a fantastic firm to work with. They listened to every word I had to say 
and delivered the perfect design on the first try - which was exactly what I was 
looking for.”

Curt Klafta, Battalion Chief
Los Angeles Fire Department
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RANCHO CUCAMONGA
8163 Rochester Avenue

Rancho Cucamonga, CA 91730 
909.987.0909

ANAHEIM
2400 E Katella Ave, Suite 950

Anaheim, CA 92806
949.548.5000 

SAN DIEGO
12520 High Bluff Drive, Suite 250

San Diego, CA 92130
619.695.0400

SAN LUIS OBISPO
1327 Archer Street, Suite 110

San Luis Obispo, CA 93401
805.329.3076

BERKELEY
2600 Tenth Street, Suite 700

Berkeley, CA 94710
510.450.1999

FOLSOM
1110 Iron Point Road, Suite 200

Folsom, CA 95630
916.355.9922

FRESNO
7790 North Palm Avenue, Suite 300

Fresno, CA 93711
559.448.8400

SACRAMENTO
2520 Venture Oaks Way, Suite 440

Sacramento, CA 95833
916.682.9494
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February 1, 2023

Mr. Hector Soriano

Associate Engineer

City of Costa Mesa

77 Fair Drive

Costa Mesa, CA 92628-1200

Re: Revised Fee Proposal

Fire Station 4 - Training Tower Facility

City of Costa Mesa

Dear Mr. Soriano:

Thank you so much for your call today. We are very excited to be working with you on your new

Training Center. Attached please find our revised fee proposal. I was able to refine a few items and

reduce our overall fee by about 9%. We hope this will meet with your approval. 

Mr. Soriano, thank you again for this opportunity. If you should have any questions or require any

additional information, please do not hesitate to contact me at any time.

Very truly yours,

KELLEY NEEDHAM, AIA

Managing Partner

KN:br\23013-mkt

Attachment: Preliminary Fee Proposal

cc: Stephanie Quintero, Director of Accounting, PBK
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Preliminary Fee Proposal

Your contract with PBK will mark a purposeful investment in your facilities. We are here to make sure

that you consider that investment to be a good one, with significant returns. PBK is extremely flexible

when it comes to the fee structure that best suits each new commission. We want the City and Fire

Department to feel that you are getting both a quality architectural product and excellent

professional services at a fair market price.

In an effort to better define our fee proposal, we have broken it down into the following components:

A. Basic Architectural Fee

B. Project Specific Fees

C. Total Fee

D. Reimbursables

E. Items Excluded 

F. Hourly Rate Schedule

A description of each component is as follows:

A. BASIC ARCHITECTURAL FEE

Our fee for basic architectural services will be a fixed lump sum and includes the following

disciplines:

• Civil Engineering

• Architectural Design

• Structural Engineering

• Mechanical Engineering

• Electrical Engineering

• Landscape Architecture

Our fee includes all building and site improvements, circulation areas, parking areas, and

landscaping. For the purposes of establishing a fee, we have assumed a project with a 

preliminary construction budget of $3,600,000.00. The fee will be adjusted to correspond to any

increases in project budget or scope. A breakdown of our proposed fee is as follows:

PHASE OF SERVICE  FEE

Schematic Design $ 39,000.00

Design Development 26,000.00

Construction  Documents 130,000.00

Bidding 13,000.00

Construction Administration 52,000.00

TOTAL BASIC ARCHITECTURAL FEE $ 260,000.00

Fire Station 4 - Training Tower Facility Page  2 
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B. PROJECT  SPECIFIC FEES

The following items are unique to each project and not typically found in the basic scope of

architectural services. Based on our experience and interpretation of the information available,

we believe the following services will also be required:

TASK

Topographical Survey $ 8,000.00

Geotechnical Investigation 15,000.00

SWPPP 3,500.00

Utility Survey 10,000.00

Hazardous Material Survey 2,500.00

Water Quality Management Report 2,000.00

Hydromodification Study 1,000.00

Permits/Fees/Reimbursables 20,000.00

Additional Tasks Requested by City 40,000.00

TOTAL PROJECT SPECIFIC FEE $ 102,000.00

C. TOTAL FEE

The following is the total of all fees:

SERVICE

Basic Architectural Fee $ 260,000.00

Project Specific Fees 102,000.00

TOTAL FEE $ 362,000.00

D. REIMBURSABLES

Items required or requested by the City, Fire Department, or approving agency will be invoiced

as reimbursable without markup on monthly intervals. Reimbursables generally include the

following:

1. Bulk paper copy.

2. Printing/Mylars.

3. Express or overnight mail/courier service.

The City will not incur any cost for travel, travel time, phone calls, faxes, or incidental printing or

copying.

Fire Station 4 - Training Tower Facility Page  3 
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E. ITEMS EXCLUDED

The following is a list of items which are excluded from our scope of services or are not

anticipated to be required. However, these services can be included, if requested, or once

additional information is known:

1. Plan Check/Permit Fees.

2. Professionally Constructed Building Models.

3. Energy Modeling.

4. Conformed Documents.

5. Shoring Design.

6. Arborist/Biologist Reports.

7. Construction Surveying/Staking.

8. Cone Penetration Testing.

9. QSP services during construction.

10. QSD services during construction.

11. Radius maps, mailing lists and public hearing signage.

12. Traffic control plans.

13. County, State, Title Company and Utility Purveyor Fees.

14. Soil Management or Agronomy Reports.

15. Services related to an Underground Parking Structure.

16. Preparation of a Record of Survey map or corner record as required by the City or County.

17. Services related to the undergrounding of overhead utility lines, or the

relocation/replacement of poles, along the street or alley frontages.

18. Foundation System: Our fee assumes typical spread footings in average soil conditions. Any

other type of foundation system required as a result of poor soil conditions would not be

considered within our scope of work.

19. Separate street improvement drawings.

20. Commissioning.

21. LEED Certification.

22. Grading certifications during construction.

23. Multiple bid packages.

24. Training Tower: Our fee assumes the Training Tower is a pre-manufactured structure that will

be designed by others. PBK will be responsible for floor plan and elevation modifications,

coordinating the structural foundation system and utility connections at perimeter locations

as directed by the manufacturer.

Fire Station 4 - Training Tower Facility Page  4 
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F. HOURLY RATE SCHEDULE

For additional services, the following hourly rates are proposed for the basis of negotiating scope

modifications which may be necessary for the project. Hourly rates include mark-up that will be

applied to all fees. Reimbursable costs for reprographic services, computer plotting, and printing will

be negotiated at the time additional services are requested.

ARCHITECT

Principals of Firm $255.00

Associate/Director/Coordinator $225.00

Senior Project Architect/Manager $205.00

Project Architect/Manager $175.00

Design Studio $125.00

Clerical $105.00

CIVIL ENGINEER

Principal $185.00

Project Manager $150.00

Project Surveyor $120.00

Design Engineer $100.00

Draftsperson $  75.00

Project Assistant $  60.00

STRUCTURAL ENGINEER

Principal Engineer $175.00

Project Engineer $150.00

Chief Draftsman $110.00

Draftsman $  90.00

Technical Support $  75.00

ELECTRICAL ENGINEER

Principal $175.00

Project Manager $135.00

Project Engineer $125.00

Designer $  95.00

Designer/CADD Technician $  90.00

Jr. Designer/CADD Technician $  80.00

CADD Technician/Drafter $  70.00

Technical Support $  50.00

MECHANICAL ENGINEER

Principal $225.00

Associate Principal $205.00

Senior Project Manager $195.00

Project Manager $185.00

Senior Project Engineer $170.00

Project Engineer $150.00

Senior Design Engineer $135.00

Design Engineer $125.00

Senior Designer $115.00

Designer $105.00

CADD Designer $100.00

CADD Technician $  80.00

Administrative $  75.00

Technical Support $  65.00

LANDSCAPE ARCHITECT

Principal Architect $165.00

Associate Architect $140.00

Architect/Project Manager $125.00

Job Captain/Designer $110.00

CADD Technician $  95.00

Draftsperson $  80.00

Technical Support $  65.00

Fire Station 4 - Training Tower Facility Page  5 
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CITY COUNCIL POLICY 100-5 
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CITY OF COSTA MESA, CALIFORNIA 
 

COUNCIL POLICY 

 
 
BACKGROUND 
 
Under the Federal Drug-Free Workplace Act of 1988, passed as part of omnibus drug legislation 
enacted November 18, 1988, contractors and grantees of Federal funds must certify that they will 
provide drug-free workplaces.  At the present time, the City of Costa Mesa, as a sub-grantee of 
Federal funds under a variety of programs, is required to abide by this Act.  The City Council has 
expressed its support of the national effort to eradicate drug abuse through the creation of a 
Substance Abuse Committee, institution of a City-wide D.A.R.E. program in all local schools and 
other activities in support of a drug-free community.  This policy is intended to extend that effort 
to contractors and grantees of the City of Costa Mesa in the elimination of dangerous drugs in the 
workplace. 
 
PURPOSE 
 
It is the purpose of this Policy to: 
 

1. Clearly state the City of Costa Mesa’s commitment to a drug-free society. 
 
2. Set forth guidelines to ensure that public, private, and nonprofit organizations receiving 

funds from the City of Costa Mesa share the commitment to a drug-free workplace. 
 

POLICY 
 
The City Manager, under direction by the City Council, shall take the necessary steps to see that 
the following provisions are included in all contracts and agreements entered into by the City of 
Costa Mesa involving the disbursement of funds. 
 

1. Contractor or Sub-grantee hereby certifies that it will provide a drug-free workplace by: 
 

A. Publishing a statement notifying employees that the unlawful manufacture, 
distribution, dispensing, possession, or use of a controlled substance is prohibited in 
Contractor’s and/or sub-grantee’s workplace, specifically the job site or location 
included in this contract, and specifying the actions that will be taken against the 
employees for violation of such prohibition; 
 

B. Establishing a Drug-Free Awareness Program to inform employees about: 
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1. The dangers of drug abuse in the workplace; 
 
2. Contractor’s and/or sub-grantee’s policy of maintaining a drug-free workplace; 
 
3. Any available drug counseling, rehabilitation and employee assistance programs; 

and 
 
4. The penalties that may be imposed upon employees for drug abuse violations 

occurring in the workplace; 
 

C. Making it a requirement that each employee to be engaged in the performance of the 
contract be given a copy of the statement required by subparagraph A; 

 
D. Notifying the employee in the statement required by subparagraph 1 A that, as a 

condition of employment under the contract, the employee will: 
 
1. Abide by the terms of the statement; and 
 
2. Notify the employer of any criminal drug statute conviction for a violation occurring 

in the workplace no later than five (5) days after such conviction; 
 

E. Notifying the City of Costa Mesa within ten (10) days after receiving notice under 
subparagraph 1 D 2 from an employee or otherwise receiving the actual notice of such 
conviction; 

 
F. Taking one of the following actions within thirty (30) days of receiving notice under 

subparagraph 1 D 2 with respect to an employee who is so convicted: 
 

1. Taking appropriate personnel action against such an employee, up to and 
including termination; or 

 
2. Requiring such employee to participate satisfactorily in a drug abuse assistance or 

rehabilitation program approved for such purposes by a Federal, State, or local 
health agency, law enforcement, or other appropriate agency; 
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G. Making a good faith effort to maintain a drug-free workplace through implementation
of subparagraphs 1 A through 1 F, inclusive.

2. Contractor and/or sub-grantee shall be deemed to be in violation of this Policy if the City
of Costa Mesa determines that:

a. Contractor and/or sub-grantee has made a false certification under paragraph 1
above;

b. Contractor and/or sub-grantee has violated the certification by failing to carry out
the requirements of subparagraphs 1 A through 1 G above;

c. Such number of employees of Contractor and/or sub-grantee have been convicted
of violations of criminal drug statutes for violations occurring in the workplace as
to indicate that the contractor and/or sub-grantee has failed to make a good faith
effort to provide a drug-free workplace.

3. Should any contractor and/or sub-grantee be deemed to be in violation of this Policy
pursuant to the provisions of 2 A, B, and C, a suspension, termination or debarment
proceeding subject to applicable Federal, State, and local laws shall be conducted.  Upon
issuance of any final decision under this section requiring debarment of a contractor and/or
sub-grantee, the contractor and/or sub-grantee shall be ineligible for award of any
contract, agreement or grant from the City of Costa Mesa for a period specified in the
decision, not to exceed five (5) years.  Upon issuance of any final decision recommending
against debarment of the contractor and/or sub-grantee, the contractor and/or sub-grantee
shall be eligible for compensation as provided by law.
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CITY OF COSTA MESA

Agenda Report

77 Fair Drive
Costa Mesa, CA 92626

File #: 23-1118 Meeting Date: 3/21/2023

TITLE:

DISCUSSION REGARDING ENVIRONMENTAL INCOMPATIBILITY OF MODEL AIRCRAFT
FLYING FIELD AT FAIRVIEW PARK AND CONSIDERATION OF STAFF’S RECOMMENDATION
TO CLOSE THE MODEL AIRCRAFT FLYING FIELD TO PROTECT SENSITIVE AND RARE
SPECIES AND HABITATS AT THE SITE

DEPARTMENT: PARKS AND COMMUNITY SERVICES

PRESENTED BY: KELLY DALTON, FAIRVIEW PARK ADMINISTRATOR

CONTACT INFORMATION: KELLY DALTON, FAIRVIEW PARK ADMINISTRATOR, (714) 754-
5135

RECOMMENDATION:

Staff recommends the City Council provide direction to staff regarding whether to permanently close
the Fairview Park model aircraft flying field, and terminate the model aircraft individual flyer permit
system due to environmental incompatibility, safety issues, and infeasibility with required resource
protection measures at the site, based on additional feedback provided by State and Federal
regulatory agencies and a more exhaustive review of all available information regarding the rare
and/or protected species and habitats located at Fairview Park.

BACKGROUND:

Prior to undergoing a concerted and deliberate park planning effort, the site of Fairview Park had
been subjected to considerable human impacts over time dating to the early periods of western
settlement in present-day Costa Mesa. Before recognition of the area’s ecological functions and
archeological history, the site had been disturbed by a variety of activities including grazing, mowing,
agriculture, deposit of construction debris, and surface degradation from uncontrolled pedestrian and
vehicular traffic. During the 1960s and 70s, when the site was owned by the State of California, the
westerly bluffs of Fairview Park became a popular location to launch model gliders due to the steep
slopes which created ideal wind conditions for remote-controlled model soaring gliders. In the mid-
1970s, the State sold the site of Fairview Park and Talbert Park to the County of Orange. After the
City purchased the section of Fairview Park from the County in 1986, local residents and City staff
began a process of examining the site more closely, and considering its future development and
preservation as a unique open space resource.

In the 1990s, as the City began planning for development of the Fairview Park site into a public
recreation and open space area, the site was recognized for possessing a rich combination of unique
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environmental and archeological features.

Elsewhere in Costa Mesa, from the period of the 1950s through the 1990s, most available lands in
the City and surrounding areas of Orange County had been converted and developed to make way
for the area’s residents and businesses.

Despite the widespread urbanization of land over the preceding decades, Fairview Park remained as
a rare but prized place to seek solitude and to experience the natural environment for residents. This
priority to preserve the park’s natural character is also recognized in the Public Use Objectives of the
Fairview Park Master Plan (Attachment 1), and indeed is the first defined objective of the plan: Allow
the park visitor to interact with a natural landscape and to experience a level of solitude, which is rare
in the urban environment.” (Attachment 1, p. 26). Since Fairview Park’s early phases of planning,
residents have followed the park’s progress closely, speaking out over the years consistently
emphasizing the desire for the park to remain in a passive, natural condition, and averting amenities
and activities that would degrade this natural character. The Master Plan also contemplates the
matter of compatible uses, and speaks to appropriate provisioning of public access and recreation “in
a manner which is compatible with the natural habitat restoration and archeological preservation to
occur in the major portion of the site”. Throughout the adopted Master Plan document it references
the principal objectives of the park to function as the following:

· a community resource for natural resource interaction and education

· a hub for cultural history storytelling and archeological interpretation

· publicly accessible open space

· a location for compatible recreational opportunities which do not compromise the overriding
restoration and preservation values of the site

As stated in the Fairview Park Master Plan, “Some changes in anticipated uses may be expected, as
in the case of the museum site. However, the overall policy direction for passive, natural preservation
and restoration is to guide all detail development decisions.”

The City of Costa Mesa prepared and adopted the Fairview Park Master Plan to provide a framework
for existing and future park improvements, public uses, and resource restoration and preservation
objectives. Since the adoption of the Fairview Park Master Plan, the City has initiated and completed
a number of significant mitigation and restoration projects within the park, documented a wide variety
of special-status plant and wildlife species, and provided educational and interpretive programming to
engage users about the park’s unique environmental features and history. In addition to the City’s
significant contributions of funds and staffing resources towards restoration, preservation and
mitigation projects over time, the City has also successfully obtained a large number of competitive
grant funds from outside entities to complete these projects. As part of these project agreements and
funding acceptances from private and public sources, the City has also accepted the obligation to
continue long-term stewardship of the restored environments and threatened species which the funds
were intended to preserve.

Considering Fairview Park’s uniquely high biodiversity, extent of protected biological and cultural
resources, and ecological significance as a remnant parcel of mostly natural open space, the City’s
land management strategy for Fairview Park relies on continuous adaptive management to fulfill the
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land management strategy for Fairview Park relies on continuous adaptive management to fulfill the
long-standing Master Plan objectives of natural resource restoration and preservation. In addition to
the City’s own environmental stewardship objectives as established in the Master Plan, the park is
also home to a wide variety of endangered species and protected habitats which involve mandatory
legal protections and regulatory agency oversight. Over the preceding years, staff has expended an
extensive effort to consider communication the City has received from the wildlife agencies,
concerned members of the public, the City Council-appointed Fairview Park Steering Committee, and
staff observations associated with the model flying activity. Despite potential revisions to the model
flying ordinance and governing flight documents, staff recognizes that there are fundamental
challenges to the viability and compatibility of a model gliding field at Fairview Park due to
outstanding environmental constraints, safety issues, and infeasibility with required resource
protection measures at the site.

In September 2021, Parks and Community Services Department staff presented the Item
“Consideration of Proposals for the Use of the Flying Field at Fairview Park” to the City Council. The
item was presented following a series of stakeholder meetings that were held during the course of
the preceding months and years. Ultimately, the result of the discussion included City Council
direction to evaluate flying activity during the Master Plan update, consider other sites including
Fairview Developmental Center, and permit only gliders going forward. In addition, the City Council
direction discussed the needs and resources for updating the applicable policies and ordinances,
impacts to protected resources, mitigation measures to the protected areas, and accounting for
environmental concerns, which were to be brought back to City Council at a later date.

Since late 2021, staff has worked extensively with community interest groups, stakeholders, the
model flying community, and the Fairview Park Steering Committee (FVPSC) in an effort to fulfill the
direction and account for modifications to the model flying activity to permit only gliders. This process
included a thorough review of governing model flying policy documents, existing and proposed
updated ordinances, the City’s flyer permitting system, the Harbor Soaring Society use agreement,
and communication with regulatory agencies with jurisdiction over the protected resources and
habitats that reside in Fairview Park. City staff also reviewed a breadth of historical reports on
biological resources in the vicinity of the existing flying area, and environmental documentation for
the Fairview Park Master Plan. In doing so, staff also utilized geospatial tools to examine the
relationships between the model flying field, the flight authorization area, designated trails, areas of
high biological sensitivity in the Fairview Park Master Plan, and the sensitive habitat areas and
resources which the City has committed to restoring and preserving. As a result of this more
comprehensive analysis, staff recommends that the City Council consider permanently closing the
model aircraft flying field and terminating the model aircraft individual flyer permit system due to
outstanding environmental constraints, safety issues, and infeasibility with required resource
protection measures at the site.

ANALYSIS:

This updated agenda report is based on a comprehensive analysis of current and historical
information involving site compatibility conflicts and concerns with permitting the model aircraft
activity at Fairview Park. This analysis has been structured and described further below under the
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following categories:

· Vernal Pool Habitat and Wetland Impacts

· Threatened, Endangered and Protected Species Impacts

· Safety Concerns

· Lack of Environmental Documentation for Site Modifications

Vernal Pool Habitat and Wetland Impacts

As noted in the Fairview Park Master Plan, in August 1994, several vernal pools were first identified
in Fairview Park, representing an important ecological discovery at the local and regional level.
Vernal pools are amphibious ecosystems in which the alteration from wet to dry conditions creates a
unique assemblage of organisms. Prior to development of coastal areas, vernal pools would have
dotted most of the coastal bluffs from San Diego to Santa Barbara. Vernal pool habitat has been
greatly reduced within southern California, with estimates of up to 98% loss of historic vernal pool
habitat that has been destroyed in the region. In fact, the vernal pools of Fairview Park and nearby
Randall Preserve (the former Banning Ranch property) represent the last coastal vernal pool
complex in all of Orange County. Significant findings at the Fairview Park vernal pools include a long
list of State and Federally-listed endangered species, many rare and sensitive plants that are the only
documented populations in Orange County, and in some cases the only known rare plant populations
in the world.

Disturbance to the vernal pools results from degradation to vegetation and soil compaction
associated with recurrent pedestrian and model aircraft activity in the vernal pool watershed.
Additionally, the current location of the glider winch launch anchors are within the watershed for
vernal pool 1. Soil disturbance caused by encroachment into the vernal pools is unpermitted and
prohibited without written permission from State and Federal regulatory agencies with jurisdiction
over wetlands. The Fairview Park vernal pools are a form of ephemeral wetlands, and in the 1990s
were delineated as jurisdictional waters by the Army Corps of Engineers as “waters of the United
States”. Pursuant to the State of California’s updated Wetlands Conservation Policy of 2020, the
park’s vernal pools are also subject to regulation as “waters of the State” as codified in the California
Water Code. Recurrent access to the glider winch launch within the vernal pool watershed, and
retrieval of downed aircrafts has resulted in unpermitted impacts to the vernal pools, and impacts to
the rare and sensitive species that depend on this critical habitat.

Additionally, as the model aircraft activity expanded beyond the use of silent gliders to accommodate
the growing use of motorized propulsion aircraft for takeoff and landings, the site of the present day
flying field was graded in 2005, resulting in unpermitted impacts to the vernal pool watershed
hydrology. Again in 2009, the site of the flying field was graded further to nearly double the size of the
landing area, expanding to over 90,000 square feet (>2 acres) of grading which altered the hydrology
of the vernal pools (Figure 1; and Attachment 2). While these activities were allowed by the City at
the time, they were performed without undergoing an appropriate process of environmental review,
and lacked preparation of a supplemental CEQA document to the 1997 Fairview Park Master Plan
Negative Declaration. As stated in the adopted Negative Declaration, Initial Study of Environmental
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Negative Declaration. As stated in the adopted Negative Declaration, Initial Study of Environmental
Impacts, Section II (Environmental Impacts), A. Physical Environment, 1. Hydrology, “The only
significant grading would involve construction of a riparian area in and around the Placentia Drain, an
earthen ditch which has historically been used for agricultural purposes to drain the northern areas
out towards what is now Talbert Nature Preserve.” The Placentia Drain grading activities referenced
therein were later performed under a phased mitigation and restoration project for the Wetland and
Riparian Habitat restoration project in the northwest section of the park. With respect to regional,
state, and federal water quality control requirements, the mechanized grading and compaction of soil
of greater than 10,000 square feet may also have required preparation of a Water Quality
Management Plan (WQMP). No such plans or environmental documents were prepared for these
activities, making them unpermitted under CEQA, the Clean Water Act, and the Porter-Cologne
Water Quality Control Act.

Over time, staff and contracted biologists with experience at the Fairview Park site have observed a
recurrent pattern of plane crashes into vegetated areas including the vernal pool habitats,
unpermitted retrieval by model flyers in sensitive habitat areas, and additional surface degradation of
the vernal pools associated with the operation of model aircraft and gliders. The City’s contracted
biologist who has supported the City with biological resources compliance and management services
has also submitted correspondence pertaining to a range of biological and environmental impacts
associated with the model aircraft activity at Fairview Park (Attachment 3). In addition, the wildlife
agencies have communicated to the City that model flying activities should not be performed in or
over sensitive resource areas including vernal pools, coastal sage scrub, and wetland/riparian
vegetation. This poses a direct incompatibility with the Harbor Soaring Society’s designated flying
area, a large 77-acre area situated over the entire mesa containing various sensitive resource areas
including vernal pools, coastal sage scrub, and wetland vegetation.
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Figure 1. Map of vernal pool watershed areas (cyan with yellow borders) and 2009 graded model
flying field partially within the vernal pool 1,2,3 watershed (red)
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Figure 2. Current HSS designated operating area (red) with vernal pool watershed overlays (yellow)
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Notably, over the last two decades, the City has accepted significant sums of competitive restoration
grant funds to restore the vernal pools, coastal sage scrub, and other sensitive habitats utilized by
endangered species. The wildlife agencies have shared concerns over the City's issuance of permits
for activities, including model aircraft operations, due to the nature of the activities and their impacts
over and around sensitive resource areas. By permitting ongoing degradation of previously restored
areas through continued model flying operations in and over these sensitive areas, the City poses the
risk of both environmental compliance infractions as well as jeopardizing future grant funds, for which
the park has historically been a strong candidate.

Threatened, Endangered and Special-Status Species Impacts

The City has accepted substantial sums of mitigation and restoration funds to restore sensitive
habitats utilized by threatened and endangered species at Fairview Park. The vernal pools
ecosystems and surrounding grassland and coastal sage scrub plant communities comprise a critical
source of habitat and refugia for a diversity of threatened, endangered, rare and special status
species, including:

Avian Species

· Burrowing Owl - Species of Special Concern and severely declining

· White-tailed Kite - California Fully Protected Species and also severely declining

· Northern Harrier - Species of Special Concern

· California Gnatcatcher - Federally-listed under the Endangered Species Act

Branchiopods

· San Diego Fairy Shrimp - Federally listed under the Endangered Species Act

· Riverside Fairy Shrimp - Federally listed under the Endangered Species Act

Plants

· Orcutt’s Grass - Federally listed under the Endangered Species Act

· San Diego Button Celery - Federally listed under the Endangered Species Act

· Mud Nama - Rare plant with very few populations remaining in Orange County

· Little Mousetail - Rare plant and the only population documented in Orange County

· Vernal Barley - Rare Plant

· Prostrate Navarretia - Rare plant, possibly largest population in Orange County
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· Small-flowered microseris - Rare plant

The park’s five distinct habitats also function as important nesting and foraging sites for several other
species of protected raptors and other native wildlife under the Migratory Bird Treaty Act, and the
California Fish and Game Code. In addition to direct species impacts from altered behavior,
additional vegetation trampling, and encroachment into protected habitat areas which has been
observed with the model flying activity, there are also many indirect and cumulative effects that are
reasonably foreseeable with the activity. These direct, indirect, and cumulative impacts would require
further CEQA analysis, documentation, and mitigation that is not provided in the adopted Negative
Declaration for the Fairview Park Master Plan. The CEQA Guidelines within Section 15130 provides
that “An EIR shall discuss cumulative impacts of a project when the project’s incremental effect is
cumulatively considerable, as defined in Guidelines Section 15065(a)(3).” That section defines
“cumulatively considerable” to mean “that the incremental effects of an individual project are
significant when viewed in connection with the effects of past projects, the effects of other current
projects, and the effects of probable future projects.” (14 C.C.R. 15065.)

In the 2008 Fairview Park Master Plan update, impacts to burrowing owl habitat are specifically noted
in the 2006 Biological Survey report (Attachment 4). In the report, the biologist notes that the
southern area of the park near the flying field is suitable for burrowing owl habitat, but is highly
disturbed by pedestrian and model airplane activity (p. 154). In the 2023 winter season, while the
model aircraft activity has been on hiatus, burrowing owls have been observed on multiple occasions
near the vernal pools and in the immediate vicinity of the model aircraft flying site. While it is
uncertain whether the suspension in model airplane activity has contributed to the return of the
burrowing owl to the previous model flying field, the current presence of burrowing owls (a State
Species of Special Concern) at this location nonetheless places additional restrictions in the City’s
activities and permitted uses in this area of the park.

Safety Concerns

Although some model aircraft activities at Fairview Park’s westerly bluffs precede the adoption of the
Fairview Park Master Plan, public concern with the model aircraft activity has persisted since early
discussions about permitted uses in the park. Park users over time have expressed concern and
made several reports to the City about uncontrolled flying, model aircraft activity directly overhead
and in close proximity to park users and designated trails, and occasional conflicts between park
users and model flying operators. Many park visitors consider model aircraft flying a nuisance in one
of the only local places to experience the outdoors, afforded by the park’s mostly natural condition
and rich scenic views. There are also many instances noted by City staff and contracted personnel,
that reference the prevalence and frequency of aircraft crashes in the park. These instances have
been reported in non-trail locations and enclosed areas including the bluffs, the vernal pools, the
grasslands and the sage scrub areas of the mesa. Residents have also reported crashes on trails
and near other passive park visitors. Reports made to the City and in historical records include the
following:

· uncontrolled model aircraft landings outside of designated landing areas
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· crashes resulting from loss of signal or interference

· collisions between model aircraft

· crash landings into other operators at the park

On some occasions, model aircraft crashes at the park have resulted in brush fires which required
using a fire extinguisher and/or response from the Fire Department, and one instance of an individual
retrieving his glider who required emergency support to be extricated from a hazardous area of the
bluff.

In addition to environmental concerns with model aircraft crashes into sensitive vegetated areas, the
designated flight area for Harbor Soaring Society overlies many of the park’s most popular pedestrian
and bicycle routes used by passive park visitors, including children and students. In recent years,
park attendance and user activity has also increased considerably throughout the park and mesa,
posing greater risks of human collisions and conflicts between passive users and hobbyist model
aircraft operators.

Lack of Environmental Documentation for Site Modifications

At the time of adoption of the original Fairview Park Master Plan in 1998, for which a Negative
Declaration was prepared and adopted pursuant to CEQA, the two types of model aircraft activities
recognized in the plan were bluff top launches for soaring planes and electric launched gliders which
would be launched into the air by hand or other mechanisms. Notably, both aircraft types were
originally to be limited to ‘gliders’ and ‘silent flyers’, not motorized propulsion planes, jets, and
helicopters, which later became prevalent at the site. In the early 2000s, after trees were planted at
the base of the bluffs in the County-owned Talbert Park, model soaring operators encountered altered
flight conditions for soaring planes that had previously been a predominate mode of flying at Fairview
Park. Due to increased turbulence at the bluff soaring location resulting from the new trees, the
primary operating area for model flying shifted and concentrated to the area near the restrooms.

As the model flying activity in the park grew the attention of larger, faster, and high-powered
motorized model aircraft systems through the early 2000s, the model flying community encouraged
the City to find an area to accommodate aircraft with larger sizes, weights, and expanded takeoff and
landing needs. As the original glider launch site was found to be too close to designated trails, the
restrooms, and other park user conflicts that would be present with motorized airplane activities, the
model flying community worked with the city to shift the original designated launch sites from the area
near the restrooms, towards the southwest (present-day flying field). Indeed, the storage area for the
model aircraft equipment is defined in the Fairview Park Master Plan, “A storage area for launch gear
can be provided near the launch site south of the interpretive center, associated with the restroom
facility.” In the original Fairview Park Master Plan, the designated area for model gliders was an area
of approximately 30,000 square feet (0.8 acres) that was to remain as mostly undisturbed vegetation.
Importantly, no mechanized soil disturbance, grading, or mowing in this area is recognized in the
Master Plan nor in the Negative Declaration and corresponding CEQA analysis.

Throughout the Master Plan, the model flying activity operational area in Fairview Park was
established as a glider launch site, in contrast to the graded aircraft runway that was subsequently
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established as a glider launch site, in contrast to the graded aircraft runway that was subsequently
constructed for model aircraft take-off and landings. The Master Plan describes, “The laying out of
the launch string can be accomplished in grassland without damage to either habitat or aircraft. Any
clearing required for the launch string is not to exceed one foot in width.” When reviewing existing
site conditions from the graded flying field, areas of repeated mowing, and trampling impacts from
access to the glider winch launch anchors, the cumulative area of soil surface disturbance impact
associated with this activity extends over 90,000 square feet (>2 acres). In addition to the altered
hydrology, soil compaction and erosion created by these activities, these extensively disturbed areas
have since been dominated by invasive weeds that will require restoration to restore the vernal pool
ecosystem. As mentioned above with respect to vernal pool impacts as well as special-status species
impacts, the collective actions of site grading, expansion, and site modification in proximity to highly
biologically sensitive areas was done in the absence of appropriate environmental analysis, CEQA
documentation, and mitigation to avoid and compensate for adverse environmental impacts
associated with this activity.

ALTERNATIVES:

One alternative would be to further evaluate the east side of the park for the compatibility of
relocating the model gliding activity to the east of Placentia Avenue. However, this option is not
recommended as this area also contains vernal pools, designated trails, and biological resources that
pose conflicts with the activity. In addition, this alternative would require significant additional staff
resources to further evaluate flying feasibility and further delay other restoration and preservation
priorities in the Fairview Park Master Plan.

FISCAL REVIEW:

No fiscal impact.

LEGAL REVIEW:

The City Attorney has reviewed this report.

CITY COUNCIL GOALS AND PRIORITIES:

This item supports the following City Council Goals:

· Strengthen the Public's Safety and Improve the Quality of Life

· Advance Environmental Sustainability and Climate Resiliency
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CONCLUSION:

Based on the additional information provided above, Staff recommends that City Council permanently
close the Fairview Park model aircraft flying field and terminate the model aircraft individual flyer
permit system due to outstanding environmental constraints, safety issues, and infeasibility with
required resource protection measures at the site.
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From: Barry Nerhus <bnerhus@endemicenvironmental.net> 
Date: February 24, 2023 at 11:50:33 AM PST 
To: "DALTON, KELLY M." <KELLY.DALTON@costamesaca.gov> 
Subject: Response to the Fly Field Impacts to Fairview Park

Hey Kelly,  

In response to your question of how the fly field directly and indirectly impacts natural resources 
and wildlife, I have a few responses and observations, over the past 14 years that I have been 
working at Fairview Park.  

The actual fly field itself was graded in an area that contains the largest remaining vernal pool 
complex in coastal southern California. The grading activity directly impacts the watershed of 
the vernal pools, a critical component for the vernal pool ecosystem. This vernal pool ecosystem 
and surrounding grassland harbors the following species that are of great conservation concern 
that should be considered:  

Riverside Fairy Shrimp - Federally-listed under the Endangered Species Act 
San Diego Fairy Shrimp - Federally-listed under the Endangered Species Act 
Orcutt's Grass - Federally-listed under the Endangered Species Act 
San Diego Button Celery - Federally-listed under the Endangered Species Act 
Mud Nama - Rare Plant with only a few populations remaining in Orange County 
Little Mousetail - Rare Plant and the only population documented in Orange County 
Vernal Barley - Rare Plant 
Prostrate Navarretia - Rare Plant, may be the largest population in Orange County 
Small-flowered microseris - Rare Plant  
Burrowing Owl - Species of Special Concern and severely declining  
White-tailed Kite - California Fully Protected Species and also severely declining  
Northern Harrier - Species of Special Concern  
California Gnatcatcher - Federally-listed under the Endangered Species Act 

There are other important native wildlife and habitats that I can include, but this list I hope gets 
the point. When you have these many species together, it shows how rare and important the area 
is to biodiversity and conservation, which is the reason for efforts such as Measure AA, updating 
the Master Plan, community-based habitat restoration events, community led steering 
committees, hiring experts to consult and manage the rare species, and also the Fairview Park 
administrator position to coordinate all of these activities. This is all in the direction of 10,000s 
of hours of effort and many millions of dollars going to planning, maintaining, restoring and 
conserving the Park.  

The fly field has directly affected the vernal pool watershed. Indirectly, there have been plane 
crashes observed on a weekly basis by R/C aircraft pilots. It makes sense, especially if you are 
learning. I believe the Soaring Society states that they train people, which would increase the risk 
of crashing a plane. I've observed these crashes and people retrieving their planes from vernal 
pools, the bluff area, and also in the coastal sage scrub. These impacts on a weekly basis pose a 
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threat to degrading these rare ecosystems. We already know that the bluff is eroding and needs 
restoration, so this is only an increased impact to the bluff. These impacts only take from the 
vision of managing the park for the natural resources.  

Moreover, the noise that many of the high performance R/C aircraft produce is over the 
recommended decibel level for nesting birds (60 Db). USFWS biologist, Christine Medak, 
concurred with me that the noise is over the limit for the federally-listed California gnatcatcher 
that nests in the coastal sage scrub areas. The noise level is an indirect effect that causes impact 
to birds. Noise typically can change behavior in bird calls. This could be considered 'take' under 
the Endangered Species Act, if the California gnatcatcher is harassed by this noise.  

One basic study was conducted for R/C Planes impacting avian activity. This was through our 
ICRE AP Environmental Science Field Study Program. Our students documented the presence 
and abundance of birds when R/C planes were present and also when they were absent. Birds 
were counted and categorized by size (since the students didn't know all the species). The study 
concluded that when R/C Planes were present or absent birds of prey and large birds were 
present. However, small birds were absent when planes were flying. This can be interpreted that 
the active fly field is disrupting the behavior of many small birds, which is a direct impact.  

In summary, I believe the fly field impacts Fairview Park's natural resources by changing the 
watershed of the vernal pools, trespassing into sensitive habitat and off trail, creating loud noise 
above the acceptable limit for the federally-listed California gnatcatcher, and impacting general 
avian behavior.  

As an airplane pilot, I have a passion for aviation and the continued growth of the 
aviation community (even as a tool for conservation). However, I do not think the recreational 
activities at the fly field is a part of the mission of managing Fairview Park for the natural 
resources and recovery of endangered species.  

Let me know if you want me to clarify anything.  

Thanks!  

--  
Barry Nerhus 
President/Principal Ecologist 
Endemic Environmental Services, Inc.  
(714) 393-6249 
www.endemicenvironmental.net

CAUTION: This email originated from outside of the organization. Do not click links or open 
attachments unless you recognize the sender and know the content is safe. Report any suspicious 
activities to the Information Technology Department. 
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